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VAKILLIK TUSHUNCHASI:
SIYOSIY VAKILLIK VA UNING
NAZARIY YONDASHUVLAR TAHLILI

Maqgsad ISABAYEV

OZzbekiston Respublikasi Yoshlar ishlari agentligi
huzuridagi Yoshlar muammolarini o‘’rganish va
istigbolli kadrlarni tayyorlash instituti doktoranti,
s.f.f.d.(PhD)

Annotatsiya. Maqgolada vakillik tushunchasining mazmun-mohiyati va unga doir mavjud nazariyalarning
qiyosiy tahlili to‘g'risida fikr yuritilgan. Vakillik boshqaruvi nazariyasi doirasida siyosiy vakillik konsepsiya-
Si, uning komponentlari, turlari va u bilan bog’liq muammolar bayon etilgan. Shuningdek, siyosiy vakillik
haqidagi zamonaviy tushunchalarni yangilash orqali siyosiy vakillik tizimiga aholining jalb etishning zarurligi

asoslangan.

Kalit so‘zlar: vakil, siyosiy vakil, vakillik boshqaruvi, veksel, surrogat, giroskopik, ramziy, askriptiv vakillik.

Kirish

Vakillik tushunchasi an’anaviy ravishda faylasu-
flarga qaraganda siyosiy nazariyotchilar tomonidan
sinchkovlik tadqiq etilgan. Tanigli ingliz olimi Jon
Styuart Mill'ning vakillik hukumati to‘g‘risidagi fikrla-
rini keltiish mumkin. Xususan, uning “vakil” yoki
hukumatning turli yo‘llar orqali fugaro hayotiga aral-
ashuvidan xoli, erkinligi hagidagi fikrlari bizda qizig-
ish uyg‘otdi.

Shu o'rinda siyosatshunoslar va nazariyotchilar
uchun dolzarb masala “Nima uchun vakillik huku-
mati emas, hukumatning o‘zi” degan savol e’tiborni
tortadi. Bizning fikrimizcha vakilligi bo‘lmagan hu-
kumatdan ko‘ra vakillik boshqaruvi ostida yashash
yaxshiroq. Agar uni empirik tadqiq etsak, bu huku-
matlarda nominal vakillik ganday amalga oshirilishi-
ni ko‘rsatishi mumkin. Shuningdek, turli hukumat-
lardagi vakilliklarning giyosiy so‘rovlarini o‘tkazish
yoki alohida siyosiy jamoalarda vakillik hokimiya-
tining tarixiy rivojlanishini o‘rganish orgali aniglash
mumekin.

" Mill John Stuart, Considerations on Representative Government, in
Utilitarianism, Liberty, and Representative Government (London: Dent and
Sons, 1947).

Asosiy gqism

Siyosatshunos nazariyotchilar vakillik ma’nosini
“ishontiruvchi ta’rifi’ning himoya qilishga urinib, va-
killik masalasiga me’yoriy yondashdilar. G*arb tad-
gigotchi olimi, boshqga usuldan foydalanadigan si-
yosatshunos nazariyotchi Xanna Pitkinning “vakillik
tushunchasi”? bo'yicha olib borgan tadgiqoti vakillik
hukumatining empirik tadqiqi emas, balki ishonchli
ta’rifni himoya qilishga qaratilgandir.

Lingvistik tahlil usullaridan foydalangan yana bir
Oksford tadqgiqotchisi J.L.Ostin® tomonidan ilgari su-
rilgan ishida vakillik hokimiyatiga alohida e’tibor garat-
magan holda, uning vakillik tushunchasiga to‘xtaladi.
U vakillik hokimiyatining ma’nosini ishonchli ta’rifini
ilgari surish va himoya qilishga urinishning o‘rniga, u
siyosiy nazariyotchilar o‘rtasidagi bahsli masala hu-
kumat vakilini nima qilishiga oid garama-garshiliklar,
ular tomonidan bildirilgan vakillik ma’nosining yagona
ta'riflarni ko‘rsatishga harakat giladi.

2 Pitkin Hanna Fenichel, The Concept of Representation (Berkeley:
University of California Press, 1972).

3 Mill John Stuart, Considerations on Representative Government, in
Utilitarianism, Liberty, and Representative Government (London: Dent and
Sons, 1947. P.10-11.).
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Siyosatshunos nazariyotchi Pitkin vakillikni tur-
li kontekstlarda turlicha, ammo boshqariladigan
usullarda qo‘llaniladigan aniq ma’noga ega deb hi-
soblaydi. Bu noanig va o‘zgaruvchan emas, balki
XVII asrdan beri o‘zining asosiy ma’nosida unchalik
o‘zgarmagan yagona, o‘ta murakkab tushunchadir.
Vakillik so‘zning etimologik kelib chigishi ko‘rsat-
ganidek, taqdim etish, gayta taqdim etishni bildi-
radi. Vakillik, umuman olganda, tom ma’noda yoki
hagigatda mavjud bo‘lmagan narsani gandaydir
ma’noda taqdim etishni anglatadi.*

Pitkin siyosiy nazariyadagi vakillik hokimiyati-
ning tabiati hagidagi barcha garama-qarshiliklarni
noo‘rin deb hisoblamaydi, chunki bu nazariyotch-
ilar tomonidan ilgari surilgan vakillik ma’nosining
bir gismini butun ma’no bilan yanglishtirganliklari
sababli yuzaga keladi. Uning fikricha, an’anaviy
muammolarning ko‘pi shu xususiyatga ega bo‘lishi,
“vakillik” ildizidagi so‘zlarning butun turkumiga, jum-
ladan uning noto‘g‘ri ifoda etilishiga diqqat bilan e’ti-
bor berish kerak, deb hisoblaydi. “Noto‘g‘ri tagdim
etish” va “vakillik” nafagat sun’iy muammolarni si-
yosiy nazariyadagi haqiqiy muammolardan ajratib-
gina golmay, balki siyosiy vakillikning haqigiy mua-
mmolariga yangicha talgin asosida yoritib beradi.
Uning fikricha, siyosiy vakil o'z saylov okrugining
manfaatlariga nima mos kelishini aniglashga urin-
ishdan ko‘ra, saylov okrugining ko‘pchiligi amalda
go‘llab-quvvatlagan gonunlar bo'yicha ovoz berish
orqali o'z saylov okrugini yaxshiroq ifodalashida ga-
vdalanadi. Uning “vakolat giluvchi” o‘zagi atrofida
to'plangan so‘zlar turkumining turli ma’nolari bilan
vakillikning turli siyosiy nazariyalarini taqdim etadi.

Vakillik konsepsiyasi ko‘pincha siyosiy nazariy-
otchilar tomonidan keltiriladi. Vakillik hukumati, hat-
to eng yaxshi holatda ham ikkinchi o‘rinda turadi,
degan skeptik farazni ko'tarishga urinishlar bo‘lma-
gan. Pitkin o‘zini vakillik vositachisisiz boshqarishi
mumkin bo‘lgan siyosiy mavgega ega bo'lish bilan
o'z hukumati fagat o‘zini namoyon giladigan pozit-
siya o‘rtasidagi murosadir - deya ta’kidlaydi. Un-
ing vakillikning avtorizatsiya nazariyasiga nisbatan
fikrlarini quyidagicha izohlaydi: avtorizatsiya nazari-
yotchisi vakilni fagat vakil sifatida faoliyat yuritish
vakolatiga ega bo‘lgan shaxs deb hisoblaydi. Vakil
sifatida harakat qilish vakolatiga ega bo‘lish - va-
killik gilgan shaxs vakilning xatti-harakatlari uchun
barcha javobgarlikni o'z zimmasiga oladigan tarzda
harakat qilish huquqini berishdir. Vakilning harakat-
lari fagat vakilning harakatlari sifatida qaraladi.

Avtorizatsiya nazariyotchisining fikriga ko'ra,
suveren o‘z fugarolarini vakolatli vakili bo‘lganligi
sababli boshqaradi. Pitkinning so‘zlariga ko‘ra, va-

4 Pitkin, Hanna Fenichel, The Concept of Representation. Berkeley:
University of California Press, 1972. P. 8.

5 Pitkin, Hanna Fenichel, The Concept of Representation. Berkeley:
University of California Press, 1972. P. 6.

killik hokimiyatining vakolatli nugtai nazari noto‘g‘ri,
chunki u vakillik tushunchasining bir gismini barcha
uchun ifoda qiladi.

U amaldagi tushunchani ifodalashni boshlan-
ishidan oldin, avval sodir bo‘ladigan kelishuv nugtai
nazaridan ifodalashni ta’kidlaydi. Inson o‘z vakolat
huqugqi doirasida qanday vakolatga ega bo‘lsa, har
ganday ishni uning vakili qgiladi... Yaxshi yoki yomon
vakillik degan narsa yo‘q; vakillik bajariladi yoki yo‘q.
Vakillik faoliyati yoki vakilning vazifalari degan narsa
yo‘q; to‘g‘ri turdagi ruxsatdan keyin va uning chega-
ralari bilan qilingan har ganday narsa ta’rifiga ko‘ra
ifodalaydi®.

Agar tadqigotchi Xobbs vakillik boshqgaruvi

nazariyasini ishlab chigishga harakat gilgan bo‘lsa,
Pitkinning qaerda xato qilgani to‘g‘risidagi tashxis-
ini keltirish to‘g‘riroq bo‘lar edi. Bizning fikrimizcha,
agar vakillik vakolatiga ega bo‘lgan vakil bo‘lsa,
vakillik tuyg‘usi darajalarni birinchi darajali ustuvor

il | .

vazifa sifatida ko‘rmaydi. Shu o‘rinda Xobbsning
ko'proq vakillik boshgaruvi nazariyasiga emas, bal-
ki hukumat nazariyasiga harakat qilganligini ko‘rish
mumkin. Uning fikricha, agar tabiatan hech kim
boshqgaruvga boshqgalardan ko‘ra yaxshiroq ta’min-
lanmagan bo'‘lsa, har ganday hukumatni ma’naviy
jihatdan oglash mumkin.Bu davlat hokimiyati osti-
da yashash, jumladan, o'zining axlogiy majburiyat-
larining aksariyati o‘zidan ustun bo‘lmagan boshqa
birovning xatti-harakatlari tufayli yuzaga keladigan
holatda bo‘lishni anglatadi.

Shunday qilib, Hobbs siyosiy boshgaruvdagi aso-
siy muammoni go‘ygan holda, har ganday odamn-
ing o'z harakatlaridan kelib chigmagan majburiyat-
lari yo'qligi, chunki hamma odamlar tabiatan birdek
erkin ekanligini ta’kidlaydi.” Bizningcha, Xobbsning
bir kishi boshga shaxsni ganday boshgarishi mum-
kinligi hagidagi muammoni hal qilishi suverenlikning
siyosiy xatti-harakatlarini konsepsiyalashdan iborat
ekanligini ko‘rsatadi. Soddaroq qilib aytganda, bir

8 Pitkin Hanna Fenichel, The Concept of Representation. Berkeley:
University of California Press, 1972. P. 39.

”Hobbes Thomas Leviathan, Chap. 21, “Of the Liberty of Subjects,” in
The English Works of ThomasHobbes (Darmstadt: Scientia VerlagAalen,
1966): Vol. III. P. 203.
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kishi oz harakatlari orgali boshga shaxsning ma-
jburiyatlari (yoki huquglari/erkinliklari)ning vujudga
kelishi suverenlikka emas, balki subyektga tegishli
holat ekanligini tushunish mumkin.

Demak, subyektning majburiyatlari tashqi ko‘rin-
ishdan fargli o‘laroq, boshga birovning harakat-
laridan kelib chigmaydi. Suverenning rasmiy xat-
ti-harakatlari boshga shaxslar bilan kelishuvlarda
o'z saylovchisining vakili bo‘lgan institutning ruxsat
etilgan harakatlariga tegishli emas. Pitkin to‘g'ri
ta’kidlaganidek, Hobbs suveren va subyekt ortasi-
dagi munosabatlarni tushuntirishda institutning tar-
tib-qoidalaridan juda ko‘p foydalanadi. Albatta, vakil
samarali faoliyat yuritmasa saylovchilari uning hat-
ti-xarakati ustidan shikoyat qilishi kabi holatlar ham
uchraydi. Buni biz inkor etmaymiz. Bu holat faqat va
fagat deputatning “yaxshiroq vakillik qilishi’ni ta’min-
lashga xizmat qiladi.

i \‘}

Ammo bu kabi holatlar “vakillik” hukumati ostida
yashovchi fugarolar uchun ochiq emasligi bo‘yicha
turli garashlar ham mavjud. Xususan, tadgiqotchi
A.Filips Griffis vakillik demokratiyasini rad etgan
holatda quyidagicha ta’kidlaydi: bu kontekstda va-
killik qilish yoki o'zi uchun harakat gilishi o‘rtasida
hech qanday tanlov yo‘q. Vakil bo‘lish, ozi uchun
harakat gilmaslik yoki vakili bo‘Imaslik, hali ham o'zi
uchun harakat qgilmaslik o‘rtasida fagat bitta narsa
bor. Tanlov demokratiya va anarxiya o‘rtasida emas,
balki demokratiya va despotizm ofrtasida: to‘g'ri-
dan-to‘g‘ri demokratiya biz uchun mumkin emas,
shuning uchun biz uni tanlay olmaymiz.?

Tadqgigotchi olim Griffis boshga bir tadgigotchi
Pitkinning  siyosiy vakillik konsepsiyasidan farqli
o'laroq “nima uchun hukumat?” va “bir kishi bosh-
gasining manfaatlarini qanday to‘liq ifodalashi
mumkin?” degan savollarni o‘rtaga tashlagan hol-
da masalaga yondashadi. Griffis vakillikning to‘rt-
ta aniq ma’nosini ajratib, ularni “tasviriy vakillik”,
“ramziy vakillik”, “askriptiv vakillik” va “manfaatlar-

ni ifodalovchi” deb ataydigan vakillikning bir nech-

8 Griffiths A. Phillips, “How Can One Person Represent Another?” The
Aristotelian Society, Supplementary Vol. XXXIV (1960): P. 203.

ta turlarini ajratib ko‘rsatadi. Uning ta’kidlashicha,
bu garashlarni to‘gri ajrata olmaslik, ishchilar sinfi
a’zolari, ular o'z sinfini tavsiflovchi tarzda ifodalag-
anliklari sababli, parlamentda eng yaxshi «askrip-
tiv» vakillar (yuridik agentlar) bo‘lishadi, degandek
ochig-oydin chalkashliklarga olib keladi.

Pitkin o'z asarida® vakillikning yuqoridagi to'rtta
ma’nosini asoslaydigan tipologiyani ajratib ko‘rsatib,
Griffis saylovchilarning vakillari bo‘lganlar tomoni-
dan boshgqarishi va fugarolarni parlamentdagi vakil-
lari tomonidan boshgarishi o‘rtasidagi o‘xshashlikni
aniq ko‘rsatib beradi. lkkala holatda ham farq faqat
manfaatlarni ifodalash masalasida emas. Fugaron-
ing vakil bo'lish yoki bo‘lmaslikni tanlash huquqi
vakillik hukumati roziligi bilan amalga oshmasligini
ta’kidlaydi.

Lekin Griffisning ta’kidlashicha, fugarolarning hu-
kumatlari boshqga yo'l bilan vakillik gilishdan ko‘ra,
manfaatlarni ifodalash orqali vakil bo'lishini talab
qilishi yaxshiroqdir. U siyosiy nazariyadagi agar si-
yosiy vakillik uchun vakolatli rozilik yetarli bo‘lsa,
manfaatlar vakilligi ham zarur bo‘lmasligini ta’kid-
laydi. Shu ofrinda biz tadqigotchi Griffisning fuga-
roning parlamentdagi vakili fugaro oldida gandaydir
tarzda javobgar bo‘lishi kerak — degan fikrini to‘liq
go‘llab-quvvatlaymiz.

Biz yuqoridagi tadgigotchilarning fikrlarini umum-
lashtirgan holda shuni aytishimiz mumkinki, Pitkin-
ning “Vakillik konsepsiyasi’dagi siyosiy mas’uliyat
hagidagi masalani hal qilishga garatilgan fikrlarini
o'rinli deb hisoblagan holda, siyosiy mas’uliyat mas-
alasi fagat siyosiy vakillik masalasiga tegishli ekan-
ligini ta’kidlaymiz. Nazarimizda bu siyosiy javob-
garlik masalasi nihoyatda muhimdir. Pitkin da’'vo
gilganidek, Hobbes va boshga avtorizatsiya nazari-
yotchilari tomonidan vakillik tushunchasi noto‘g'ri
talgin qilingan deb hisoblab, bu hukumatning o‘ziga
xos xususiyati ekanligi tarafdorimiz.

Biz yuqorida asosan vakillik tushunchasining
mazmun-mohiyati va unga doir mavjud nazari-
yalarning giyosiy tahlili to‘g'risida fikr yuritdik. Va-
killikning siyosiy aspektiga ko‘ra tahlil etish bizning
tadgiqot ishimizni teran tushunishga yordam beradi
deb hisoblaymiz. Shu sababli, siyosiy vakillik tush-
unchasi, uning o‘zgarish dinamikasi va zamonaviy
tendensiyalari, u bilan bog‘liq muammolar to‘g‘risida
S0z yuritamiz.

Siyosiy vakillik tushunchasining tub mohiyati
soda bo'lib, barcha uning nima ekanligini tushunadi.
Biroq, ko‘pchilik mazkur tushunchaning aniq ta'ri-
fi bo‘yicha yagona to'xtamga kela olmaydi. Aslida,
bu tushunchaning turli xil ta’riflarini taklif giladigan
ko‘plab adabiyotlar mavjud. Xususan siyosiy vakil-

¢ Hanna Pitkin’s. The Concept of Representation. // NolGs , Mar.,
1980, Vol. 14, No. 1, 1980 A. P. A. Western Division Meetings (Mar., 1980),
pp. 109-113.
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lik tushunchasining klassik namoyondalari H.Pit-
kin, N.Schavartz, J.Pennok va J.Chapmanlar™ to-
monidan vakillik qgilish bu shunchaki “gayta tagdim
etish”dir kabi eng oddiy ta’riflar berilgan. Mazkur
ta’rifga ko‘ra, siyosiy vakillik fugarolarning ovozi,
xohish-istaklarini davlat siyosatini ishlab chigish
jarayonlarida “namoyon” qilish faoliyatidir. Siyosiy
ishtirokchilarning siyosiy maydonda boshqalar no-
midan gapirganda, ularni himoya qilib, harakat qil-
ganda siyosiy vakillik yuzaga keladi. Xulosa qilib
aytganda, siyosiy vakillik o‘ziga xos siyosiy faoliyat-
dir. Ko'rinishidan oddiy ko‘rinadigan bu ta’rif, ammo
hozirgidek yetarli mohiyatni aks ettirmaydi. Chunki
ular siyosiy vakillik tushunchasini ta'riflashga ko‘p
e’tibor garatishmagan. Umuman olganda, siyosiy
vakillik konsepsiyasi ko‘plab ragobatdosh jihatlarga
ega: bizning siyosiy vakillik haqidagi umumiy tush-
unchamiz siyosiy vakillar ganday vakillik qilishi ker-
akligi haqidagi turli va ba’zan garama-qarshi tush-
unchalarni 0’z ichiga oladi. Shuning uchun vakillarni
bir-biriga mos kelmaydigan standartlarga moslasht-
irish, ushbu o’lchamlarni aniq ko‘rsatmagan holda
vakillik konsepsiyaning ushbu paradoksal xarakteri-
ni aks ettirib bo‘lmaydi.

Siyosiy vakillik tushunchasining konseptual
asoslarini tadqigotchi Genri Bertram Mayo! “vakil-
lik” atamasi shunchalik murakkab va o‘zgaruvchan
ekanligini ta’kidlashada, boshga tadgigotchi Xan-
na Pitkin'> uni “aniglash mumkin bo‘lgan ma’noga
ega bo’lgan murakkab tushuncha” deya ta’kidlay-
di. Bizningcha vakillik tushunchasini izohlash bilan
bir qatorda, mazkur masala vakillik konsepsiyasi
nuqtai nazardan shakllantirishda aniq tasniflanadi-
gan hodisalarning keng doirasi sifatida tadqgiq etish
muhimdir. Bizning fikrimizcha, ushbu tushunchalar
vakilning nima ekanligi va qanday faoliyat turi “vakil-
lik qilish” tushunchasi bilan to‘g‘ri kelishini o’rganish,
biror faoliyat uchun boshqganing “vakili” tarzida ifoda
etishini alohida tadgiq etish lozimdir. Ushbu kon-
sepsiyalar hokimiyat, javobgarlik, manfaatlar, javob
berish, e’tirof etish, suverenitet va siyosiy yozishma-
larining bir gator me’yoriy qoidalari asosida yanada
rivojlantiriladi.

Ushbu vakillik konsepsiyasining asosiy gismlarni
aniglab olishimiz orqali siyosiy vakillik tushunchas-
ining ma’no-mazmunini yoritishga harakat gilamiz.

Siyosiy vakillik asosan quyidagi 5ta kompo-
nentlarni o‘zida namoyon etadi:

Vakillik gilayotgan siyosiy partiya (vakil, harakat,

'° Pitkin H. The Concept of Representation, Los Angeles: Universi-
ty of Press. 1967.; Schwartz N. The Blue Guitar: Political Representation
and Community, Chicago: University of Chicago Press. 1988.; Pennock
J. Roland and John Chapman (eds.), Representation, New York: Atherton
Press. 1968.

" Mayo Henry Bertram. An Introduction to Democratic Theory. New
York: Oxford University Press. 1960.

"2 Pitkin Hanna Fenichel. The Concept of Representation. Berkeley:
University of California Press. 1967. P. 8.

davlat organi va boshqalar);

Vakillik gilayotgan ba’zi harakatlar (ta’sischilar,
mijozlar va boshqalar);

Ifodalanayotgan narsa (fikrlar, istigbollar, man-
faatlar, nutglar va boshgalar);

Vakillik faoliyati amalga oshirilayotgan muhit (si-
yosiy kontekst).

E’tibordan chetda qolgan vogqealiklar (fikrlar,
qgizigishlar va istigbollar aytiimagan).™

Siyosiy vakillik nazariyalari asosan dastlabki to‘rt
komponent uchun atamalarni ko‘rsatishdan boshla-
nadi. Masalan, demokratik nazariyotchilar ko’pincha
muhokama gilinadigan vakillar turlarini rasmiy vakil-
lar, ya’'ni saylangan lavozimlarni egallagan vakillar
bilan cheklaydi. Vakillik konsepsiyasi tushunarsizlig-
ining sabablaridan biri shundaki, vakillik nazariyalari
ko‘pincha ma’lum bir kontekstdagi muayyan turdagi
siyosiy ishtirokchilarga nisbatan go’llaniladi. Fuqa-

rolar o‘zlarining saylov okrugidan vakil tayinlashlari
boshga ijtimoiy harakatlar, sud organlari va norasmiy
tashkilotlarning vakillaridan farq qiladi. Sababi, ush-
bu vakillik shakllari turlicha vakolat va funksiyalar-
ni amalga oshirishi orqali, ular bir-biri bilan bog'liq
emas. Tadgigotchi Endryu Rehfeld™ vakillikning
umumiy nazariyasini taklif qilib, u shunchaki vakilli-
kni shaxsni oz vakili sifatida gabul giladigan tegishli
auditoriyaga yo‘naltirish orgali aniglaydi. Rehfeld-
ning vakillikka umumiy yondashuvining natijalaridan
biri shundaki, u vakillikning nodemokratik holatlariga
yo'l go‘yadi. Biroq, Rehfeldning vakillikning umumiy
nazariyasi vakil sifatida tan olinishi uchun vakil nima
qgilishi yoki nima qilishi kerakligini aniq ko’rsatmaydi.
Vakillarning aynan nima qilishi, ganday vazifani ba-
jarishi gizg‘in bahsli masala bo‘lib kelgan. Xususan,
vakillar delegat yoki ishonchli vakil sifatida harakat
qgilishi kerakligi to‘g‘risidagi bahslar to‘xtamadi.
Tarixiy jihatdan siyosiy vakillikka oid nazariy
adabiyotlarda vakillar delegat yoki ishonchli vakil

s https://plato.stanford.edu/entries/political-representation/#F utAr-
eStu - Stanford Encyclopedia of Philosophy.

4 Rehfeld Andrew. The Concept of Constituency: Political Represen-
tation, Democratic Legitimacy and Institutional Design, Cambridge: Cam-
bridge University Press. 2005.
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sifatida faoliyat yuritishiga e’tibor garatildi. Delegat
bo‘lgan vakillar shunchaki o'z saylovchilarining bildi-
rilgan imtiyozlariga amal qiladilar. Jeyms Madison
(1787-1788) vakillik hukumatini “hukumatning qol-
ganlar tomonidan saylangan oz sonli fugarolar del-
egatsiyasi” deb ta’riflaydi. Medison “ma’rifatli davlat
arboblari har doim ham boshgaruvchi bo‘loimaydi”
deb ta’kidlaydi. Shuningdek, vakillikning salbiy jihat-
larini kamaytirish uchun vakillarning xohish-istaklari
tegishli fraksiya ta’siridan himoyalangan bo'lishi, un-
dan alohida tarzda ifodalanishi lozim bo‘ladi. Maz-
kur tushunchadan fargli o‘laroq, Edmund Burk'
ishonchli vakillar o'z harakatlarini tushungan holda
samarali amalga oshiradigan vakillardir degan fikrni
bayon etadi.

Siyosiy vakillikning delegat va ishonchli kontsept-
siyasi vakillarning xulg-atvoriga raqobatchi va qara-
ma-garshi talablarni go‘ygan Madison va Turklarn-
ing vakillik tushunchalari o‘rtasidagi farglarni tahlil
gilar ekanmiz, delegatsiyaning vakillik tushunchalari
vakillardan o‘z saylovchilarining xohish-istaklariga
rioya qilishlarini talab qiladi. Ishonchli vakillik tush-
unchasi esa vakillardan o’z qarorlariga to‘g‘ri amal
gilishlarini talab qiladi.

Vakillik konsepsiyasining paradoksal tabiatini va-
killarning chinakam mustagilligini ta’'minlash orqali
ushbu izohlash mumkin. Xususan ishonchli vakiln-
ing mustagilligi vakillik manfaatlariga asoslangan
holda qarorlar qabul gilish imkonining mavjudligi bi-
lan ta’minlansa, delegatning vakillik tushunchasida
vakillik gilinayotgan shaxslarning mustaqilligi vakillik
ta’sirini baholashning afzalliklariga ega bo’lish orqali
saglanadi. Aslini olganda, vakillar o‘zining vakillar-
iga tegishli vakolatlar berishi, kerak bo‘lsa ularni
javobgarlikka tortish va xohish-istaklaridan mustaqil
ravishda harakat gilish salohiyatini namoyon etgan
tarzda harakat qgilishlari kerak.

=

Siyosiy nazariyotchilar vakillik tushunchasining
to‘rtta asosiy ko'rinishini tagdim etadilar. Xususan,
tadqigotchi Pitkin™® fikricha, vakillik borasidagi kel-

s Burke Edmund. Reflections on the Revolution in France, London:
Penguin Books. 1790 [1968].

"6 Pitkin Hanna Fenichel. The Concept of Representation, Berkeley:
University of California. 1967.

ishmovchiliklarni vakillikning gaysi ko‘rinishi qo‘llan-
ilishini aniglash orgali gisman yarashtirish mumkin.
Pitkin vakillikning kamida to‘rt xil ko‘rinishini aniglay-
di: rasmiy, ramziy, tasviriy vakillik va moddiy vakillik.
Mazkur vakillikning ko‘rinishlari ko‘p jihatdan siyosiy
vakillik konsepsiyasining sxematik sharhini tagdim
etish orqali vakillik hagidagi zamonaviy munozaralar
shartlarini belgilab berdi. Rasmiy vakillik — vazifani
amalga oshirishdan oldingi va uni boshlashdagi in-
stitutsional tuzilmalar, vakilning mavqei, lavozimi,
hisobdorlik. Ramziy vakillik — vakillikni qo‘llash usul-
lari, baholashning standartlari, vakilning javob beri-
shi. Tasviriy vakillik - vakilning vakillik gilinayotgan-
larga ganchalik o‘xshashligi, umumiy manfaatlarga
egaligi yoki vakillik gilayotgan shaxs bilan ba’zi tajri-
balarini baham ko‘ra olishi. Moddiy vakillik — vakiln-
ing faoliyatidagi moddiy omillarning ustuvorligi.

Yuqorida ta’kidlab o‘tilganimizdek, siyosiy vakil-
lik to‘g‘risidagi nazariy munozaralar asosan milliy
davlatlar ichidagi vakolat va javobgarlikning ras-
miy tartib-qoidalariga, ya’'ni tadqigotchi Pitkin ras-
miy vakillik deb atagan ta’rifga mos keladi. Biroq,
xalgaro va ichki siyosiy o’zgarishlar tufayli bunday
ta’rifni talab darajasida deb bo‘Imaydi. Fuqgarolar no-
midan ularning vakillari demokratik davlat siyosati-
ni ilgari surishda xalqaro, transmilliy va nohukumat
ishtirokchilarning tobora ortib borayotgani muhim rol
o‘ynaydi. Bunday aktorlar milliy davlat doirasidagi
shaxslarni “ma’lum qiladi” va hatto “qo‘llab-quvvat-
laydi”. Siyosiy vakillik haqidagi tushunchani milliy
davlat ichidagi fagat saylangan amaldorlar bilan
cheklash biroz yanglishdir. Sababi, ular davlat kabi
siyosiy institut bo’lmagan subyektlar bilan oldida
turgan majburiyatlarni “shartnoma tuzish” orqali hal
etishga qaratilgan faoliyatlar ham uchraydi. Natija-
da, saylangan amaldorlar “harakat gilish qobiliyati-
ga” ega bo'lishlari shart emas.

Zamonaviy vakillik jarayonlarining murakkabligi
va siyosiy hokimiyatning hisobot berish to‘g‘risidagi
zamonaviy tushunchalar yetarli emasligini ko‘rsa-
tadi. Grant va Keohane' so‘'nggi vaqtlarda javob-
garlik tushunchalarini yangilab, xalgaro maydonda
zamonaviy voqgelikni aks ettirish uchun siyosiy vakil-
lik doirasini kengaytirish zarurligini ta’kidladilar. Tad-
gigotchi Maykl Savard'® vakillik da’volarini baholash
uchun ishlatilishi kerak bo‘lgan innovatsion mezon
turini taklif qildi. Jon Drayzek va Saymon Naymey-
ir'® transmilliy aktorlar real odamlarni emas, balki
nutglarni ifodalashini aks ettirish uchun u diskursiv
vakillik deb ataydigan vakillikning muqgobil konsepsi-
yasini taklif qildilar. Nutglar deganda ular “aniq tax-

7 Grant Ruth and Robert O. Keohane. “Accountability and Abuses
of Power in World Politics,” American Political Science Review, 2005. 99
(February): 29-44.

8 Saward Michael. “Representation and Democracy: Revisions and
Possibilities,” Sociology Compass, 2008. 2: 1000-1013.

" Dryzek John and Simon Niemeyer. “Discursive Representa-
tion,” American Political Science Review, 2008.102 (4): 481-493.
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minlar, mulohazalar, tortishuvlar, moyillik gobiliyatla-
rini o’zida mujassam etgan toifalar va tushunchalar
to‘plamini” nazarda tutgan.

Bugungi siyosiy o‘zgarishlar siyosiy vakillik
hagidagi zamonaviy tushunchalarni yangilash zaru-
rligini ham ochib beradi. Assotsiatsiyaviy hayot — ij-
timoiy harakatlar, manfaatlar guruhlari va fugarolik
birlashmalari — vakillik demokratiyalarining omon
golishi uchun tobora muhim ahamiyat kasb etmo-
gda. Manfaat guruhlari davlat siyosatni amalga
oshirish va tartibga solishda markaziy rol o‘ynashi
rasmiy va norasmiy vakillik o’rtasidagi bo‘linishning
ganchalik mavhumlashganligidan darak beradi.

Ushbu o‘zgarishlarni hisobga olgan holda, siy-
osiy vakillik, xususan, demokratik vakillik hagidagi
kontseptual tushunchamizni qayta ko‘rib chigishni
tagozo etmoqda. Vakillikning me’yoriy tushunchalari
so‘nggi empirik tadgigotlar va zamonaviy demokra-
tik amaliyotlarga mos kelmadi. Tadgigotchi Mansbrij
o‘zining “Vakillikni gayta ko‘rib chigish” nomli muhim
magolasida®® zamonaviy demokratik davlatlarda
vakillikning to‘rtta shaklini aniglaydi: veksel, oldin-
dan ko'rish, giroskopik va surrogatlik. Veksel vakil-
lik — bu vakillik shakli bo’lib, unda vakillar saylovoldi
tashviqotlari paytida saylovchilarga bergan va’'dalari
bilan baholanadi. Vekselni taqdim etish tadqgiqotchi
Pitkinning rasmiy vakillik hagidagi muhokamasiga
juda oxshaydi. Chunki ikkalasi ham, birinchi navbat-
da, vakilning vakolati saylovchilarning rozilik berish
usullari bilan bog'liq. Oldindan vakillik qgilishda va-
killar oz saylovchilari oldingi saylov kampaniyasi
paytida va’da qilgan narsalariga emas, balki keyingi
saylovlarda nima mukofotlashi haqgida o‘ylashlariga
e'tibor qaratadilar. Shunday qilib, javobgarlikni bir-
inchi navbatda retrospektiv faoliyat sifatida tushun-
adiganlarni oydinlashtiradi. Giroskopik tasvirda va-
killar o‘z tajribalaridan o‘zlarining harakatlari uchun
asos bo'lib xizmat qiladigan qgizigish va tamoyillarini
olish uchun “ichiga qarashadi”. Nihoyat, surrogat
vakillik gonun chigaruvchi o'z okruglaridan tashqa-
ridagi saylovchilarni ifodalaganida yuzaga keladi. U
demokratiyaning ham yig‘uvchi, ham maslahatchi
funksiyalariga taalluglidir. Demak, vakillikning to‘rtta
shakli ham fugarolarning demokratik rejimda qon-
uniy vakillik gilish usullaridir. Vakillikning oxirgi uchta
shaklining hech biri vakolat va javobgarlikning ras-
miy mexanizmlari orqgali ishlamaydi.

Tadqigotchi Mansbrijning vakillikning ma’nosi-
ni qayta ko'rib chiqishi demokratik vakillik haqida-
gi zamonaviy munozaralar uchun muhim tushun-
cha aylandi. Siyosatda vakillikning turli shakllarini
ko‘rsatib, bizga demokratik vakillikning ko‘p shakllar-
iga murojaat qilish kerakligini ta’kidlaydi. Demokratik
vakillikni monolit tushuncha sifatida tushunilmaslik

20 Mansbridge Jane. “Rethinking Representation”. American Political
Science Review, 2003. 97 (4): 515-28.

kerak. Bundan tashqari, demokratik vakillikka endi
fagat saylangan mansabdor shaxslar va uning say-
lov okrugidagi saylovchilar o‘rtasidagi munosabat-

lardan iborat deb qaralmasligi lozim. Endryu Refeld
siyosiy vakillik endi hududiy asosga ega bo‘Imasligi
kerakligini ta’kidlaydi?'. Boshqacha qilib aytganda,
saylov okruglari, fugarolarning yashash joyiga qar-
ab tuzilmasligi kerak.

Shuningdek tadgigotchi Lisa Disch?? demokratik
vakillikning individual saylovchilarning xohish-istak-
larining kontekstiga bog‘ligligiga oid so‘nggi empirik
tadgiqotlar o‘rtasida yuzaga keladigan dilemmani
yoritib berish orqali oydinlashtiradi. Ushbu dilemma-
ga javoban Disch siyosiy vakillikning mobilizatsiya
konsepsiyasini taklif giladi.

Siyosiy vakillik konsepsiyasini nazariyasini yorit-
ishda muhim natijalarga erishildi. Tadgigotchi M.Ui-
lyams vakillik faoliyatini gayta ko‘rib chiqib, u vakil-
likni “vositachilik” deb tushunishni tavsiya giladi?.
Uilyams vakillar “vositachilik qilishi” lozim bo‘lgan
siyosiy hayotning uch xil ko‘lamini belgilab beradi: 1.
Qonun chigaruvchi garorlar gabul gilish dinamikasi.
2. Qonun chiqaruvchi — ta’sischi munosabatlarining
tabiati. 3. Fuqgarolarni vakillik huqugiga ega saylov
okruglariga jamlash asoslari. U har bir jihatni tegishli
mavzu (ovoz, ishonch va xotira) yordamida va mar-
ginal guruhlar tajribasiga asoslangan holda tush-
untiradi. Masalan, Uilyams ta’kidlaydiki, kichik sonli
uyushmagan guruhlar gonunchilikda qaror gabul
gilishda “ovoz”ga muhtoj. Bundan tashqari, vakillar
“‘ishonch”i uchun vakil-ta’sis munosabatlarida vo-
sitachilik qilishlari kerakligini tushuntiradi. Uilyams
uchun ishonch demokratik javobgarlikning asosidir.
Shuningdek, uyushmagan guruhlarning chegaralari
gisman o‘tmishdagi tajribalar bilan belgilanadi - Uily-
m The Concept of Constituency: Political Represen-
tation, Democratic Legitimacy and Institutional Design, Cambridge: Cam-
bridge University Press. 2005.

22 Disch Lisa. “Toward a Mobilization Conception of Democratic Rep-
resentation,” American Political Science Review, 2011. 105 (1): 100-114.

2 Williams Melissa. Voice, Trust, and Memory: Marginalized Groups

and the Failings of Liberal Representation, Princeton, NJ: Princeton Uni-
versity. 1998.
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ams buni “xotira” deb ataydi. Marginallashtirishning
ma’lum umumiy namunalariga ega bo'lishini kafo-
latlash uchun muayyan institutsional mexanizmlarni
oglaydi.

Uilyams o‘zining vositachilik sifatida vakillik tus-
hunchasini an’anaviy liberal vakillik konsepsiyasiga
go‘shimcha sifatida taklif giladi. U liberal vakillikning
ikkita asosiy yo‘nalishini aniglaydi. U birinchi yo‘nal-
ishni “har bir fugaro teng ovozga ega bo‘lgan erkin
va ochiq saylovlar natijasi sifatida adolatli vakillik
idealidir” deb ta'riflaydi. Ikkinchi yo‘nalish - bu man-
faat guruhlari plyuralizmi bo'lib, “davlat siyosatida
ushbu guruhlarning teng vakilligini ta’minlash ma-
gsadida umumiy ijtimoiy manfaatlarni tashkil etish
nazariyasi” deb ta’riflaydi*. Xususan, Uilyams liber-
al vakillikning an’anaviy konsepsiyasini marginal gu-
ruhlar boshidan kechirgan adolatsizliklarni inobatga
olmagani uchun tanqid giladi. Shunday qilib, Uily-
ams siyosiy vakillik to‘g‘risidagi ma’lumotlarni fagat-
gina institutsional ko‘rinishidagi masala emasligi,
amalda vakillikni oddiygina ruxsat berish va javob-
garlikning rasmiy tartib-qoidalari majmui deya e’tirof
etuvchilarni yoglamaydi.

Vakillik tushunchasini gayta ko‘rib chigishning
yana bir usuli tadgigotchi Nadiya Urbinati® to-
monidan taklif qgilingan. Uning fikricha vakillik tus-
hunchasining markazi ifodasi manfaatlar yig‘indisi
emas, balki erkinlikni saglash uchun zarur bo‘lgan
kelishmovchiliklarni saglab qolish bo‘lishi kerak. Ur-
binati advokatlikning ikkita asosiy xususiyatini bel-
gilaydi:

1) vakilning saylovchilar ishiga sitgidildan yon-
dashishi;

2) vakilning garor gabul qilishining nisbatan mus-
taqilligi.

Birinchisining muhimligini vakillarni bir-birlari
va boshqa tarkibiy gismlari bilan muhokama qilish
orgali masalaga yondashiladi. Vakilning qaror ga-
bul gilishida mustagqillikka ega bo‘lishining mazmuni
shundan iboratki, bu bizning ishtirokchi demokratiya
to'g‘risidagi garashlarimizni ijobiy tomonga yo‘nalti-
radi.

Urbinati vakillik tushunchasining afzalliklaridan
biri bu fikr va rozilikni shakllantirishning muhimligi-
ga urg‘u berishdir deya ta’kidlaydi. Xususan, uning
vakillikning agonistik kontsepsiyasi demokratiyan-
ing protseduralari, amaliyotlari va axloqi uchun ke-
lishmovchiliklar va ritorika muhimligini ta’kidlasa-da,
boshqa bir tadgiqotchi Jeyn Mansbridge tavsiflovchi
vakillarni kontekst va muayyan funksiyalar bo‘yicha

24 Williams Melissa. Voice, Trust, and Memory: Marginalized Groups
and the Failings of Liberal Representation, Princeton, NJ: Princeton Uni-
versity. 1998. P. 57.

2 Urbinati Nadia. “Representation as Advocacy: A Study of Democrat-
ic Deliberation,” Political Theory, 2000. 28: 258—-786.; Urbinati Nadia. “Po-
litical Representation as Democratic Process,” Redescriptions (Yearbook
of Political Thought and Conceptual History: Volume 10), Kari Palonen
(ed.), Helsinki: Transaction Publishers. 2011.

baholashni tavsiya qiladi. U boshqa faktorlar bilan
bog'liq bolmagan jihatlariga e’tibor garatib, ularni
to'rtta funksiyalarini ajratadi?:

ishonchsizlik muhitidagi adekvat muloqot;

to'liq ifodalanmagan (kristallanmagan) manfaat-
lar muhitida innovatsion fikrlash;

gobiliyati jiddiy shubha ostiga olingan tarixiy sha-
roitlarda guruh a’zolari uchun “hukmronlik gilish qo-
biliyati"ning ijtimoiy jihatini yaratish;

o‘tmishdagi kamsitishlar muhitidagi siyosatning
de-fakto gonuniyligini oshirish.

Mansbrijning tavsiflovchi vakillikning tasodifiyligi
to‘g‘risidagi qarashlari tahlili shuni ko‘rsatadiki, qaysidir
holatlarda tavsiflovchi vakillar kerak bo‘lmasligi mum-
kin. Biroq, u qiziqishlar kristallanganmi yoki ishonch
hosil bo‘'lganmi, tavsiflovchi vakillik zarurati eskirganmi
yoki yo‘qligi bogliqligini ta’kidlaydi. Shunday qilib, un-
ing tavsiflovchi vakillik hagidagi muhokamasi vakillarni
baholash standartlari moslashuvchan ekanligini ko‘rsa-
tadi.

Mansbrijning tavsifiy vakillik hagidagi munozarasi
siyosiy vakillikka oid adabiyotlardagi yana bir tenden-
siyaga ya’ni vakillik funksiyasidan vakillikning me’yoriy
hisoblarini olish tendensiyasiga ishora qiladi. Bosh-
ga bir tadgigotchi Rassel Xardin?” bu tendensiyani
0z qarashlarida aniq ta'kidlaydi: “Agar biz saylangan
mansabdor shaxslarning ma’naviyatini baholamoqchi
bo’lsak, ularning o'z vakillarimiz sifatidagi funksiyalarini
tushunishimiz va ular bu funksiyani ganday bajarisha
olishi kerakligi to‘g'risida xulosa chigarishimiz kerak”.

Vakil nima qilishi kerakligini aniglash uchun faqat
vakilning rolini empirik tadqiq etish lozim bo‘ladi. Xusu-
san, tadqigotchi Suzanna Dovi?® vakillarning faoliyatini
baholash uchun uchta: adolatli fikrlash, tanqidiy is-
honchni mustahkamlash va pozitsiyani yaxshi saglash
kabi demokratik standartlarni keltiradi.

Hozirda siyosiy vakillik bilan bog’liq uchta doimiy
muammo mavjud. Ushbu muammolarning har biri
bo’yicha to’xtalib o’'tishni lozim deb topdik. Xususan:

Birinchi muammo demokratik siyosiy jarayonlarda
vakillik institutlarini to’g’ri tashkil etilishi bilan bog’lig.
Ma'lumki, siyosiy vakillik to’'g’risidagi nazariy adabiy-
otlarda demokratik davlatlarning institutsional tuzilishi
kabi jihatlariga katta e’tibor berilgan. Xususan, siyo-
satshunos nazariyotchi olimlar mutanosib vakillikdan
(masalan, Gunier® va Kristiano®) fugarolik sudyalar-

% Mansbridge Jane. “Should Blacks Represent Blacks and \WWomen Rep-
resent Women? A Contingent ‘Yes’,” The Journal of Politics, 1999. 61: 628-57.

27 Hardin Russell. “Representing Ignorance”. Social Philosophy and
Policy, 2004. 21: 76-99.

% Dovi Suzanne. The Good Representative. New York: Wiley-Black-
well Publishing. 2007.

2 Guinier Lani. The Tyranny of the Majority: Fundamental Fairness in
Representative Democracy, New York: Free Press. 1994.

30 Christiano Thomas. The Rule of the Many, Boulder: Westview
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igacha (Fishkin®') barcha holatlarni tavsiya gilganlar.
Biroq, demokratik davlatlar soni ortib borayotganligi
sababli, biz siyosiy vakillikning turli shakllari o’'rtasidagi
farglanishning ortib borayotganligini ko’rishimiz mum-
kin. Bu nodemokratik va gibrid rejimdagi davlatlar o'z
fugarolari ustidan hokimiyatni mustahkamlash uchun
vakillik institutlarini ganday gabul qilishi bilan bog'liqdir.
Bunday holatlarda vakillik institutlarini gabul gilishning
afzallik va kamchiliklari to’g'risida ko’plab fikr-mulo-
hazalar bo’lishi tabiiy.

Ikkinchi muammo bu fuqarolarning demokratik
vakillik institutlari tomonidan chetga surilishi mumkin
bo‘lgan usullar. Tadgigigotchi Yangning fikricha, Bu
muammo vakillik institutlari ba’zi fugarolarning fikrlari va
manfaatlarini boshqgalarning fikri va manfaatlari hisobi-
ga chetga surib qo‘yish kabi holatlarni oz ichiga olishi
mumkin®2. Demak, tarixiy jihatdan nochor, yordamga
muhtoj guruhlar vakillarining e’tiborsizligi ortidan ke-
lib chigadi. Masalan, qora tanli tumanlarning yaratilishi
gora tanli mansabdor shaxslar uchun xavfsiz zonalar-
ni yaratdi, shunda ular o'z saylovchilari oldida kamroq
javobgar bo‘ladi. Bizning fikrimizcha javobgarlikning
har ganday pasayishi tashvishli holdir. Bu o‘rinda vakil-
lik institutlarining xolis turib masalaga yondoshmasligi
kabi holatlarni ham hisobga olish lozim bo‘ladi. Xusu-
san, tadgigotchi E. Schatschneider® vakillik institutlar-
ining sinfiy tarafdorligini uzoq vaqtdan beri ta’kidlagan
bo‘lsa-da, norozilarning irodasi, vakilligi bo‘lmagan
fugarolarning siyosiy xohish-istaklarini ganday amal-
ga oshirish yoki siyosatda ishtirok etish uchun siyosiy
resurslarning yetishmasligi to‘g‘risida kam muhokama
gilinadi. Shu doiradagi bahs-munozaralarning kamligi
yordamga muhtoj fugarolar bilan bog'liq bo‘lgan ho-
latlarni tavsiflovchi adabiyotlarda ko'zga tashlanadi.
To'g'ri, bu toifadagi aholining, jumladan kambag‘al
gatlam bilan bog‘liq muammolarni vakillar orgali hal
etishni ko'tarib chiggan tadgigotchi (Anne Phillips®*),
ayrim manfaat guruhlari va turli uyushmalar tomonida
turib, kam ta’minlanganlarga xiyonat qgiladigan vakillik
qgilish usullarini o‘rgangan (Strolovitch®), vakillarning
siyosiy tomondan chetlashtiriigan, e’tibordan qolgan
fugarolarga bo‘lgan munosabatlariga garab tanlanishi
lozimligini tadqgiq etgan (Dovi®*®) olimlar talaygina. Bir-
0g, mana shunga o‘xshash sinfiy, irgiy yoxud boshga
xususiyatlariga ko‘ra tarafdorlikni oldini olishda gan-
day choralar ko‘rish noanigligicha golmogda. Bizning

Press. 1996.

31 Fishkin John. The Voice of the People: Public Opinion and Democ-
racy, New Haven, CT: Yale University Press. 1995.

%2 Young Iris Marion. “Justice, Inclusion, and Deliberative Democracy”
in Deliberative Politics, Stephen Macedo (ed.), Oxford: Oxford University. 1999.

3 Schattschneider E. The Semisovereign People, New York: Holt,
Rinehart, and Winston. 1960.

34 Phillips Anne. Politics of Presence, New York: Clarendon. 1995.

% Strolovitch Dara Z. “Affirmative Representation,” Democracy and
Society, 2004. 2: 3-5.

% Dovi Suzanne. “Preferable Descriptive Representatives: Or Will
Just Any Woman, Black, or Latino Do?,” American Political Science Re-
view, 2002. 96: 745-754.

fikrimizcha, vakillikni kuchaytirishni talab etilayotganda
demokratik tamoyillardan kelib chiggan holda amalga
oshirishning aniq shartlarini ko‘rsatib o'tish lozim bo'la-
di.

Uchinchi muammo vakillik va demokratiya o‘rta-
sidagi klassik mavjud bo‘lgan munosabatlarda ko'ri-
nadi. Bunda tarixiy vogealik nuqgtai nazardan vakillik
tushunchasi demokratiyaga qarama-garshi bo‘lgan
institut deb garaladi. Bunga sabab gadimgi sha-
har-davlatlarda, xususan Afinada mavjud bo‘lgan
to‘g‘ridan-to‘g‘ri demokratiya shakllari bilan solishtir-
ganda, vakillik institutlari fugarolarning o‘zlarini faol
boshgarish usullaridan foydalana olmaydi degan
tushunchani keltirib chigaradi. Shu sababli ham tad-
gigotchi Barber®” vakillik institutlari demokratiyaga
garshi ekanligini ta’kidlaydi. Bizningcha, bu holat
aksincha bo'lib, hozirda deyarli barcha demokratik
siyosiy institutlar vakillik institutlaridan iborat ekan-
ligini kuzatishimiz mumkin.

Shunga qaramay, boshga bir tadgiqotchi Ber-
nard Manin® to'g‘ridan-to‘g‘ri demokratiya shaklla-

vakolatlarga ega ekanligini ta’kidlaydi. Maninning
fikricha, davlat amaldorlarini tanlash usullari ni-
hoyatda muhim bo‘lib, vakillik hukumatlarini nima
qgilishini tushunish uchun demokratik tarzda hal qi-
luvchi ahamiyatga ega. U vakillik hokimiyatiga xos
bo‘lgan to‘rtta tamoyilni keltirib o'tadi:

1) boshqaruvchilar tomonidan boshgaruvni do-
imiy ravishda saylov yo'li bilan amalga oshirishi;

2) boshqgaruvchi shaxslarning qarorlar gabul qil-
ishda saylovchilarning xohish-istaklaridan holi tarz-
da yuritishi;

3) boshqariluvchilar oz xohish-istaklarini bosh-
garuvchilarning nazorati ostida bo‘lmagan holda
bildirishlari mumkinligi;

4) Barcha uchun tegishli
muhokamadan o‘tkazilishi.

bo‘lgan qarorlar

37 Barber Benjamin. Strong Democracy, Los Angeles, CA: University
of California Press. 1984.

38 Manin Bernard. The Principles of Representative Government,
Cambridge: Cambridge University Press. 1997.

11



STRATEGIK KUCH

Ne1/2023

Yuqorida bildirilgan fikrlarni go‘llab-quvvatlagan
holda tadqgigotchi Maninning g‘oyalarini vakillik in-
stitutlarining demokratik ekanligini ta’kidlash uchun
muhim asos bo'lib xizmat qilishini ilgari suramiz.

Vakillik institutlarining demokratiyaning muhim
tarkibiy gismi hisoblansa-da, barcha vakillik institut-
lar ham demokratik vakillik namunasi bo‘la olmasligi
mumkin. Bu borada bir qator tadgigotchilar (Genri
Richardson®, Apter* va Maykl Savard*') tomonidan
vakillikning nodemokratik shakllari, byurokratiya to-
monidan qo‘llanishi mumkin bo‘lgan nodemokratik
usullar, siyosiy vakillik tizimlarining demokratiyaga
xizmat gilmaslik kabi holatlarini muhokama giladi-
lar. Bizningcha, demokratik tizim vakillardan fuqga-
rolarning xohish-istaklarini ilgarishi surishni yoxud
demokratik isntitutga sodiglikni talab qiladigan ho-
latlar ro‘y beradimi yo yo‘qmi, nima bo‘lgan taqdirda
ham eng katta mas’uliyat vakilning o‘ziga tushadi.

%% Richardson Henry. “Representative government,” in Democratic
Autonomy, Oxford: Oxford University Press, Ch. 14, 2002. pp. 193-202.

40 Apter David. “Notes for a Theory of Nondemocratic Representa-
tion,” in Nomos X, Chapter 19, 1968. pp. 278-317.

41 Saward Michael. “Representation and Democracy: Revisions and
Possibilities,” Sociology Compass, 2: 1000-1013. 2008.

Xulosa

Yuqorida keltirib o‘tilgan nazariyalarni umumiy
tahlil gilar ekanmiz, demokratik standartlar ko‘p qir-
rali bo‘lganligi uchun vakillik uning qaysi shakllarida
bo’lishi lozimligi va mazkur standartlar o‘rtasidagi
to'g‘ri munosabatlar bo‘yicha yagona yondashu-
vlarga kela olmaydilar. Masalan, tadgiqtochi Mans-
bridge 4 xil vakillik shaklida aniglagan standartlarda
ularning bir-biri bilan ganday bog‘liglikda bo'lishi:
vakillikning veksel shakllari vakillikning surrogat
shakllari bilan almashtirilishining ahamiyati aniq if-
oda etilmaydi. Xuddi shunday kamchilikni boshga
tadqgiqotchi Pitkinda ham uchratishimiz mumkin. Xu-
susan, Pitkin vakillikning turli ko‘rinishlari o‘rtasida
yagona munosabat mavjudligini ta‘kidlagan bo‘lsa-
da, u har xil garashlarning o‘zaro ta’sir etishini aniq
tasvirlab bermagan. Ushbu kamchilik adabiyotdagi
rasmiy vakillikning tavsifiy va mazmunli yondashuv
bilan ganday bog'ligligi hagidagi kamchiliklarni aks
ettiradi. Bunday spetsifikatsiyasiz fugarolar tegish-
li huquq va erkinliklarga ega ekanligi ochiglanmay
goladi.
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AHHoOTauuA. B cmambe paccmampugaemcsi CyuHOCMb MOHAMUS pernpe3eHmayuu U nposooumcsi cpas-
HUmMernbeHbIU aHanmu3 cyuwecmsyrwux meopul o Hel. B pamkax meopuu rpedcmasumerbHO20 yrpaerne-
HUSI ornuckleaemcsi MOHSAMUE MoAuMmMUYecKo20 npedcmasumernibcmea, e2o cocmaessowue, 8udbl U Cesi-
3aHHble ¢ HUMU rpobnembl. OH makxXe OCHO8aH Ha HEOOXO0OUMOCMU 808/1€4YEHUST HAacereHusi 8 cucmemy
ronumuyeckozo rnpedcmasumerniscmea rnymem 0bHOBMEHUSI COBPEMEHHbIX KOHUENUUU Moaumu4yeckoz2o
npedcmasumeribcmea.

KnroueBble cnoBa: npedcmasumernb, nonumudeckul npedcmasumerb, npedcmasumerbHoe yrpasre-
Hue, geKcerlb, Cyppo2am, 2UPOCKOMUYECKOE, CUMBO/IUYECKOE, acKpurnmueHoe rnpedcmasumeribCmeo.

Abstract. The article discusses the essence of the concept of representation and conducts a comparative
analysis of existing theories about it. Within the framework of the theory of representative governance, the
concept of political representation, its components, types and related problems are described. It is also
based on the need to involve the population in the system of political representation by updating modern
concepts of political representation.

Key words: representative, political representative, representative government, promissory note, surro-
gate, gyroscopic, symbolic, ascriptive representation.
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Y3BEKUCTOH-XUHOUCTOH
CTPATEIMK LLEPUKITUK
MYHOCABATINAPUOA
XAB®CUINMUK NYHATTULLN

V36ekucmoH Pecny6nukacu Ewnap uwna-
pu azeHmnuau Xxy3ypudazu Ewnap myammo-
napuHu ypeaHuw ea ucmukbosnnu kadprnap-
HU madépnaw uHcmumymu OOKmopaHmu,

¢.¢b.¢p.0.(PhD)

AHHOTaums. Maskyp makornada xasgcusnuk ea 6apKapopriukka apuwuw Y36ekucmoH - XuHOUCMOH
XaMKOpPJIU2UHUH2 MyXUM wapmu 8a ucmukbonnu tyHanuwu cughamuda maxniun KunuHaou. XycycaH,
Y36eKucmoH xagghcusnuk cuécamu mapuxuaa Hazap mawnaHub, aliHaH XuHOUCmoH 6unaH ywby coxadazu
XaMKOPJIUK asiokanapu Katicu daspdaH 6owrnaHub pueoxnaHub KemaémeaHuza ypry Kapamusiadu.
Tadkukom makcadu ea easuchanapuHu baxapuuwida mapuxul, XpOHO/I02UK 8a KUEcUU maxJiusl, WyHUH20EeK,

musumnu éHoawys ycrybnapudaH ¢ghotidanaHunadu.

Kanut cysnap: xasgcusnuk, mydoghaa, maxdudnap, xyoyoul sxaumnuk, LLUXT, munnul xaegcusnuk

cmpamezauscu.

Kupuw

MycTaknmnnukHuHr gactnabku nvnnapvgaH 6o-
wna6 Y36eknctoHaa xam MUnnuii XxasCU3NMKHM
TabMUHMAL KOHLENUMACU nwwinab Ymkunmb, YHUHT
aCOCMHU ApaTyBYM KOHYHMap Xopun knnuHan. Mun-
nun xaBcn3nmK Macanacuaa siroHa gasnar cnéca-
™7 6ynuwura, 6apya CMECUIA, UKTUCOLMI, TALLKUITUNA,
xapbun, xykykunm Ba 6oluka 4dopa-tagbuprnapHuHr
yWfFyHMawraH TM3VMVHN dpaTviira SpuLlinwL nynu-
AaH 6opungn. Munnuii xaBgpCcmsnmMKH1 TabMUHNALL
Makcagmaa >KaxoHgarm mamrakartnap, Xxankapo
Tawkunotnap 6unaH AkMHOaH anokanap ypHatun-
an. Munnun xaBcmanukHM TabMuHMaw 6Gynmnya
AaBnart cuécaTtun Ba YHVHI y30K Wunnapra Myrxarn-
naHraH ctparternsicn Tamowunnapu 1995 nmn 24
deBpanga 6ynub ytraH Onun Maxnuc ceccuacua

aHuK 6aéH knunnb Gepunan. 1996 nun 24 anpenga
Onun Maxnuc ceccusicnga «Munnuin xaBpcuanumk
TyFpucnga»tm KoHyH Myxokamara kyuungum. 1997
nin aerycT onmaa 6ynuod ytraH Onuii Maxnuc cec-
cuacupa aca PecnybnvkaHnHr Munnuii xaBdpcums-
YK KoHUenuusacy kabyn kunuHgun'. Munnuin xaBd-
CU3MUK SHAOM dhakaT gaBnaTt xaBCcusnurmHu Kysaa
TYTMaMm, Waxc XyKyK Ba SpKUHIMKITAPUHU, XaMuUsAT-
HUHI MOOAMMA Ba MabHaBUI OOMMMKNApPUHKW, AaB-
NaTHWHT KOHCTUTYLIMSBUI Ty3yMW, CYBEPEHUTETY Ba
XyAyAUn SXIUTAUIMHW CaknaLllHu xam Ky3ga TyTau.

Munnuin xaBgCU3NUKHU caknawl 6unaH G6oFnuk
JaBnaTtuMm3 Tallkyu CUECATUHWUHI YCTYBOp MyHanu-
wnapu 2005 nungarm Onun Maxnuc lManatana-
PUHWHI KYLUIMa Makniucuaa mamnakaT [Npesvaes-

T «Y36eKUCTOH Pecny6nukacuHvHr Munnuii xaBgpensnuk KoHLenuys-
CMHW Tacauknaw TyFpucupartn YabekucToH PecnyBnvkacuHuHr KoHyHM,
29.08.1997 iimnparu 467-1-coH // Y36ekncton Pecnybrvkacy Onmit Maxmmnen-
HUHr Ax6opoTHomacu, 1997 i., 11-12-coH, 295-moaaa.
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T TOMOHWAAH KypcaTub yTunan. Y36eKUCTOHHUHI
xaBdcuanurn Mapkasun Ocuéparm TUHYNKMK Ba
OGapkapopnukka, KylHW gaenartnapgarn xaedcums-
VK xonatura 6oFNMKNUMY, Y36eKUCTOHHUHI XaBd-
CU3NMUIMHM  TabMUWHMAW  RWynuga Xxankapo Ba
MUHTaKaBU TalKuioTnap OunaH XamMKOPIMKHM
Ky4alTUpULL 3apypnurn abTupod atunan. Y3bekn-
ctoH KoHcTtutyumsacmHuHr XXVII 606u mygodaa Ba
xaBpcmanuk coxacura bGaruwnaHraH 6ynub, yHaa
V36eKNCTOHHUHI AaBnaT CyBEPEeHUTETN Ba Xyayauii
AXIUTANMN, aXONVHUHT TUHY XaéTn Ba xaBdCcuanu-
TMHWU XUMOSl Kunuw Y3 ucpogacunm tongm?. «My-
nochaa Tyrpucupga»rm KoHyHra acocaH, mygodaa
AXNUT 6mp TM3nmM 6ynné (KoHyHHWHr 2-moppacw), y
aHWUK NpUHLMNNap acocmaa Talku KUnMHaons.
Xo3upru gaepga mMamrnakatummns xaBceusnurm-
ra xngoum xasdg TyraMpaéTraH oMmunnap KyH cammH
opTmb Gopmokaa. LUyHWHr y4yyH mamnakaT Mygo-
daacu Ba xaBHCUINUIMHM TabMUHNALLrA KapaTturi-
raH 4opa-tagbuprnap Kynamuv KeHranTupunmMokaa.
Y36ekucToHaa «dykapo Myxodaszacu Tyrpucuaar
MKKUTa Maxcyc KOHYH Maexyg 0ynub, yHaa dyka-
ponap MyxodasacuHu Tallkun 3Tuw 6unaH 6oFnuk
Gapya Macananap xyKykui xxuxataaH benrunaHraH.

Acocum Kucm

V36ekucToH MpeanaeHTu, LwyHuHraek, 2016 nun
8 ceHTsabpaa Y3bekuctoH Pecnybnvkacy Onuin Max-
nnc KoHyHumnuk nanatacv Ba CeHaTWHUHE Kyllma
Maxnuevaa «Munnuin TapakkmeéT NynMMU3HU KaTbu-
AT OUNaH 4aBoM STTUPKUD, SIHMM Bockuyra KyTapammnsy
MaB3ycuaarm HyTknaa «Y3GEKUCTOHHUHI  Xankapo
MUKECOarn obpy-abTMOOPU Ba MO3UUMUSICUHU siHAZAA
KyyaiTupu Makcaauaa Yabekucton Pecny6nmkac-
HUHI Tallkn cnécuin haonnat KoHuenumsicn daon
amarra owmupunagw..... bus XuHgmnctoH, MNoknctoH Ba
YKanyoun OcnénnHr bolka gaenartnapu ounaH cmé-
CWIA, CaBOO-UKTUCOAMN, TPAHCMNOPT-KOMMYHMKALIMSA Ba
MaJaHUn-rymaHuTap coxanapaa XaMKopruKHU siHaga
PUBOXMAHTMPULL Tapadaopumms....», Oed Tabkua-
nangwn. by aca mamnakartnap ypracvgarn MyHocabar-
nap UCTMKDOONMAaH Ky3naHraH MakcaanapHUHT KaH4ya-
TVK FOKCaKMUIMHKU KypcaTaau.

FOkopvaa Kypub yTraHMMmagek, CcyHrm omp Heya
nMn nanga XuHauctoH Mapkasuin Ocné bunaH my-
HocabaTuHM siHaja PUBOXITaAHTUpULIrA YpUHUG Ken-
MOKAA. Y Y3VMHWHI Tapuxuin anokanapu, wkobuin Ba
Kynam uMmxu, XaBpCcu3nNuK Ba WMKTUCOOUA MaHda-
aTnapHuHr Gup-Ompura MOC Kenuiiura acocrnaHumo,
ynkaH KywHunapu 6GunaH myHocabatnapHu daon-
nawTmpuLira UHTUIMokaa.

2 hitps://constitution.uz/uz/clause/index, 125-mopaa

32001 un 11 maitgarn YabekuctoH Pecny6nnkacy Onui Maxnucu-
HUHT 211-ll-coH «1992 inn 3 nonaa kabyn kunuHrad “Mypodaa Tyrpucu-
na’rm YabekncToH Pecnybnmkacu KoHyHura yarapTuiunap Ba Kyluumyanap
KupuTUW xaknaa»rm Kapopw. https://lex.uz/acts/108083

LLyHuHroek, Y36ekuctoH Pecnybnivkacu [Mpesu-
aeHtn W.MupsnéesnuHr 2017 un 7 cespangaru
M®-4947-con dapMmoHura myBOMK Kabyn KunuH-
raH «2017 — 2021 nvnnapoa YabekuctoH Pecny-
OnvKacuHM pPUBOXMAHTUPULW OYnnya Xapakatnap
CTpaTErnACU»HUHI (KEMUHMX ypuHnapga — Xapakar-
nap CTpaTernsicM)HUHr 5-nyHanuwm — XaBCcusnuk,
Munnatnapapo TOTYBNWK Ba AWHWUA OarpUKEHTTTNKHM
TabMUHNALW XaMaa YyKyp yWnadraH, y3apo MaHda-
aTnu Ba amanui Tallku cuécaT coxacuaarm ycTyBop
nyHanuwnap, Aeb 6enrvnaHnd, yHra MyBoduK yTraH
Gew AMnNnuK Aaep mobaiiHnaa Y36ekncToH WuKM Ba
Tallkn cnécataa xaBcusnuk Ba Gapkapopnumk wapT-
NapVHYHT Myxum Ba gonsapb Tamonunnapura kypa
nw onné 6opau. 2021 inn 6 Hosbpaary Y36ekncToH
Pecnybnukacu [MpesngeHtn LU.Mup3anéeB 2-mapt-
Ta NPe3naeHTNMK NaBo3vMUra KUpULLKLL TaHTaHanu
mMapocumura GafvwnadraH Onuin Maknuc nanarta-
napv kKywma maxnucuga onud GopunaétraH yrkad
NCMNOXOTNapHWHI Y3BUANWUMM Ba SABOMUANUIMHU Tab-
MUWHMNaLW Makcaguda «Xapakatnap crpaterssicuaaH
— TapakkméT cTparermsicu capuy» neraH TamoWWUHK
unrapy cypgn. «TapakkMer CTpaTermsiCU»HUHr On-
TUHYM YCTYBOP WyHanvwm rnodan MyaMMOnapHUHT
MUNNUA Ba MUHTaKaBuA Odapaxajarv ednMmnapuHv
Tonuw, 6y Gopagarn Gapya cabii-xapakaTrnapHu yii-
fyHnawTtupuwaad nbopatnurn  9bTMpod  aTunraH
6ynca, mamnakatummaaa TUHYIIMK Ba XaBCU3MMKHN
TabMWHNALIHUHI ULWOHYK Kadoonatn 6ynraH Kypon-
nn Kyynapummns KyapaTuHW siHaa OLUMPULL €TTUHYM
ycTyBOp Basuda cudatnga Tabkugnanau. LyHpaad
kennb unkmb, xo3mpaa Y36eKUCTOH XaxoHHUHI 6apya
Jaenatnapu 6unaH o4vK, KOHCTPYKTMB Ba TUHYIIMKKA
acocriaHraH Tallky CUECaTHU PUBOXITAHTUPULL, au-
Hukca, Mapkasun Ocuné Ba yHra éHOoLl MUHTakanap
Oaenatnapu bunaH GoLuka coxanap katopuaa xaBg-
CU3NUK Ba Mygodhaa Oynmnya xam y3apo myHocabart-
napHU MycTaxkamnaw wnynuaaH Gopmokaa. XKywm-
napaH, Y36eKNCTOHHUHT XKanyourn Ocné MuHTakacu
Jaenatnapu, XycycaH, XuHguctoH Pecny6nvkacu
OunaH XaMmKOprvK arnokanapvHu pUBOXITAHTUPULLIN
TapakknéT CcTpaTervsicuHuHr  6-nyHanuwmpoa Gen-
rnaHraH Y36eKUCTOHHUHI éH-aTpodmaa xaBdeums-
nvK, Gapkapopnvk Ba axun KYLUHUHYUIAMK MYXUTUHK
LIaKNNaHTUPULL, MaMIiakaTHUHE Xankapo Hydy3uHu
MyCTaxkamriall, Mmamrakarga onmb GopunaérraH mc-
noxoTnap TyFpucuaa >KaxoH XamxamMusatura Xonuc
axbopoT eTKasuLl, MamakaTHUHI Tallkyu CUMECUIA Ba
TalLKW MKTUCOOMN (DAONUSATUHUHT HOPMATUB-XYKYKUI
fasacvHM xama Xankapo XaMKOPMMKHWHI LiapT-
HOMaBUI-XYKYKNA  acOCIiapuHN  TaKOMUIaLUTUpULL
kabu BasnchanapHy amarnra OLUMPULLHUHT MyXMM Tap-
Knbuin kucmm 6ynmub xmamar kunagw.

FOkopuaarn TaxnunnapgaH aéHku, y3apo arnoka-
nap Tapuxu MUHr nminra 6opud Takanaau aeb TankuH
kvnaétraH Mapkasuin Ocvé mamnakatnapu Ba XuH-
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OVCTOH acnuaa yMyMuii Tapuxra ara 6ynmnb, kenaxak-
Ja xam yrap myLitapak MaHdaatnap Ba Makcaznap
aTpodmaa xaMKOpIvK Kunuwaa AaBom atagunap?.

M.C.Poii aca «3cnatnb ytamms, Y30eKUcToH V3
Tapuxuga ouvpuHum mapta BMT WMHCOH xyKyknapu
Oynnya keHrawmra ab3o 3TMO TaWMHNaHau. Yoy
nyHanuwaa 6enrvnaHraH Makcagnapra apuLwmLL yy4yH
XMHANCTOH Ba Y36EKCTOH XaMKOpvKAa ULLIMaLLiapy
nosuM. Nkkn gaenar xam y3napuHuHr rnoban Ba MuH-
TakaBM TabCUPWHK OLLMpUILLra KapaTuiraH MUnmvn
PVBOXINAHWULLMAPHU Kyrnra KupuTaétraH Oup nantaa
MUWHTaKaBu xaBdpcn3nuk mMacananapu oynmda 6up-
nawmLl, SKUHPOK MKTUCOAMN XaMKOPIUKHW Ayrra Kyin-
ULL, MHpaTy3unMaH1 pUBOXITaHTUPULL Ba ofamrnap
ypracugary MyHocabaTtnapHu myctaxkamnail 6yrivya
MaHaaTNapHUHI SKUHMaLLyBW Ky3aTUnMokaa»®, aes
Tabknananaw.

Hapxakukart, Talky cMécaTHuHr gonsapb Macana-
napv xakuaa cy3 loputunraHaa, Y3bekncToH—XuHau-
CTOH KapalUnapvHUHI MyLUTapaknurMH1u Tabkuanaw
nosum. Ly Hyktau HasapgaH, Y3bekucToH 6unaH
anokanap XyHaucToHHUHT Mapkasuin Ocué xmcob-ku-
Tobnapuga acocui YpuHHM arannamokga. XpyHou-
CTOHHUHr EBpocnéna anokanap Ba pUBOXITAHUL
NONNXanapuH1 SpaTuLLIra UHTUAULLN Y 36EKNCTOHHUHT
alHaH LWy nyHanuwaary Makcaz, Ba pexanapura Moc
Kernagn. AUTULL MYMKMHKM, V36eKMCTOH XUHANCTOH-
HUHT «LLnmonra xapakat» TawwabOyCUHUHT TasiHiura
alinaHon. Y30eKUCTOHHUHI MUHTaKagar MapKasuii
YpHM Ba rmnoban abTupodm Tobopa opTnd Gopaétra-
HUHW XMcobra oncak, YHUHr XMHAMCTOH y4yH Mapka-
3ui Ocréra KMpuL 3LIMMM Ba ULLOHYNK wepurn Y-
TN UCTUKBOMW HOKOPW.

KOkopuga kypub umkunraHugek, »Kanyoun Ocu-
€na MyammMonap KyrnamMyHUHE KeHranmm XUHOUCTOH
xaBdcuanurmra HuchbaTaH UYky Ba Tallky Tabeuprap-
HUHI opTUWM BunaH keumokda. By xomart aca y3ok
yTMULWOaH ywby mamnakat OunaH aHbaHaBui Ba
MyCTaxkaM WKTUCOAMN, CUECU, MXKTUMOWIA Ba Maja-
HW--MabHaBUA anokanapra ara Y36ekucToH MaHda-
atnapura xam 6eBocuTa Tabcup KypcaTMokaa.

X1HANCTOH Ba Y36eKNCTOH YpTacuaan XaMKoprimK
anokanapvHVHI pUBOXIMaHWULWMIa TypTkM OynaétraH
acocuin omunnapgaH ovmpy — MUHTaKaBUA TUHYIMK
Ba Oapkapoprvkka spuMAa OaBnatnap Makcag-
napvHuHr Gupnurngnp. Vkkn gaenat TvHYNnurn Ba
Oapkapopnurira gaxn KunyB4M Taxgug omMunnapu-
H/ MYKM Ba TalLKM Typriapra axpataguraH oyncak,
XVMHONCTOH Ba Y36EKUCTOH Xap WKKVCK o6ynnya xam
YMyMUI Xuxatrapra ara. by xonart y3-yauaaH ynapra
KapLum Kypawvwga Ba YopanapHi uwnab uvkuwaa

4 Joshi N. Reconnecting India and Central Asia Emerging Security
and Economic Dimensions. Central Asia-Caucasus Institute & Silk Road
Studies Program — A Joint Transatlantic Research and Policy Center.
2010. P.7

5 Roy M.S. A New Uzbekistan in Central Asia: Opportunities for India.
Capture the Emerging Markets of Central Asia. // Business Central Asia.
Part 1 of the Vol. 13, No. 2, September 2021. Pp. 28-30. www.facebook.
com/businesscentralasia

WKKA MaMMNakaTHW Y3apo XaMKOPIUK KUnuwira yHaa-
Mokaa. Maskyp dacnga anHaH xaBpCcu3nmkka Tallkm
Taxauanapra KapLum UKKM MamnakaT XamKopnuri ma-
cananapu Kypub umkunagu. ACOCuM TalKkM Taxaug
OMUINIapyHN Taxnun kunrad, ynapHuHr 80 % kucmu,
STbHU Xarnkapo TeppopunsM, AUHWUIA IKCTPeMn3M, Adro-
HWCTOH MyaMMOCK, Knbep Ba YHLUraH XUHOSTYUIMK,
HapkoTpadmkka Ba VIO myammocu kabunap 6up
BaKTHUWHI y3uaa xap VKKU gaBnart yd4yH xam Jonsapo
axamusATra ara ned anTuwl MymkuH. XKymnagaH, MuH-
Taka Oynnab ytaguraH kynnad rméxeang mopnanap
casgocuaa Mapkasun Ocné TpaH3uT MargoHra anna-
HMO Konmokaa. MéxpaHa Mmogaanap caBaocu, Teppo-
pY3M, SKCTPEMMU3M Ba YIOLLIFaH XUHOATYNIMK YpTacu-
Oary OOFMUKMUKHM XMcobra onraH xonga MUHTakaga
XaB(gCU3NMK Macanacu sHaga MyxyMm axammsitra ara
6ynmokaa. by MuWHTakaBu TEPPOPUCTUK Typyxrap-
HUHI y3apo Gornuknurn cpoHnaa Mapkasun Ocnéna
3YPaBOHMMKHUHT Tapkanuw AMHaMUKAcWHW  OLLMp-
MOKAa.

BuprvHa Teppopu3aM  XaBMUHWHI  TabCUPWHU
KypaguraH 6yncak, 2020 nunru rnmoban Teppopuam
WHOeKcura Kypa, SHr Kyn Teppopu3Mm Tabeupura yud-
paraH gaenatnap yHtanuruga XUHAMCToH MNoKUCTOH-
OaH CYHI CakkM3nH4M ypuHaa Typmokaa. LLyHuHraek,
oxvpri 10 1N Mumaa TePPOPUIMHUHT Y36eKNCTOHra
Tabeupu 65 domzagaH 133 chonsrava ycmb GopraHuHMU
KYpULL MyMKMHS,

Ewnap opacuaa paaukannallyBHUHE Kyudaluiimn
okubaTMga Typny 3KCTPEMUCTUK TYPYXMApHUHT Xam
Tabeupm opTnd Gopmokaa. Hatmkaaa 2020 ninnapra
kenn6 50008aH opTuk Mapkasuin Ocunénuknap UL
cadra KylIMMraHW aHuknaHraH. Y3 HasbaTtuaa,
AdbroHncToH Ba lMokucToH xyayanapuaa VWA tab-
CUPWHWHI OpTULLIM TYFpuaaH-TyFpu Kawmupaa xam
ceavna 6ownagn. MWW annakadoH XWUHOMUCTOHra
XaMm Taxaug conuwra ynrypau. AkvH Wapkoarn xuH-
ONapHUHT Kynuunurn ywby xapakatra »anbd KUnmHau.

AH1 nanTaa xap vkkv mamnakat AFoH Myammo-
cura 6edhapk kapar onvanam. Mapkasuin Ba >KaHyoui
Ocuné muHTakanapu 6ynnab aeToyroBnap KaTHOBUW-
HUHT xaBdhcmanurn Ba Gapkapopnurin AdproHUcToHaa-
r BasusaT bunaH 6esocmTa 0OFNMK. XMHOUCTOH XKam-
My Ba Kawmwup wratm opkanu AdFOHUCTOH GunaH
330km aTpocbuaary xyoynna xankapo yerapara ara,
nekuH ywby xyaoya xo3uvpaa MNokncToH HasopaTu ocTu-
Janurn yuyH, XuHouctoH AdFOHUCTOH GunaH Kypyk-
NVK Yerapacura kupa onMasnTu, Mmamnakat A FroHu-
CTOHra feHru3 opkanu (Yabaxap noptun) etnd 6opagu.
V3bekncToH aca AFOHUCTOH 6unaH 137 kuromeTp
y3yHnuMKgarM GenrvnaHraH Jderapa xygyofapura ara
6ynnb, derapanapapo TEPPOPUSMHUHI Ky4aiuim
JaBratnapgaH xaBdpcuanumkka Kynpok abtubop Oe-
pywH1 Tanab kunvokga. Mynodaa Ba xaBhcM3nmk

% Institute for Economics & Peace. Global Terrorism Index 2020: Mea-
suring the Impact of Terrorism, Sydney, November 2020. Available from:
http://visionofhumanity.org/reports.
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HyKTan HasapugaH, XnHouctoH AdfoHUCTOHOa Tep-
popu3M Ba 3KCTPEMM3Mra KapLuu Kypaluuil xamaa
YHUHI XKaHybuin Ba Mapkasuin Ocné ypracuaa TUxo-
paT Kynpuri ponMHUHT TabMUHNaHUWKaa épgam be-
pyWwHU xoxnanan. Kywma 6aéHotnapga XUHOUCTOH
Ba Mapkaaun OCUEHMHI YyMyMUIA XaBdCU3NUrn Ba
GapkapopnUrMHM TabMuHMaw yy4yH AdFoHMCTOHAA
TUHYMWK YpHATULW Makcaau aHuk 6aéH atunaam. Ca-
Hab yTunraH katop Myammoriap aeX ofraH AaBpaa
XVHOMCTOH Y3WMHWHT LUMMONMIA Ba LUMMONU-Fapbun
KMCMW, SITbHM KEeHranTupuniraH MuUHTakacuga coguvp
6ynaéTtraH y3rapuwnapra 6edapk Typa onmangu.

MuvHTakaga XaBOCU3NUKHW TabMUHMALIra Kyma-
KnaLumLl Taiabbycn Y36ekncToH 6unaH Teppopuamra
KapLim Kypaw 6yvunya Kywma vwym rypyxnapHu Ty-
3ULL xamaa Kylima xapbuii mallFynotnap, TagkuMkoT-
nap Ba AdFfoHUCTOH BYnya Yykyp MacnaxarnailyB-
napHM xamga Mygodaa coxacuaa XaMKOPMMKHU
TaKOMUINALWTUPULL KabunapHu y3 nyura onMokga’.
Mysokapanapga cuécun anokanap, XxaBdCU3MUK,
TeppopuaMra Kaplum Kypalwl kabu Masayrap mapka-
3UIA YPUHHK drannamokga. Munnuii Ba MUHTaKaBuin
Gapkapopnuk Ba hapoBOHMMKKA Taxaua coraétraH
XaBp-xaTapnapra eTapnu fapaxaja xamaa y3 BakTu-
a aBob OepuLL MyXUMIUIA Kaig, aTunmokaa.

TomoHnap MWHTaKaBU Taxauarapra kaplum Ky-
pawmwiga KoHyHnap cudpatuHy sixliunail Ba ynap-
HX MyBOMKNaLLTUPULLrA, LUYHUHIAEK, Teppopuamra
KapLum kKypaw 6yrnya V36€KNCTOH—XMHANCTOH KyLLl-
Ma ULLIYM TYpyXy JoMpacuia UKKM Mamiakat XyKykHU
Myxodhasa KUnuLL naopanapu Ba Maxcyc xvamarnapu
aonuATUHM KEHranTUpULL, Myaodaa Ba knbepxaBd-
CU3NKK coxanapugarn XamKOPSIIMKHU PUBOXITAHTU-
pu xam anoxuaa Basuda kunubd Genrmnangn. WXT
XVHOMCTOHra yLwby BOKeanapHWHI PUBOXMAHMLLNHM
AKWH aTpodhaH Ky3atnb GopuLl Ba Y3 cTpaTernsicimn
kanmbpnaw 6unaH dupra katop donaa Ba UMKOHUAT-
napHu xam 6epmokaa. by Talwknnot XUHAUCTOH ydyH
Mapkasun Ocméra knpuw gapsosacy 6ynuw éunaH
Oupra, sHeprns xaBpCUINUIMHUHT KadbonaTuHU xam
TakauMm aTagu. YMyMaH onraHaa, Y3VHWHE KeHramTu-
punraH M1UHTaKkaBUA KYLLUIHUYUITMK CUECATUHUHI cama-
panv amanra owmMpunuiInaa Myxum Ba Kyrai nnart-
dopmMa BasudacuHun baxapaaw.

XunauctoH Ba Y3sbekucToH ypracuparn Teppo-
pv3Mra kapLum Kypawl bynmya xapbun Ba xapbuii-tex-
HUKaBUN XaMKopnuk Tyfpucuparn kenuwys 2005
ningaH 6epy aman kunub kenmokaa. Mygodoaa Ba
KnbepxaBdCU3NUK, XyKykHU Myxodasa Kunm ngopa-
napv Ba Maxcyc xu3mMatnap omnaH xaMKOpPrMKHN KeH-
rantmpuw Tyrprucuga 2015 nnn nions omaa kenmwmnb
onuHaue,
m&rategic Dimension India and Central Asia 2020.
Manohar Parrikar Institute for Defence Studies and Analyses, New Delhi
KW Publishers, New Delhi// Stobdan, P. Building a strategic partnership
with Kazakhstan: A blueprint for India’s Central Asia Policy. // Central Asia

and The Caucasus, 5 (41), (2006). Pp.123-135
8 https://eoi.gov.in/tashkent/?2615?000

2016 nmunga XpHagmcToH PecnybnmkacnHmHr Snek-
TPOHMKa Ba axbopoT TeXHOMorsinapy AenapTaMmeHTm
Ba Y36eKnCTOH PecrnyBnmKacuHUHI ax6opoT TEXHOMNO-
rMsnapy Ba KOMMYHUKaLMSANaPUHA PUBOXKIAHTUPWLL
Basupnurn xysypugarn Axbopot xasdcusnurin Map-
Kasu ypracuaa knoepxaBdcusnuk Gyrinda xamKoprvk
TyFprcuaa MemopaHaym nM3onaHay Ba Maskyp Xam-
KOpnvK GUTUMK Kenaxkakgarn MyroKoT YYyH sHaga
KEeHrpoK acoc sipatuil, kubep Xyxxymmnap Tyfpucuaa
MabyMOT anMalumil, ynapra asob Gepuil Ba Ku-
GepxaBdcusnmk xoancanapuHuHr cababnapu xamaa
yrapHUHI oKMbaTnapuHn ypraHuil, knbepxascmanmk

TEXHOMOrMANapn coxacugarm XamKOPSIMKHU  pUBO-
XKMaHTUPULL Ba YMYyMUI KnGepxaBdcusnmk cuécaru
Oyrinya MabrymoT anvalunil aManmMeTuHM nynra Kyi-
nw kabu macananapHm y3 naura ongm®.

ATV NO3NMKM, XUHOUCTOH OunaH y3ok Myaaar-
NN LUEPUKIVKHN MYyCTaxkamriaLl V36eKNCTOH TaLLKK
CMECATMHMHI YCTYBOp WyHanuwnapvgaH ouvpuaump.
YTraH TYPT Mnn mobarHnaa VKK AaBnaTt XaMKopmrm
SHrMYa puBoxnaHuw 6ockmuura ytam. WKk TOMOH-
nama guHamMuK XxaMKopnuk aesiprnv 6apya coxanapga
PUBOXIAHMOKAA. Y3BeKUCTOHHWMHT  XyUHAMCTOHAarm
MyXTOp anuucy Ounwion AXaToBHWHI TabKuanaluu-
ya, «bupuHuM HaBOaTma, MyHTa3aM Ba WMHTEHCKB
CUECUA MYFMOKOTNap Ba pacMUi y4upallyBrapHUHD
KynamraHu amarnuin xapakaTrnapHuUHr Tesnawmiin sa
camMapaZioprMrMHUHI oLmLLIvra Xxmamar Kunvokaa. Ly
HyKTan HazapdaH, TOMOHNAap Xarkapo XamKamMusT
xaBdhcmanury, bapoBoHNUIM Ba Gapkapop puBOXIa-
HuLWwMra 6eBocuTa TabCeup KypcaTyByM TEPPOPU3M Ba
AKCTPEMU3M, HAPKOTUK MOAAANapPHUHT HOKOHYHMWI
alnaHuiM Ba OOLUKAa TpaHcYerapaBui >KUHONATMAP
Kabu Taxauanapra kapLiy Kypawuvwzga npuHumunuan
No3nUMSHM arannaéTraHuHN anoxmaa kang atuw no-
31uM» ', nes Tabkuanangu.

9 Memorandum of Understanding between Indi-
an Computer Emergency Response Team (CERT  -In)
(Department of Electronics and Information Technology) of the Republic of
India and Information Security Center (ISC) under the Ministry for Devel-
opment of Information Technologies and Communications of the Republic
of Uzbekistan On Cooperation in the area of Cyber Security. 2016.

° Akhatov D. H.E. — the Ambassador of Uzbekistan to India. India

and Uzbekistan ushering into new era of friendship. Capture the Emerging
Markets of Central Asia. Business Central Asia. Part 1 of the Vol. 13, No. 2,
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V3beknctoH Pecnybnukacu MpesnaenTty L. Mup-
3néeBHuHr 2018 nnn 30 ceHTAbpb - 1 OKTAOPL KyHNa-
puaa XMHOUCTOHra KUnraH Aaenat Talupudun Xam UKKA
JAaBnar ypracvaa kynnab coxanap karopuaa xyayanm
XaBCU3NVK MyHaNMLLKAArM XaMKOPITMKHUHE siHa Gup
MofFoHa KyTapunuwumra acoc 6ynau. Vikkm TomoHnama
My3oKapanap AaBoMuaa XMHOMCTOH Ba Y36eKMCTOH
ypTacugaru cuécum anokanap, mygodaa, xaBdcus-
11K, TeppopM3Mra KapLum KypaLl kabu Typnu coxanap-
HM Kampab onraH y30K My4AaTiv XaMKOPSIMKHU KeH-
ranTMpuvLl Ba siHada MycTaxkamiall macanacu xam
Kypunau. Vkkana ToMOH xam Xarnkapo Teppopusmra
KapliM KeHr KaMpoBMW KOHBEHLUMSHW MyaaatuaaH
ONAVH SKyHNaLHM 61p 0BO3adaH Kynnab-KyBBaTnaau-
nap. TomoHnap ypracuga myfnodaa coxacuaari xam-
KOPIMKHW KEHranTupuLL, Teppopuamra KapLum Kypa-
v 6yrinya Kyluma xapbun maluFynoTnap yTKasuil,
xapbuin Tabnum Ba xapbuin TMOOMET coxacuaa xam-
KOPIUK KWUMULL, YITAapHUHT MKPOCUHW Ha3opaT KumuLl
6ynmya Kyuma vium rypyx Ty3uLl xamaa XMHONCTOH-
narn Y36ekncToH anumxoHacmaa Mynodaa KaHoTUHM
Ty3uLLIra SpuULLIMNaun.

* .

Oxupru el nmnnukga xykymariapapo KOMUccus
WNFUNMLLNIAPN, UKKM TOMOHNama pacMmii Talupudonap-
HVHI MyHTa3aM paBuLLAa TalKWN 3TMO KenuHaéT-
raHM MuHTakaBui Ba rnoban macananap Oynunya
cabi-xapakatnapHu GvpnawwTmpul, xaBdCU3MNMKHA
TabMUHIALL Ba TUHYMMKKA SPULLIMLL AYNnaary sSkaun
KapaLunapHW LaKnnaHTUpULL UIMKOHWHK BGepMokaa.

Mapkasuin Ocné TagkmkoTnapn Mapkasm paxoapu
npodeccop H. Kowwm «...kenaxakaa XuHamctoH Map-
ka3 Ocué bunaH MyHocabaTnapuHi PUBOXIIAHT-
pagun. AFOHUCTOHHMHT XKaHyouin Ocné MuHTakaBuii
XaMKoprnuk YiolmMacura ab3onurmHn xmucobra oncak,
TOXWKNCTOH Ba Y36EKUCTOH xaMm yLwby TalKunoTra
ab30 oynuwnapn MymkuH», aeb ésagn. LyHuHraek,
XWHAMCTOH «Mapkasu Ocué bunaH 6oFnaHnw» cu-
écatu Gynmnda amanuin Hatwkara apuywMokym bynca,
mamnakaTt OpoH Ba AGFOHUCTOH opkanu Y36ekncToH

September 2021. Pp.8-10. www.facebook.com/businesscentralasia

" Joshi N. Reconnecting India and Central Asia Emerging Security
and Economic Dimensions. Central Asia-Caucasus Institute & Silk Road
Studies Program — A Joint Transatlantic Research and Policy Center.
2010. P.16

Ba TOXMWKUCTOHra GOpyBYM TPaHCMOPT MynaruHu Ky-
pYLLM XamAa vwira TYLUMPULLN JTIO3UMITUTVHA TabKua-
nanamw.

LWyHuHroek, M.C.PorHuHr Tabkngnawmya, «Map-
kasun Ocuméma yaura xoc Kynnab-KyBBaTroB4M Ba
AYCTAVK UMVKIra ara 6ynraH XMHOMCTOH Y36eKMCTOH
YUYH MyXMM CTpaTeryk axamusitra ara. XWUHAUCTOH-
HVHI MU KypUnuw coxacuaarv iTyknapu, rro-
6an uKTMCoaMIM Ycul nacaséTraH gaBpha Wkoouw
WKTUCOOMN UCTMKOONMM Xamaa MUHTaKaBUA XaMKop-
nVKKa aHrmya éHpawlysn, Bacydxausa Kymymbam-
kam («Vasudhaiva Kutumbakam» Maxa Ynanuwapg
XVHOY MaTHnapuaa ydpavguraH caHckpuTya mbopa
6ynmno, «ayHE Gup ounay aeraH MabHOHW aHrmaTaau)
Ba Buwsea BbaHdxymea («VishwaBandhutva» Maxa
YnaHuvwaa xuHAOy MaTtHnapuaa ydpaviauraH caHc-
Kputya nbopa 6ynmb, «bupogapnuk — TMHYINKKA 3pu-
LMY AeraH MabHOHM aHrmatagm) kabu Tamonunnap
WKPOCUHWHI amanuii ndogacu aed antml MyMKUH.
Y3 HaBBaTnaa, XMHANCTOHHWHI Bapya 6unaH xamKkop-
VK KWW Ba rnoban MyamMMornapH1 XaMKoprvkaa
xan kunuw uctarv TolkeHTAa xam pe3oHaHc 6epraHm
Xyoa Myxum'2,

Mpe3naeHT L. Mup3néeBHuHr mxobuii Ba auarno-
[ra acocnaHraH KyLUHUYMNMK cuécatn octuaa Y3be-
knctoH Mapkasun Ocué yuyH «MHTerpaTop» porvHu
yrHamokaa. Ly xxuxatnaaH xam, MKKM mamnakar pax-
Gapnapv Ba cuécatyunapu ypracugarn JOUMUA My-
TNOKOT Ba Y3ap0 XaMKOPIVK XMHONUCTOHHUHT Mapkasui
Ocué 6unaH y30K Myaoatnm mKobuii anokacuH1 Tab-
MMHMALL yYyH xyaa dongany 6ynaan. XMHAMCTOH Ba
Y36eK1CTOH YpTacuaan vkki TOMoHMnama MyHocabar-
NnapHu SHaaa MycTaxkamnall xap UKKU MamiakaTHUHT
y30K Myaaatnu maHdgaartnapura nyn odagu. Vikruco-
OV xunxataaH Tes ycnd 6opaétraH XMHOUCTOH caBao,
WHBECTULMS, FOKOPY TEXHOMOrMsANap Ba Typmuam coxa-
napuaa Y3bekMCTOHHWMHI Gapkapop LuepuknapuaaH
Gupwra annannb ynrypown. by ¥3 HaBbaTtuaa, Hadpakat
XUHOMCTOH Ba Y36EKUCTOH ypTacuaa UKKM TOMOHIa-
Ma XaMKoprukHu, Ganku Mapkasuii Ocné muHTaka-
CuHUHr XKaHyoun Ocrné mamnakatnapv ounaH y3apo
anokanapHu KeHrantMpuLl Ba YyKypnawiTupuLL yyyH
Gapya 3apyp LUapT-LLapouTapHu sipaTtagu.

Xynoca

Xynoca ypHuaa antuil No3vMKN, XUHAUCTOHHUHT
Y36eKncToH 6unaH xaBhcuanmk NyHanuwnaarv xam-
KOpnuk anokanapu oupuHun ranga AdroHucToHaa
TUHYMMK YpHATURMLLMa SpULLIMLL, TEPPOPU3M, AVHUI
3KCTPEMMU3M, KNOEPXKUHOATYMIINK Ba HApPKOTUK Mof-
Janap caBgocu kabu xugamin Myammornapra KapLum

2 Roy M.S. ANew Uzbekistan in Central Asia: Opportunities for India.
Capture the Emerging Markets of Central Asia.//Business Central Asia.
Part1 of the Vol.13, No.2, 2021. Pp. 29 www.facebook.com/businesscen-
tralasia
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Oupranukga kypawuw, SpoHHUMHT Yabaxap nopTu
opkanu 60FNoBYKM TpaHCMopT nynarura apuwn, 6o-
LKA MUHTaKanapgarm «yimH4unap» crparervanapu-
ra Kapwuy TypyBYM KyYrvM MUHTaKaBWuiA CTpaTervsiHum
LUaKMIaHTMpULL Kabu acocuii MacananapHu y3 naura
onmMokaa. LyHuHraek, yTraH ninnap 4aBoMuaa UKKn
TOMOHMNaMa MM30MnaHraH Kenvilysnap, MeMopaHaym
Ba OMTMMMap MXpocK r3acuaaH amanuin Hatuxkanap
cndaTMHU sXLIMnaLlura SpuLLImMLL xaMm Myxmum Makcaa-
nap karopuaa TypMokaa.

Munnmin Ba MUHTaKaBuK XaBEOCU3NMKKA Taxau-
Onapra afekeBaTHM Ba y3 BakTuga >kasob Gepuiu
MYXMMIMMHN Tabkuanab, Y36ekncToH Ba XMHANCTOH
TOMOHMapy  OUP-OUPNapUHKHE  XYKyKMapuHU  MyXo-

MYBOGOUKMNALLTUPULLHN KyHaUTUPULL HUSITUHW Bungw-
pywmMokaa. LLyHuHraek, TeppopuaMra Kaplum Kypatd,
Myzocbaa Ba knbepxaBdCu3nuK coxanapuaa Xamkop-
TIMKHW KEHranTUpuLL Gyinya Mm3onaHraH Katop GuTim
Ba KEMULLYBAp WXPOCKHM camapanu GoLukapul xam
cTpaTervk Luepvknukgarm oow BasvudpanapgaH ou-
pvra anaHgv. TomoHnap BMT rnoGan TvHYNvK Ba
XaBHCU3NMKHU caknallaa, ymymuin pyBOXaHuLLIra Ba
Xarnkapo XaMKOPIVKHU PUBOXIIAHTUPULLAE MapKasvn
porn yMHaLUM KepaknurMH TallKUNOTHUHI KaTop cam-
MuUTNapuaa Tabkuanab kenvokganap. Mkku gaenart
nctukbonga xam BMT, LLUXT xamaa Goluka xankapo Ba
MWHTaKaBWI TalUKWNoTNnapaa y3apo Kynnab-kyBeat-
naLl Ba XaMKOPIUKHW MyCTaxkamnallaa JaBoM 3Taau.

cbasa KAINMAULL OpraHnapn Ba MaxCyC Xu3MatriapuHu
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AHHOTaumA. B daHHolU crmambe docmuxkeHue 6e3onacHoCmu U cmabuibHOCMU aHanu3upyemcs Kak 8ax-
Hoe ycriogue U nepcriekmugHoe HarpaesneHue y36eKkcko-uHOulickoeo compydHudyecmsa. B yvacmHocmu,
bydem paccmompeHa ucmopusi nonumuku 6e3zonacHocmu Y3bekucmaHa, a makxe 6ydem rnod4yepkHym
nepuod compydHu4ecmeaa ¢ lHoued e amoli cepepe. lpu peweHuu yenet u 3aday uccriedoeaHusi UCMOSb-
3yromcsi MemoObl UCMOPUYECKO20, XPOHO/I02UYECKO20 U CpaBHUMENIbHO20 aHasu3a, a makxe mMemoobl
cucmemHo20 rnodxooa.

KnroueBble cnoBa: 6e3onacHocms, 060pOHa, y2po3bl, meppumopuasnbHas yernocmHocms, LLIOC, cmpa-
meeusi HayuoHasbHoU 6e3onacHocmu.

Abstract. In this article, the achievement of security and stability is analyzed as an important condition
and prospective direction of Uzbekistan-India cooperation. In particular, the history of Uzbekistan’s security
policy will be looked at, and the period of cooperation with India in this field will be emphasized. Historical,
chronological and comparative analysis, as well as systematic approach methods are used in the fulfillment
of research goals and objectives.

Key words: security, defense, threats, territorial integrity, SCO, national security strategy.
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OABIAT XUSMATHUTIAPU
DPAOJIUATU CAMAPAOOPIUTUHA
BAXONALLOA XOPWXUN
MAMJTIAKATIIAP TAXPUBACHU

Ne1/2023

PatHo TYPAXYXXAEBA

V36ekucmoH Pecny6nukacu  [pe3udeHmu
Xxy3ypudazu Hasenam 6owkapysu akademusicu
masiHy QoKmopaHmu

AHHOTauua. Ywby makonada daenam xuamamyuniapu ¢haonusmu camapadopruauHu baxonaw, ynap-
HUHe uw yHymoopruauza Kypa parbammnaHmupunuuwuda 3aMoHasul MmemodnapdaH ¢holdanaHuw bydu-
ya lepmaHus, AKLL,Bytok BpumaHusi,KaHala, Poccusi kabu pusoxrnaHzaH Mamiakamrap maxpubanapu
Xxakuda cy3 bopadu. XycycaH, cyHeau Uunnapda Xopux mamriakamiapuda Haghakam Xycycul cekmop,
barnku Oasrnam cekmopuda xaM KeHe KyrnnaHunaémeaH camapadopriuk Kypcamkuydnapu musumuHu (KPI)
Xakuda, mu3uMHUH2 acocull mamouusiiapu, camapadopriuk Kypcamauynapu musumu dasiam cekmopuaa
XXopul amuw bocku4ynapu xakuda MablyMomap KemupuraaH.

KanuT cy3nap: dasnam xusmamu, Oasnam xu3Mmamd4ucu, camapadopriuk Kypcamkudnapu, KPI musumu,

parbamnaHmupuw, xopux maxpubacu, “10/80/10” koudacu, 360 epadycrnu baxonaw mMemoou, Hamuxa-
dopruk KoaghghuuueHmu.

-[asnat xuamartuga Koppynuua omMuinnapuHmn

Kupuw

[asnaT 6oLwwkKapysn TUSUMUHU UCMOX KNUNULL Ba
camapagopruruHi oLnMpULL Macanacu CyHrrm nun-
napaa MamnakatuMmsga KTUMOWA, UKTUCOOUI Ba
CMECUI PUBOXITAHULL HYKTan HasapugaH ponsapb
MacananapgaH 6vpu 6ynné kenmokaa. by 6opaga
pecnybnvkammaga KeHr Kynamnu uwinap amanra
owmpunmokaa. Mabnymkn mxpo opraHnapu ¢ao-
NMATU caMapagopnuri xamaa gasnat xusamarnapu
KypcaTuwl cnucpaTuHM oLLIMpULL AaBraT CUECATUHMHT
acocun nyHanuwnapuaaH éupu caHanagu.

2022 — 2026 Wuvnnapra MymxannaHraH AHru
V36ekncToHHuHr Tapakknét CTpaTteruscu TyFpucy-
aarn gaenat gactypuHuHr 10-makcagvpa: [dasnat
dyKkaponmk xmsmatu TUSUMUHW 3aMOHaBUIK CTaH-
AapTtnap acocuaa Tallkun 3TULL:

GapTapad aTuL, KagpnapHU TaHMOB acocKaa uwira
kabyn kunuw Ba ynap daonuaTn camapagopnuru-
HN BaxonalHUHT XYKYKUA acoCMapuHM TakoMWIl-
nawTmnpuLL.

- NaBnaT xmM3matuymnapu Ba gasraTt opraHnapu
aonuATUHU SHI MYXMM camapagopriuK Kypcar-
knunapu (KPI) acocnpga Gaxonaw Tuanmm Oyinnda
«Munnuin pernTUHr» TU3UMUHK XKOPUIN 3TULL Ba3u-
danapwu 6enrnnab 6epunraH.

3epo, MamMnakaTHV >xafgan pUBOXKITAHTUPULL, YHUHT
CcTpaTervk MakcagnapuHu amanra  OLUMPULLHMHE
Myxum omunu BynraH gaenat xuamaruunapu gao-
NMATU  camapagopriUIMHA OLUMpULLITa MYHanTUpW-
raH parbatnaHTMpuW TUIMMUHUHT waddonmMrmHm
TabMuHNaWaa 3amoHaBui Gaxornall TU3MMIIapuHU
TatbmK aTULL MyXUM axamuaTra ara. LUy kyHra kagap
AaBnat pykaponuk XxuamaTunnapvHu camapagoprivk
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KypcaTtrninapy bynvya amanra olmvpunraH uvwiniap-
HUHI KOHYHUIA acocrnapy eTapnv amac aau. Yoy ma-
cana y3 HaBbaTuaa camapagopivk KypcaTrmyinapuHm
UMW YpraHuL Ba amanuéTra Tatovk aTvaa katop
KUAVHYMNUKNAPHW KENTUPMO YmKapap 3au.

Acocumn Kucm

YKopwit MMMHWHT 8 aBrycT KyHu Y36ekncToH Pe-
cnybnukacu [Mpe3ngeHTn paesnaTt opraHnapv Ba
TawkunoTnapmga MexHat kunaétraH 118 mMuHr Ha-
dapgaH opTuK gaBnat (yKaponuk Xxusamaryuna-
PVHUHT XYKYKUA MakoMuHWM OenrunoByn Ba ynap
daonuATUHM droHa Kouganap acocupa XyKykuin
TapTubra conyeun “OaBnaT dykaponuk Xxuamatu
TyFpucnaa’tm KoHyHHU nmsonagun. KoHyHUHr 8-mopa-
Jacuaa kentupunraHugek: Maxcyc Bakonatnuv aas-
naTt opraHVHUWHI Aasnat dyKaponuK xusmatymnapu
daonuaTn camapagoprMruHi  6axonaliHUHE  (3HF
MYXMM KypcaTkuunapura ouwg) yndaHaguraH WH-
ankatopnap TU3VMWUHN XOPWUIA STULLW Ba YMNapPHUHT
HaTXanapuHu Taxnun KUNuwmn aHaunukaa gasnar
dyKaponuk xusmaTymnapHu caMmapgopnuk kypcar-
rMynapyHmn nwnad YnKMLW Ba yHU aMmanuéTra Tagouk
STULLHUHT XYKYK1I acocu 6ynnb xmamat kunagu.

KOkopuaa TabkuanaraHMMU3geK UXpo opraHna-
pu aonnatu camapagopnuri xamza gasnat Xus-
MaTnapu kypcatuwl cudaTuHi owmpulga gasnart
dyKaponuk  XxmamardunapuHu parbatnaHTupuL,
aonuaTnapuHn Gaxonawga KynruHa XOpWRKUR
mamnakatnap KPI (key performance indicator) Tu-
aumugaH dorpganannwagn. KPl —6olwkapyB xa-
paéHuaa TalKuMoT Ba XOo4uMMap MakcaanapuHu
Genrvnawra, GenrunaHraH makcagra dpuLLIMNTaH-
NUK JapaxaCcuHW TacHUMNOBYM, TALLIKMIMOT Ba XO-
anmnap y3 canoxusaTuHW Taxnun Kunuw xamaa
camapaJoprvKHU OLLUMPULL Ba YHU Ha30paT KUmnuL
UMKOHMATUHU BepyByn TUanmaup’.

[asnat xmu3amatyucu cpaonuatn camapagopnu-
rMHM Baxonail TU3MMKU Kyrhngarn acocuin yHKLUmMS-
nap 6unaH yambap4ac 6ofnuk:

1. Pexxanawtupuiu: amanra owmpunraH mnap-
HM Gaxonawl opkanu TalKWnoT yvyH Tanab aTtu-
naguraH xoaumrap CanoxusiTm Ba 9XTUEXMAPUHU
aHuKnaLw.

2. XogumnapHu énnatl: xoaumnapHu 6axonatu
TalwKUnoTaa SHMM XO4MMITapHM kanb kunuw Ba
TaHnaw ycynnapvHu KaH4yanuk camapanu SKaHmnu-
TMHW KypcaTuLL.

3. KagpnapHu YKUTWULL: XOOMMMAPHUHI Manaka
oLIMpULLIra KaH4Yanumk axXTUEXrapu MaBXyarmruHm
aHuknanau Ba amangarv ykyB 0acTypriapuHUHE ca-
MapagopnurHn benrunaty.

1V36ekucToH Pecny6nukacu MpeanaeHTuHnHr 2019 iinn 3 oktabpaaru
M®-5843-coH ®apmonura 1-UNOBA (https://lex.uz/acts/4549998)

4. Kagpnap 3axupacuHu LUaknnaHTUpuLL: Talw-
KMNOT éKM KOMMaHUS XOAUMIapUHUHE MexHaT da-
ONUATU HaTMKacuHKM Baxonalwl opkanu kagpnap 3a-
XUPACUHU LLAKNNaHTUPKLL.

5. Xognmnap haonmnsaTUHUHE TaxINn: XoauMm-
napHu Gaxornaw opkanuM Mabnym Ovp TallKunoT
€KV KOMMNaHWs XOAUMIAaPUHUHT MexHaTHM Gaxonalu
YYYH Termwnu craHgapTnap Ba KypcaTKuunapHu
aHMKMawW MMKOHMHN BepyBYM Me30HMapHU mwnab
YMKapuLL.

6. XooumnapHUHr Kacouin Ba UHTENNeKTyan pu-
BOXMaHULLIN: XOAUMMNAPHUHI UL CanOXUATUHU Kau
Japaxaga aKaHIMrmHu kypcatmd 6epu.

7. Moaauin Ba Homoaaui parbatnaHTUpuLL TU3K-
MU: MOTUBALMS TUSUMIAPUHUHI camapagopnurnHi
oMpULL XaMAa SiHIM MeToAnap >XOpUM KUMnLWL UM-
KOHWHN BepuLumn?,

Xopwxknii Mamnakatnap Taxpubacu LWyHU Kyp-
catagukn, KPI Tnanmm Hadpakat TmxopaTt KoMnaHu-
anapvaa, Ganku gaenat xuamartuga xam daonuat
camapagopnuriHu owmpuiira épgam depagw.

KPI TMaummn >xopui aTUNryHura kagap kynnab
fapb mamnakatnapvga gaenaTt XuamaTyunapuHu
mMoaaui parbatnaHTupuw ynap arannab TypraH na-
Bo3uMura 6ofnuK sgu. YnapHu MoTMBaumsnall aca
dakaT xusmat nunnanoscugaH yCul yy4yH LwapouT
apaTuwaaH noopat 3an. XOAUMHUHT faBo3nMAaH
naBo3uMra yTullM 3ca XOAUMHWHI AasnaT Xu3ma-
TMaa Heva nungaH 6epu baonusT opUTaéTraHnmrn
6unaH Oofnuk ©OynraH. WyHuHroek, gaenar xms-
MaTYMMapPUHUHT OMNMK Maoluriapu TagoupKoprmk
coxacu, bMsHec Bakunnapu onnvk MaolunapuaaH
aH4ya nact agu, by aca gaenart xuamaryunapu da-
ONUAT camMapafoprUIMHUHE nacanvwmnra cabab 6y-
nmo, kagpnap KYHUMCU3MUIMHK KenTupub vmkapap
agu.

Ba HuxosT, XX acpHuHr 90-nnnnapura kenuo,
Bytok Bputanus, Hugepnangus, KaHaga, AKLL kabu
daenartnap 6upvHunnapgaH 6ynuo,KPI Tusummaan
[aBnaT XuamaTyMnapuHUHT MW camapagopnurira
kapab mogaun parbatnaHTupuwiaa donganaHa 6o-
wnagunap. Asan Oy TM3MM ypTa Ba tOKOpu OYFUH

2 Y3beknctoH PecnybnukacuHuHr [asnat ®ykaponuk xuamatu
TyFpucnaarn KonyHu ( https:/lex.uz/uz/docs/6145972 )
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paxbapnapuga cuHoBgaH yTkasunam sa 2004 nun-
da byTyH EBpona mMamnakatnapv gaenaT xvuamar-
yunapu ydyH TalIKWMMOT Makcad-BasudpanapuaaH
kennb yukkaH xonga KPI Tnsumun tatouk atunans.

Hasnat xus3matuunapvHu daonuat camapagop-
TNIUTMHUHE KypcaTKkuynapu 6ynuya parbatnaHTmpuL
TU3MMVHM amanra OLupUL xamaa YHUHT MyBad-
daknatnm uwnawm yyyH Espona mamnakartnapu-
4a anoxuga Kymutanap TawKun aTUnau.

Mwucon yuyH, Wpnanguaga 2001 aun oxupuaa
MexHaT yHymgopnuri Ba parbatnaHTupuwl Kymu-
Tacu Tawkun atunrad. Kymuta makcagu — gasnar
Xn3maTtymnapv aonMaTUHUHT camapgopnurura Ka-
pab parbaTnaHTUpULL TU3UMN MOHUTOPUHIMHM OnnG
6opuw agun. WyHnHraek, kymuTa gasnart xusmatyu-
napuv ongura KynunraH makcag-sasucpanapHu tac-
Avknawl, ysraptTupuwl Bakonatura xam ara. Kymuta
Ba3udpacura, WyHWHrAeK,AaBnat XuamardmnapuHu
Oaxonall TU3MMUHUHT OYMK Ba Xonucnuru, 6axo-
naw Me3OHNapVHUHI Bup-bvpura MOC KenuLnHM
TabMuHMaw knpagu. by aca, y3 HaBbaTuga, gasnat
XM3MaTYMNapuHu Mogani pardaTnaHTUpuL TU3MMK
wadodbnMrnHn TabMUHNangun.

Haenat xusmartu 6ynuya EBpona mamnakatna-
pu opacuaa anoxmaa abTubop Ko3oHraH FepmaHus
PepepatnB Pecnybnukacnga KPl Ttusummn 1997
nunga tatbuk atunrad 6ynmb, 2002 nunra kenud
KOHYH Jovpacmaa SroHa parbatnaHTypuvwl TU3MMK
kabyn knnuHan®.

Xap 6up TawkunoTt Makcaa-sasudpanapuiaH ke-
nmb uvukkaH xonga y3 Gaxonalw KypcaTkKuunapuHu
nwinab yvkan. YnapgaH Kyn yupanguranu:

- HaTWXagopruvK Kypcatkuuu, byHga Genruna-
raH makcap Basvdanap nun gasomuaa TynakoHMnu
OaxapunraHnuriura kapab moaaun parfbatnaHTu-
puLL;

- “UDKPO MHTM3OMMU’HN TabMWUHMNALL KypcaTKUun
Oyinya parbaTnaHTUpuL;

- “maxcyc nommxanap” kypcaTtkuuu, Mabiiym

3 Office ofHuman Resources Management URL: https://www.com-
merce.gov/hr

4 JlecuHa T.B., YepHos [.A. KntoueBble nokasatenu adheKkTMBHOCTU
Ha cnyx6e. JddekTMBHOCTL paboTbl roccnyxawmx //  BecTHuk
EBpa3auiickon Hayku, 2018 Ne2

BakT goupacuga daonuat onub GopraHnurn yvyH
parbaTnaHTUpuULL.

KPIl TMsaumun opkanu Gapya gaernaT opraHnapu
yuyyH ®degepan gapaxaga amanra owvpunaguran
IOKOpM Camapafoprnuk KypcaTkuuuira ara pasnart
Xn3matyunapuHm parbatnaHTMpul amarnra oLliu-
punagn. CyHrrm mabnymoTnapra kypa, gasnart
XnaMaTymnapvHm parbatnaHtupuw ydyH ®eagepan
OromxkeTaaH xap nunu 50 MUNNMOH eBpOoAaH OPTUK
Mabnar axpatunagn. Moagaun parbatnaHTupuL,
ycTama xaknapuv 6unaH 6ofnmk 6up KkaH4a YeknoB-
nap maexya 6ynub, ywby JYeknoenap «[dasnar xus-
mMatuunapu TyFpucnga’™m KoHyHga Genrmnab kyn-
unrax®.

Amepuka Kywma LWtatnapvaa dasnat xusmar-
yunapu 18 Toucbara 6ynmHran 6ynmb, tokopu na-
paxagarn paxbapnap 15-18- Toncanapra kupagu.
Konpara kypa, ynap XOKMMUAT opraHnapu xamaa
OaBnaTt OpraHnapuHUHr MUPUK Tapkuoum Oynum-
napvHu 6owkapagunap. tOkopu Toudpann gaenat
Xnamaryunapu aonuaTtn camapagopnuri Ba nep-
coHanHu 6owkapuw 6ynumn (Office of Personnel
Management) wyrfynnasagu .

AKLpa Basupnuvk Ba areHTnMKnap paxbapuatu
XOOVUMITAPHVHT MHOUBMAYAnN MW pexanapuHu my-
ctakun 6enrvnanavnap. Jaenat xuamardmcu dao-
NNATUHUHT camapagopnmri MOHUTOPUHIM Ty3UMraH
MHOVBMAYyan pexa acocmpaa nuun cyHrga Gaxona-
Haan. Xap 6vp Basnda MKPOCMHUHT MyXMMIIMK Oa-
paxanapu acocuga xmcobnab uukunagu.

MacanaH, AKW Wukn nwnap sasupnurn cgao-
nMAT camapagopnurmin baxonawga kKynvgarm 5ta
KypcatkmygaH conganaHagn: “KoHukapcus gapa-
xa”, “MUHMMan KOHWKWLW Japaxacu”, “GenrnnaHran
bapua Tanabnapra >xxaBob 6epyBun’”,

“ lokopu gapaxagarun HaTwxkanap ”, “abno ga-
pakagarn Hatwkanap’. benrvnaHraH pexa mxpo-
CvHM Oaxonawl tokopugary Kypcartkuyunapbynmya
amanra owwupunagu. baxonaw HaTwkKanapuHUHC
WUFUHONCK  Kynumaarn Tamownunnapra MyBOIUK
amarnra owmpunaau:

- arap kamupa buTTa acocui Basnda HaTmKacu
“KoHMKapcu3 gapaxa” n0ed 6axonaHca, HaTUXagop-
NUKHUHT YMYMUA  KYpCaTKnMuM xam  “KoOHuKapcms”
neb benrnnaHagu;

- arap acocun BasudpanapgaH GUTTAaCUHUHE Ha-
TXacn “MMHMMan KOHMKMLL gapaxacu’ga Gynca
HaTWXadopNUK KypcaTkuum “muHuMan papaxaga
KoHMKapnu” oeb GenrnnaHagu;

5 Moon M. (2000). Organizational Commitment Revised in New Pub-
lic Management. Motivation, Organizational Culture, Sector and Manageri-
al Level // Public Productivity & Management Review. Vol. 24. Ne. 2.

5 Schroter E. (2007). Reforming the Machinery of Government: The
Case of the German Federal Bureaucracy // R. Koch & J. Dixon (eds.)
(2007). Public Governance and Leadership, Deutscher Universitats-Ver-
lag, Wiesbaden, P. 251-271. URL: www. springerlink.com/index/g4g-
360847w34r645.pdf
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- arap bapya acocuin BasudanapHuHr baxapu-
nuw HaTwkanapu “6enrvnaHrad 6apya Tanabnapra
»aBob GepyBUn” Toudacura kupca Ba yHaaH HoKopu
Oynca, HaTWXagopnuK Kypcatkuum “GenrunaHraH
Gapua Tanabnapra xaBob 6epysun”, 0eb denruna-
Haau;

- arap acocun Basudpanap mxpocu 75% Hu Taw-
Kun atca, “tokopv gapaxagaru Hatwxanap” Kyp-
caTkmumra TyFpu Kenca, 6enrmnaHraH acocun Ba-
3udpanapHUHr XXPOCK TabMUHMaHraH oynca, ywoby
HaTWXadopnvkka “abno gapaxagarn HaTukagop-
nuk” Kypcatrnum benrnnaHagu;

acocun Basudanap wmxkpocu 75% paH okopu
6ynca, “abno gapaxagaru HaTXxagopnuk” Kypcart-
Knymn 6enrnnaHagu’.

AnbatTa, ywby kypcatkuunap gaenart xusmar-
YUCUHUHT JapaxacugaH Kenub umkkaH xornga Ty-
3unaan Ba 6axonaHagu. [aBnat xuamatyunapuHu
Gaxonaw Hatwkanapu dasnat xuamatumnapu ga-
OnUATU caMapagopfUrMHN  MOHUTOPUHE  KUINYBYK
komuccus(Performance Review Board) TomoHuaaH
Ky3atnb 6Gopunagu. by kabw komuccusnap xap
B6up TawkunoTaa maexyn 6ynunb, ynapHuUHr kapopu
MyXUM caHanagu. Arapga xogaumaa HaTukKagopnuk
KypcaTkuunapu mmusMHaMcn GenrmnaHraH BakT na-
BoMMAaa “koHukapcus” neb GenrnnaHaguran 6ynca,
TalKuUNoT paxbapy XOAWMHU UWAAH 0304 KUMULL
XYyKyKura aragup.

Bytok BputaHusiga 6olwkapyB kagpnapu gaonu-
ATN camapagopnurnHy taxonaw 6ynnya. GMpuH4K
HaBbaTh4a, HaTWXKaZOpNUK TYyFpUCMAArn Kenuilys
nm3onaHagn. [aBnart Xm3amMaTYMCUHVHT HaTUXaZop-
nirn TyFpUcuaar KenuyBHUHE acocui Bynumna-
pu KyrimparnnapgaH néopar:

- MaCbynUATIUIMK;

- Basudanap, caMmapagopnvuk Me3oHnapu;

-“Makcagra spumnran” ékun “makcaara spuLnI-
MaraHnuk” gapaxanapu;

- ApUM ANNIINK XMCOOBOT;

- UHAUBUAYaN PUBOXNAHULL pexacw, Ly Xymra-
OaH, baxonall Me3oHnapu.

Baxonaw nunga ukku mMapotaba abHW nnn yp-
Tacuga Ba oxvpuaa yTkasunagu. un akynnapu
Oynnya paxbap TapkubgarM xmsamatyv Y3vHWU Y3u
Gaxonalu éku xap ToMoHnama 6axonatu, SbHu “360
rpagyc™®. ycynupaH dovgananunaan. baxonaiu-
HUHr“360 rpagyc” ycynuaa xooum HadakaTt YHWUHT
paxbapu TOMOHMAAH, Oarnku YHUHr xamkacbnapu
Ba Oup nofoHagarn xogumnap TOMoHugaH Gaxona-
Hagu. Ywoy 6Gaxonalw TYpWHUHT ¥3ura Xoc Xycy-
CUATU XaM aWHaH LyHAaku, XogMMHu Gaxonawga

7 Draft F. Civil Service in Germany: Characteristics of Public Employ-
ment and Modernization of Public Personnel Management. URL: www.

uni-konstanz.de/
8 Guide to the Senior Executive Service. United States Office of Per-

sonnel Management. 2001. URL:http://www.jobs.bpa.gov/ses/OPMSES-
GUIDE

TYypnu naso3umpary xogumnap baxonawga mwtu-
poku TabMuHnaHagun. bapua Gaxonoeunnap Gup
Xungarm Maxcyc LWaknHu TYNAMpULLIniapu Kepak
6ynagu, 6apya HaTwxKanap KomnblTeEpP €pgamuia
AHOHMMITMKHM TabMUWHMNAraH xonga kamta uwnaHa-
Ov Ba HGaxonawl sKyHnapy Xoaumra 3broH KunmHa-
an. Ywby ycyn épgammga paxbap 3 Kynv octugaru
XOOUMUHWHI Laxcuin Ba npodeccmnoHan dasmnar-
NapUHWHL TYNUK TaBcudu, bunum xamaa KyHUKma-
napu xakuaa oObekTUB TacaBBYPHU XOCWUI Kunagu.
By aca, y3 HaBbatuMga, paxbapra, xogum Xakupa
XONMCOHa Xyroca uYvkapuiwira acoc 6ynub xmamar
kunagu. Ywby ycyn kynupgarn acocui Gaxonalu
KypcaTkmunapu aman kunagu: 1. Nugepnuk; 2. XXa-
Moada wwrnan onuw; 3. XoguMmnapHu GoLuKapuLl
kobunusaTu; 4. Y3 yctuaa uwnaw 5. Kupuwmmnunmk
(MynokoT); 6. TawkunoTyunuk kobunuatu; 7. Kapop
kabyn kunuw camapagopnuru ; 8. lNMpodeccunonan-
nuk; 9. Tawab6yckopnuk; 10. Typnu BasusiTnapra
MocnatuyByaHnmn®

Wun skyHu 6yinua 6axonaiiaa sasupnuknapaa
paxbapudaTt Tapknbvgaru gaenat xmuaMaryunapu na-
BO3UMITAPVIHUHT Xap Ovp rypyxm goupacuga axiiu-
OaH éMoHra kapab, 4 Ta rypyxra axpartunagu:

- BUpVHYM rypyx - BaxonaHaéTraHnapHUHE 3HT
AxXwmn gapaxacu — 25 %u;

- VKKVHYY TypyX - BaxonaHaéTraHnapHUHr Kewn-
nHr1 gapaxacun — 40 %u;

- YUYMHYUM TYpyX - BaxonaHaéTraHnapHUHT KENNH-
rm gapaxacu — 20-25 % u;

- TYPTUHYM Typyx - BaxonaHaéTraHnapHUHI 3HM
nact gapaxacu — 5-10 % w.

BaxonaHraH xoguMmnapHuHr paxbapnapu Teru-
LU Ba3UPIMKHUHT IOKOpW BoLlKapyB Tapkubugaru
[aenat xusmatumnapura (Senior Civil Service Pay
Committee), mexHaTMra xakK Tynaw KymuTacura
OaBnaTt XvM3maTyMnapuHUHT MaoLUMHM OLIMPULL Ba
ynapra MykodhoTnap axpaTtuwl TyFpucuMaarn TaBcu-
AnNapHW TakguMM aTagu.

KaHapapa JenaptaMeHT Ba areHtnuknap ca-
Mapagoprink HaTtwXanapuHm pexanawTmnpuil Ba

9 https://www.opm.gov/policy-data-oversight/senior-executive-ser-
vice/
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HaTvXxanapHu HasopaTt Kunuwaa MycTakun Kapop-
nap kabyn kunuwagu. Ly 6unan 6up Kkatopaa, ca-
Mapaopnuk TyFpucuaari Kenuwyeaa KMputuimwm
nosum GynraH 6up katop Tanabnap 6enrunaHrax™.
Ynap kynmgarnnapgaH noopar:

- UL XapaéHVHWHT BolwnaHnw Ba TyrannaHuL
caHanapw;

- XXopui MaxbypusaTnap Ba camapagopivk Me-
30HMNapwu;

- acocuii maxbypusaTnap Ba camapagopnvk Me-
30HMNapwu;

- 9pULLIMNTaH HaTwkanap (UL >Xapa&HUHWHT AKy-
Huga Tynanpunaan);

- €3ma Gaxonall (ML XapaéHWHWHT SKyHuaa Tyn-
avpunagm).

Kanapapa paxbapnvk naso3vMmupary paenar
Xn3matymnapu aonusaT camapagopSIMIMHUHE MO-
HUTOPWHIM pacMaH onub Gopunmangun. baxonaiw
xapaéHn 6esocuta AwmpuH keHraw (Privy Council
Office) TomoHvgaH amanra owwupwnagu. Oasnat
XxM3mMatuunapv  camapagopnurmin - Gaxonawga
SAKYHUA ©ax0o ynapHUHr daonuatv TyFpucuaarm
LwapTHoMaza 6enrnnaHraH MaxobypusatnapHuHr oa-
Xapunraunuru 6ynmya kynunran 6axonap WAFMHAN-
cuamp BaxonalHWHT OO EKTUBNUIMHM TabMUHIALL
Makcagmaa y3vHu y3u Gaxonail HaTukanapu Hko-
pv NaBO3MMAAry LaxcrnaphaH OnuHraH cypoB Mab-
nymotnapwv ovnan tyngupunagun™.

Kanapgapa paxbap kagpnapHu 6axonaw kypcar-
Knunapw kyngarunapgaaH nbopart:

- BbaxonaHyBuMra yHUHr 6esocuta paxbapu 6ep-
raH TaBcMgHOMa;

- MONUSABUIM Ba MHCOH PEecypcriapuHn ypraHuu
Oyiirya xMcobOoT TOMWMPYBYN MAxCyc TalLKUIoTIap

0 Ketelaar A., Manning N., Turkisch E. (2007). Performance-based
Arrangements for Senior Civil Servants OECD and other Country Experi-
ences /| OECD Working Papers on Public Governance, OECD Publishing.
2007. Ne 5, 34-38

" Performance Management Program Guidelines (2007 — 2008).
Heads of Agencies and other Governor in Council Appointees. Senior Per-
sonnel and Special Mpoekta Secretariat. Privy Council Office, Canada.
2008. URL: http://www.pco-bcp.ge.calindex.asp?lang=eng&page=secre-

tariats&sub=spsppsps&doc=pmp-pgr/hoacdo/quide_e.htm

TOMOHMAaH OaxonaHyBuura HucbataH OepunraH
TaBcupHOMa;

- FasHaumnuk kotmbmatu (Treasury Board
Secretariat) Ba [JaBnat xu3martnapu areHTnuru
(Public Service Agency) TomoHnaaH 6axonaHysuura
HucbataH Gepunagurad TaBcuHOMa;

- baxonaHyBun arannab TypraH naBo3umaa yHra-
Yya chaonusaT topuTraH waxc TaBcusicu, byHaa 6axo-
naHyBYMHMHI amanga arannab TypraH naeosvmuaa
GaxapraH wxobun y3rapuwnapura kapab G6axona-
Haaw;

- lOKOpY dapaxkagarv gaenaT xusmardunapu ou-
naH uwnoeun Kymuta TOMOHMAaH Gepunagurad
TaBcuHoMma.

KaHapapa camapagopnukHu Gaxonaw HaTtu-
Xanapura Kypa XOAMMHU xu3maT Basudpacu bynm-
Yya ycuw parbaTnaHTupuw Hasapga TyTunMacaga
XoAMMnapH/ OoLKa uwra yTkasuw TyFpycuga ka-
popnap kabyn kunuwaa xmM3mMaT4nIapHUHN 3puLLIraH
loTyknapw, anbatra, xucobra onnHagw.

Advrn 3enaHgnsga xam gaenaT xuamartugaru
IOKOPWU NaBO3UMIIapHM OOoLIKapULW MyCTakun mgo-
pa — [aBnat xu3matun Gynuya komwuccust (State
Services Commission) TOMOHMAaH amanra ownpu-
nagn. Adrm 3enaHgusga paxbapnvk GyfuHMaaru
XuaMaTuunap yvyyH MexHatra xak Tynaw Ba yrnap
haonUATUHUHT CamapagopnurnHm Bbaxonaw Kyp-
caTkmunapu OaxonaHaéTraH XM3MaTYMHUHT OeBo-
cvTa GoLwnuFKM TOMOHMAAH Ty3unagu . KOkopu na-
BO3UMAarM xusamatuunap daonuaTuHu Baxonail
pasnat xusmatu bynnda komucens (State Services
Commissioner) paxbapy TOMOHUAAH yTkasunaam'2.

By aca 6axoHuHr obbekTMBNUIM Ba GaxonaHys-
YUHMHT  ULWIOHYMHM OlWNpagn, camMapagopsIMKHK
Taxaun KUAUWHWHT acocuin ycynu 6axornoByn MH-
TEpBbK XxMcobnaHagu. Xan KunyedYM mesoHnapra
paxbapnapHuHr Hadpakat gaenaT opraHv Makcag-
napwvra apuwuwgaru, 6ankm, ymymaH, gaenart xus-
MaTU TUSUMWUHM PUBOXITAHTMPULL Ba YHUHI cama-
PafopSINIVHL OLIMPULLAATN XMCcacu XaM Kupaaw.
[aBnat xu3maTu 6yriMya kommccust paxbapu oKopu
naBo3vMaarm xmsmardmnapu mexHatura xak Tynat
MacananapvHu TapTubra conuil xykykura ara.

KOkopuaa kenTupunraH TaxpubanapgaH Kenvod
YMKMG poccUSNMK onuMMmnap TOMOHWAaAH paenaT
Xuamatuunapu ¢aonuaT camapagopnuruHn 6axo-
nawga coriganaHmw MyMKnH 6ynraH kypcaTkmynap
TUSUMWUHU KENTUPMOKINMUS.

ABBano, camapagoprvk KypcatkuninapuHm 6axo-
naw TU3MMWHU TaTbuK STUWHWMHT Bockuunapwura
TyxTanamms.

2 Bapumuy W.H. TMokasatenn addeKTUBHOCTM rocyAapCTBEHHOIO
ynpaeneHns (CyObekTMBHBIA B3rMs4 Ha MeXAayHapoAHble cTaHAapThl)
(4acTb 1). [OnekTpoHHbIN pecypc] — Pexxum gocTyna: http://www.pvlast.ru/
archive/ index.433.php
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Camapagopnuk kypcatknynapu TM3MMMHN Uwnatd YnkyBYmM Ba TaTbmK aTMLLra Macbyn
o .. Laxcrap TanvHnaHagu.
Tanéprapnuk o .
Bockuum KPDbxopuin aTnnuwm KyTunaéTraH TalkunoT paonuaT Taxnun aTunagu.
Tr3nMHM amanra owmpuLL pexxacy nwinad YmkuLL.
Awmarnra owmpuw MyaaaTtnapu aHuknaLw.
KPI TM3uMmMHM MogennaLiTupuLL.
MeTogonoruk [aenaT xuamaruunapu paonmsaTura 4oMp MebEPUN-XYKYKNA XyxokaTnapra
acocnaphm y3rapTumpuwunap Tanépnatu.
LaKNnaHTUpuLL KPI Tnanmura acocnaHran 6oLikapys MOgenvHy uwnad YmkuLL.

KPI acocupa stHrm xucoboT TU3MMMUHU SpaTULL.

KPI T3vMmnumn
pakaMmnawTMpuLL

JacTypuii TabMUHOTMHN ApaTULL YYYH TEXHUK BasndanapHu ypraHnb Ymkui
JacTtypuii TAabMUHOTHU SipaTULL.
ApaTunraH T3um acocuaa Xxogumnap y4yH YKyB MallfynoTnapy yTKasuLl.

KPI T3uMunHmn Tapbuk
aTULW

ApaTtunraH Taum Grpnamuyy BapnaHTy 6up KaTop AaBnar TalkunoTnapuaa Tapavaa,
NUIOT fionmxanap cudatmaa XXopun aTULL

Bapua gaBnaTt TalwKMnoTnapy y4yH KEHr KynnaHunuira yTu.

Tuanm KaHgam Makcagna XKopui STUMNraHnurv, kKaHaanm uinawin xakuaa Xogumnap ydyH
YKYB-TPEHVHITapHW TallKU 3TULL.

KPI TM3uMnumn
MOHUTOPUHIU

Tu3uMHKM Kan Aapaxaga HaTuKagop MWNAETraHnMrn XakMaa MabnyMoTnapH Tynnat.
KO3ara kenuim MyMkuH 6ynraH xasdnapHu 6aptapad aTuLL.

KPI Tmanmn 6yinya gasnat xmamarynnapu da-
ONUATK camapagoprvrMHM xucobnawl yyyH, anéar-
Ta, xap Oup TalKUOT paonuATUAAH Kenmod Ymkno,
xap OUp xoOouM y4yH anoxmuaa Kypcartkuynap Tuau-
Mu  sipatunagun.Camapagopnvk  KypcaTkuunapuHm

nwnab yvkMwpa ywoy KypCaTKUYHUHT MYXUMITUK
Japaxacura anoxuga abTnbop depunaan. Nwnab
YMKUMraH KypcaTkuunap Kkynnaaru coopmMyna acocu-
na xucobnaHaau.

OaenaT xuamaTuunapu aonuaT camapagopnuru KypcaTtkMunapuHu xucootnaw

Orupnurn . .
% (Wi) MyansH kypcaTkudHuHr axamnatn. Mukgopaa 1 6epagu.
(o]
Basa (Qbi) KypcaTtkminapHuHr UMKOH 6epunraH MuHuMan kunmatu. basasui gapaxagaH nact —
HaTwnxa nyk
Pexa (Qpi) HatwkanapHu sxwmnall UMKOHUHW BepyBYmM pexanaH opTukda Kypcatkuy. VIHTUnnWHN
P ynyaw yqyH Kepak 6ynraH kuimartHu 6enrunatu
Oanun (dakT) (Qfi) MyaiisiH BakT JaBoMuaary UWHUHT aHUK HaTuxKanapyHu xucobra onuvi

Ofupnurun % (Wi) — ywby kypcatkmny 6axonaHys-
4n TOMOHMAAH BaxkapurraH UWHUHE Mypakkabnuri
xamga Oy ULWHMHT Kal gapaxaga Kuiamarra aranuru-
HK 6enrnnoBYM ME3oH acocnaa aHuKnaHaaw.

Bbasa (Qbi) — 6y WwyHaan kunmaTtku, ywby kmimataaH
nacT KypcaTkmMyra SpuLLMIMLL Ky3aa TyTUraH ULWHW, 6a-
XapunwvaraH aeb sbHn 0% eb xmcobnaHagw.

Pexa (Qpi) — 6y spywunnuwim pexanawTupun-
raH KypcaTkM4HWHI BenrunaHraH gapaxacu 6ynmb,
ywby Kummatra apuwnil PaonUATHUHT camapanu
aKaHnurngaH ganonar 6epaaw.

dakT (Qfi) — 6y myansaH mygaat gasomuga ben-
rMraHraH Kypcatkud Oynmnya GaxapunraH WLWHWUHE
aHUK HaTUXacwm.

KPIHn xucobnawpa xap 6up kypcatrnd 6ynu-
Ya uwnab YvkunraH WuHAEKCnapHu Gunuw nosum,
ywby nHaekcnap kynugarn opmyna acocmaa xu-
cobnaHagw.

(Qfi- Qbi)
(Qpi - Qbi)

NHpekcuKPl =

Qfi - myansiH BakT gaBoMuaarv daxxkapunran ui-
HUHI aHWK HaTuXkanapm

Qpi -HaTwxkanapHn axwmnaw UMKOHUHKU BepyB-
UM pexagaH opTukya KypcaTtkmd. MHTunuw kepak
oynraH kuamat

25



STRATEGIK KUCH

Ne1/2023

Qbi - kypcaTKNUNAPHUHT UMKOH BepunraH MUHUMA
kvnmatn. basaBuin fapaxagaH NacT — HaTvxa Nyk

CyHrpa kynmnparn dopmynara acocaH Kypcar-
Knunap Oyvnya xap 0mp nHgekc 6enrvnaHraH ofmp-
nukka kynantupunagun (Wi -MyainsH KypcaTkKMYHUHT
axaMmnaTu) Ba HaTWXaJopruK KOIULMEHTN Ke-

HaTtwkagopnuk koadcpuumneHtn xap 6up pas-
naTt XM3MaTYUCUHUHT TaLUKUMOT PUBOXKMAHTMPULLIra
KylwiraH xmyccacuHu Gaxornawl MMKOHUHK Gepaaw.
[aBnat xuamatumcy aonuUATUHUHT  HaTWXaZop-
NUrM - nNpoueHTuaaH kenumb 4mkub, rpagauusigad
donganaHunagun, xageanga KypcatunraH Koad-

nmné ymkagu. uUMEeHT WwyHra 6ofnuk 6ynagu Ba yHra kypa, my-
Hatwxagopnuk koadpduumneHtn (KPI) = > WH-  kodoTnaw xaxmu 6enrmnaHaau.
nekc KPI *Wi
daonuaT HaTUXKagopPNUIM Ba K03 (pULIMEeHTUHUHT Y3apo anokagopnurn'
Xoanm haonnaTUHUHE HaTXKagopnurn oonsm KoadhcomumeHt
HaTtwkagopnuk koacdduumneHtn 80%aaH kam 0
HaTtwxagopnuk koadduumeHTn 80-90% % 0,5
HaTtwmxapopnuk koaddumumeHTtn 90-100% % 1
Hatmwkagopnuk koacdpdpuumeHtn 100%aaH roKkopu 1,2

3 Knoukos A. K. KPI n moTmBauus nepcoHana. MonHbiii C6OpHUK NpakTUYeckmx MHCTpyMeHToB. M. : Qkemo, 2010.

lpagaumsa cdousnapu TawKUoT Typu Ba Mak-
cagnapura kapab ysrapuwm MyMKuH. Ywby cama-
pafopnuK KypcaTkMynapu TU3Mn MXXpPOo opraHnapu
cybbekTnapvHm parbatnaHTMpuv TU3UMUHKA MYyBO-
duknawTMpuwga katta épgam bepagu.

Anb6aTTa xap 6up TM3mMM ydyH xoc 6ynraH Tamomn-
unnap mMaexygn 0oynunb, KPl TusumuHuHr camapa-
gopnury ywby TuanmaaH donganaHuwaa ovp ka-
TOp TaMoMUNnap pvos KUIUHraHugarmHa KyTumnrau
HaTmxara apuLLIMLL MyMKUH:

e “10/80/10” koupacwu -—TalLUKMNOTOA HaTWXa-
poprnivkHuHr 10 Ta acocui  kypcatkmym,80 Ta-
rada uvwnab uyukapuw Kypcatkuunapy Ba 10
Ta 9HI MyxMM CcamapagopivK KypcaTKkudnapu
mwnad  uyukunuwn  no3um.  bBynuHmanap  yudyH
10 TagaH Kyn ©ynmaraH kypcaTkudnapgaH donga-
nNaHuW TaBcus aTunagu, akc xonaa gaenart xm3mar-
yMnapu pexanawTupu 6unaH, Tawkunot paxba-
pusaTn aca KPI HUHr Gaxkapunuwn HasopaTtu unaH
Xyaa 6aHg 6ynagunap Ba Oy TawwkunoT xamaa 6y-
NVHMagar U HaTwxkagopnurura 3apyp gapaxaga
TabCcup KypcaTtmangu.

* Bowkapunuw Ba HasopaT KUMMHWLL TaMoWu-
nn — GoLKapyBYN BYFUH TU3UMHUHT y3uUra TErULLINK
KMCMMHM OOLIKapuLl xamaa HasopaT KWnuL yYyH
BaKomarT Ba pecypcrnapra ara oynum nosmm.

* XaMKOpPIMK TaMOWWIN — TALLKWUITOTHU PUBOXI1aH-
TUPWLLHWHI CTpaTervk MakcagmHmn Genrmnaw xamga
fapya 6ynrMHMa Ba Gynumnap ypracuaa y3apo xam-
KOPNVKHMHI caMapanu TUSUMUHU sipaTuLl 3apyp.

» Ky4Hun acocui nyHanuiunapra yTkasvi Tamomnnnm
— XOAMMIAPHWHI ML YHYMOOPUIMMHA OLUMPULL Makca-
AVAa yrapHWHI Bakonatrapy KeHranTUPUILLIMN JTO3UM.

» KypcaTtkuunapHu Gaxonail, camapagopivkHU
OLIMPULL XapaéHnapu WHTerpauuscn TamMonunu—
ywoby TamMomni MOXUATM KypcaTkuunapHu 6axo-

nawHvHr anoxuaa 6vup mMogenHu sipatvulaaH, wwa-
KnnaHTupunaéTtraH camapagopnuk 6unaH onvHraH
MabnymMoTnapHu 6ofnawgan nbopar.

e Mwnab uukapuw KypcaTKuunapuHu crpaTte-
rma 6unaH MyBOUKNAWTMPULW TaMOMWUNIW— OaB-
naTt ugopacuaarv uctanraH XOAMMHUHE paonusaTu
Ba camapafopnvkHu  Baxonalwl KypcaTkudnapu
YMYMUIA PUBOXKMaHWL CTpaTernsicn Ba makcaanap
TakTmkacu ounan 6ofnuk 6ynmwm xamga ywoy mak-
cagnapra apuLLINLLAAH XOAUMNAPHUHT MaHdaaTaop
6ynuwnra kKapaTunuLKn 3apyp.

KypcaTkmunap HaTwxagopnuirura acocnaHraH
xonza uwinab Ymkunran ywoy Tmamm xap 6up opraH
EKMN YHUHT Bynumun Karcm 6ockuyga akaHnuru, 6ern-
rMnaHraH makcazra apuLlnLL yYyH KaH4ya uw 6axa-
PUNULLIN NO3UMIUIMHK aHWKNaLlra épaam 6epaau.

Xynoca

Xynoca ypHuaa LyHU anTuwl MYMKUHKW, OaB-
naT xusmatymnapv aonuaTUHUHT camapagopnu-
M Ba HaTWXKanapuvHU OoLMpWW Makcaguga, ynap
daonuaTMHN Golwkapuwaa MHHOBALMOH METOA Ba
BOCUTanapHM uwnab YvkUw xamaa XOopun aTuLL
Aasp Tanabuaup. AHa WwyHaan merognapgaH 6upu
Camapagopnuk kypcaTkmdnapu tmusummn (KPI) 6y-
nmob, ywoby TUSUMHUHE XOPUI 3TUIMLLK, OMPUHYM
HaBbaToa gaBnart xu3matu TU3MMUHW cudpaTuHU
owmpuvwaa, 4aBnaTt XM3MaTymMnapyHUHT KOKOPY Mpo-
deccrmoHannuk bunaH MexHaT KunuLinapura MoTu-
Baumsananan. KPI Tusumu xopwxgaru kyn mamna-
KaTnapHUWHF TWXXopaT Ba AaBnaTt CekTopnapuaa KeHr
KynnaHunmb, HadakaT TawkunoT OynuHmacu Ba
xoanmnapw, 6anku OyTyH TalWKMNOT PaonmMATUHWNHT
HaTWXagopnurHi 6axonallHWHI camapann MeTo-
Av cucpaTmaa TaH OfnvHraH.
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AHHoTauuA. B daHHOU crmambe npedcmaerieH orbim pa3gumbix cmpaH, makux kak l'epmaHus, CLUA, Be-
nukobpumanusi, KaHada u Poccusi, 8 oueHke aghghekmusHocmu pabomabi 20CydapCmeeHHbIX CIIyXKaujux u
ucrosib308aHUU COBPEMEHHbIX Memodo8 Uux Momusayuu 8 COOME8eMcmeuu C UX Mpou3sodumesibHOCMbIO.
B vacmHocmu, e nocrnedHue 200kl bbina npedocmasneHa UHGhopMayusi 0 cucmeme rokasamersel s¢h-
gpekmusHocmu (KPI), komopasi wupoKo ucrnosib3yemcsi 8 3apybexHbiXx cmpaHax He MOoJIbKO 8 YaCmHOM
cekmope, HO U 8 20Cy0apCmeBeHHOM CeKmope, 06 OCHOBHbIX MPUHYUNax cucmeMbl, 3manax 8HeOpeHuUsI
cucmemMbl aghgheKkmueHoOCmU.

KnroueBble cnoBa: 2ocydapcmeeHHas criyxba, 2ocydapcmeeHHbIl Criyxauwjul, nokasameru aghghekmue-
Hocmu, cucmema KPI, cmumyribi, 3apy6exHbit orbim, rnpasusio «10/80/10», memod 360-e2padycHoul OyeH-
KU, KoaghhuyueHm aghghbekmugHocmu.

Annotation. This article presents the experience of developed countries, such as Germany, the USA,
Great Britain, Canada and Russia, in assessing the effectiveness of public servants and using modern
methods of motivating them in accordance with their productivity. In particular, in recent years, information
has been provided on the system of performance indicators (KPI), which is widely used in foreign countries
not only in the private sector, but also in the public sector, on the basic principles of the system, and the
stages of implementation of the efficiency system.

Keywords: public service, public servant, performance indicators, KPI system, incentives, foreign
experience, the rule «10/80/10», the method of 360-degree evaluation, efficiency coefficient.
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AHIM'M Y3BEKUCTOHOA MABMYPUM
MCITOXOTNAPHU AMAJITA
OLLUUPULL XKXAPAEHNAPU

9nép OTAXXOHOB

Y36ekucmoH Pecny6nukacu Ewnap
uwnapu azeHmnuau  xy3ypudazu Ewnap
MyaMMONapuHuU ypaaHuw 6a UucmukK6omu
kadprapHu maliépraw UHCMUMymu masH4
OoKkmopaHmu

AHHoTauma. Maskyp makona 2017 tiundaH 6ownab Y3bekucmoH Pecny6riukacuda amarnaa owupunaaH
MabMypull ucroxomsiapHU maxusn KUnuwHU Makcaod KuneaH. Makonada amarnea owupunuwu 6enzunab
OJ/luHeaH easuchanap ea yrnapuHuHe Hamuxxanapu XpOoHoro2uk mapmuboa Kypub dukunzaH. Mabmypud
ucrioxomnapHu amaraa owupuw y4yH Kabyn KunuHeaH HopMamus-XyKyKul Xyxxxkamnapdaau acocull ma-
cananap axpamub onuHU6, maxnun KunuHeaH. TaGKuKkom Hamuxacuda MabMypull ucrioxomsapHU cama-
panu amarnea owupuw y4yH bup KaH4a makug ea mascusinap uwnab yukuieaH.

KanuT cysnap: mabmypuli ucroxomnap, 0asnam, daenam 6oWKapysu, UXPO XOKUMUSMU, Ornmumari-
nawmupuuw, kadpnap cuécamu, 0aenam xusamamu, aenam xusmamrsapu.

Kupuw

YKaxoHgarm xap 6up Mamnakart y3o0K MyoaaTimvk
TapakKUET NYINMHW TaHnap 3KaH, yHra apuLLmLL y4yH
TYpnn coxarnapHu PUBOXITAHTUMPULLIM, WUCNOXO0Tap
yTkasuwmn nosmm Oynagn. Micnoxotnap mapkasuga
3ca, MabMypuii Ucrnoxotnap Typaau. bouncu mabmy-
pUn NCNOXOT Y3 MOXUSTUra kypa, 6oLlKapyB coxacu-
Jarv sHrMnaHvuWwnapHu Hasapga Tytvb, camapanu
AaBnaT 6oLIKapyBUHM APaTULLIHM Makcaa kunaau. Y3
HaBGaTmga, camapanu gaenat OoLKapyBu XamMusT
XaETUMHUHI OOLUKa coxanapuaa KeHr ucroxornap yr-
KasnnuLMHW TabMUHMangun. by aca axonuHuHr ca-
POBOH TYPMYLUWHW SipaTULLIHK Te3nawTupagn. Mawm-
nakaTtMMms xam amHaH Ly NYnHW TaHnaau.

Tabknanail No3vmkM, gaenat 6oLkKapyByHU Ta-
KOMUITIAWTUPULL, YHUHT camapagopivrmHi OLu-
pyuw AaBnaTMmMua paxbtapuHUHT OOVMWUA  OUKKaT
Mapkasuga Typubaun. XXymnagaH, gactnab lNMpesu-
aeHTuvna Laekat Mupanées 2016 nmn 7 gekabp-
parn Ysbekucton Pecny6nvikacu KoHcTUTyumsicu
kabyn KUIMHTaHWHUHE 24 annnurura GariwnaHraH
TaHTaHanM mMapocumaaru mabpysacuaa gaenaTt Ba
Maxannuin OOoLUKapyBHW 3aMOHaBUI CTaHOapTnap

acocua TallKkui 3TULW Macanacu xakuga cys opu-
TMO, XXymnagaH, WwyHaan genan: “XoaupauHa 6aéH
KurnuHeaH ycmysop easughanap daenam 6owkKapy-
8U mu3umMuHu byeyHau ea apmaHau KyH manabna-
pudaH Kenub 4ukub, sHada makomMuIawmMupPUUWHU
mako3o amadu. by 6opada 2017-2021 utunnapea
mymxannaHeaH, Y3bekucmoH Pecny6nukacuda
mabMypull 6owkapys coxaculazau ucroxomrap
KOHUEenuusiCuHU Kabyn Kumuw Kysda mymusmokoa.
Ywby koHuenyusiea Mysoghuk, 0asriam b6owkapysu
opeaaHnapu my3unmacuHu, sa3ucha ea eakonamiia-
PUHU onmumaniawmupuwl, ynapHuHe y3auza Xoc
b6ynmazaH, makpopnaHaduzaH hyHKUUSIapuHu
xamOa xooumrap yMyMul COHUHU KUCKapmupuu,
wyHuUHa0ek, daenamHuHe ukmucoluémHu bowka-
puwdacu ponuHU KeCKUH kKamaumupuw 6yldudya
aHuUK madbupnap amarnaa owupunadu™.

ByHaaH Tawkapu, toptbowmnmns 2018 nmn 28
aekabpgarn Onun Maxnmcra MypoxaaTtHomacu-
na “3amonasull, OKumoHa bowkapye mu3UMUHU
XXopul smuw — ondumu3aa KylieaH easughanapHu

" Mup3anées .M. Munnuin Tapakkuét ﬁynmmvam KaTbuaT Gunax
[aBoM 3TTMpMG, siHrM Bockuura kytapamus. — T.: Y3bekucTtoH, 1-xung,
2017. - b. 58.
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baxapuwHuHe acocull wapmudup™, nes Tabkua-
naraH agn. XakukataaH xam, camapacua 6oLukapyBs
TM3MMM GunaH makcagra apuwmntb 6ynmangw. Mpo-
deccop O. XycaHoB Tyfpu antraHngek, “Mykamman
gasnart OowkapyB TuU3UMM Gynmaca WKTUCOAWMN,
MaZaHun, TabliMM, COFMMKHN Caknall, XaBCusnumk
Ba Oowka coxanapga myBaddakuarra apuwmb
oynvangn. By wncbortnaHraH xoguca. Mykamman
Aasnar 6oLuKapyBy TM3MMMUCU3 MHCOH KaapWHMN Tab-
MUHMaLW, ¢apoBOH TypMyLUra 3puLINLL KYpPYK rarn
6ynn6 Konaeepagn™.

WyHgan kunub, mamnakatmmmsga Mabmypuii
MCMOX0TNapHM amarnra owmpuLl XaéTuin 3apypatra
annangw. Wy ypunaa yHuHr kynmvaarn acocumm caba-
GnapuHn kenTupmnb YyTUL MyMKUH:

[aenart annapati Bakonartnapvga TakpopraHuLL
Kyn Ba kepakcua wratnap kynnvru. Hatmwkaga mp-ou-
PVIHW TaKpOPIOBYM TOMWMPUKIAPHUHE KYNInT;

MapkaanawyBHuHr toKkopunurn. MacanaH, bou
Ba3np OunaH TYFpuaaH-TyFpy ULnaw TU3MMK KO-
PUA  KUNMHMAaraHnuri, BasupriapHUHT  BakonaTu
YeKnaHraHnuru;

BowkapyB wgopanapy xamkopnuiru etapnu
aMacnury Hatuwkacuaa opTmkKya BakT, Kyd Ba pecypc
capdrnaHuu;

“Kyn 6olwkapyBU’HUHI SroHa edynMm cudartmga
KYpunuwn;

Amanuii axamusitra ara 6ynmaraH kynnab nufm-
NV Ba Maxrnucrap yTkasuw, Koro3003nuk amanm-
€T caknaHnb KonaéTraHnuru;

BolukapyBHVHI Makcaann uHaukaTopnapra apu-
LWMWra acocnaHMaraHnurn xamga MOSUSABUN My-
CTaKUIMUKHUHT eTapny aMacnuri.

Acocumn Kucm

V36ekucton Pecnybrnukacu [pe3naeHTUHWHE
2017 nnn 7 pespangaru Nd-4947-coHnm dapmoHn
2017-2021 nunnapra myrkannaHraH Xapakatnap
cTpaternsic tacavknaHan. YHUHr OupuHum hyHa-
nuwmv “Oasnat Ba XaMUST Kypunuwm TUsUMmnHu Ta-
KOMUNNaLUTUPULLHWHE YCTYBOP MyHanuwnapw” neb
HOMMNaHMb, yHaa Aaenat OoLwkapyBu TUSUMUHK UC-
nox kunuw Macananapv 6enrunangn. Ctparernaga
V36eknctoH Pecnybnukacuaa MabMypuii UCNIOXOT-
nap KoHuenuuscu xampaa YsbekuctoH Pecnybnu-
Kacuga mMabMypuii MCMoxoTnap yTkasuw Oynnya
Yyopa-Tagbupnap Aactypu rnonmxanapuHi mwnab
ynkuL GenrunaHan®.

2 Mupauées .M. Y3bekuctoH Pecnybnukacy Mpeaupentn Laskat
Mwup3anéeBHuHr Onuin  Maxnucra MypoxaatHomacu. // “Xank cysu”
raseracwu, Ne 271-272 (7229-7230). 2018 nnn 29 gekabpb.

3 XycaHoB O.T. MabMmypuii ucroxotTnap Ba Maxannui KXpo
XokumusTh. // KOpuct axbopoTtHomacu — BecTHuk topucta — Lawyer herald.
Ne 1 (2023) — b. 8-12.

4 YabekncToH
Pecny6nukacuHm

“Y36eKMCTOH
Xapakatnap

Pecnybnvkacu  Mpe3anaeHTUHUHT
AHaga  pUBOXNaHTVMpMW  Byinya

Hatwkapna, Y3bekucton Pecny6nukacu Mpeau-
AeHTUHUHT 2017 nun 8 ceHtsbpaaru Md-5185-coH-
nn ®apmoHu 6unaH “Yabekucton Pecnybnukacuaa
Mabmypun ncnoxotnap KoHuenumsacn” TacouknaH-
an. Ywby KoHuenuma gaenat 6owkapyB TU3UMUHU
Ty6OaH MCNOX KUMULWHK SHMM 60CcKnYMHK Gownab
6epan. KoHuenuusaga ncnoxotnapHiu amanra oLu-
PULLHWHF 6 Ta YCTYBOP NyHanuwinapu KypcaTungu:

I. XXpo 3TyBYM XOKMMUAT opraHnapu daonus-
TUHWHT MHCTUTYLMOHAN Ba TaLUKUITMN-XYKYKUIA aco-
CNapuwuHM TaKOMUANALWTUPULL.

II. >XXpo aTyBYM XOKUMUAT OpraHNapuHuHI Basu-
danapu (byHKuMANapu, Bakonatnapu)Hu, ynapHm
amarnra OWupuLW MexaHW3Miapu Ba xaBoOraprimk
COXAaCUHU aHUKNaLITUPULL, MyBOUKNaLWITUPULL Ba
y3ap0 XaMKOpPIMK apaéHnapuHu TakoMunnalwiTm-
puLL.

lll. kTcogméT Tapmoknapura MabMypuni Tab-
CVp KypcaTuLIHM siHada KMCKkapTuMpuw Ba Bolukapy-
BHUHI 6030p MeXaHN3MMAapuHM KEHranTUPULL.

-

00—

IV. BepTukan GoLwkapyB TU3UMK Ba WXPO STYB-
YN XOKUMUAT OpraHnapuv XamKOPAUrMHUHE Mexa-
HU3MITAPUHN TaKOMUANALLTUPULL.

V. Oaenat 6owkapyBu Tusumura crpaTermk pe-
XanalwTUPULLIHMHT 3aMOHaBUI LWAKMnapu, MHHOBa-
LUMOH fosinap, vwnaHmanap Ba TEXHOMOrsiriapHu
YKOPUI STULLL.

VI. lNpodeccmnoHan gaesnart XmM3amMaTUHUHI cama-
panv TU3UMUHW LUAKITAHTUPULL, MKPO 3TYBYM XO-
KAMUAT OopraHiapv Tuaummuga Koppynuusira KkapLim
KypPaLUMLLHWHT TabCUpYaH MEXaHU3MITapUHU XOpUA
aTnL®.

cTpaterusicu TyFpucnga’™  Md-4947-con  dapmoHn // Y36ekucToH
Pecnybnvkacu KoHyH xyxokatnapu Tynnamu, 2017 ., 6-coH, 70-mopaa,
20-coH, 354-mopaa, 23-coH, 448-mopaa, 37-coH, 982-moaaa.

5  VsbeknctoH Pecnybnukacu pesnaeHTUHUHT  “Y36eKnCTOH
Pecnybnvkacuga MabMypuit MCNoOXOTrnap KOHUENUMSICUHU Tacavknall
Tyrpucuaa’rn Nd-5185-con dapmonn // Y3bekncToH Pecnybnmkac KoHyH
xyxokatnapu tynnamu, 2017 i., 37-coH, 979-mopaa.
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dapmoH BunaH KoHUenuusaaH Talkapy yHW amanra owmpuy 6yimya inyn xaputacu TacavknaHraH.
YHAa Kyiingarv KoHyHnapHu kabyn kunuw Genrunaxrad agu:

Ne Kabyn kununmuimn YnapHuHr peanusaumscu

pexanawTupuiraH KOHyHnap

1. |“Oaenatr 6GowkapyBn acocnapu | Kabyn kunuamaam. ByryHru kyHaa “Pecnybnvika mxpo aTyBYU XOKUMUAT
TYFpPUCMAA”"TN KOHYH opraHnapu Tyfpucuaa’m KOHyH Nonmnxacu uwnad YMKUnmokaa.

2. | Aurm Taxpupgarm 2018 imn 12 anpenaa YPK-474-connm “YKamoaTunnuk Hasopatu TYFpucu-
““KamoaTtunnuk Haszopatu TYFpucKu- | Aa’rv KOHYH kabyn KUnuHau.

02’ KOHYH nonmnxacu

3. |“Oaenat Ba xycycwit wepuknuk [ 2019 ivn 10 manga YPK-537-coHnu “[laBnaTt Ba XyCycuil LLEPUKMVK
TYFPUCMAA" TN KOHYH TYFPUCMAA" TN KOHYH Kabyn KUnuHau.

4. | AHrm Taxpupaaru Kabyn kununamagu. ByryHrn kyHaoa “Maxannuini Bakunmivk opraHnapu
‘Maxannuii  gaBnat  XOKUMUATKU | TyFpucuaa’™ Ba “Maxannuii wxpo opraHnapu Tyfpucuaa’™m  KOHYH
TYyFpMcMaa’rv KOHyH novnxanapu uwnatd Ymkunmokaa.

5. | “Mabmypun Taptu6-Taomunnap | 2018 un 8 aneapaa YPK-457-connu “MabMypuit TapTub-TaoMunnap
TYFpUcMaa“’ 1 KOHyH TYFPUCMAA" TN KOHYH Kabyn KUMMHraH.

6. | “Oasnat xvnamaTumunapu | 2022 mn 8 aeryctaa YPK-457-connu “Jaenat dhykaponuk Xuamatu
TYFPUCMAAR"TN KOHYH TYFPUCMAAR" TN KOHYH Kabyn KUnuHau.

Oemak, ByryHraya MabMmypuin ncnoxornap KOH-
uenuusicnaa Hasapga TyTuraH KOHyHapHUHE 4tacu
kabyn kunuHau. ByHoaH Tawkapu, ByryHrm kyHaa
“Pecnybrninka wXpo 3TyBYM XOKUMWST OpraHnapu
Tyrpycnga’i,  “Maxannuin  Bakunnuk oprasnapm
TyFpycuaa’mm Ba “Maxannmm mkpo opraHnapm Tyfpu-
cnaa’m KOHYH nommxanapuy mwnab ynkunmokaa.

Mabmypuii nCNoxoTnapHu KoHuenuusicnaa 6enrun-
naHraH BasvdanapHy/ amanra OLUMPULLHW Te3nawtu-
pvW, YHW amarnra OLMPULL MEXaHW3MapuHU aHuK
Genrvnaw makcagmaa yHUHr MaHTUKUA OABOMMU Cu-
catuaa Ysbekuctor Pecnybnmkacy MpesnaeHTyHMHL
2021 nnn 22 Hosibpaarn “2022-2023 nnnapra myn-
xannaHraH SAHrm Y36eKknCTOH MabMypuii UCROXOT-
napu gactypuHu mwnad uvkiw Gynmua TawKuimm
Yyopa-Tagbvpnap Tyrpucnga’  d-5-coH dhapmonmin
kabyn kunuHan. Boucn GenrvnaHraH Basvd)anapHu
amanra owmpuw cyctrnawmb KonraH agw.

Tabkugnaw >xomskn, ywby xyxokarga Mabmy-
PUN NCNOXOTNApPHN KOHLUEeNuusacura HucbataH aHuk
Makcagnap kynungu. Xap ovp nyHanuw kecummga
aHuk Basvdganap OGenrunangun. XKymnagaH, mab-
MYPUI WCNOXOTNapHM amanra owupuw Kyriugaru
nyHanuwnapv éenrvnaHgn:

[aenaTt GoLkapyBM OpraHnapuHUHT MakKoOMMWHM
fenrvnail, Ty3aunmanapvHu TakoOMUIIaLwTMpuLL Ba
witat GmpnuknapuH1 MakbynnawTmpuL;

Haenat OGowkapyBu opraHnapu ¢aonuatnga
pakammnm TeXHONoruanap, O4YMKNUK Ba AaBnaT-xycy-
CUI LLIEPUKIMKHN PUBOXITAHTUPWLL;

[aBnat OowKapyBu OpraHmapuvHUHT  MOA-
AVN-TEXHUKA TabMUHOTUHM TaKOMUINaLTUPULL;

Hasnat 6olwKapyBu opraHnapuHuWHI Kagpnap ca-
NOXUSATUHW TaKOMUINaLUTUPULL;

Hasnat 6olkapyBu opraHnapuga Koppynums-
HWHI ONAWHW ONWULL;

Maxannuii gaenat XOKUMUSTM opraHnapu gao-
NUATUHN TyOAaH TakoMunnawTMpuw®,

2022 nmn 28 sHBapaa aca Y36eKkucToH Pecny-
6nukacu [Npe3ngeHTUHUHr MNP-60-coH DapMoHu
bunaH “2022-2026 vunnapra MymkannadraH Adrm
V36eKknCTOHHUHr  Tapakkuét cTpatervsicn” Tac-
OVKMaHNO, YHUHT OMPUHYM MYHaNULWIN Xanknapeap
naenat 6apno aTuw, XycycaH, 3amMOHaBuiA gaenart
OoLUKapyBUHK Xopui aTU cudbatnga GenrnnaHan.
YHOa 12T1a aHuK Makcag kanmg aTunmb, yrnapHUHr
Kynvgarunapu 6esocuta MabMypuii MCNOXOTIIApHU
amarra owmpuLira KapaTtunau:

3-makcag: Maxannui gaenaTt XOKUMUATU OpraH-
napu aonUATUHUHT UHCTUTYLIMOHAN acocnapyiHu
3aMOH Tanabnapura MocnalTUpULL.

4-makcag: Hasnat 6oLikapyBu opraHnapu gao-
NMATUHK «dyKaponapra xm3mar Kunuiira nyHantu-
puULy» TaMonWnM acocuga TpaHcopMaunsa KAMULL.

5-makcag: WMxvam, npodpeccumonarn, agonartnu,
IOKOPY HaTWXXagopnukka Xxmsmat KunaguraH gasnat
OoLKapyBU TUSUMUHN XKOPUIA KUTTALLL.

6-makcag: Jaenart OowkapyBu TU3MMupga Mab-
MYpUI annapaTtHM UxYamawTUpuLL Ba WL Xapa-
€HNapVHN MakbynnaLTUpuLL.

9-makcag: «OneKTpPoH XyKymar» TU3UMUHU pPU-
BOXITAHTMPULL, 3MEKTPOH AaBnaTt XM3MaTnapuHUHT
ynywnHy 100 domara eTkasm xamga 6ropokpaTusi-
HK1 BGapTapad aTuL.

10-makcag: Oaenat bykaponuk xusmatu TU3u-
MWHM 3aMOHaBUIM CTaHAapTnap acocumpa TallKum
3TULL.

6 Ya6ekuncToH Pecny6nukacu MpeanaeHTuHmHr “2022-2023 innnapra
MymxannaHrad SHrm Y36eKMCToH MabMypuii UCRIoXoTnapy AacTypuHu
mwnab umkMw 6yinuya Tawkunuin Yopa-tagbupnap TyFpucupa’tm e-5-
CoH chapmoiinwn// Y36ekncToH PecnyBrnvkac KOHYHYUIMK XyxokaTriapm
munnun 6asacu — https://lex.uz/uz/docs/5738084
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11-makcaa: Xank O6unaH MyrnOKOTHUHI Mexa-
HU3MMapUHM TakoMunnaLTMpuw’.

Tabkugnaw >Kousku, MamrakatuMus3ga Mab-
MYPUA WCMOXOTMNApHU amarnra OLUMPULLHWHE 3HF
YCTYBOp WyHanuy Mx4am Ba HaTwkagop nasnat
OoLUKapyBU TUSUMUWHWU XOPWUA KUNULW XucobnaHa-
an. boucu cyHrrm nunnapga gaenat GolukapyB
opraHnapv xagdaH 3vén Kynamub, yHgaru wrar-
nap coHu optub ketraH agun. by gaenat GiogxeTu-
AaH MabnafnapHu capd aTunuwmra onud kenaaw.
Hasnat wpopanapn kKecumnga BasudpanapHuHL
TakpoprnaHuwmn KypuHud kongu. [llpe3ngeHtTumuns
Laskat Mupsanées 2022 iimn 20 gekabpaarn Onuini
Maxnucra MypoxaaTHoMacuga nxyam Ba camapa-
nn gaenat 6owkKapyBu TU3UMMra YTULWHW Taknudg
KMnno, xXymnagaH kynngarm ovkprapHu Tabkuana-
raH agun: “OnduHnapu sbmubopdaH yemda Konub,
“tyk 6ynub kemuw” apaghacuda byrneaH coxanapHu
“o€ékka myprusuw” ydyH onmu dun dagomuda siHau
8a3upriuk 8a udopanapHu malKum Kunuwea myfpu
kendu. LlyHdal Kunuwea mMaxbyp 30Uk, akc xornda
X03upau romyknapumu3s 6ynmac 30u... O4uK aimuw
Kepak — xXo3upau KyHOa Oaenam arnnapamuda ma-
KpopnaHuw Kyr, Kepakcu3 wmammnap 6op. Map-
kasnawys tokopu. Okubamda 6yzayHau Mypakkab
Macananapea myfpu e4qumM monuw y4yH opmukya
e8aKkm, Ky4 ea pecypc capchriaHmokoa’®. [lapxakukar,
CYHITU 6 Mungarn NMpUK UCIoxoTnap xapaéHuaa
Oup KaH4Ya sIHIM BasMprMK Ba uagopanap Talukun
aTunaun. AMHaH WyHAAN MHCTUTYUMOHan Tysurnma-
NapHUHF TawWwKumn aTunuwm 6unaH maktabrava Tab-
NMM, YN-KOM KOMMyHan, “maxannaban” wwnad,
WHBECTULMS, AaBnaTt xu3marnapu, gaBnat-XyCcycui
LUEPUKITMK coxanapuaa cesvnap Hatwkanapra apu-
LWInan.

Hatwkaga, gaenatmmuma paxbapu MypoxaaTHo-
MaHUWHT apTacura, sbHu 2022 nin 21 gekabpaa «AHrm
V36eK1CTOH MabMypuii CIOXOTNAapUHI amanra oLu-
pvyw Yopa-tTagbupnapu Tyrpucugarmm [d-269-coH
dapMoH? Ba «AHM Y36EKMCTOH MabMypUii NCIIOXOT-

7 VabeknctoH Pecnybnukacu  MpesugeHTuHuHr  “2022-2026
nnnapra mymkannaHrad SIHrn Y36eKuCTOHHUHT TapakkuéT cTpaTernscu
Tyfpucnga’tn  M®-60-con dapmoHu //  KoHyHuUMnuk mabnymoTnapu
munnun 6asacu, 29.01.2022 i., 06/22/60/0082-coH.

8 Mupsuéee LL.M. Ya6exncton Pecny6nukacu MpeanageHTty LLaskat
Mwup3anéeBHuHr Onuin  Maxnucra MypoxaatHomacu. // “Xank cysu”
rasetacu. 2022 nun 21 nexkabpb.

° Vabekncton Pecnybnvkac MpesanaeHTUHUHT “SHrn Y36ekncToH
MabMypuii  UCNOXOTNapUHM  aManra owwupu  Yopa-Tagbupnapu
Tyfpucnga’tn Md-269-con ®apmonn [/ KoHyHUMnuk mabnymoTnapu
munnun 6asacu, 24.12.2022 i., 06/22/269/1117-coH.

napu pgovpacuga pecnyonuka WKpo 3TYBUU XOKUMU-
AT opraHnapyn aonmMATUHU camapany TaluKun 3TuL
Yyopa-Tagbupnapu TyFpucugarmm MNMK-447-coH Kapop-
HW'® nm3sonagun. Ywby xyxokatnap uxdam Ba cama-
panu gaenat 60oLUKapyBUHM TaLLKW STULLHUHT MeXa-
HU3MnNapvHn 6enrvnab 6epaun. Ynapra kypa Kyniagarv
MyXUM Tagbupnap amasnra oLMpunau:

BupuHungaH, gaenat Oowkapys opraHnapu da-
onuATU ncnox knnuHaw. dasnat Golwkapysm naopa-
napu coHu 61 TagaH 28 Tara, XycycaH, Basupnuvknap
coHu 25 TagaH 21 Tara kamantupunaun. Miktucogunér
Ba MONWS, KYpUInLL Ba YI-XKOW KOMMYHan Xy>anuru,
onun TabnuM Ba WUnNM-aH, MakTabradya Ba makTab
TabIUMW, MaJaHUST Ba Typu3m kabu TypaoLl coxa-
napgaru Ba3uprnuknap ovpnawtmpungu.

VkknHunaaH, aaenat OolikapyB OpraHnapuHUHE
TaLWKUIMA-XYKYKUA MakoMu 6enrmnaHun®, ynapHuHr
Bup-bupugaH dapky aHuknawTpungn. Basupnuk,
KyMUTa, areHTNuK, MHCnekuusaaH nbopar gaenar 60-
LUKapyB OpraHnapv TM3UMm TaLlkun aTunmnod, xap oup
BasvprvK TErMLLNM coxaja gasnar cuécatuHu aman-
ra owvpuiira macbyn 6ynuwm 6enrunaHgmn. Kymuta,
areHTNUK, MHCMEKUMAnap Basnpnvk TMaumMuaa yHUHr
TaLLKMUn OYMCyHyBMAa TaLLKWUN 3Tunagurad oynaw.
By mabnym Gup coxaga BasvpnMKNapHUHT Makomu
Ba MaCbyNUSATUHN OLIMpULLIFa XU3MaT Kunagu.

YunnumpgaH, Basupnap MaxkamacuHUHT Xam
MabMypui annapatu onTumannawTpungn. boww
Ba3VpHWHI ypuHOocapnapu 4 HadapaaH owmangmn-
raH 6ynan. bollkapys xogumnapu yMymMun YeknaH-
raH conn — 125 HadpapgaH nbopar 6yngu. SHr aco-
CcuicK — BasvpnapHuHr bow Basup TyrpuaaH TyFpu
vwnavaguraH Tmanumm sipatungu. by 6opaga Basuvp-
nap Maxkamacu annapaTvHuHr 6up Heya genapTa-
MeHT Ba BoLukapManapm Tyratungu.

TypTvHUMZEH, xap OUp BasUPHWHT CUECUIA MAKOMM
oLmpunaguraH 6ynam. ®apmMoHra Kypa, Basupnap y3-
napv paxbapnuk KunaétraH coxara axpartunraH ma-
OnarnapHu camapanu Ba Makcaanv uwnarmw oynmya
y3u xaBob 6epaaun, xyKymat kapopnapwu nonmxanapu,
MyXUM WXXTUMOWUN-UKTUCOOMIN Macananap OesocuTa
BasMpriap UWTUPOKKAa Konmnerman xan aTunagu, my-
aMMOMapHN e4vunLl ydyH Xap onga owunapra YuKkaH
xornga, “Xykymar KyHn” yTKasunuwn nynra Kyninazau,
Basupriap >Kamoatumnuk ongmaa coxagarv pexacu
Ba YHVHI HaTuxkacu bynmya xucobot 6epaaw. LyHaan
Kunnd, BasupnapHWHr Hadhakat MakoMu Ba Bakorar-
napw, 6anku Mpe3naeHT, napnameHT Ba XXaMmoaT4uimK
onauaarn MacbynusaT OLIMpUNaguraH, xasobrapnu-
M Kydantumpunaguran oyngw.

BewwvHunpaH, gaenat GowkapyBu oOpraHnapu-

HUHL 5 MUWHITa gkMH dyHKumanapu ypraHnnmo, 500

10 Ya6ekncToH Pecnybnukacu MpesnaeHTUHUHT “AHrn Y36eknucToH
MabMypuii UCTIoXoTNapu govpacuaa pecnybnuka wKpo aTyBYU XOKUMUST
opraHnapy aonuATUHU camapanu Talkun 3TWW  Yopa-Taabupnapu
TyFpucnaa’rm NK-447-cox kapopw // KOHYHYMNMK MabriymoTnapy MUnnuia
6a3acw, 24.12.2022 n., 07/22/447/1118-coH.
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ra 9KUH TakpopriaHaguraH, y3 axaMuUsiTUHN NYKOTraH
xamga amarnra owmnpuLl MexaHnsMmnapu unaH Tab-
MUWHMaHMaraH yHKUMsnap aHuknaHraHgn. Hatmxka-
4a pecnybnvka Ba Xyoyounm WKpO 3TYBYM XOKUMUSIT
opraHnapu (OyHKUUSNapUHUHT OYUK PEeecTpuHU Ty-
3uw amanuéTn rnynra kynunuwm éenrmnadgn. byH-
Aa BakonaT Ba PYyHKUMSNAPHUHT AaBnaT opraHnapm
KecMMuaa aHuk OenrunaHuwmn TabMuHnangu. by
ynyf annoma Hu3omynmynkHuHr “6up kuwwura 6up
aman 6epunb, yHaaH ntoat Ba MXpo hasunaTtuHn Ky-
TMW gasnat 6oLKapyBUHMHE acocuii TanabnapvaaH
Ouvpw”, geraH OUKPUHUHE amanuin HaTwkacu 6ynau,
OennLw MyMKmH™,

FOkopmaarn XxyxokaTnapHUHI MaHTUKMN JaBOMMU
cubatraa 2023 nmn 25 aHBapga YsbekucToH Pe-
cnybnukacy MNpe3ngeHTUHUHr MNd-14-coH PapmoHn
kabyn kunuHon'2. dapMoHra kypa, Kynmgarn Myxum
y3rapuvwinap amarra oWwmpunau:

BupuHungaH, fasnat GoLKapyBn OpraHnapyHUHE
17 447 Ta wrat Gupnuknapv kuckaptpungun. by mnx-
Yam OoLUKapyB TU3MMUIa yTUL yY4yH 3aMUH sipaTtagu.

WkknHungaH, Pecnybnvka mkpo aTyBUYM XOKUMU-
AT opraHnapy — Bas3vpnvknap, Kymuranap, areHT-
nVKNap Ba MHCMNEKUMSNAPHUHE AroHa pymxaTtun Tac-
AVKnaHon.

YunHungaH, gaenat GoLukapyBu OpraHnapuHuUHL
TapkMbum GynuUHManapyHu LWaknnaHTupmw xamga
NaBoO3VMIapHW XOpPUA aTULIra oug siroHa Tanabnap
SenrvnaHon. J1aBo3MMMApHUHN  BEPTMKan  Kypu-
HULLAAMM nepapxmsicu TacauknaHau.

WyHpan kununb, pgasnat GolwlkapyBu opraHmnapu
Ba ynapgaru naBo3vmnap kuckaptupungu. dasnat
OoLLKapyBM opraHnapu TM3“MK Ba NaBo3vMiap To-
nacuHuHr aHvk Taptmbnapu 6enrvnaHan. Ymymax
onraHga, ux4yam Ba camapanu gaenat 6olkapysu
TM3MMUra yTuLira katta kagam TawunaHgw.

McnoxoTnapHUHr KelnHrn 6ockmumaa camapanu
Maxannuim GoLuKapyB TU3MMUra YTULl pexanawTu-
punmokaga. by 6opaga aHru Taxpupgarm KoHctuTy-
unsHuHr 120-Mogdacura Kypa, XOKnuMm Ovp BakTHUHE
Maxannuii KeHraw paucu naBO3VMWMHW arannaiiu
MYMKWH aMacnurn 6enrvunaHaun®®. By maxannuii 6o-
LWKapyBAa XaM XOKUMUATRap 6YNUHULL NPUHLUANHA
XaMm TYNUK amanra owuMpulira UMKOH sipatnd Gep-
mokaa. byHaaH Tawwkapu, OyryHru kyHaa “Maxannuii
BakWmMmnuK opraxnapu Tyfpucupa’m™ Ba “Maxannui
WXKPO OpraHnapu TyFpucuaa’mm KOHyH fonmnxanapu
nwnab YMKMnMokga. Xap MKKU XOKUMUST TapMOfu
YYyH anoxuaa KoHyHnap oynuwin ynapHuHr camapa-

" Huzomynmynk. CuécatHoma. — T.: Agonart, 1997. — B. 11.

12 V36ekncToH Pecnybnukacu MpesnaeHTUHUHT “AHrn Y36eKucToH
MabMypuii UCNIOXOTNapy fgovpacuaa pecnyénmka mkpo 3TyBYU XOKUMUAT
opraHnapv aonusTUHX camapanu Talkun 3TUW  Yopa-Taabupnapu
Tyfpucnga’tn  Md-14-con dapmoHu //  KOHyHuUMnvk mabiymoTnapwu
munnui 6asacu, 24.12.2022 ., 07/22/447/1118-coH.

3 Aurn Taxpupgarn Yabekucton Pecny6nukacu KoHcTUTyumsicu
/I KoHyHuuMnuk Mmabnymotnapu munmui  6asacu, 01.05.2023 1.,
03/23/837/0241-coH

nn daonuaTura xam 3amuH sipatagu, e Mym-
KvH. 3epo, ByryHrM KyHaa xap UKKM TapMOK YYyH Xam
1993 nmnga kabyn KUWHraH Ba YHWHI Kouaanapu
aH4a ackupraH “Maxannuin faBnat XOKUMUATU TYFpU-
cvaa’rv KOHYH aman KunMmokaa.

Xynoca

Xyroca KunraHga, MabMypuid  UCHOXOTApPHUHT
amarnra oWMpUIMLLN MyTIako sIHMM Ba camapanu da-
ONUAT HOPUTYBYM OaBnaT GoLlKapyBu TU3MMUHK sipa-
MWK 6unaH “Xank gaenat ungopanapura amac, naBs-
naT wgopanapu xankMMmuara xvm3mat KUnuwn kepak”
JeraH yrnyrBop FOSIHW XaéTra TYNNK TaTOnK STUMNLLINHK
TabMUHNanan. Mabmypumn UCNoxoTnap KOHUENUUSICH,
Mabmypuii ncnoxoTnap Aactypu Ba TapakkvéT cTpa-
Termsicuaa MabMypui MCMOXOTIapHW amanra owu-
PULLHUHT OMp KaH4a yCTYBOP WyHanuLunapu TabKu-
OnaHraH 6ynca-ga, ucroxotnap Y3 ma3myHura kypa,
acocaH, 3 Ta nyHanuwga onvb 6opunmokaa:

1. MbKpO 3TyBUM XOKMMUAT opraHnapy aonmatu-
HM onNTMMannawTMpuLW Ba haonusaT camapagopnvri-
HU OLIMpUILL;

2. [laBnat kagpnap cvécaTtu Ba AaBnat XM3MaTuHu
NCMOX KUMNLL;

3. Jaenat opraHnapu 6unaH >XK1MCMOHWUA Ba OpU-
OVIK Llaxcrap ypracvgarm mabmypuin MyHocabatnap-
HM (LWy XymnagaH, gaenat Xusmatnapu Kypcatunm-
LLUMHM) camapanu TapTubra conmi.

Mabmypuii ncnoxotnap KoHuenumsicn Ba Mabmy-
puii cnoxoTnap gactypvaa 6 TagaH nyHanui Kkypca-
TunraH 6ynca-ga, MoxusiTaH UCNoxoTnap tokopvaaru
3 Ta nyHanuwHm kampab onraH.

Kyprb umkunraHngek, WKpo 3TyBYM XOKUMUST Op-
raHnapu aocnUaTUHU oNTUMannawTMpuLL Ba daonu-
AT caMapagopnurvHm ompuLl bopacuaa KeHr kynam-
M UCMOXOTNap amanra owvpunIMokaa. OHaunvkaa
dasnat 60oLKapyBUHUHI (DyHAaMeHTan acocnapuHu
MyCTaxkamnawl makcaguaa ‘“[daenat Golukapysu
acocnapu” ékn “Pecnybnuvika wkpo aTyBYYM XOKUMUAT
OopraHnapu TyFpucuaa’™ KOHyH kabyn KUIMMHULIMHK
Te3nawTvpuLl no3vum. YHaa Aasnat 6oLuKapyBu TU3u-
MW, YHUHT Yerapacu, yH1 amarira oLuvpuLL BocuTana-
pv Ba MexaHusMnapu 6enrvnaHvwm nosum. byHaoaH
Tawkapu, mMaxannun 6olikapyBgarm MUCIoXoTrnapHu
XaMm TU3MAM paBuvLLa aManra owvpuvl Makcagra
MyBochuK. Kenaxkakga xokumnapHu G6esocuta xyaya
axonucy TOMOHMAA O4MK cannoB Mynu éunaH naso-
3UMra camnaw aManmeTUHM Xam >KOPUA 3TULL MakK-
cafra MyBoOuK.

LUyHuHrgek, gaesnat kagpnap cnécatu xam gHru
Bockuura kupraHu, 6y bopaga maxcyc gaenat opra-
HWM Ba MaxcyC KOHYH Kabyrn KWAMHIraHWHW xaMm Kanig
3TMW no3um. 3epo, aBnaT OpraHnapuvHUHI Basu-
danapu GeBocuTa gaBnat xu3matyunapu TOMO-
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HuOgaH amanra owwupunagu. [daenat xuamardmna-
PUHVHT XyKyknapu TYnuK TabMuHaca, ynap TyFpu
TaHnab onvHMO, BakTMAa YNapHUHI ManakacuHu
owmpub Bopunca, gaenat 6owkapysu aonuaTu-
HUHT cudhaT xam tokopu dynaaw.

byHpaH Tawkapw, gasnaT opraHnapu ounad
XXMCMOHUI Ba OPUAKUK LWIaxcrnap ypracugarm my-
HocabaTnap MyTnako sHrnm Gockuyra kupau. by

bopapga Xank kabynxoHanapw, Oasnat xuamar-
napv mMapkasnapu Talkun atunaum, dykaponapra
AMEeKTPOH AaBnart Xxm3matnapuHu Kypcatuwl oons-
napwv ownb 6opmokada. YMyMaH onraHga, MabMy-
pun ncrnoxotnap kancu nyHanuwga onub 6opwun-
MacwH, NMpoBapg Makcaau Xank yyYyyH Kynaninuk
ApaTuLL, YHUHT (DapOBOHNUIM TabMuHMNaWra Ka-
paTunmokaa.
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Abstract. This article aims to analyze the administrative reforms implemented in the Republic of Uzbeki-
stan since 2017. The tasks and their results are considered in chronological order in the article. The main
issues in the normative legal documents adopted for the implementation of administrative reforms were iso-
lated and analyzed. As a result of the research, several proposals and recommendations were developed
for the effective implementation of administrative reforms.

Keywords: administrative reforms, state, public administration, executive power, optimization, personnel
policy, civil service, public services.

AHHOTaumA. B 0aHHOU cmambe cmasumcs 3adaqa rnpoaHanu3uposams aOMUHUCMpPamugHbie PeghopMbl,
peanusoeaHHble 8 Pecnybnuke Y3bekucmar ¢ 2017 2od0a. B cmambe 3adayu u ux pesyrnbmamel pac-
cMampuearomcsi 8 XPOHOI02U4ECKOM Mopsioke. BblOeneHb! U npoaHanu3uposaHbl OCHOBHbIE 80MpPOCh! 8
HOpPMamugHOo-pPasosbix OOKYMEeHmMax, rnpuHIMbIx Ons peanusauuu adMuHUCmpamueHoU pegopmbl. B
pesynbmame uccriedogaHusi bbirio padpabomaHO HECKObLKO MpedrioxXeHul U pekomeHdayul no aghgekx-
mueHoU peanu3ayuu adMuHUCmMpamugHol pegopmbI.

KnroueBble crnoBa: adMuHucmpamueHble peghopMbl, 20Ccydapcmeo, 20CydapCmeeHHOe yrpaseHue,
ucrionlHumernbHasi ernacme, OnNMuUMU3ayus, Kkadposasi noaumuka, 2ocydapcmeeHHasi criyxba, eocydap-
CmeeHHbIe ycryau.
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IQKCTPEMUCTUK BA
TEPPOPUYUITUK XAPAKATINTAPUTA
ELLTAPHU OHJTAUH ENNALL
MEXAHU3MJIAPU

Typaanu CEAQYNNAEB

V36ekucmoH Pecriybnukacu Ewnap uwnapu
azeHmnuau xysypudazu Ewnap Myammornapu-
HU ypeaHuw ea ucmukbonnu kadprapHu madi-
épnaw uHcmumymu

AHHOTauusa. Ywb6y mMakonada meppopucmuk ea OUHUL 3KCmMpPeMUCMUK 2ypyxapHuHe MyHocabamnapHu
b6ockuyMa-bocKuY pueokIaHMUpUW opkanu éuwinap opacudaH KaHOal Kumub siHau ab305apHU OHMalH
énnaw unmuli madKuk amusaaH. ANoKanapHU pueoXiaHmMuUpUW Ha3apusicu acocuda waxcriapapo My-
JIOKOMUHU KU UxXmuMouli anoKanapuHu Kyyadmupuw ydyH MyalsiH MyHocabamnap 6ockuuynapu 6aéH
amuneaH. LLlyHuHadek, ma3sKkyp Makonada MyHocabamapHU 60cKUYMa-60CKUY pUBoKIaHmMupUW opKau
éwinapHu oHnalH énnaw ModenuHuHa 60CKUYIapU KeImupua2aH.

KanuT cysnap: myHocabamiapHuU pusoxnaHmupuw mexHoroausnapu, MIHmepHem,uxmumoutli map-

Moknap, énnosyu, EnaHyeyu, KOHEeP2eHUUS.

Kupuw

ByryH HTEpHET Ba WXXTUMOWUIA TapMOKrap Te3 pu-
BOXITaHMO rnobannallyB xapaéHu xagan Tyc ona-
éTraH 6up gaBpaa Awamokgamunsky, Oy ELunapHUHD
Ounum onuwn, y3 ycTraa vwnawim Ba y3napu na3na-
€TraH KepaknvM MabiyMOTNapHW TypraH onnapvaa
Te3 Ba OCOH TOMWULL Ba yrnapgaaH camapanu donga-
NaHuLL, YYYH >Xyaa KEeHI MMKOHUATIAap SWWMMHN 04mnb
6epmokaa. YabeknctoH Pecnybnvkac Ax6opoT Tex-
HOMormsnapy Ba KOMMYHVKaLUUSINIApHA PUBOXITAHTY-
puLL BasvMpnurn Mabnymotnapura kypa, 2020 nunga
WHTepHeT doraanaHysumnapy coHu toptummaaa 20
MUNMoHAaH opTvK' BynraH 6ynca GyryHrn kyHga Oy
KypcaTtkud 27,2 munnuoHgaH owaun. LyHaaH mobun
WHTEpHeT dorganaHyByunapn CoHu 25,3 MUNMOH

142021 - 2026 iinnnapra MyrkannaHraH 9KCTpeMU3M Ba TeppopuamMra
KaplLum kypawmw 6yinya Yabekucton Pecnybnukacy Munnuii ctpaterus-
CVHW Tacamknaw TyFpucmaa’mm V36eKUCTOH Pecny6bnukacu MNpeavgeHTn-
HUHr ®apmonn, 01.07.2021 nunparn Nd-6255-coH // KoHyHUYMnuk mabny-
MoTnapv munnuii 6asacu, 02.07.2021 n., 06/21/6255/0638-coH

KMLLWHK Tawkun aTMokaa. 2 KyHganuk xanétummana
online, virtual, content, Brnorep,6rnorep kabu cyanap
LUYHYanuK Kyn mwnatunraHuaaH y3 oHa Tunumusga-
M cyanap kabu kabyn kunuHaguran 6ynmb konaw. Ly
ObunaH Gupranukga xammLa TaHraHUHE UKKMHYY TOMO-
HM BGynraHmMgek, MHCOH XanéTuHU Kynannawtmpuiira
XU3MaT KUIraHNAEK MHTEPHETHWHT 3apapiv TOMOHNa-
py xam kam amac. MacanaH, kanicmgup cantgaH ou-
pop Hapca kuampaétraH 6ona kv éw peknama eku
KaHOanaup KyLmMmyanap KypuHiWngarm YHUHr éumra
MOC KernManauvraH Typnv 3apapnv marepvaniapra Ku-
prb KeTuwn MymkuH. Kang atuw nosumku, GyryHrm
KyHOa 3KCTPEMUCTUK Ba TEPPOPHUIIVK TALLKUIIOTApy
cacbnapura xanb kunuwaa VIHTepHeT »xaxoH axbopoT
TapMOfuaaH KeHr chonganaHunmokaa, YHuUHr épaa-
MMaa SKCTPEMM3M Ba TeppopuaM madkypacu daon
CUHIOMPUUG, axonMHWHE OMHAOP KUCMU ypTacuia
XamusTra kapLum KandusT LaknnaHTupunmokaa.®

2 https://ireview.uz/oz/post/ozbekistonda-internet-xizmatidan-foydal-
anuvchilar-soni.12.01.2022.

342021 - 2026 unnapra MymkannaHraH aKCTpeM13M Ba Teppopusmra
KapLum Kypawwmw 6yinua YabekuctoH Pecny6nvkac Munnuii ctpaterus-
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Makonaga TeppoOpUCTMK Ba AMHUIA 3KCTPEMUCTUK
rYPyXapHUHI KaH4an Kunmb sHrM ab3onapHu énna-
LUMHX YpraHUL y4yH MyHocabaTnapHu pUBOXKIAHTK-
pvw HasapuscugaH dovganaHunagn. MyHocabar-
NnapHU PUBOXMAHTUPWLL Ha3apusic opamrapHUHT
LLaxcrapapo MyroKOT €KM MKTUMOMIA puULLITanapuHm
MyCTaxkamrall Makcaguga MyHocabartnap puBo-
XKNMaHULLMHWHT KETMa-KeT BoCKu4napuHn Ky3atmnd 6o-
pywura acocnaHagu. MyHocabaTtnapHu pUBOXKIIaH-
TMpuw mogenu GewwTta acocun BOCKMYHU Y3 muura
onagw, ynap MyHocabaTnapHUHI KybYai LWUHUHT GeLu
Bockmum ékmn “KoHBepreHems” bockmdnapn aeb atana-
an.

Bynap ©Gownaw, Taxpuba yTKasuw Eku cuHab
KYpWLL, OFOMPULL, WHTerpaumsnawmvw Ba 6Gofnad
onuw 6ocknunapuaaH nbopatamp:

Bownaw - By y3apo 6eroHa 6ynraH MKk MHCOH yp-
Tacvaa gactnabky anoKaHWHE YpHaTUNMLL 6ocKuum.

Taxpuba ymkasuw - By rypyx ab3oc TOMOHUAAH
OoLLKa oJam xakuaa Kyrnpok MabilymoTra era 6ynuiu
Ba Yy anokanapH/ aBoM STTUPULLIHW XOXIakaummn EKu
NYKNUMHW aHrKnaw 6ockmym.

Ordupuw - By Bockuy Waxcnap y3apo Myrokotaa
y3napuHu Kyrnaw xuc kuna dowunaraHnapuga owna-
Haaw.

WHmeezpayusi - ogamnap ysnapuHu Oupranukga
€Kn Bup rypyxHUHr 6up krcmmn cudbatnga TaHun 6o-
wnaraHnapuga cogmp 6ynagu. Ywoy 6ocknyaa vyawm-
Gapuac 6ornaHraH rypyxnap nango oynagw.

bornab onuw - 6ocknun Oy Gockmyga énnaHaéT-
raH Laxc yCTuaaH rypyx ab30CUHUHT TYIUK XYKMPOH-
NKKa 3pmm BoCKMYM xmucobnaHagy Ba énnaHraH
LIaxc TOMOHWMAAH rypyxra YHUHr paxbapnapura, fos-
napura, Makcagnapura TyNUK XaupuxoxnuriHu Ba y3
CaoKaTMHUHI OMMaBWUn HAMOWULLI KUNULLIra MHTUMNALL
oolnaHagu.

Acocum Kucm

OctuHparn Texac YHUBEPCUTETUHWHI dhaxpuii
npodeccopu, negarorvka dpaHnapu gokropu Mapk
J1. KHann TomoHugaH nwnab ymkunraH myHocabat-
NapHU PUBOXMAHTUPULL HA3apusaCcu CyObeKTNapHUHT
y3apo TabCUMPUHW TYLUYHTMPaAWU - AbHU €p-XOTUH-
nap, Mmy3okapauyunap Ba 6Gollka xap KaHgam XXydgT-
nVKnap y3napyvHWHL Waxcrnapapo anokanapyiHu Ekum
WKTUMOUIW pULLTaNapuHn Ky4anTupuLl y4yH MyansaH
B6ockuunapHm  6ocub yTuwnapy NosvMIAUIMHA Ty-
WwyHTUMpagn.* By Hasapusi MyHocabaTnapHUHT Liax-
crnapapo MyIoKOT HaTwkacuaa Mabiym 6ockuynap-

CUHM Tacavknaw TyFpucuaa’™ YabekncToHn PecnyBnukacy MNpesnaeHTu-
HUHT ®apmonm, 01.07.2021 wunaaru Md-6255-coH // KoHyHuUnnuk mabny-
mMoTnapv munnuii 6asacu, 02.07.2021 1., 06/21/6255/0638-coH

4 Mark L. Knapp, Social Intercourse: Boston, MA: Allyn and Bacon,
1978.

OaH yTnb, pUBOXNaAHWULWIMHN Ha3apda TyTagu. Ywoy
avarnor ysapo anokaga ©OynraH cyObeKTnapHWUHI
mwKkobun ékn canbum TaxpubacuHW Ba YraPHUHT
SAKUHNUMA €K MYNOKOT YCYNNapuHu Y3rapTUpULLHK
éputagn. Y3apo MyHocabaTnapHu pyBOXNAHTUPULL
Mogenu GeluTta acocu MyHocabaTnapHUHI Kyvamnu-
LM EKN «KOHBEPreHumsi» OOCKUYMHM Y3 mnymra orna-
an. bynapra 6ownaul, Taxpunba yTKasuLl, OFAMPULL,
WHTerpaums sa 60Fnab onuil Kupaau. Y3apo MyHo-
cabaTnapHVHI Kydanuwwim bupranvkga pyBoXIaHWL
OaBpriapviHn y3 ndura onraHnuru cababnu, 6y nap-
YanaHuw >xapaéHuga 6ynraH mMyHocabaTtnap yudyH
vwnamanan.

TEPPOPU3M

Bownauw. Y3apo MyHocabatnap sHAUrMHa puso-
»naHa 6ownaranga, 6eroHa ogamnapHUHI HUSITNa-
pY, ymMuanapu, aXTméxnapu, uctaknapu Ba abTmkoa-
napwv ynapHUHr xapakatnapuHu Golukapaau. Y3apo
MyHocabaTnapHUHI Ky4aluLin €K1 «KOHBEPreHLmsI»
HUHI BMprHYM B6ocknum — Bownaw aeb atanagu Ba
Oy WHCOHMHr Bowka ogam 6BunaH anoka ypHaTuL
bocknum xucobnaHagu. Ywby 6ockuyga opgamnap
Oup-brvpnapuHM nNankawagn Ba y3napu ynapHWUHD
KyHOanvK TypMmyLl Tapanapu, bownapuaaH keumpraH
anpuM KU3NKapnu BokeanapHu, Y3apo XMKOS KUMu-
waaun. Ywby 60CKMY MyxMM axamusiTra ara, YyHKu
y «OupuHuM TaaccypoT» eb atanaguraH mMabiym
Ouvp Waxc xakugar GUNUMHUHT BUPUHYN 3NEMEHT-
napvHu WwaknnaHtupagn. bupuHum Taaccypotnap
KoHUenuuscu MyHocabaTnapHUHI pUBOXITAHWLLMIA
cesnnapnu Tabcup KypcaTagu: y LIaxCHUHr cudatm
xakugaru pykpra TabCcup Kunagu, KynmHya MyHoca-
fatnapHVHr kenaxakgary TakaupuHui Genrunangm
(ymap gaBom etagumm €kn MyKMK) Ba Y30K BaKT Aa-
BoMuAa 6oLlKa y3apo TabCup KUNyBYM CYOBEKTHUHT
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OHrMga Koragw - LWYHWHT ydyH GMpuvHYM TaaccypoT
KaH4Yanuk axwm 6ynca, 6y ogam siHaga vwxobun kKa-
Oyn KunuHagu. BupuHYM TaacCypOTHUMHI Tabcupu
Xyda dykyp 6ynuwm mymkuH 6ynca-ga, y ogamHuHr
KaHOan MyMoKOT KANMULIMIA E€KN TallKy KYPUHULLN,
TaHa TUNKN €K KMMMMK Kabu TaLLKK Ba >KUCMOHMIA Xy-
cycusTtnapra kapab, oup Heya coHusanap nunga Lwa-
KNAaHULWN MYMKUH.

Taxpuba ymkaszuw. Taxpuba yTKasuw, My-
HocabaTtnapH/ PUBOXITAHTUPULLHUHT Oy BocKknun
TOMOHMapAaH OUpPMHUMHT OoLliKkacK xakuaa Kynpok
MabfyMOT OnuLUra xapakaTt kunraHga Ba y Owuna
MyHocabaTnapHu OaBOM JTTUPULL EKM KUITMACIUK-
Ka kapop kunraHga cogup O6ynagu. Ywby 6ockuy
opatda bownaw 6ockMumaaH KemmMH Aapxon coamp
Oynagn. Taxpuba Gockuumga €nnosymnap caporsi-
nap ©Gepuw opkanu “mwnos” GepunaétraH ogam
Xakuaa Kypok MabiymoT TynnawHu xoxnawagun. by
6ockuyga ynap “nwnos” 6epunaéTraH MHCOH GunaH
OOFNoBYM YMYMUIA MaHdaaTnapHu nsnangunap, ys-
napuHu kMcmaH ound Gepagunap Ba OMpUHYKM Ta-
accypoTHu uwwnab yikmwaa (bownaw 60CKUYNHUHE
Aactnabku faeBpvaa LiaknnaHraH) MyMKMH GynraH
xaTornapHu Tysatagunap. Ywby 6ockuyga anmawim-
naguraH MabflyMOTIapHUHI KaMpPOBM acoCaH Luax-
CUI MaHdaaTnapHu y3 nuura onaam. Axa 6y 6ockuy
TOMOHMaPHUHI Bup-BupnapuHn kylummya Gaxonatu
kncmmn xam 6ynnd, KHann 6yHn «Homabnym Hapca-
HY oumLura ypuHuwy aeb atangn.® MyHocabatnapHu

PVBOXMNAHTUPULLHWHF By kucmmaa «KommyHukatop-
nap ysapo yxwalnuknapHu ypraHagunap Ba ogar-
Aa ymymuin mae3ynap OOVMPacuHK KeHranTupnd 6o-
pagunap, KaMmaaH-kaMm xonnapaa aHuK HapcanapHu
ypraHagunap».® Ywby 6ockuyga keyaguraH ymymun
cyxbatnap xyoa Myxum xucobnaHagy xamaa mab-
nymotnapra 6ov 6ynagun, YyHKM Yy y3apo Tabecup
KunyBuM cybbektnapra 6up-6upn xakmga Kynpok

5Knapp, Social Intercourse:Boston, MA: Allyn and Bacon, 1978. p. 21.
6 S-A Welch and Rebecca B. Rubin, “Development of Relationship
Stage Measures,” Communication Quarterly 50, no. 1 (2002): 24-40.

MabnymoT Oepuil Ba YOy MyHocabaTnapHUHr X0-
3UPr1 CMEKTPUHU KEHTaWTUPULL MMKOHUSATUHK Oe-
pagn. KHannHuHr Tabkugnawmya, 6y 6ockuyga my-
HocabaTnap y3apo TabCuUp KWUMyB4YM cyObekTnapra
YeknaHraH Tanabnap kysan.’

Orfdupuw. By 6ockuy waxcnap y3apo Myrnokotaa
y3napuHu Kynam xuc kurna 6ownarannapuga nan-
0o 6ynagu. Oravpull KMcMMaa ogamnap ysnapu
xakuaa Kyn mabiyMoTHU ounb 6epagm Ba bup BakT-
HVHI y3uga Laxcnapapo MyHocabatnap ypHaTtvuna
bownanaun. Ywby Gockuyga waxcnap ypracugaru
MyHocabatnap xonatu «sikMH gyctnap» cudartu-
Aa GenrunaHnL MyMKUH. Y3apo Tabeup Y3-Y3uHu
OLLKOP KWIULL (SbHK, KYMPOK LLaxXCcui MabiymoTtnap-
HM OLLIKOP KMIWLL XamAa anvaluumil) Ba Kyrnpok camu-
MU OF3aKku Ba of3aku BynmaraH xapakatnap (rnakad
Ba MakToBrnapgaaH dohganaHuil), HOpacMUi HyTK,
Macnaxatnap, Typnv untumMocnap, épaam cypall Ba
XoKasonapHu ¥3 nyura onagum.®

TyFpyoaH-TyFpM  y3apo cumnaTtns  Genrvnapu
ncdpoganana downanan. bup cy3 6unaH anTtraHaa,
LIaxcrapapo SKVHIMK HUXOAT LUaknnaHagu: y3apo
YyKYppOK oumnuLL coamp 6ynaam Ba MyrnokoT annaka-
YOH LUaknnaHraH OyCTAVKHW Tacauknanau. bockuy
CyHrMaa aca EnnoB4M TOMOHWAaH “vwnos Gepuna-
€TraH Wwaxc’ra Typnu macrnaxatnap(maHa 6y mere-
epam KaHanea ymub KypuHe, 6y ayOuoHu muHerab
KypuHe, ywby caimda maHa 6y urinbMHU KypUUWHU
cu32a mascusi KuramaH 8.X.K.), KypuHiwmaa y éku by
rypyxra KyLumnui taknmcm 6epa 6owwnaHagw.

MyHocabaTtnap aH4ya MycTaxkamnaHam sHau én-
NOBYM, MLLIMOB BepunnaéTraH WaxcHM y3apo MyHoca-
GaTnapHVHI SIHMM ENSOBYN YYYH aHYalWH XaTapnv Ba
Mypakkab 6ockuum OynraH uHTerpaums Gockuuvra
onu6 kmpaau. Ennosun yuyH 6y 6OCKUYHUHT XaTaprnn
Ba Mypakkabnuri wyHaaH nbopartku arapga “uLLnos
OepunaétraH Lwaxc’ Y3UHUHT angaHa €TraHnurvHm
ce3unb konca énnosyn dow 6ynub Konuwm Ba My-
Hocabatnap OyTKyn My3naTUiMLLM XaTTOKN EMNroBYM
Kyrira OnMHULLN XaM MYMKUH.

UHmeepayus. ViHTerpaums ogamnap ysnapuhHm
Bupranvkga ékn 6up rypyxHuHr 6mup kucmm cudpatm-
Aa TaHui GownaraHnapvga cogup 6ynagu. Ywoy
bocknyga yambapyac GofnaHraH rypyxnap nango
Oynagn. O3HOM Typyx ab30NapyHUHI XaTTu-xapa-
KaTnapwu, 1opuv Typuyliniapy y3apo yxwail (HoBep-
6an) KypuHMLW kachb aTta Gownanagunap Ba ysnapuHm
“oyctnap”, “Oupopapnap”’, “ofa-vHunap” neb artaw
Gowmnavgunap.®

MyHocabaTtnap pUBOXNAHULIMHUHT MHTerpaums
KMcMmaa TOMOHMap XMC-TYWFynapu, KU3nkuLLnapmu sa

7 Knapp, Interpersonal Communication and Human Relationships.

8 Denise Haunani Solomon and Anita L. Vangelisti, “Relationship De-
velopment,” in In-terpersonal Communication, ed. Charles R. Berger (Ber-
lin: De Gruyter Mouton, 2014), 347-369.

9 Knapp, Social Intercourse: From Greeting to Goodbye.
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Kapalunapm xmxatuaaH sikuH. Anokanap annakayoH
LIaxcui Ba MycTaxkam: “nwnos 6epunaétraH waxc’
Oy kMcmMaa “énnosyn” GunaH KynuH4Ya MHTUM MabIy-
MOTNnap Ba cuprapHu 6Gaxam kypaau Ba TOMOHNap
3HON Y3MAaPUHUHT VXKTUMOWUIN Y3ura XOCHUKMapuHU
ndoaa 3TyBUM LIAXCU MabnymoTnap ounaH (ma-
canaH, Oycmiapu, ouna ab30/1apu ea swaul Xou-
napu xakuda) GexaBoTup anmawagunap™. Opgawm-
nap OUpP-OUPUHUHT LIAXCUSTUHW WHTMM Genrunap
Laknmaa «kuanmwHuy 6ownangmnap.” Mucon y4yH,
TaHara TyLumpunrad 6up xun pacmnap, cod Ba COKon
TypMaknapu opkanu XaTTu-xapakaTrapHUHE HoKopr
CUHXPOHNaLLyBUra apuLlaamnap.

bornab onuw. bofrnab onuw 6ocknun ogamnap
Mabnym Oup Lwaxc éku rypyx dunaH ouvk Typaa Ta-
HAWMWHK BolunaraHnapuga cogup 6ynagn. Ywby
Bocknyga SKMH MyHocabaTtnap pacMun Babda, Ma-
pPOCUM €KW AMHUI Mapocummap KypuHuwmnga mMyHo-
cabatr kM MaHCyOnMKHM pacMuii paBuLLda, OMMma
onauaa abTMpod eTULL Ba rypyxra YHWUHE Fosinapw,
Makcaanapu xamaa rypyxHuHr paxbaprnapura Hucba-
TaH 9Hr HOKOPW Aapaxagaru xamaapanuvk, UWOHY Ba
AKUHNVK ByunaH ndoganaHagn.'? by 6ocknd MyHo-
cabatnapHy pUBOXMAHTUPULLHUHE CYHIU SIKYHITOBYM
BocKMYM 6YNMG aHAUNMKOA OHIM TYNWK KaTa ULLOB-
OaH yTraH LWaxcHu, rypyxra TynuK KyLivw onauvaaH
YHra Kypatop TOMOHuAaH OMPUHYM CUHOB TOMLUNPWFU
(kyn xonnapda énnaHys4u y4yH opmea Uy Konoup-
matiueaH KoHAu monuwupukiap) 6epunagn. Mucon
yuyH 2016 nunga CypusHuHr Pakka waxpuaa swoB-
un 20 éwnm Teppopun Anm Cakp VLI Tonwmpusn
6unaH oHacu JlnHa an-Kocumum to3nab ogamnap-
HWHT Ky3 YHr1aa y3 Kynv 6unad ynaupaun. Tonwmpuk
OaxapunraHgaH CyHr €nnaHraH Laxc TynakoHmu
TEPPOPUCTUK rypyx ab3ocu Bynagu.

Hatuxanap

VWWMOHWHT gHrM ab3onapHu énnawl nynnapu
TyFpucuga ran GopraHga, OyryHrM KyHga OUHWRA
TEPPOPUCTUK Ba IKCTPEMUCTMK Typyxnap y3 ca-
dura sHrM ab3onapHu énnawja acocaH Y3UHUHP
cTpaTervk anoka kamnaHusicura TadHagu. CyHru
yTraH KuCKka OaBp mMynga OUHUA TEpPOPUCTUK Ba
3KCTPEMUCTUK Typyxriap eTakumMnapu TallKunoT
MyBappakmsaTM Ba PUBOXMAHULLN YYYH MYXUM
O6ynraH énnaw Ba TapFMOOT KUIMLI YYYH OHMawH

'° Darius K.-S. Chan and Grand H.-L. Cheng, “A Comparison of Offline
and Online Friend-ship Qualities at Different Stages of Relationship Devel-
opment,” Journal of Social and Personal Relationships 21, no. 3 (2004):
305-320.

" Richard Moniz, Jo Henry, and Joe Eshleman, Fundamentals for the
Academic Liaison (Chicago: American Library Association, 2014).

2 Mark L. Knapp and Anita L. Vangelisti, Interpersonal Communication
and Human Relationships, 6th ed. (Boston, MA: Pearson Education, 2008).

WKXTUMOUN TapMoknapgaH donfanaHuiga mMaxo-
paTnn aKaHNuKNapuHn ucbotnagunap. Ynap Fapo6
OYHECU 9BTUOOPUHM TOPTULLLA XKyAa MOXUP: OH-
navH BUOEOKNUNNap opkanu yrnap MycyriMoHnap
»Kamoacuga xam, MycyrnMoH 6ynmaraH gyHéaa xam
JaxwaTtnuv Tacempnap Ba LadKaTCUsnukHU TapFuob
knnagu. Mapum kynumnuk 6y owukopa wadkaTcusnmk
HaMOMULLMHM Fanpuoaaun Ba XupkaHd [eb xuco-

bnaca-ga, adcyckn, byHaarn naexanap HamoMmLLIK-
OaH kynnab éwnap oHrMra MMcnu KypunmaraH Ky
xakuga TacaBByp Oepul Makcaguaa XKyga yctanvk
ovnaH donganaHunMmokaa. AuHuiA TeppopuCTUK
Ba 9KCTPEMWCTUK Typyxflap noTeHuman EnmnaHraH-
napra MypoaaT KunraHga ponganaHaguraH yyta
acocun “puBoST’ MaBXyd. Teppopyu TallkuroTnap
acocaH Kynuparum ydta fosira 9bTuMOOp kapataau:
OnHMn Bypd, CMECMIN HOPO3WMMK Ba TEPPOPUCTUK
rypyx “mysadppakusatn”. Mucon y4uyH: oyHéna XuHc
Ba éwaaH katbk Hazap, NLUWOra KyLWmMnuwHUHE SHr
Kyn kenTupunaguraH cababuv guHui bypd éku aou-
HWUIA abTukoaoamp. Kynnab ogamnap oHnanH tTapaga
énnaHagunap. LUyHuHroek, Teppopunnvk TallKu-
noTnapu KamokxoHanap, OVHUMI Myaccacanap Ba
YHMBEpCUTETNapHn énnaw >xounapu cudatnga
nwnatagu. byrydru kynga VWL cuHrapm Teppop-
4YM TawKunoTnap y3 cadrnapura SiHrM ab30ofapHU
anHvkca Ypta Ocumé, Poccust Ba yMymaH Teppop-
YUNUK amanuéTtnapu onnb dopunaétraH ynkanap(-
Cypus,Mpok)gaH Tawkapugarn  éwnapHu xanb
aTMLWAA, KyNMHYa MecceHxeprap, WKTUMoun Tap-
MOKMap Ba 4aT pymrap opKkanu OHnaunH cTpaTervk
anoka opkanu TapruboT onub Gopull HaTuxacuaa
énnawmokaa.

[OnHWI TeppOopUCTUK Ba IKCTPEMUCTUK Typyxnap
TOMOHMAAH MyHocabaTnapHu  PUBOXINAHTUPULL
TexXHonornanapuaaH KynuHya pean xaétaa xaHra-
pvnap 6unaH xe4 Ka4oH anokaga bynuw axTumo-
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nuaaH nMpok bynraHnapHu énnaw yyyH cdongana-
HUNIMOKAA.

OaHuna kuponnuk mygodpaa konnexun (RDDC)
HWHT cTpaTeruk anokanap (StratCom), ax6opot one-
pauusanapw (Info Ops) Ba ncuxonoruk onepauusanap
(PsyOps) 6ynunua akcneptn Tomac Anbkbep Huc-
CEeHHUHT pukpnya, MWW vxkTumonin Tapmokniapu-
HWHT acocuii Basndanapu Kynvagarmnapgan nbopar:

* WKTMMOMWI TapMOK CanTrnapu opkKanmu Typnu
TapfnboT MaTepuannapu xabapnap TapkaTwuL.
NN Ora xankapo abTMOOPHN KapaTULL;

* MONUSBUIA €paam TOMULL;

* XXKTMMOUWI TapMoknapaa y3napuHuHr xamdgu-
Kprnapu catuHN KEHranTUPULL;

* AHrM ab3onapHu énnaw.™

Teuttep WWNOHWHT anoka KamnaHUACKU y4yH
acocun maHbanapgaH 6upu  xucobnaHagu. 2016
nunHuHr despan omuga Teuttep UWIWLO GunaH
oornnk 125 000 akkayHTHM GroknaraH ©ynca-ga,
VWML xap aovm «untpnapHu» 4vetnab yTtumo,
TeuTtTepaa Gowwka sHrM erik akkayHTnap Ba npo-
hvnnapHu spatuwira mysadpdak 6ynmo kenmokaa. '
NN Pencbyk, NHcTarpam, Tenerpam, BK, Ckavin
Ba KOTiobgoaH xam camapanu doviganaHagn. Ywoby
couman mMeaua camTnapujaH ogatoa noTeHuman
€nnaHyB4YnapH1U MyroKoTra xantb kunuw Ba Kena-
Xakga rypyx cadomra KyLumL ydyH uiinatunagu.

WA y3 cacpura sHrM ab3onapHu énnawga 6up
Heya acocun cabab Ba MakcaanapHu KyanaraH Xxors-
Aa acocaH €lnapHu HUWoHra onnb kenmokaa. As-
Barno, TEPPOPUMIMK rypyxura €nnaHaguraH élunap-
4a XanéTun NpyHUMniap xanv Tyna waknnaHvaraH
Ba OHMM XxaMm yTa arunyBdaH Gyrncaga, ynap wxru-
MOWI TapMOKap Ba MECCEHXEPNapHUHT JOUMUN Ky-
3aTyBYMnapv xucobnaHanwaam Ba byHgan énapHu

w

® Thomas Elkjer Nissen, “Terror.com — IS’s Social Media Warfare in
Syria and Irag,” Con-temporary Conflicts 2, no. 2 (2014): 1-8.

4 Jessica Guynn and Elizabeth Weise, “Twitter Suspends 125,000
ISIL-related Accounts,” USA Today, February 5, 2016, c. A1.

MyHocabaTnapHu PUBOXNAHTUPULL TeXHOoMorusna-
puaaH porganaHraH xonaa oHnanH énnatl OCOHPOK
keyagn. AHa 6up Tapadu EwnapHUHT WKTUMOWIA
TapMOKnap Ba Meccerxepnapga Kyn BakTnapuHm yT-
KasuLLnapy KamMmpok 3bTUBOpHM TopTaau. EwnapaaH
dorganaHUWHMHE gHa 6up adpsannurn wyHaaky,
arap ynap xyKymaT TOMOHMAaH xmbcra onvHca, ynap
éwnmrn cababnu eHrunpok >kasonap onuinapw,
aB( aTMnMWNapu Ba Te3pOoK 03047IMKKa YMKMD SHM
ab30napHu xanbd kunuw Ba Kenaxakga O6ynaguraH
KYNOpYBUYMIMK XapakaTnapuHu 6axapuLLHu ¥3 onau-
ra Makcag KunraH yvikyaaru suenkanapHu Tyauwna-
py MyMKuH B6ynagm.

Myxokama

Byrynrn kyHpa WML kabu Teppopuctuk Ba
OWHWIA SKCTPEMUCTUK rypyxnap OyTyH OyHEé Oyun-
nab kynnab opgamnapHu, anHuKca, €l apkaknap
Ba aénnapHu — UHTEPHET YaT pymnap, MecceHxep-
nap, Twuttep,Pencbyk, MIHctarpam, Tenerpam, BK,
Ckann Ba HOT0 kabu MXTUMOUIA TapMOK Ba WXKTU-
MOMI Mefua carTrapu opkanuM MyHocabaTtnapHu
BoCKNMYUMa-00CKUY  PUBOXITAHTMPULL  TEXHONOMUSI-
napuvgaH mysaddakuaTnm donganaHraH xongja
énnawnapn MymkuH. WyHuHrgek, arap teppopu-
CTUK Ba AVHUIA 3KCTPEMUCTUK rypyxiap TOMOHMOAH
élnapHn anpaw Ba y3 cadrnapura Kywuil y4yyH
énnawga UHTepHeT YaTt pymnap, WKTUMMOUIA TapMOK
Ba WKTUMOUN Medua cantnapupaH doviganaHma-
raHnapvga Ba MyHocabaTtnapHu pUBOXITAHTUPULL
fbocknunapvra aman KunmaraHnapvga, ynapHUHP
éLnapHu énnatl xapaéHu yH4yanuk camapanu 6yn-
macnurmra uwoHamms. Ly HykTam HasapgaH Ka-
paraHga, mMyHocabaTtnap pUBOXMAHULINHUHT el
bockmum Gusra myHocabaTtnap kKaHgaw LuaknnaH-
raHMUIMHK ypraHuwira MMKoH 6epagm Ba Liaxcra-
papo y3apo MyHocabaTnapHWHI MypakkabrnmrmHm
TYLUYHULL UMKOHUATUHM Gepaam (xam odnanH, xam
OHnaWnH).

YMymaH onraHfa, TeEppOPUCTMK Ba OUHWUIA IKC-
TPEMUCTUK FypyxNapHUHT Y3 cadrapura stHrm ab3o-
napHu énnail mMacanacuHu ypraHap aKkaHmus, 613
Teppopuunap énnaraH waxcnapra yrnap TOMOHVUAaH
xXuxoguumnap cadura Kywunuira KyHOUpUL YYyH
mwkobun kacponatnap 6epul TEHAEHUNACUHN KypU-
LIMMMN3 MYMKVH.

TeppopUCTUK Ba AVHUIA SKCTPEMUCTUK rypyxnap
SAHMM ab3onapHM énnawja acocaH Kymuaarm Tou-
dagarn ogamnapHu y3napuHUHN NoTeHcman yrxa-
napwv cudpatuaa Kypuagun:

* énvK Ba MYNoKOTra KupuLIMananran waxcnap ;

* dKMHOA KaWFynu BOKea €Ku SIKMH WHCOHMapu-
OaH anpunuwHn 6olmaaH KkeumpraH waxcnap;
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*YTKMP EKM CYpPYHKanu cTpeccnu BasuaTra Tymnb
KonraH (Husonap, aHxannap, myBaddakmaTcms-
NVKnap, y3au €K1 oTa-OHaHWHI aXpanuwuHu éowm-
HW KeYnpraH)Laxcnap;

*XaETHUHI MabHOCUHN, 0OPY-abTUBOPHUN EKN AN-
HUIA BUNMMNapHKU arannallga aprawmil yyyH yaura
YCTO3 KuaupaéTtraH Laxcrap;

* MakcMManucTnap;

* Te3 Ba OCOH MLLOHYBYaH Luaxcnap;

* Y3VHU HOTYFpU TywyHUNraH geb xmcobnosuu,
TaH ONMHMaraH, y3vH1 XaMmaT TOMOHWAaH eTapnu-
Yya GaxonaHmaraH ged Xuc KunyBYM waxcnap.

HukoncoH Homuparm Anoka Ba OMMaBUA ax-
OopoT BOCUTanapu MakTabWHWHI épgamuyn npo-
deccopn [xoHaTtaH MaTyCUUHUHT Tabknanawmya
«MyHocabaTtnap MHKMPO3MHU Xan KUnu1L ycynnapu-
OaH ovipu By cyxbaT gaBomuaa Goluka TOMOHHUHT
KynamnurmHi TabMWHMAW Y4yH WXKOOWUA XMC-TyW-
FyNnapHn Ky4antupuil ékn canbum xuc-TynrFynapHu
3andnalTMpmwanp.» '

Ywby ycynnapgaH MoxupoHa choraganaHraH
xonga TeppOpUCTMK Ba OUMHUIN 3KCTPEMUCTUK Ty-
pyxnap énnaw gaeoMmga y3apo MyHocabatnap-
HUHI MKOOMIA TOMOHMAPHM KyYamTUpULL OpKanu
énnaHaéTrannap ysnapuHu anoka gaspuga Kynan
XWUC KMnMLnapura apywm Ba 0y opkanuv yrnapHuUHT
OCOH MaHunynsiuusara monun 6ynvwura onund ke-
nMwn MymkmH. XKabpnaHraHnapra axwupok épgam
OepywMMnN3 xamaa TEPPOPUCTUK Ba OUHUIA IKCTpe-
MUCTUK Typyxnap TOMOHMOaH onvb GopunaétraH
KeHr MuKEécaarun nyxra ynunaHraH Ba MyHocabatnap-
HK 6ocknuMa 60CKMY PUBOXKMAHTUPULL TEXHOSOMNS-
napwvra acocriaHraH €nnaHmaHn TyraTuwnmMma yyyH
TEPPOPUCTUK Ba LOUHUA 3SKCTPEMUCTUK rypyxnap
ywoy 6ocknunapgaH kangam donganaHaéTraHuHN

5 Jonathan Matusitz, Terrorism and Communication: A Critical Intro-
duction (Thousand Oaks, CA: Sage, 2012)

TYWYHAWIMMKU3 Ba Y3 HaBbatuga KeHr omMma au-
HUKCa, élunapumMusra xam TyLUyHTMpa ONULLIMMK3
MyXUM xmcobnaHagu.

EnnoBuMHWHr  xuina-Haipadrnapura  Tylimb
Kornmacrnuvk ydyH, GeroHanap ©unaH MynokoT Ku-
nuwga orox, 6ynuwl Ba Takaum aTUnaéTraH xap KaH-
Jan MabnyMOTAapHWN TEKWUpULW 3apyp. AHa WyHu
XaM TabKkuanail XOn3Ku, TEPPOPUCTUK amanuéTtnap
KeyaéTraH xygyanapra “xykpat’ ra >xyHab keTraH
aesipnu 6apya énnaHyB4YMnap ONMHraH MabJlyMoT-
NapHUHT TYFPUITMIMHK Tekwunpmarannap. Macanan,
OeroHa Wwaxc TOMOHUAaH TakauM 3TUraH QUHWIA ay-
OV0, BULEO EKN NEKTPOH KMTobnapHu, gactnab nc-
NIOM OUHWMHK BunaguraH, SKCTPEMUCTUK afabuETHM
aHbaHaBuN Ucrnom agabuéTnaaH axpara onaguraH
Maxannuin Macxug umomMura Kypcatuil Ba Macxuz
UMOMMW yLWIBY KUTOBHWUHI TaHr ONWHraH OUHWM aga-
OMET aKaHNUIMHW TacavknaraHgaH CyHrruHa ypra-
HULLra KUpUWnLW MaHdaatra myBodumkamp. Cabadu
SHIM ab3onapHu xanb aTvuwaa TePPOPUCTUK TypyX
Bakunnapu KypboHra 3ua, mabHocu Oy3yK OUHWIA
agabvéTtnapgaH cdoriganaHaau.

BeroHa waxcnap 6unaH MynokoT kunuwpaa, an-
HMKCa OHNamH MYNOKOT JaBoMuAaa, Kynuaarm yyta
Kovpara aman Kunui 3apyp:

Xo3up cu3 bunaH xaéTuHrsga kaHgan Bokea-
nap Ba xoavcanap cogup 6ynaértraHnuri Ba 6eroHa
LIaxc Hera cmsra ByH4Yanuk xamaapank KunaétraH-
v xaknga ynnab kypuHr. KysaTyBunnvk maxopatu-
HV PUBOXNAHTUPWHN, caBonnap 6epuHr: «Hera GyHu
MEeHra antsancus?», «by cnsra HUMa ydyH kepak?».

beroHa Lwaxc TOMOHMAaAH cu3ra ypraHuw TaB-
CUS1 KUTMHAETraH MaB3yNnapHUHT XaKKOHWANWIX Ba
KOHYHUI XMxaTAaH TaH ONIMHIaHUIMHU TEeKWnpno
KYpVHr(UuHmepHem mamepuarsnnapudaH mo UVB xy-
riocanapuaaqa).

Xaétna y3 onguHrusra xamuatra poriga Kentu-
paguvraH ynkaH makcagnap KyWuHr Ba ynapra apu-
LML MYNIapUHN U3NaHF.

Myannud, myHocabatnapHu puBOXNAHTUPULL
HasapuacuaaH origanaHraH xonga TeppopUCTUK
Ba OWHUWN SKCTPEMUCTUK FypyxapHUHr Y3 cadumra
STHIW ab30rapHU énnaw ycynnapu xakuaarum yuby
TaxJMn yKkyBYmnapra oHnamH MKTMMoun Tapmoknap
Ba WXTUMOWIA Mefua Cantnapu Teppopyu TallKu-
notnap ydvyH myBaddakuatnu énnawHy amanra
OWMVpULLAA KaH4Yamnuk camapanu épgam bepum-
HW épuTunG Bepawn, oed ymug kunmokaa. by Taxnun
Oollkanapra ogAuMrMHa OHMaWH WXTUMOWIA Tap-
MOKMap Ba WXTUMOWUA Meaua canTnapu épgamuaa
TEPPOPUCTUK Fypyxra KyLUMAMLL YY4YH MaHUNynsaums
KMNULL KaHYanmK OCOH SKaHMAUIMHM TyLIyHULIra Ba
OyHOawm rypyxnap angoBuaaH y3napuHu XMMos Ku-
nvwnapvra épgam 6epuwim MyMkuH aeb nwoHagu.
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Xynoca

YMymuii xynoca KMnmb LyHU anTul MYMKUHKW,
OyryHr1 KyHaa TeppOPUCTUK Ba AUHWUIA SKCTPEMUCTMK
(atiHukca ULLUW/L cuHeapu kamma modouli pecyp-
cnapea sea byrneaH) rypyxnap TOMOHUAAH UHTEPHET
yatnapv Ba Instagram, Facebook, Twitter, Telegram
Kabu WXTUMOWIA TapMOK CalTnapu opkanM MyHo-
cabatnapHn 60ockMuMa-60CckMY  PUBOXMAHTUPULL

yCynnapvHu KynnaraH xonga kKynnad ogamnapHu
— alHuKca, €W MUIrUT Ba KuanapHu myBaddakmsaT-
N OHManH énnawra Koamp. Xyaam WwyHaan OusHuHr
UKpuMmn3Ya, arap TEPPOPUCTUK Ba ANHNIA SKCTPEMU-
CTUK Typyxrap UHTEPHET YaTtnapu xamaa XTUMOWi
TapMoK canTnapuaaH congananviwga myHocabar-
napHu KyqanTvpuw 6ockpunapura puost KunmaraH-
napuvaa, ynap ToMOHuAaH éLunapH/ oHMnarH énnat
XapaéHun ByH4yanvk camapanu 6ynmac aaw.
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AHHOTauuA. B daHHoU cmamee uccriedo8aHbl 80rPOCkl KacameribHO OHalH-8epbos8KuU Moroobix firodel
meppopuCMUYECKUMU U PEIIU2UO3HO IKCMPEMUCMCKUMU 2pyrnuposKamu Mymém nocmerneHHo2o pa3su-
musi omHoweHul. Ha ocHogée meopuu pa3gumusi OmHOWEHUU Ornuckiearomcesi Ux orpedesieHHbIe amaribl
0151 yryqWweHUsT MeXIu4HOCmMHo20 ObWeHUs1 unu coyuarnbHbix cessel. Takxe 8 cmambe 0603HaYeHb!
amaribl MoOesiu OHraliH-8epb0o8KU MOIO0EXU Yepe3 nocmerneHHoe pa3sumue OmMHOWeEHULU.

KnroueBble crnoBa: mexHo/o02uuU passumusi omHoweHul, MHmepHem, couuasibHblie cemu, 8epbosujuk,

eepbyeMblili, KOHBEP2EHUUS.

Abstract. This article explores issues regarding the online recruitment of young people by terrorist and re-
ligious extremist groups through the gradual development of relations. Based on the theory of the develop-
ment of relations, their certain stages are described to improve interpersonal communication or social ties.
The article also outlines the stages of the online youth recruitment model through the gradual development

of relationships.

Key words: relationship development technologies, Internet, social networks, recruiter, recruited, convergence.

40



Ne1/2023 LSTRATEGIK KUCH

O PE3YJIbTATAX AHAJIU3A
AOEATEJNIbHOCTU OBLUECTBEHHbIX
COBETOB INPU NPABOOXPAHUTENBbHbIX
OPIrAHAX PECINYBJIUKAN Y3BEKUCTAH

N6poxum TOLLUHA3APOB

LokmopaHm VMIHcmumyma u3ydyeHus rnpobrnem
MOI00EXU U M0G20MOBKU ePCrEeKMUBHbIX
kadpos rpu AeeHmcmee no 0enam Morio0Exu
Pecnybnuku Y3bekucmaH

AHHOTauuA. B daHHOU cmambe clOenaHa MorbimKa U3YyYeHUsl XU3HEeCrocobHocmu 0buwecmeeHHbIX
€08emo8, Op2aHU308aHHbIX MPU MPasooxpaHumesnbHbIX op2aHax Pecrybnuku Y3b6ekucmaH, a makxe
u3y4ums crnocobHoCmu 6bINoIHUMb 803/TOXKEHHbLIX Ha HUX obwecmeom 3adady, Komopasi 3aksodyaemcsi
8 G/IUSIHUU Ha MoSIumuUYecKkue peuweHusl, ucxo0si U3 UHmepecos obwecmea. B pabome npusedeH
pe3ynbmamel coyuasibHO20 0rpoca, rnposedeHHo20 8 Hadane 2023 eoda e Pecnybriuke Y3bekucmaH
no meme «llpobnembl u nepcrnekmuebl 83aumoodelicmeusi cybbeKkmog o0buwecmeeHHo20 KOHMPOss U
rpasooxpaHUMerbHbIX 0Op2aHo8 8 Y3beKkucmaHey.

KnioueBble cnoBa: obuwecmeeHHbili cogem, couyuanbHoe napmHépcmeo, HHO, cybbekmbl
0bwecmeeHHO20 KOHMPOIIs, UHCMUmMymal epaxdaHcko20 obujecmea.

BBe,D,eHMe [1paBoBOI OCHOBOW OpraHM3aunn eaTenbHOCTH

06LLEeCTBEHHbIX COBETOB MPW NPaBOOXPAHUTENBHBIX

B OeMOKpaTM4Yeckux CTpaHax MHeHne oble- OPraHax Pecnybnuku Y3beknctaH sBnsietca NMocta-
CTBEHHOCTM MO TeM MMM MHBIM BOMpocam okasbi- HOBMEHMs TpesuaenTa Neffl-3837 «O mepax no
BAET CYLIECTBEHHOE BIMSHME HA MPOLECC dhop- OPraHN3aLMM [EATenbHOCTM OBIIECTBEHHbIX CoBe-
MUPOBaHMS TOCYAApPCTBEHHONM NOMNTUKA. OfHUM TOB NpW rocyaapCcTBEHHbIX opraHax» ot 04.07.2018
N3 MexaHW3MOB B3auMOAeNCcTBUs, KoHcynbTaumin OA2.
rocyaapcTea ¢ 06LLeCTBEHHOCTLIO ABNSATCS 06LLe- Ha ocHose AaHHOrO nmoctaHoBneHus, B MuHy-
CTBEHHbIE COBETbI U UHbIE NOAO0BHbIE OpraHbl. CTepcTBe BHYTPEHHWX [nen, leHeparnbHoW Mpoky-

Moz NOHSTMEM OBLLIECTBEHHLIN COBET NoHuma- PaType, MuHucTepcTse tocTiunMM W Apyrux npa-
eTCA 0B6Pa3oBaHMs C yyacTMeM MpeacTasuTeneii BOOXPAHWTENbHLIX OpraHax Bbinv OpraHM30BaHbI
0BLIECTBEHHOCTM 1 FOCYAAPCTBEHHbLIX OPraHoB, _
KOTOPbIE UMEIOT BHYTPEHHIO CTPYKTYPY, 3@ KOTO- F‘"
PbIMW JaHHbIe OpraHbl 3aKpPennsT onpeaeneHHble I
MOMHOMOYMA U C KOTOPbIMU KOHCYNLTUPYIOTCH MO
BOMPOCaM MPUHATUSA UM WCMOSNHEHUA PEeLUeHWii 3a-
TparmBatLLMX HTepecos obLLecTsa.

Bonpockl y4acTus 06LIECTBEHHOCTM B NpoLiecce
NPUHATUA PELLEeHN B pasHbIX CTpaHax perynupy-
I0TCA B @AMUHVCTPATMBHbLIX 3aKOHAX UMK KOAeKcax,
B crieumarnbHbIX HOPMATMBHbBIX akTax, a Takke KOH-
CTUTYLMN.
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06LLIECTBEHHbIE COBETLI, KOTOPbIE COCTOAT U3 YUC-
na [gencTBylOLMX COTPYOHMKOB U BETEPAHOB Npa-
BOOXpPaHUTENbHbIX OpraHoB, a TakxXe, npeacraBsuTte-
nen HHO, xypHannctos CMW 1 6norepos.

OcHOBHas 4YacTb

Ons n3yyeHus npobnemartuky OesiTeNbHOCTU
00LeCcTBEHHbIX COBETOB MPU NPaBOOXPaAHUTENbHbIX
opraHax B 2023 rogy B Pecnybnukmn Y3bekucraH
Obln MpoBedeH coumarnbHbI ONPOC C yvyacTUeMm
npeacraBuTenen obLeCcTBEHHOCTU U MPaBOOXPaHM-
TenbHbIX opraHoB’.

Kak n3BecTHO, OCHOBHbIM KpUTEPUEM OLIEHKU
cocTosHusa coTpygHudecTtBa MO n U0 saensetcs
BO3MOXHOCTb OKasaHusa BnusHus VIO npuHsTuio
NonMTUYECKNX pelleHnin. OCHOBHbIMU dhopMamu
COTPyAHMYECTBA SBMSIETCA y4yacTue B HOPMOTBOP-
yecTBe, paspaboTke coumanbHbIX MPOEKTOB U MPO-
BegeHve OK.

PesynbetaTthl coumanbHOro onpoca npoBegeHHo-
ro ¢ yyactuem npegcrtasutenen HHO, coTpygHukos
rocyAapCTBEHHbIX OPraHoB, B YaCTHOCTM, MPaBOOX-
paHUTENbHBIX OPraHoB, a Takke, NpeacTaBuTenen
YaCTHOrO CekTopa nokasanu, YTo y4acTue NHCTUTY-
TOB rpakgaHcKoro obuiecTBa B 4acTHOCTM, obLie-
CTBEHHbIX COBETOB B MPUHATUUN NONUTUYECKMX U CO-
LmarnbHbIX peLleHnin, OCTaeTCs Ha HU3KOM YPOBHE.

Tak, 44,7% pecnoHAEeHTOB CYMTAIOT, YTO COTPYA-
HUYecTBO He Habnopaetca Bosce, 34,1% cuuTaloT,
YTO UX COTPYOHWYETCBO COCTOUT fMLWb B y4acTue
B COBMECTHbLIX COBpaHusx, B NpoBedeHue obLie-
CcTBeHHoro koHTtponsa (11,5%), paspaboTtke couu-
anbHbIX NpoekToB (7,9%) 1 paspaboTke HopmaTKB-
HO-NpaBoBbIX akToB (8,7%).

Kak nokasblBatoT pesyrnbsraThl onpoca, COTPYAHM-
YeCTBO MeXZdy MNpaBOOXpPaHUTENbHBIMK OpraHammu

" https://docs.google.com/forms/d/112xsffkMgbhzwGVcinYrNxJTm-
p8rneuN5KLDIIADUNM/edit#responses

N WHCTUTYTaMW rpaxgaHckoro obuiecTtBa Habnto-
JaeTcs nuwb B hOpMe y4acTusi B COBMECTHbIX CO-
OpaHuax n meponpuaTuax, nMbo He Habnopaerca
BoBce. OCHOBHbIe (pOpMbl NAPTHEPCTBA, Takne Kak
COBMeCTHasi pa3paboTka HOpMaTMBHO-MPaBOBbIX
aKTOB, coLManbHbIX MPOEKTOB, OCYLLECTBIEHNE 00-
LLIECTBEHHOIO KOHTPOIS OCTAOTCA HA O4EHb HU3KOM
YPOBHE.

Mcxogs M3 ypoBHSI Koonepauuum WHCTUTYTOB
rpakgaHcKoro obLecTsa ¢ NpaBoOOXpaHUTENbHBIMU
opraHamu 1 BAUSIHUSA Ha XM3Hb obLiecTsa, obLue-
CTBEHHOCTb OLEHMBAET €0 COCTOSIHUE.

Pesyneratbl MccnegoBaHusa mnokasanu, 4To co-
CTOsIHME coumarnibHOro NapTHEPCTBA pecrnoHAeHTa-
MW OLEHMBaAETCs B LIENIOM HeyOoBreTBOPUTENLHO
(73,7%). 14% onpawmBaemMbiX CHATAIOT YTO COCTO-
SHWe ygoBneTBopuTenbHbIM, 7% xopownm, 1% oT-
NNYHO 1 4% He 3HaloT.

Kak n3secTHo, B CBS13U C NnpuHsATUEM NocTtaHoene-
Hus MNpesnaeHTa Pecnybnuku Y3bekuctaH «O mepax
Mo opraHu3aumMm OesTenNbHOCTU OOLLECTBEHHbIX CO-
BETOB NpU roCyAapCTBEHHbIX opraHax» ot 04.07.2018
NellM-3837, B NpaBOOXpaHUTENbHbIX OpraHax 6binu
OpraHun3oBaHbl 0bLLECTBEHHbIE COBETbI. B 4acTHo-
cTn, B MHUCTEPCTBE BHYTPEHHUX OEn LaHHbIA CO-
BeT Obl1 opraHn3oBaH Ha ocHoBe Mpukasza MuHmcTpa
BHYyTpeHHMx gen Ne442 ot 16.11.2021 roga. Ha oc-
HOBe JaHHOrO npukasa 6bin chopMnpoBaH COBET U3
18 uneHos.

OcHoBHas Lenb co3gaHusa aaHHbix ObLecTBeH-
HbIX COBETOB SIBMSIETCS OCYLLECTBIIEHNE MOCTOSIH-
HOro obLecTBEHHOro HabnaeHnst 3a AeNCTBUAMMU
NpaBOOXpPaHUTErNbHbIX OPraHOB Ha COOTBETCTBME MX
OEATENbHOCTM U MONUTUYECKNX PELUEHUNA UHTepe-
caM o6LLecTBa 1 3aKOHaM.

AHanua nokasartenen uccriegoBaHus o6 ocee-
OOMIIEHHOCTU PECMOHAEHTOB OpraHusaumMm nes-
TENbHOCTM OBLLECTBEHHbIX COBETOB, MOKasanu 4to
06LLecTBO, BKMoYasi U caMux COTPYAHUKOB MpaBo-
OXpaHWTENbHbIX OpraHoB NMbo He 3HatoT (58%), 4To
co3gaHbl 0OLEeCTBEHHbIE COBEThI, MO0 3HAKOT, HO
CUMTAIOT, YTO MX OedATenbHOCTb He Habmnogaetcs
BoBce (39%). Nuwb 3,3% pecnoHOeHTOB OTBETU-
NN, YTO AaHHble COBETbI BEAYT aKTUBHYIO AeATerb-
HOCTb.

HeobxoaMmMo OTMEeTUTb, YTO Ha MOMEHT MpoBe-
OEeHWs1 OaHHOro onpoca, ObLIEeCTBEHHbIE COBETHI
hYHKLMOHMPYIOT yXKe Ha NPOTshKeHWe ABa roga.

B kauecTBe MONOXWUTENMbHbLIX LIArOB Mo pacluu-
PEHMIO B3aMMOOTHOLUEHMI MPaBOOXPaHUTENBHbLIX
OpraHoB C OBLLECTBEHHOCTbIO MOXHO OTMETUTb,
npuHaTue MNpukasa MuHUCTpa BHYTPEeHHUX aen Pe-
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cny6nukn YsbeknctaH Ne122 ot 11.03.2023 roga,
KOTOPbIN NoApa3yMeBaeT co3fgaHne obLLEeCTBEHHbIX
COBETOB He TONbKO B LieHTpanbHoM annaparte MB[,
HO 1 NpW ero TeppuTopuanbHbIX NOApPa3AeneHnsX.
Tak Kak, HenocpeacTBEHHOE COMPUKOCHOBEHUE
NpaBOOXpPaHUTENbHbBIX OPraHOB C HACENEHNEM MpPo-
WCXOAMUT Ha ero TepputopuarnbHbIX OpraHax.

[aHHbIN OKYMEHT Obln NPUHAT B LEeNnax UCnon-
HEHUS MopyyeHus, yKkazaHHOro Ha 6-M nyHkTe [lo-
ctaHoBneHus MNMpesungeHTa Pecnybnvkun Y3bekucrtaH
Mr-10 ot 20.01.2023 r. «O gONOMHUTENBHLIX Mepax
no npeobpa3oBaHM0 OPraHOB BHYTPEHHUX Oen B
HapOaHY NPOMEeCCUOHaNbHY CTPYKTYPY U opu-
E€HTUPOBaHUIO NX paboTbl Ha Boree TecHoe B3auMo-
OeNCTBMNE C HaceneHmemy.

B pamkax coumanbHOro onpoca, B Lensx nayde-
HWUSI CTENEHW YyOOBNETBOPEHHOCTU AEATENBHOCTBIO
OC B npaBOOXpaHUTENbHbLIX OpraHax, PecnoHaeH-
Tam Obin NpeanokeH OUEHUTb MX OEeATENbHOCTb
no cnegywoolen wkane: 5 - NONHOCTbIO yAOBMET-
BOpeH; 4 - B Oonbluen CTeNeHu YOOBMETBOPEH;
3 - YaCTUYHO yOOBMETBOPEH; 2 - B bonbLuen crene-
HW He yOoBMneTBOpeH; 1 - MOMHOCTbIO He yAOBMET-
BOPEH.

BonbLWNMHCTBO  PEeCnOHAEHTOB  OeATErNbHOCTb
O6uectBeHHbIX coBeToB (OC) B npaBoOXpaHu-
TenbHbIX OpraHax OUueHWHW oTpuuaTensHo (55,3%).
20,2% pecnoHOEHTOB OLEHUNN Kak B OonbLuen
CTENeHn He yaoBreTBOpeHbl, 16,3% oueHunu Kak
YaCTMYHO YOOBMETBOPEHbI, 6,3% OLeHUNN Kak B
Oonbluel cTeneHn yooBneTBopeHbl M nuwb 1,8%
OLIEHUITN KaK MOSTHOCTbO YAOBMNETBOPEHbI.

M3BeCTHO, OCHOBHbLIM 3anorom 3peKTUBHON
paboTbl 0BLLECTBEHHBIX COBETOB SBNSETCH UX He-
3aBMCMMOCTb. 1N OCyLeCTBNEHUS MOMTHOLEHHOIO
06LLIEeCTBEHHOTO KOHTPONS COBETbI OOMMKHbLI 0bna-
OaTb CyBEpEHUTETOM OT opraHa, AedATeNbHOCTb KO-
TOPOro MOAMEXUT KOHTPONMpOBaHWM0. Takke, Ans
KayeCTBEHHOW opraHm3auumn geatensHoctn OC Ba-
XeH cnocob hopmMmnpoBaHuMs ero coctasa.

KacateneHo cnocoboB d¢opmupoBaHus co-
cTtaBa 0OOLLECTBEHHbIX COBETOB, 76% pecnoHaeH-
TOB CuUMTalOT crnocob n3bupaHus 4reHoB coBe-
Ta cpeau O6LLECTBEHHbIX aKTMBUCTOB Haubonee
npuemnembiM. 4% nocumtanu, 4to uneHos OC
HeobxogMMo HasHadaTb pykoBogutenem [10,
8% BbIOpanu BapvHaT Ha3HadeHusd npeacena-
TENsi U OCTamnbHbIX 4Yr1EHOB M3bWpaHus, Takke,
12% BbIOpanu BapvHaT U3OMpaHWs NUWb Npea-
cepatena OC un panbHenwee opMUpoBaHME UM
OCTanbHOro CocTaBa.

MpumeyaTenbHO, 4YTO BOMBLUMHCTBO COTPYAHM-

KOB MpPaBOOXPaHUTENbHLIX OpPraHoOB He CYUTalT
uenecoobpasHbiM HasHaveHue YneHoB OC pykoBo-
aunTenem AaHHbIX NMpaBOOXPaHUTENbHbIX OpPraHoB.
Tak Kak, nuwb 13 pecnoHaeHTOB Bbibpanu BapmuaHT
Ha3HayeHusl, Toraa Kak KOMMYeCTBO COTPYAHUKOB
MO cpean pecnoHOEHTOB cocTaBnsieT bonblue YeM
OaHHbIV NokasaTernb B HECKOMbKO pas.

";Ll&l.].“‘

Mo Hawemy MHeHMIO, camo MoHATUE “obuie-
CTBEHHbI COBET’ nogpasymeBaeT, YTO OOnbLUMH-
CTBO B COCTaBe TaKMX COBETOB [OSMKHbI COCTaBNATb
npencrtaBuTenu obuiectBeHHocTU. Korga coBeThl
B OCHOBHOM COCTOAT M3 yuMcria camux CryxaLimx
rocygapCTBEHHbIX OPraHOB UIM HageneHbl OCHOB-
HbIMW MOMTHOMOYUSAMW B COBETE, TO TaKue COBETHI
crnegyeTt oxapakTepu3oBaTb He Kak OOLLEeCTBEHHbIE,
a Kak rocygapCcTBeHHO-00LECTBEHHbIE UHCTUTYThI,
4TO, B CBOKO oYepeb, CHIKAET UX LIEHHOCTb Kak He-
3aBUCMMbIX OpPraHoB, BbIPaXarLUMX UHTEPECHl 00-
LLIECTBEHHOCTH.

M3 3apyOexHOM MpakTuKM WU3BECTHO, YTO B
BOonbLUMHCTBE pasBUTbIX CTpaHax, Takux kak CLUA,
®paHuma n gpyrux ctpaHax EBponbl coctaBbl coBe-
TOB hOPMUPYHOTCA NYTEM roriocoBaHusl. B ctpaHax
CHI, B yactHocTK, B PO, Benapycu n Y3bekucraHe
YrieHbl COBETA Ha3Ha4aKTCsa PyKOBOAMTENEM rocy-
OapCTBEHHbIX OPraHoB.

Bbliwe ObINo ykaszaHo, HE3aBUCUMOCTb SBMSIETCH
3anoroMm acpdekTnBHom aestenbHoctu OC. Korga
pedarenbHocTe OC  UHAHCUPYIOTCS CO CTOPOHbI
NpaBOOXpPaHUTENbHbBIX OPraHoB, HeMb3s nonaraTb,
YTO [aHHble COBETbl HENpeaB3ATbl MPU OCYLLECT-
BMEeHUN 0BLLECTBEHHOIO KOHTPONS.

Tak, 38% pecnoHAEHTOB CUMTALOT, YTO AesTenb-
HocTb OC HeobxoauMo PMHAHCUMPOBATLCH CO CTO-
POHbI nonuTuyeckux naptur, 39% cuuTaroT Lene-
coobpasHbiM pUHaHCUpoBaHue co cTopoHbl HHO
N HE3aBUCUMBbIX CMOHCOPOB U Nuib 16% BbIBpanu
BapuaHT (PMHaHCMPOBaHUSA NPaBOOXPaHUTENBHBIMU
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opraHamu B KOTOPbIX AaHHble COBETbI (PYHKLIMOHK-
pyOT.

B HacTosilee Bpemsi, Ha ocHoBaHuM [ocTaHoBne-
Hus lMpesngeHta Pecnyonmkm Y3bekmctaH «O mepax
Mo OpraHM3auun OesATeNnbHOCTU OBLLECTBEHHBIX CO-
BETOB MPW rocyaapCTBeHHbIX opraHax» ot 04.07.2018
Nelr-3837, uneHsl OC He nonyyatoT 3apaboTHble nia-
Tbl. CoBeTbI paboTatoT Ha OBLLIECTBEHHBIX HA4anNax.

Wcxopsa ns atoro, 6bin cocTaBneH Bonpoc no ms-
YYEHMIO MHEHMs obLecTBa O MOOLLPEHUN YIIEHOB
OC. Tak, cornacHo npoBedeHHoro onpoca, 74% pe-
CMOHAEHTbI MOCYMUTANU, YTO YrleHaM OOLLECTBEHHbIX
COBETOB HEOOXOMMO NNaTUTb 3a UX OEATENbHOCTb,
13% onpalumBaembIx OTBETUIN, 4TO YreHam OC He
Hapgo nnatutb 1 13% BbiOpany OTBET He 3Halo.

CornacHo BbllweykasaHHoro [loctaHoBneHus
lMpe3vaeHTa, 3agada KOHTPONMPOBaHWUS OesTenb-
HOCTM OOLLECTBEHHBLIX COBETOB BO3JIOXKEHA Ha Mnpa-
BOOXPaHUTENbHbIE OpraHbl.

Mo Hawemy MHEeHWo, UCXOAA U3 nepBoHaYarnb-
Hon uenu co3gaHusa OC, KOTopoe ABMsieTCa nNpose-
AeHne 00LIeCTBEHHOrO KOHTPOMNS Hag AesiTenbHO-
CTbi0 NMPaBOOXPaHUTENbHbLIX OPraHoB, YKa3biBaHWE
B MOCTAHOBMEHUN BOMPOCa KOHTPONMMPOBaHUS fAe-
atenbHocTn OC TeMun xe npaBoOXpPaHUTEMbHbIMMU
opraHamMn Kak MWHUMYM HEKOPPEeKTHO. Tak Kak,
AeATenbHOCTb AaHHbIX COBETOB U TaK PerynmpyroTt-
Csl COOTBETCTBYIOLLMMM HOPMaMM YrofoBHOIO U ag-
MUHUCTPaTMBHOIO 3akoHodaTenbcTBa. K Tomy Xe,
pa3paboTaHHble UMW OOKYMEHTbI U MPEeArnoXeHns
HOCAT NULLIb PEKOMeHAAaTeNbHbIN XapakTep.

Hannune gaHHOro nomnoXeHusi B BbllleyKa3aH-
HOM NOCTaHOBMEHNN HECOMHEHHO NPUBEAET K OTpa-
XKEHUI0 aTNX TpeboBaHMM B COOTBETCTBYIOLLMX MOA-
3aKOHHBIX aKTax B Ka4eCTBe HOBbIX OFPaHUYEHUIA.

OT0 B CBOK o4epenb MOXET NMPUBECTU K HOBbIM
GropokpaTuyeckuM npoueaypam, KOTopble YCIoX-
HsaeT geatenbHocTb OC B MO.

Mo paHHomy Bompocy, 31,7% pecnoHOeHToB
CUYMTAIOT, YTO HET HeOobXOAMMOCTM KOHTPONMpOBa-
HUS1 MPaBOOXPaHUTENbHLIMU OpraHamn gedrenb-
HOCTb OOLLIECTBEHHBIX COBETOB, 23% CUMTAlOT, YTO
BOBCE HeET HeobXOoAMMOCTW KOHTPONMPOBAHWSA WX
aesTenbHocTn, Takke, 22,1% pecrnoHOEeHTOB Bbl-
©panu obLecTBeHHyO NanaTy B Ka4yeCTBe KOHTPO-
nvpytowlero opraHa, 7,9% Bbibpanu nonutuyeckme
naptvm n 10,6% He 3HaloT.

KayecTBeHHbIN cocTaB 0bLLECTBEHHBIX COBETOB
OLIEHUBAIOTCA UX penpe3eHTaTUBHOCTLIO. Tak, NCXo-
A5 13 3apybexHoro onblTa, Ans obecnevyeHns ag-
dekTnBHoM pabotbl OC cocTaB AOMKEH COAepXaTb
npeacTaBuMTENEn PasnnyHbiX UHCTUTYTOB rpaXkaaH-

ckoro obuiectBa, OOLLECTBEHHLIX aKTUBUCTOB W
crneLmanucToB.

Mo MHEHUIO pecnoHAEeHTOB, 0OLECTBEHHbIE CO-
BEThbl JOJMKHbI COCTOATb U3 NpeacTaBuTenen obuye-
CTBeHHbIX aktmuctoB, HHO, xypHanuctoB CMU un
6norepoB. Tak, cornacHo pesynsratam uccrnegosa-
Hus, 70,1% pecnoHaeHToB cumTaltoT, 4YTo coctaB OC
OOMKEeH COCTOATb M3 OOLLEeCTBEHHbLIX aKTUBUCTOB,
61,3% w3 xypHanuctos CMW n 6rnorepos, 39,3% u3
npegctasutenen HHO, 15,7% n3 yicna BeTepaHoB
npaBOOXpaHUTENbHbBIX OpraHoB, 6,9% n3 OencTBy-
OLLMX COTPYAHMKOB U 5,4% W3 Opyrnx opraHoB u
CTPYKTYP.

K npumepy, B MuHuCTEpPCTBE BHYTPEHHUX Aen
Pecnybnukn Y3bekncrtaH, OEeNCTBYHOLIMA COCTaB
cOpMMPOBaAH OTBETCTBEHHbIMM  COTPYAHMKAMM
MBL n ytBepxxgeH MWHUCTPOM BHYTPEHHUX Aen
COOTBETCTBYOLUM Mpukasom. CoseT cdopmmnpo-
BaH 13 4vucna pykosogutener MB[L, opyrux rocy-
OAapCTBEHHbIX OpraHoB, PEKTOPOB YHUBEPCUTETOB
N naccuBHbIX (BO3pacCTHbIX) NpeactaBuTenen o06-
LLlecTBEHHOCTU. POpPMUPOBaHME COCTaBa COBETA U3
yncna pykoBoguTenew rocyaapCTBEHHbIX OPraHoB U
yupexaeHun SBnseTcs OCHOBHOM NPUYNHOW MX Nac-
CVBHOCTM.

KauecTtBeHHOMY 0OLLECTBEHHOMY KOHTPOMO MO-
XeT npensaTcTBoBaTh U Apyrme akTopbl. [lepeyeHb
OaHHbIX (PakTOpPOB MOXET BKMoYaTh npobensl B 3a-
KoHodaTenbCTBE, MAaCCMBHOCTb OOLLECTBEHHOCTMH,
cocTosiHMe 3alméHHocTn cyobekToB OK, gpyrue
dhakTopbl agMUHUCTPATUBHOIO XapakTepa, Takxke,
OTCYyTCTBUE eanHon 6a3bl AaHHbIX OTKPbITbIX UCTOY-
HUKOB.

Tak, Ons BbISBMEHUS [MaBHOMO MNPEnATCTBYHO-
wero aktopa OCyLEeCTBEHNO 3FEKTUBHOMO
06LLEeCTBEHHOIO KOHTPOMS, ObINM U3y4eHbl MHEHMWS
pecnoHAEeHTOB OTHOCUTENBHO AaHHOIo BOMNpoca.

Pesynbrathl MccnegoBaHusa nokasanu, YTo B Ha-
CTOSALUIA A€Hb OCHOBHbIM MPENATCTBYHOWMM hak-
TOpOM sBrnisieTcs npobenbl B 3aKOHOAATENbCTBE
U1 HegencTByoLIME 3aKOHbI. [10 MHEHUIO PECMOH-
OEHTOB, BTOPOW MO BaXXHOCTU SABMSIETCA OTCYTCTBME
eauHon 6asbl faHHbIX OTKPbITbIX MCTOYHUKOB U UH-
dopmaLmn.

B wacTtHocTn, 70,1 % pecnoHAEHTOB B KayecTBe
OCHOBHOMO MpEenATCTBYOLEro hakTopa OTMETUIUN
npobenbl B 3aKOHOA4ATENbCTBE WU HEOEWCTBYHO-
lwme 3akoHbl, 51,1% 3akpbITOoCTb WHAOPMaLMHN,
47,7% HezawmwéHHocTb cyobekToB OK 1 46,8%
NMacCMBHOCTb OOLLECTBEHHOCTMW.

Vicxoga n3 pesynbsraToB cCoLMarbHOrO Ornpoca,
ObINM caenaHbl cnegylline BbIBOAbI:
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- y 0OLEeCTBEHHOCTU 1 COTPYLAHUKOB MpaBooxpa-
HUTENbHBIX OPraHOB HM3Kasi OCBEAOMIIEHHOCTL 00
opraHnzaunm neAaTeslbHOCTU 06LIJ,eCTBeHHbIX coBe-
TOB B NPaBOOXPaHUTENbHbIX OpraHax;

- 0eaTenbHOCTb ObLLIECTBEHHbBIX COBETOB, Opra-
HN30BaHHbLIX MPW MPaBOOXPaHUTENbHbLIX OpraHax
HOCAT cbopManbHbIN XapakTep, U B XXWU3HU 00Lle-
CTBa OHa He NpOosiBNseTCS;

- AeATenbHOCTb 0OLECTBEHHbIX COBETOB HAbM0-
OatoTcs 3a4acTyro B hopme yyacTusi B cOBpaHusx
1N MEepOnpUSTUSX, OCHOBHblE (PYHKLMW, TakKue Kak,
yyacTme B HOpPMOTBOPYECTBE, paspaboTke couu-
anbHbIX NMPOEKTOB W OCYLUECTBIEHUM OOLLECTBEH-
HOro KOHTPOIS1 OCTAETCHA HU3KNM;

- HECMOTpPSA Ha Hanuume B pecnybnuke 3akoHa
PY «O coumanbHOM napTHepCTBE», coumnanbHoe
napTHepPCTBO B Gorbluen cTeneHn sensaetcs dop-
MasnbHbIM, W, HE HOCUT YCTOMYMBOIO XapakTepa

Mexay NpaBoOOXpaHUTENbHLIMU OpraHamn U UHCTU-
TyTaMu rpaxgaHckoro obuecTtsa. WckntoyeHvem
ABNAIOTCS OOLECTBEHHblE OpraHM3auun, cosgdaH-
Hbl€ MO MHULUMAaTUBE rocyaapcTBa;

- B OTNiM4Me OT CyObEeKTOB 3aKOHOTBOPYECTBA
(lMocmaHosneHue lNpe3udeHma Pecnybnuku Y36e-
kucmaH Nel1-3837 om 04.07.2018 e.), pecnoHaeH-
Tbl CYMTALOT, YTO YSieHaM OOLLEeCTBEHHbLIX COBETOB
HeobxoaMmo NNaTuTb 3a Ux paboTy;

- MO MHEHUIO PECMOHAEHTOB, COCTaB OOLLEeCTBEH-
HbIX COBETOB HeobxoamMmo cchopmMmupoBaTh U3 Yncna
npeactaButenen CMU, HHO, 6norepos., o6LecTBeH-
HbIX aKTUBWUCTOB, C MOMOLLbIO METOAA rONIOCOBaHUSA,
Takxke, UX OesATENbHOCTb Heobxoaumo hHaHCUpPOo-
BaTbCsl 6e3 y4acTusi NpaBoOOXpPaHUTENbHbLIX OpraHoB
(us cpedcme nonumu4yeckux napmud, obuwecmeeH-
HoU nanamai U Opyaux He3agUCUMbIX C[TOHCOPOS);

- OCHOBHbIMWM  MPENATCTBUSIMM  OCYLLECT-
BNeHU0  3PEKTUBHOIO  OOLLECTBEHHOTO  KOH-
Tpons SBMNSIETCS  OTCYTCTBME  [OOCTYMHOM  WH-
dopmaumm, cnyxkbbl CTAaTUCTUYECKUX YCAYr He
obnagatoT HeobXoAUMbIMU AaHHBIMWU, KacaTerbHO

pacxo4oBaHus OHMKETHBIX WM BHEGHOOKETHbIX
CPeLCTB, YPOBHSA MNPEeCTYnHOCTK, Kraccudumka-
UMM NPEecTynneHnin Mo pasnuyHbIM  KPUTEPUSIM,
a Takke Hanuuue AaeneHust Ha cybbektoB OK co
CTOPOHbI MPaBOOXPaHUTENBHbLIX OPraHoB.

B uensax nosblweHns adPekTUBHOCTN OCYyLLECT-
BrNeHUst 0OLLEeCTBEHHOIO KOHTPOS O6LWeCcTBEHHbI-
MU coBeTaMu npeanaraeTcs:

- obecneveHne HE3aBUCUMOCTU OOLLECTBEHHbIX
COBETOB OT MPaBOOXPaHUTENbHbLIX OPraHoB;

- NepecMoTpeTb COCTaB OOLLECTBEHHbIX COBe-
TOB Mpu npaBooxpaHuTenbHblx opraHax (10), yHu-
dvuMpoBaB KpUTEPUM OTOOPA U YCTAHOBUB B TOM
yucne nNpUHUMN OenernpoBaHus U BbIOBUKEHUS.
Mpueneyb kK nx paboTe NpaBO3aLLMTHWUKOB, Npea-
cTaBuTeENen OOLIECTBEHHbIX OpraHu3auuin Haue-
NEeHHbIX Ha UCKOPEHEHWE HapyLLIEHWI 3aKOHHOCTY B
nestenbHocTy NMO.

- co3gaHue OOLLECTBEHHbIX COBETOB HE TOIbKO
B LieHTparbHbIX annapaTtax npaBOOXpaHUTENbHbIX
opraHoB, HO M B TeppuTOopuarbHbIX opraHax (06-
nacmHbliX, palOHHbIX);

- BOMPOC MaTepuanibHO-TEXHUYECKOro obecne-
YeHUs OeATeNbHOCTU OOLLECTBEHHBIX COBETOB BO3-
NOXWTb Ha NONMUTUYECKME NAPTUN.

Vcxoas u3 nonyyeHHbIX BbIBOAOB, NpeanaraeT-
Csl BHECEHME CriefyoLmX U3MeHeHNn 1 OonornHe-
Hu B 3akoH Pecny6nukmn Y36ekucrtaH «O coum-
anbHOM MapTHEpPCTBEN:

- B 3aKOHe KOHKPETHO onpeaenvTh rpaHuLbl npas v
00s13aHHOCTEN CyOBHEKTOB CoLMarnbHOMO NapTHEPCTBA;

- UCKIMOYNTb OTCbINIOMHbIE HOPMbI B 3aKOHE, Tak-
e KOHKPEeTHO 0003HauuTb rpaHuLbl (rnepeyeHs)
npae 1 0bsi3aHHOCTEN CTOPOH. B cTtatbsx (cT. 24, 26
3akoHa) ykasaHbl npaBa 1 00813aHHOCTM CyObLEKTOB
coumanbHOro NapTHepPCTBa, B KOTOPOM OTMEYEHbI,
yto IO moryT HecTu 1 gpyrme 0653aHHOCTK.

B aTtom KoHTekcTe cnefyetr OTMETUTb, YTO 3TO
npaBuro, O KOTOPOM Mbl MULLEM, K COXaneHuto,
cTano HeoTbeMneMOM WU 00s3aTenbHOM 4YacTbto,
noytn Bcex 3akoHoB Pecnybnukn Y3bekuctaH. OT-
CbIJTIOYHAsi HOpMa CyLLEeCTBYHOT B GOMnbLUMHCTBE 3a-
KOHax npu onpegeneHumn npas 1 06513aHHOCTEN CTO-
POH. OTO B CBOI ovepeb NOPOXKAAET HEACHOCTU U
CMNOXHOCTN B TONKOBaHUN.

Tarxke, npegnaraeTca BHeCTU crnefylowne ms-
MeHeHus B 3akoH Pecny6nuku Y3bekuctaH «O6
0o6LecTBEHHOM KOHTpOne»:

- 3aKOH, LiernecoobpasHo HauMHaTb C 3akpenre-
HWUSI MOHATUSA CUCTEMbI OOLLECTBEHHOIO KOHTPOJS,
ncxodsilen M3 KaTteropmm «OoOLLECTBEHHbIA MHTe-
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pec» Kak caMOCTOATENbHOro hakTopa coLmarnbHo-
ro perynupoBanus. [Nog cuctemon obLecTBEHHOro
MHTepeca Nogpa3yMeBatoTCsi BCe HErocyaapCTBEH-
Hble WHCTUTYTbl M MEXaHM3Mbl, 3alumaroLine
npaBa 1 cBoboAbl YenoBeka 1 rpaxaaHnHa u nog-
AepXxuBarolmne cTtabunbHOCTb obLlecTBa Yepes
NogYMHEHNE [OEesATENbHOCTU OpPraHoB BracTn U
OOMKHOCTHbIX NL, 06LLIECTBEHHBIM MHTEPECcaM;

- PacKpbIiTb MOHATME «HEOONYCTUMOCTU HEOo-
OOCHOBaHHOIO BMeLLAaTeENbCTBA CyObEKTOB 00-
LLLECTBEHHOIO KOHTPONS B [OEeATENbHOCTb rocy-
OAPCTBEHHbIX OpraHoB, WX AOMKHOCTHbLIX NUL, 1
OKa3aHusl HeNnpaBOMEPHOIo BO3AENCTBUSA HA HUX»
1 0603HAYNTL KOHKPETHbIE €0 rPaHnLibI.

Vicxogs u3 pesynsratoB MCCrefoBaHUSA O Mpo-
oneme duHaHcmposanus UIO, npegnaraeTcs:

- Aans apdekTmBHOro yHkumoHmposarus UM
B Pecnybnukn YsbeknctaH Heobxoammo exeron-
Horo Bblgenexnve 0,5% (0o 150 mnH. donn.) roc-
GrogkeTa Ha nogaepxky OOLecTBeHHbIX (HOHOOB
4N bMHaHCMPOBaHUSA couManbHOro NnapTHEPCTBaA.
(B P® Ha noddepxKy coyuarnbHO20 rnapmHepcmeaa
3a cyem 2oc. 6rodxema P® u 6r0dxemoe8 peauoHos8
sbidenssemcsi 0o 30 mnpd. pybnet (okorno 400 MsIH.
oosnn.), KasaxcmaH aHarocu4yHO Ha amu e uesnu
sbi0ensiem 22 mMip0. meHeae (okono 45 mmH. donrn.),
Y3bekucmaH 8 ceor oyepedb 8bideriiem 8 cpeod-
Hem 20 mnpd. cymm (0Komo 2 MriH. dorin.)).
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COBETOB NPV rocyAapcTBeHHbIX opraHax» ot 04.07.2018 roga.

2. BakoH Pecnybnuku Y3bekuctaH 3PY-376 «O coumnanbHoM napTHépcTBe» oT 25.09.2023 roga.

3. MNpukas MuHncTpa BHyTpeHHUX aen Pecnybnuku Y36eknctan Ne442 «O gononHUTeNbHbIX Mepax Mo opraHu3auvmn AesTenbHo-
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5. AHanua 3akoHa «O coumnanbHOM napTHEPCTBE» B Y3bekuctaHe // LieHTp nogaepkku rpaxgaHckux nHuumaTme. LieHTp ctpa-
Termn passutmsa. USAID lNpoekT «YKpenneHne coumanbHOro napTHepcTBa B Y3bekucTaHe U yrydlleHvue JoCTyna K Iopuan4eckum
ycnyram anst ysa3BUMbIX rpynn B AHAMKaHCKOW 1 Xope3MCKoin obnactax».

6. AHanu3 pe3ynbsTaToB CoLMarnbHOro ornpoca Ha Temy: «[pobnemMbl 1 nepcnekTMBbl B3auMoAeNCcTBrS CyObekToB 06LLEeCTBEHHOIO
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uNSKLD9IADUNM/edit#responses

Abstract. This article attempts to study the viability of public councils organized under the law enforcement
agencies of the Republic of Uzbekistan, as well as to study the ability to fulfill the tasks assigned to them
by society, which consists in influencing political decisions based on the interests of society. The paper
presents the results of a social survey conducted in early 2023 in the Republic of Uzbekistan on the topic
“Problems and prospects of interaction between subjects of public control and law enforcement agencies
in Uzbekistan’.

Key words: public council, social partnership, NGO; subjects of public control; civil society institutions.

Annotatsiya. Ushbu maqolada O‘zbekiston Respublikasi huquqni muhofaza qilish organlari huzurida
tashkil etiladigan jamoat kengashlarining hayotiyligini o‘rganish, shuningdek, jamiyat tomonidan oz oldiga
qo‘yilgan vazifalarni bajarish qobiliyatini o‘rganish, bu esa fuqarolarning manfaatlaridan kelib chigqan holda
siyosiy qarorlarga ta’sir ko'rsatishdan iborat. O‘zbekiston Respublikasida 2023-yil boshida “O‘zbekistonda
Jamoatchilik nazorati subyektlari va huqugni muhofaza qilish organlari o‘rtasidagi o‘zaro hamkorlik mua-
mmolari va istigbollari” mavzusida o‘tkazilgan ijtimoiy so‘rov natijalari taqdim etilgan.

Kalit so‘zlar: jamoatchilik kengashi; ijtimoiy sheriklik; NNT; jamoatchilik nazorati subyektlari; fugarolik jami-
yati institutlari.
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AHIN Y3BEKUCTOHHUHT
TABJIIMM-TAPBUA TUSUMULOA

PUHNAHOUNA

TAXPUBACHU

Mysadrcpap TOXKUBOEB

UNB Akademusicu Xusmam ricuxosioausicu ea
Kacbul madaHussmu kaghedpacu ripogheccopu,
mapux ¢haHnapu oKkmopu

AHHoOTaums. Ywby makonada Y3bekucmoH Pecrybriukacuda makmabzaya 6a Makmab mabaumu mu3umu
bunaH bofrnuk mapbusi ea mabsum coxacuda onub bopunaémeaH ucroxomnap, byHda acoculi hancaga
— y371yKcu3 mabsiuM XakKuda cy3 6opadu. Myannugh makmabnapda hard skills (3apyputi uHgbpamysunma,
noaucmuka) ea soft skKills (yKyeuunap, ykumyedunap ea Makmab MabMypusmuHuHe bunum dapaxacu ea
yKnapuHu KkeHealumupuuw) kabu ¢hazunamiiapHu pusoXxnaHmupuuw mywyH4anapuea sbmubop 6epadu.
Makonada @uHnsHOUS maxpubacu Mamaakam mabauMUHU PUBOXTAHMUPUWHUHE Ucmukbosnu 6ocKu4u

cughamuda Kapanadu.

Kanut cy3napu: mabium, makmabzaya mabium,

Kobunusmnap, OECD, PISA, ®uHnsHOUss mabaumu.

Kupuwi

Hdasnatummna ydyH cyHrrn ontu wunga Laekat
Mupanées cnécui eTakumnurnaa SHrm Y36eKkncToH-
HY 6apno aTuW xamga YHWHr YuuHum PeHeccaHc
NonMAeBOpPUHM ApaTtvw Bopacuga xugaun Ba Tyo
ysrapywnap xamga yrkaH sHrunaHuvwnap gas-
pv GownaHan. YyHoH4KW, akagemwuk-annomanap
— O.Y.Canumos Ba A.X.Caungosnap paxbapnuruga
TanépnaHraH Ba « Tabnum» HaWpUETN TOMOHUAAH
yon atunraH «Kagumru wapk uMBmMnusaunanapm-
OaH éaropnuknap» acapu ywby xabxagarn keHr
KaMpoBMuW n3naHuwnap Maxcynuaup. Yura lNpesu-
aeHTt LWaBkat MupanéeBHuHr «bus keHe Kynamsiu
OeMOKpamuk y3eapuwniap, XymraadaH, mabium
ucrioxomnapu opKanu Y36ekucmoHda siHau YiiFo-
Huw 0aspu, AbHU YHuH4U PeHeccaHc rnolidegopuHu
ApamuwHu y3umu3saa acoculi makcad Kunub beneau-
naduk»?, OeraH cy3napu anurpad Kunmb onuHraH.

MpesnaenT LWaBkaT Mup3anéesHUHr Y36eKMCToH
Pecnybnukacn KoHcTuTyumsicn kabyn KunmHraHm-
HWUHI 26 nunnurura 6afminadraH TaHTaHanm mapo-
cumparn mabpys3acuga TabkuanaHraHvgek, «ous
«Tapbwusa rygaknukgaH 6ownaHagny, geraH xukmaT-
nn cysra aman kunmb, Tabnum-tapbusa coxacuaarm
y3rapullinapHu YHUHE 3HT Ky 6ocknum — maktab-

" Hopmatos K. SAHrn Y3bekucton mebmopu. (MpesnaeHTHUHr “yabek
MyBXm3acu” Ba TabMMMOTU (paonusTIra ainpum umsrunap). Cnécun acce. |.
Il. — TowkeHT, Y3P VB Akagemus. 2021, — B. 227.

Makmab mab/iuMu, Kammuk Manaxkanap, FHMUWOK

rada TabnMMm TMaumugaH bownaguk»?. Jaenar-xy-
Cycuii LIepUKNMK acocupa b6apno aTunaéTraH xycy-
CuMIn MakTabraya TabiMM MackaHmapw CyHrru 6up
niunga nkkn 6apobap kynangm Ba 568 TaHu TawKun
aTMOKAa. AHa MUHITa WyHAan 6ofya ounw Gyrnya
amanuin nwnap 6ownaxran. CyHrrv nunnapga xank
TabIUMU TUSUMUHU UCTIOX KUNULL, Nedaror-ykuTyB-
yunap yvyyH MyHocuO mMexHaT LUapOUMTUHM sipaTumLl
ByrnMya xam cesunapnu uwnap amarnra oLmpunaun.
YKUTYBUMNAPHWHT ULL XaKy B6oCKMIMa-60cKnY Kynaii-
TMPUNNG, ynapH parbaTnaHTUPULLHMHT SHIN MexXa-
HU3MIapu Xopum kunnHmokaa. fJapsoke, Myxtapam
V36eknctoH Pecnybnukacw MpesnaeHtu LL.M.Mup-
3nées LUyHaan kag kunagunap: « ElnapymmaHuHr
MUNNUIA Ba ymymballapuii kagpustnap pyxmaa,
xap TOMOHNama coffiom Ba 6apkamon 6ynmb Bosira
eTuLn ydyH Tabnum-Tapbusi coxacuga yrnkaH yara-
puwnap amanra owmpunmokaa. XycycaH, Maktab-
raya TabNUM MyaccacanapuUHUHT 3aMOHaBUA TU3K-
MU sipatunMokda, ymMymTabiaMMm mMaktabnapuga 11
NUANKK TabiuM Xopui aTunmokaa. Onuin Tabnum
TM3UMMUOA SHMM, 3aMOHaBWUA OMNMM MackaHnapw,
XymnagaH, Hydysnu XOpWXUW YyHUBeEpcUTeTnap-
HUHT counuannapu Tawkun aTunmb, coxa aonumaTm
Ty6OoaH TakomunnawTupunMokaa»®,

2 Xarnk cysun. — 2018. — 8 gek.
3 Mupanées LLI.M. XankuM13HWUHT po3unuriu GU3HUHT dhaonmsaTUMmUara
GepunraH aHr onuin 6axoamp. —T., 2018. — B.74.
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Acocumn Kucm

Mamnakatga kenaxarmmmsHu G6enrmnab 6epys-
4n MYXMM TU3MM cudpatnga maktab TabAaMMUHK
SiHada paBHak TonTupuw y4vyH lNMpesngeHTt dapmo-
Hura myBouK TacauknaHrad 2022 — 2026 nunnap-
ra MyrxannaHraH SHr Y36eKNCTOHHUHI TapakkMéT
cTpaternscuga «Agonatnu KTUMOUN cnécart topu-
TULL, MHCOH KanuTanuHU pUBOXNaHTUPKULLY anoxu-
Aa nyHanuw cudpatnga benrmnaHmb, maktab Tab-
nvMnra oug SHrM KaTop Makcagnap kabyn KnnuHau.
KymnagaH, MaktabnapHu pUBOXIAHTUPULL MWII-
NV 4acTyPUHM XOPUIN STULL OpKann xank Tabiavmm
TM3nMmnaa Kywmmya 1,2 MURMMoH YKyBYM YPHU sipa-
TUL, SIHTM MakTabnap KypuLl, Xycycui Maktabnap-
HU KynanTupull, TabiuMm cUdaTuHU SXWnnaHu
Hasapga TYTYBYM MUMMAUN JACTYPHU ULWNab YnKMLL
Ba amarnra oLMpuLL Kana aTunau.

XyxokaTra acocaH, YKyB ypuHnapu coHuHu 2026
NN skyHura kagap 6,4 MunnMoHrada eTkasuLl
Ky3ga TyTunMokaa. Hogaenat tTabnvm xuamarnapu
KypcaTyB4YM TalLKuroTnapra LapouT Ba WUMKOHM-

cypcnapummuaHu cacpapbap kunamma. KunnH nynHm
TaHMaANMMU3, NEeKWH LWy AYn MyaMMonapHu edagn?,
— Aenv oaBnatMMu3 nugepu.

[apxakukat, xank TabiumMu TusumMura Kynmnaét-
raH Tanabnap OyHé aHgosanapura mMoc. «3aMoHa-
BUA MakTab» aeraHga, MKKW XuxatHu Gupranvkgoa
y3rapTupuLl 3apypaTtu akc atagu: GupuHunck, hard
skills, sbHM KaTTUK KOMMNOHEHT — 3apypuin nHdpa-
CTPYKTYpa, MOAAUN-TEXHUK TabMWHOT, UKKUHYUCH,
soft skills, AbHM IOMLLIOK KOMMOHEHT — TabAUM ULLTU-
pokuunapu, negarornap Ba maktab paxbapnapw,
YKYBUYM-ELLNAPHUHT Bunum caBusicM Ba AyHEkapa-
WKHN KeHranTupuw. KyBoHaprucu, GyryH mamna-
KaTMMM3[a arHu LWy Xuxatnapra anoxmaa axamuar
GepunmMokaa.

[dapxakukaTt, Kka4doHkum MakTab Tabnumu xap
XnxataaH puUBOXIIaHCa, Kenaxak mMakcagnapummns-
ra eta onamms. byHUHr y4yH aca yKyB gaproxiapuaa
3aMOHaBUI LLapouTnap SpaTuLL Ba MIMKOHUSTIIApHU
KeHrantupuw 3apyp. MabHaBusTK tOKcak, Tapous-
CV XxaBac KWITynuk, dunumn TepaH, AyHEkapalum
KEHT, UHTUNYBYaH, buaonv, BaTaHnapeap éLnapHi

“Aeap xamusm xaémuHuH2 maHacu ukmucoduém 6yrca, yHUH2 XOHU 8a pyXu
mMabHaeusamoup. bu3s sHau Y36ekucmoHHu 6apno smuiw2a Kapop KunzaH 3KaHMUu3,
UKKuma Mycmaxkam ycmyHea masiHamu3. bupuH4ucu — 6o30p mamoulunnapuaa
acocsiaHzaH Ky4au ukmucoouém. UKkuH4Yucu — axdodnapumMu3sHuHz 6ol mepocu
ea Musnul Kadpusimiiapaa acocsiaH2aH Ky4Ju MabHasusim”.

ATNAPHU KEHranTUpuLL OpKanu YRnapHUHT yryLiun-
HK1 2026 nunga 8 dous, xxymnagaH, 2022 nmnga 3
dous kynantupuw myrpkannaHmokga. NpesngeHT
LaBkat Mupsnées paucnurnga 2022 nun 28 sH-
Bapb KYHU yTKasunraH BUAEOCeNekTop nuFnnuiumaa
MakTab TabNMMUHN PUBOXMAHTMPULL Macananapu
atpodnimya Myxokama kunuHan. by coxagarn uc-
NOXOTNAPHM KEYMKTUPULLTA Xakkumua nyk. MakTtab
TabnMMuaa NongeBopHU OyryHoaH MycTaxkam Kyw-
nwnMmns kepak. byHra 6apya abTMOOPMMU3 Ba pe-

Waekat MUP3UEEB

Tapbusanaw yvyH HadbakaT makTabra Macbyn xank
TabuMm TM3umu, banku Gapyamua Gupranukga Ba-
Konatnapumms govpacuaa y3 XMCcCaMmsHm KyLUmLLIn-
MU3 3apyp. 3oTaH, Kyd Gupnukaagmp®.

AsBann KyKOH YHUBEPCUTETU PEKTOPU, UKTUCOS,
daHnapu goktopu, npodeccop L. MycTtadakynos
— X03Mpru nantga Xankapo Hopguk yHuBepcuteTun
PEKTOPVHUHI 3UApak Ba 3yKKO Ky3aTyBnapvHWU Ken-
TMpamms:

EBpona NTTU(OKM TOMOHMAAH YTKasumraH tax-
nunnapra kypa, ®uHnanana gyHéna axbopoT TexHo-
norvsnapvHi nwnab umMkuw Ba dpoviganaHuw oym-
nya GrpuHYM ypuHaa Typagu. Tpuaga Tydannm ul
Xonnaa TabavM ONuW TU3VMUHU PUBOXKIMAHTMPULL
bopacuga xam mxobun HaTwkanapra apuwnnaun.

PUHAAHOWSHVHT TabnUM TyFpucugarn KoHyHvuaa
(1998 mnga kabyn KUMMHraH) yyta acocuin mMakcap,
6enrvnab kynunraH. by — ykyBumnapra xaétaa 3apyp
OynraH 6unMM xamga KyHuKManapHu 6epul, xa-
MUSITA@ PVBOXITAHWLL Ba TEHITUKHW TapFnd KumuLl
xamaa O6yTyH Mamnakat bynnab Tabnum coxacuga
TEHMWKHY TabMuHnawgad nbopatgup. bynap:

4 Xank cyau. 2022 iun 29 siHBapb

5 PuxcueBa I VIHCOH KanuTanuHW PUBOXIMAHTUPULW — Ta-

PaKKMET CTPaTErMsCUHUHI MyXUM WyHanmuwn. Xank cysu. 2022
nun 16 cespane.
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BupnHumgaH, GownaHfy MakTabnapra Gopa-
auraH bonanap 6ofya Ba MakTab- rada Tablum
TawkunoTnapuga Tanéprapnukgad ytuwaaun. bo-
nanapHuHr GofyanapgaH Maktabnapra «CURmmK»
YTULWMHN TabMWHMALW, aganTtauuscuHM OLnpULL
Oyniuya TagkuKOTNap MyHTaszaM pasuvwga onunb
bopvnagn. Maktabraya TabnuMHW TyratraH ©0o-
nanap 7 éwpa makTtabra kenuwagu. Vktucogumi
XaMKOpPruK Ba TapakknéTt TawwkunotuHuHr (OECD)
MabrymoTnapura kypa, ouH MakTabnapu XaxoH
TabnMM TU3MMU PEWTUHIMAA €Takyiu YpuUHNapgaH
OupuHu arannangn. Mabnymku, «PISA» pacTtypwm
aovpacua xap yd nunga TakpopnaHysym Lmknnap-
Oa YKyBYMMApPHUHT MaTeMaTuk, Tabunii chaHnap Ba
YKUW dhaHnapu caBogxoHnurn 6axonaHraHga uvH
yKyBYMnapu tabuuii doaHnap 6ynmya MKKMHYM YpuH
Ba Maremaruka 6ynuya 6ewmHIn YpuHHu 6aHg Ku-
nuLraH.

Knausn wyHaakn, QUHASHOWANUK  YKyBYMnap
LWyHOAW HOKOPY HaTuxanapHu Kypcatuwimra kapa-
Man, MakTabaa pekopd fapaxaga kam BakT yTka-
3nwmamnp. Kynura sHr kynu 6unaH sipum coat gapc
Kunuwca-ga, GuH Tabnanm ycryonapu LyHEHUHT 3HT
MyBadpPakMAaTAn Tabnum TU3NMKM cudpatnga abTu-
pod aTunraH.

duHnapgaH aHr axwn maktab kancu neb cypan-
ca, OyHra yinra sikMHW, OeraH »kaBobHu awmMTacuma.
By epoa «anuTta» MakTabnap Wyknuru mMamnakart
6ynnab 6apya makTabnap sroHa TabnvMMm cTaHgap-
TV acocuia gapc MaLUFyroTnapuHu onvb 6opuwim
Ba cucpaTtn 6yrunda Gup xun skaHnurngaH ganonat
Gepagn. PuHNSHOMAOA «TabiMM KydHauTUPUITaH»
&k «Bypok Maktab», OeraH TyllyHYa Xam MNyK.
XyKymaT nponopLmoHan MonuanawTmpuira abTu-
0op Kapatagu, ykyeduunapra 6up xun umMkoHuaT be-
punaaw.

MkknHumMaoaH, dovH Maktabnapuga UMTUXoHnap
MaBxyq amac. ®uHnappa «YkysuunapHu é xaétra
Tanéprnanmmns €kn MMTmMxoHnapra. bus GupmHuncn-
HW TaHnanMmnay, geraH Kkapaw waknnaHraH. bapua
duH MakTabnapu xamma UMTUXOHIap, TecTrnap Ba
opanuk Hasopar uwnapugaH Bo3 KedraH. XaTTo Mak-
TabHW TyrataétraHga xam yKyBdMnapgaH MMTUXOH
onuHManau. YKUTysuMnap TOMOHWAaH yiira sasuda
aespnu 6epunmangn. MNegarorgan chakart YKyByM-
HW ¥3 chaHura KM3nKTUpuLL Tanad KunuHaaum, NnekuH
bonaga ykuwra kuaukuw bynmaca «2» 6axo 6unaH
KYPKUTUNMaNOW, akcuHya, aMmanuin xmxatgaH gon-
Aanv 6ynraH ocoHpok kacbra nyHantupuwagu. Ly-
HUHIOEK, MakTabnapga nyku QuckpuMuHaumsira nyn
Kyimnmamaon. Xap Ovp yKyBYM YYyH vHAMBUAOYyan
TabfiIMM Ba PUBOXITaHULL pexacu Ty3unagu!

KonaBepca, ynapra anoxuga Mallfynotnap
TaLKUA 3TULW Xam TakuknaHraH. LWy xxuxatn 6unan
PUH TabNUM TUUMU XXTUMOUIA MYHaANTUPUITaH Ba
WHCOHMapBapnurin bunaH axpanub typagu. bapya

MakTabnap akagemuk-ycrnyoui, Moaann-TEXHUK
XuxataaH TEeHIr UMKOHWUSAT Ba LuapouTnapra ara.
Myxumu, Oyngan énpawys Gapya MakTab yKyB4M-
napw, negaror-ykuTyByunap Ba OTa-oHanapra 6up
Xunga makbyn kenumn 6unaH xapakrepnuanp.

MaktabHu TyraTraHgaH CyHr yKyB4Yunapra TaH-
naw WMKoHuATM Gepunagn. Ynap ruMmHasusnap,
nuuernap ékn npodeccroHan TeXHUKYMMapHUHT
Oupuaa yd MUNNKK YKULIHW AaBom aTTupaaun. byryH-
r KyHaa mamnakatga 441 1a rumHasms Ba 334 Ta
npodeccuoHarn TEXHUKYM daonuaT toputagn. Yiwby
Myaccacanapga Ykuw Tynuk gasnat TOMOHuAaH
konnaHaau. 2017 vngaH akcapuat Maktabnapaa
Japc XapaéHmaa pyykagaH BO3 KeYuIraH, SbHU
KOMMNbOTEP Ba NnaHLweTnapaaH donganaHunagu.
LWy ypuHoa antvw xous, by mamnakatga TYLUIKK,
Japcnvknap, YKyB Kypornnapu, KanbKynsaTtop Ba HO-
yTOyK-nnaHweTnap, My3emnnapra aKkckypcusi Ba b6ap-
Ya Tagbvpnap xamga yKyB4unap TpaHCnopTu xam
6enyn. OTa-oHanapgaH nyn MUFALL HOKOHYHUIA XU~
cobnaHaaw.

PuHNaHOMAOA Kyga AXWW pUBOXKIIAHraH Onuvn
TabIMM TU3NUMWU MaBxXyd. XYKYMaTHUHI paonusatu
3aMOHaBUn axbopoT XaMUATMHM ApaTulira kKapa-
TUIraH, WYHWHI yYyH YKyB Myaccacanapvja Tab-
NIMM XaxoH CTanZapTnapuvra Tynuk xaBob b6epagu.
Xopwxknuk Tanabanap yvyH gapcrap WHImu3 Tu-
nvga onnb 6opunagn. bakanaep 6ockuumga Yy
myggatv 3-4 nvn. By Baktoa myTtaxaccucnvk 6yn-
n4ya acocun Ba hakynesratue aHnap ypraHumnagu.

YmymaH, PuHngHousga onuvHraH guninom ay-
HEHWHI UcTanraH gaenatnga MexHat aonuaTuHU
onub Gopull MMKOHMHK Bepagun. MarncTpnuk gapa-
XacuHKW arannawl gactypu 2 nmnra myrpkannaHraH
6ynmb, TabnuMm JaBOMMAA TaHNaHraH MyTaxaccuc-
nvk 6ynnya cpannap Yykyp ypratmnagu.

KykoH yHuBepcutetuga 2021 WUNHUHT 2 fe-
kabpb caHacnga OuHnaHansaHUHr «SkillGrower»
komnaHusicn, YsbekucToH Pecny6nvkacu Basup-
nap Maxkamacu xysypuygarn Tabnium cudaTtuHu
HaszopaT Kunuw Aaenat uHcnekuuscn, daHnap
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akagemusicnHuHr B. PomaHoBckuin Homupgarn Ma-
TemaTvka WHCTUTYTU OunaH xamkopnvkoa Bebu-
Hap-TPEHWUHT TallKun 3aTunan. TpeHnHrga uH yKu-
TyBYMAAPUHUHT 95 chomnangaH KynpoFu TOMOHUAAH
TaBCUSI 3TUMraH KEHI KaMpOBMAM MatemMaTuK e4um
— «SkillGrower» nnaTdopmacugaH corganaHuL
Oynnya 3apyp KyHukmanap 6epungu. bapya kypun-
Manapga uwnanauraHd, xap oump ykyeuura myBado-
dakuaTra sapywmnwga épgam 6epa onaguraH ywoby
nnarcopma TU3MMUra KupuLl, ponsiapHv TaHmnal,
rypyx sipatmd, cuHdggarn 6apya ykysunnap ounaH
Ovpranukga doonganaHuLl XxapaéHnapu ypratungu.

ObTUbOpNMCK, MaTtemaTmMkaHu OCOH ypraHuiira
MyJIKannaHraH maskyp nnatgopmaga 35 MuHrgaH
31én Macana-muconnap ypuH onraH 0ynub, yHaaH
Ovp NamTHWHI y3uga YKyBUYMNap, negaror-yKuTyB-
yunap Ba OTa-oHanap xam dorganaHun, yKyB4m-
HWHT BUNMM gapaxacuHu 6axonab 6opul UMKOHK-
AT sipaTumnraH.

ByryHrn ragpxetnapra GonanapHuHr OofnaHn6
KONMWLLM, WXTUMOWA TapMmoknapga Oexygoa BakT
NYKOTULLIMHWHT ONAMHU ONnuLira KapatunraH yuoby
nnargopmMa yumHnap Ba Typnuv Xungarm KusUKTU-
pULL yCyniapy opKkanu matemaTtukaHu YKUTyBuunap
€paamMncn3  ypraHvl, MYCTakui PUBOXM@HULLHK
TabMVHMALUra kapaTunraHnuri GunaH xam axammnsit
kaco stagu. Oapsoke, «SkillGrower» nnatgopma-
cvaaH bapya Kypvunmanap opkanu, sibHU TenedoH,
nnaHweT Ba HoyTOyknapgaH kupmb donganaHul
MYMKUWH. Ba aHr axamuatnucu, ota-oHanapra dap-
3aHONAPVIHUHT PYBOXMAHULLNIAPUHM LLIAXCUIA UIo-
Ba OpKanu Ky3aTtub OopuLl MMKOHUATW sipaTumraH.
«OcoHaaH — KunHrada» 6ynraH muconnap aHba-
HaBUIM eymmriapra kaparaHga Kynpok Kusmkuw ou-
naH MalkK kunuwra ypratagm®.

8 MycTadokynos L. TabnMmaarn xaMKopnvk Ba uUnFop Taxpubanap
caboru. Xank cyau. 2022 iun 21 uonsb.

CyHrrv vkkn mnnga PuHnsHons 6unan Yabe-
KACTOH ypTacuga TabfiMM coxacuia XaMKOPSIMKHU
PUBOXMAHTUPULL YYYH KUITMHAETraH Xxapakatnap
HaTwkacwy ynapok, 2022 ANnHWHE 27 Man KyHn ToLu-
KEeHT wwaxpuaa Y36eKncToH — PUHASHAWS Tallky
uwinap BasupriapuvHUHT CUECUA Macnaxartnap oyn-
nya 10-nurnnuwmga Wumonuin EBpona mamnakar-
NapVHUHI TabiMM coxacugarn UNFop toTyknapura
acocnaHraH 3aMOHaBWUA XYCYyCUA OfUMA  TabliuM
TaWKMNotTu — Xankapo Hopauk yHMBEPCUTETUMHU
ounLw Gyrnya KenuilyBera apuLLIMnan.

YHWHT TalKuUn 3TUNMwmn ®MHNaHans ToMoHuAaH
V36eknctonga onvb GopunaétraH xap TOMOHNama
LWMAOATAM UCIOXOTNIApHUHT 9bTUPOdU, Konasepca,
LLinmonwnin EBpona gasnatnapu — duHnanaus, Lse-
uus, Hopeerus, OaHusa, WcnaHans xamaa Golika
pasnatnapHuHr Ysbekuctonga Ba Ypra Ocuépa
WHCOH KanuTanuHU PUBOXMAHTMpULW xamaa bup-
nawrad Munnatnap TawKkMnoT TOMOHMAAH uwnab
ynkunraH bapkapop puvBOXITAHULW Makcagnapura
(SDG) apuwwimLl Ba xankapo novvxanapga MyHocuod
ULITMPOK 3TULL UIMKOHUHKN Bepaan.

AnHn vofga Wwumonuin EBpona mamnakatna-
PUHWHI HYDY3nM XOPWXKKIA ONUIN TabiiMM Myacca-
canapvga wuynra kywanraH unFop Taxpubanapw,
WHHOBALMOH TablMM MOAENnapu, YKyB pexa Ba
JacTtyprnapu acocmga WMKTUCOOMETHWUHTr pean Cek-
TOPU 3XTUEXNAPMHM xmucobra onraH xonga HKopu
Manakanu onMi MabllyMOTIN MyTaxacCUCNapHUHT
eTUWING YMKMLIMTra KaTTa XpUcca Kylaau.

LLyHnHrgek, nktngopny Tanabanap cenekumnsacu-
HX amarnra OWWpULL, SHIM aBrog Tagbupkopnapu-
HUHI Nango Oynuwun, ynapra KeHr kynamga kKymak
Oepuwl makcagmnaa 6yTyH oyHE cTapTanepnapu, UH-
BeCTOpriapu Ba TagovpKoprnapuHi Oup xorra xam
kunagurad «Slushy (PUHAAHOUSHUHT XenbCUHKM
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waxpuga xap winu ytkasunub dopunagm) tagou-
puaa élwnapHUHr Y3 MHHOBALUMOH Ba cTapTan fosi-
napu 6unaH UWTUPOK aTULLNapUra yrnkaH MMKOHUST
apartunagu.

Xynoca

KpeaTMBIWKKa, ¥3 MHHOBALIMOH FOSNapuHU amarnra
oLpuLIMra, MycTakun doukpallra ypratuil kepak.
LyHWHrOeK, ynapHu MHTEepakTUB (haonuAaTHU paf-
GaTnaHTUpULL, Xamaa HTYKNapuHU amanuéTra KeHr
JKOPUI 3TULLIra X13mar KunaguraH TabeupyaH Mexa-
HM3MMapHU MLWNab YMKMLL xamaa MXTUCOoCNalUTU-

punraH WNMU-akcnepuMeHTan naGopartopusnap,
IOKOPU TEXHONOIMS MapKasnapyu Ba TexHonapknap-
HM TaLLKWN 3TULLra XUaanii 9bTnbop Gepuil 3apyp.

Xynoca kunu6 aiTraHga, X03vpri KyHaa Wnm-
daH Ba TabnUM-Tapbus coxanapuga EelnapHu
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AHHOTauuA. B daHHOU cmambe paccMompeHbl pehopMbl 8 chepe socrnumaHus u obpas3osaHusi 8
Pecnybnuke Y3bekucmaH cesisaHHble ¢ OOWKOIbHOU U WKOIbHOU cucmemol obpa3osaHusi, 20e 0CHOBHOU
unocopuel siersiemcsi HerpepbisHOe obpa3zosaHue. Aemop ydensem eHUMaHUEe KOHUernmam pa3sumus
8 WKonax makux kadecme Kak hard skills (Heobxodumasi uHgpacmpykmypa, MamepuanbHO-MEXHUYECKOe
obecrieyeHue) u soft skills (pacwupeHue ypogHsi 3HaHUU U Kpyeosopa yqaujuxcs, rnedazoeazo8 U
admuHuUcmpauuuwekon,). B pabome paccmampusaemcs onbim DUHASHOUU Kak repcrieKmusHbIl amarl
passumusi obpa3osaHusi 8 cmpaHe.

KnroueBble cnoBa: obpa3osaHue, dowkorbHoe obpasosaHuu, wkornbHoe, hard skills, soft skills, OECD,
PISA, ¢buHckoe obpa3osaHue.

Annotation. This article discusses the reforms in the field of upbringing and education in the Republic of
Uzbekistan related to the system of preschool and school education, where the main philosophy is edu-
cation throughout life. The author draws attention to the concept of developing in schools such qualities
as hard skills (the necessary infrastructure, logistics) and soft skills (expanding the level of knowledge and
horizons of students, teachers and school administration). The article considers the experience of Finland
as a promising stage in the development of education in the country.

Key words: education, preschool education, school education, hard skills, soft skills, OECD, PISA, Finnish
education.
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TABJIUM MYACCACATAPOA
ELUNTAPHUHT WXXTUMOUN
OAOJUTUTUHUN OLLNPULLAOA
HOOABJIAT HOTUXOPAT
TAWKUNOTIAPUHUHI MYXUMITUT U

3nép FOMMBEOB

V36ekucmoH Pecrnybnukacu Ewnap uwnapu
azeHmuuau xysypudaau Ewnap myammonapu-
HU ypeaHuwW ea ucmukbonnu kadpnapHu madi-
épraw uHcmumymu masiHd OoKmopaHmu

AHHoTaums. CyHeau lunnapda Y36eKUCMOHHUHZ mypnu Xun coxanapuda éwiriapHuHe XyKyK ea
KOHyHUU MaHthaamiapuHu mabMUHIawW, y3 canoxusmuHU MmynakoHnu pyébzaa 4Yukapuw y4yH Kynad
UMKOHUSIMAap spamulu, Xamusim ea 0aenam uwuda UWmupOoKUHU KeH2almupuwi, uxXmumoul-ukmucooud
AHeunaHuwsap mabauM Myaccacanapuda éwrnapHuHe WKmumMoul haoauauHu owupUW XamMusmHUH2

ycmyeop UyHanuwinapu xucobmaHaou.

KanuT cyanapu: xykyk, HoOaenam Homuxxopam mauwkuiomsnap, KoHyHuUl MaHgbaam, cuécam, xamusim,

ycmyseop UyHanuuwiniap.

Kupuw

[yHéma axonuHuHr gemorpadumk ycub 6opu-
lwmra MyTaHocub paBuwga éwrnap COHM  ycub
bopmokada. Xankapo MexHaT TalKuAoTU Mabiy-
MOTnapwura kypa, gyHégarn éwnap coHn 1.3 mnpa
HadhapHM Tawkun sTMokaa. [yHéna xap Gew Ha-
dap éwnapgaH 6upwm nwcua 6ynmd, MmyansH kacbra
Ba Japomagra ara amac'. Y36eKUCTOH axOnUCUHNHT
55 honanHmM éwnap Tawkun ataau?. Ewnap coHu-
HWHT yCUW [apaxacu AaBnaTHUHr €wnapra oug
cMécaTvHM amanra OLIMpULL XapaéHnapura kartTa
Tabcup yTkasagu. by y3 HaBGatvaga xap ©vp gaBs-
natgaH éwnapHn WKTUMOUA XMMOS Kunuww ynap 6u-
naH WXTUMOUA uw onmd Gopul MexaHM3mMmIapuHu
TakoMunnawTnpnb 60puLLIHK TaKo30 aTaau.

YKaxoH unm daHnaa ELunapHUHr XaMustra uHTe-
rpauusanawlyeu, éwnapra ong gaenat cuécatuHm 6o-

" https://population.un.org/wpp/
2 https://stat.uz/ru/

LUKAPULL XXapaéHMapyHU UITMUIA Taxmun 3TuLL, éLunap
WKTUMOUA XaéTuaa pyn GepaétraH WXTUMOUN-Ae-
Morpaduk yarapuiinapHu TU3MMAK ypraHuLl, énap
XamoaT GupnalumManapvHuHr TawabbycrnapuHm Kyn-
nab-KyBBaTNALUHUHI axaMUsTH, XXaMUATHU MOAEPHW-
3aumsnall Wwapoutuaa ELnapHi KTMmMoni paonnm-
M mMacanacu anoxmaa abTnbop kacb sTmokaa.

MamnakaTummsga éwnapra ovg gaenat cuéca-
TUHW cudpaT xumxataaH sHrn 6ockuyra onuod YMKKLL,
E€LnapHVHr TabuM Myaccacanapugarn WKTumo-
U PaoNnUIMHX oWMpULL, éinap TOMOHMAAH Ay4
KenaétraH WKTUMOUN MyaMMOMapHU TU3UMAW Xar
3TULL, MaMnakaTUMu3 XyayaAnapuHUHE y3ura Xoc-
NUrMHKU nHoGaTtra onub, éwnap 6unaH uwnawapa
WHHOBALMWOH €HaallyBnapHu Kynnawi, élnapHu
WKTUMOUN WULIHMHT 0ObeKTM cudbaTnga ypraHuL,
ELunapH/ WKTUMOUIN XMMosAnaLl Ba kynnab Kyessart-
naw MexaHU3MIIapuHU TakoOMUMNAWTUPULL  YYYH
TM3UMAWM TagkukoTnap onub Gopuwl Myxum un-
MUn-amanumn axammaTt kacb atagu.
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Acocumn Kucm

Mypakkab puBOXnaHraH xxammatga TabiiuM My-
accacanapugarn €wnapHu Ccuécuin Kapaiunapra
OynraH YaHKOKMUIMHU KOHOMPWULI SHI acocui ma-
cana caHanagu. Xosupga ynap ysnapuHUHr 6y
BakTnapuHuHr 80-90% wxTumMoun Tapmoknapga
yTkasuwmokga Oy aca y3 HasGatvga yrnapHWHT
XYKYKUIN CaBOAXOHNUrnra kapab Typnv Xun HOXyL
xonatnapHu kentupub Ynkapmokaa.

Tapakknét ctparermsacuHmn 2022 vnga amanra
owmpuw 6yitnua “Uyn xaputacu’HuHr “UIHCOH Ka-
OPVIHM HOKCaNTMPULL Ba 3PKUH (PyKapomuk xamms-
TUHW SIHada PYBOXMNAHTUPKWLL OpKanu Xanknapsap
paesnat Gaprno atTuw” aeb HomnaHraH OGupUHYM
NyHanuwmra acocaH, (Pykaponuk XaMnsTm UHCTK-
TyTnapu aonuMaTUHU TaLLKUITUN-XYKYKUA, MOMUs-
BUN-UKTUCOOUN Ba MHCTUTYLMOHAI XuUxatdaH Kyn-
nab-kyBBaTnall, gaenaTt opraHnapu Ba Hogaenat
HOTMKOpAaT TalLKUMoTnapu ypracugarn mxXTumMoun
LUEPUKIMKHA MyCTaxkammaw xamaa WMHCOH Kaapu
yrnyFnaHraH agonatnu Xykykui dasnaTt Ba Kyynu
dykaponuk xamumatum OGapno aTuwaa Hogasnat
HOTWXKOPAT  TALUKUMOTNAPUHUHT  MDKTUMOWMN-CUE-
CUN PaonnUrMHN SiHaga OoLMpULW Macananapura
kapatungu. Kang atunguku, MNpe3angeHTUMU3HUHT
“2021-2025 vnnapga dykaponvk XaMusaTUHN pu-
BOXMAHTMPULL KOHLEMUMSCMHM Tacauknawl TyFpu-
cnga’n papmonn acocnga CyHrrm nmnnapga Ho-
AaBnaTt HOTWXOpaT Tallkunotnapu Ba dyKaponuk
XaMUATUHUHT BOLLKa MHCTUTYTNAPUHK Kynnab-KyB-
BaTnaw, faenaT opraHnapv Ba ynap ypracuga
WXTUMOMWI LLUEPUKITUKHU KYyYanTUpuL, TabCcupyaH
XKamoaTuunuk HasopaTvHU amanra OLIMPWLL, LWy-
HUHrOeK, ywby coxaHu TapTubra ComyBYM XYKYKUi
GasaHn TakomunnawTupuw Gopacuga  M3uun
vwnap onvbd Gopunaw.

XycycaH, oxvpru TypT nmnga Hogasnat HOTUXO-
paT Tawkunotnapu Ba ykaponuk XamMnsatn GoLuka
WHCTUTYTRNapuHUHr 1270gaH opTUK NnonnxanapuHn
kynnab-kyeBBaTnaw makcaguga [dasnat GrogxeTu-
AaH 117 mvnnuvapg cym mukgopgary Mabnarsnap
axpaTunau.

Amanra owwupunraH 4opa-tagbupnap Hatmxa-
cvga HopaenaT HOTWMXKOPAT  TaLUKUNOTIAPWHWHE
XYKyKMiA kadponatrnapuHu TabMuHNanguraH, 3amo-
HaBMM AeMOKpaTuK Tanabnapra Ba xankapo CTaH-
aaptnapra >xaBob ©OepaguraH HOpMaTUB-XYKYKUR
6asa sHaga TakoMunnawTMpunan. ByHuHr HaTuxa-
cnga 20ra SKMH KOHYH, Y36eKncToH Pecnybnukacu
Mpe3ngeHTUHNHE XyXoKkaTnapy Ba XyKyMaTHUHE Ka-
popnapwv Kabyn KunuHau.

Hopgasnat HoTwxXOpaT TawKkunoTnapu MmaHdgaar-
napuHn ncdoda aTvw, gasnat bunaH ynap ypracu-
Aarn Kynpuk BasndacuHn Gaxapuwira kapatunraH
V36ekuctoH Pecny6nukacy MpesnaeHTu xysypuaa-

r 2KamoaTuunuk nanatacu TawKkun KUNuHAOM, Ly-
HUHIOEK, axonu GunaH o4nK MyrnokoT onub Gopwiu-
HUHI SIHMM camapanu BocuTanapuHu XXOpU STULL
Makcaguaa [aBnaTt opraHnapu xysypuaa xamoart-
YUNUK KeHrawunapu haonusaT nynra Kynunau.
Mamnakatummnaga SpkuH hykaponuk xamusi-
TUHU LUAKNNIaHTUPULL Ba PUBOXKMAHTUPULL, WHCOH
XYKYKMapuHW, KOHYHUA MaHdaaTnapuHu, Aemo-

KpaTuK KagpuaTnapHM XUMMOSI KUMULL, axOnUHUHL
CMECUN MaflaHUATN Ba XYKYKU OHIMHU oLumpuLLra
MYHOCMKO xMcca KyLiraH HogaenaTt HOTwXKopaT Talu-
KMMOTNapu BaKWInapuHu parbatnaHTMpul Makca-
anpa «DPykaponuK >KaMUSTUHU PUBOXNAHTUPULL-
ra KywraH Xuccacu ydyH» KYKpak HULLIOHW TabCuC
ATMNAN xamaa coxaHuHr 126 Hadap dhaonnapu
yLBy tokcak MykopoT BunaH TakgupraHau.

KypunaétraH yopanap HaTwxacuga CyHrru TypT
nunaa gykKaponuk XXaMmUATUHUHE SHI aCOCUIA UHCTU-
TYTWM xucobnaHaguraH Hogaenat HOTWMXOpaT Tall-
knnotnapu coHn 20,7 comnsra owwau, Ly xymnagaH
187Ta nnpuk pecnybnvka HogaenaT HoTwKopaT
Tawkunotnapu y3 cdaonuatMHmn Gowwnagu.

LLly 6unaH 6upra, ywby uwnapHun cudar xuxatu-
OaH sHrM 6ocknyra KyTapul xamaa MmamnakatTummns-
ha dyKaponuK XaMUSATUHU PUBOXMAHTUPULLHUHT
SKVH Ba ypTa Myaaatnu uctukbonnapuHm 6enrunab
onuvw 3apyp.

[asnaTt Ba HOopaBnaTt TalLKuNoTnapu ypracu-
Jaru y3apo xaMKkopnvk Tobopa MycTaxkamnaHuwob
bopmokaa. bynap, MXTUMouii nonvxanapHu, Xycy-
CaH, JaBnaT TOMOHWAAH axpaTtumraH rpaHTnapHu,
KamMoaTuunuK HasopaTuHW amanra owmpullaa,
anHUKca, ELNapHUHN, TabfuMM, COFMMKHW caknall,
MagaHuaT, cnopT, 6aHONUK, WKTUMOWI Xuamatnap
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kabu coxanapgary myamMosnapHu xan aTuul Y3 ak-
CVHU TonMokaa. Mabnymku, xap 6up xamuaTt y3u-
HUHT KaTbWiA GenrvnaHraH WKTUMOMWIN XyIK-aTBop
JacTtypnapu Tu3umMura Ba XamMoaTyunuk uKpu,
opatnap, axyfiokuin Tamonunnap, aHbaHanap Kyyu-
ra TasiHyBYM Xynk-aTBop kKoupanapura ara. Kabyn
KUNUHraH Mebepnap Xynk-aTBOPHWHI TapuxaH Lua-
KnnaHraH kKovganapu cudatvga TankvH KunvHa-
an. Wy 6unan 6upra, y 6axonosyvn mMasmMyHra xam
ara. YHra myBoduK paBuLLaa xap KaHOam xapakat
KTYFPU» EKU KHOTYFPUY», «AXLIM» EKN «EMOH» Oebh
TaBcudnaHagn. byHaam TywyHUWAQ MEbEPHUHT
Tabunii KOppPenATMB, AbHWU, YHra GOFNMK TyLlyHYa
«OfULL» aTamacu kynnaHunagu. Opataa, «OfuLL»
TEPMUHU Xap KaHOawm «kacan» Ba «Kacanimk» Xy-
cycupa mynoxasa loputunraHuza xam uiinartuna-
an. YyHKM, ofuwW aHuK TepMuH Bynmacpad, 6anku
Oy cy3 opkanu Xynk-aTBop €K YHUHI CUMNTOMMapu
6unaH 6ofnuk 6enrmnap TywyHunagu.

V>XTUMOWMIA OFULLHWHT KEHT TapkanraH Typrnapu
acocaH MHCOH YMPWHUWHI gacTtnabku 6ockuynapu-
4a, XycycaH, YCMUPNUK AaBpuga Kyn KysaTunagu.
YeMupnuk gaspu TapakkuéTn yaura Xoc HOMMaHu-
Wwnapra ara 6ynagu: “yTuw gaepu’, “KECKVH y3ra-
puw gaepwu”, “nopTnoByn gaep”’, “KMAMHYMNMKNAP
Aaspu’, “TaHkuara yvpaw gaspu” Ba Xokaso. Yoy
XonaTHU Kynuaarmya nsoxnatl MyMKUH:

OupvHYMaaH, Wy aaepaa o3 6epyByn Kynkuppa-
nn cudpat yarapuwnapu (YnapHUHT KU3UKULLNapu
govipacugaru, ysapo myHocabatnapu Tuaumugarm
Ba Gollkanap) Xyaa Kicka BakT opanusmga, KynmH-
Ya TycatgaH, chaekynogga cogup oynuwm okmnba-
TMOA PUBOXITAHMLL «CaKkpall» Tap3uga pyn 6epagm
xamaa XyLUKUH Xycycusitra ara 6ynagu.

WKKWHYngaH, to3 GepaétraH yarapuwnap, 6up
TOMOHAAH, YCMUPMapHWHI alHaH y3ura Xoc Ba Typ-
nv TapTnbaary cybbekTUB KMAMHYMNUKNapK, boLuka
TOMOHAAH 3Ca YHWHI LWaKnnaHuwn xapaéxHuaaru
Mypakkabnuknap opkanu kevagu®.

Ywoby xoguca WXTUMOUN-rymaHuTap danHnap,
XyCyCaH, COUMONOornsi, Mncuxonorus, negarorvka,
XYKYKLLIYHOCIMK Kabwu dpaHnap, WyHUHraek, Tmooum-
€1, Guonorns haHnapu UNMUA TagKUKOTIAPUHWHT
KEHI KaMpPOBNM 0OLEKTM CaHanaaw.

[eBuaHTNukHM nsoxnawga [opkreiM TOMOHU-
OaH KeNTMpuUIraH — aHoMUs FOSICU axamusAaTInanp.
Busra mabnymku, Oy TywyH4a OunaH «MKTUMOWNA
y3apo MyHocabatnap GunaH GoLlKkapunyB4n Meb-
€pnapHWHr TyTraH YpHU nacanummny KypuHiwnaarm
WXTUMOWI Ba3naT TaBcudpnaHagu. [ropkreinm Tomo-
HUOaH TabkuanaHuwimya, etTapnuya Kyn xonarnap-
Aa gesnauuanap (KymnagaH, YHUHT Y3 )XOHUra kacq

3 TynaraHosa I"K. N3y4yeHne ocobeHHOCTEN NMUYHOCTHON CTPYKTYpbI
nogpocTkoB //BecTHuk TBepckoro MocyaapctBeHHoro YHuepcuTeta Ne
23.2010. - C.51-57.

4 Dropkreiim 3. Camoy6uincteo: Coumonornyeckuin aTiod. //Mep, ¢ dp.
¢ cokp. /Mopa pea. B. A. basaposa. — M.: Mbicnb, 1994. Knura || Coumnans-
Hble NPUYUHBI U coumanbHble Tunbl. 42-53-6.

kunuw 6unaH 6oFnuK xonatnapuaa) aHuk Tapsgaru
WKTUMOMWIN MEBEPAPHUHI MaBXyZ dMacrmrn Hatu-
Kacmaa tosara kenun Kysatunagu. Ywoby xonatga
TapTnbnapra 6yvicyHuw Tanab kunvHraH xonataa,
KYMUYUNMKHUHT By xonaTra Kam po3unuk bunanpuim
xornatnapuga kaniTta TawKUAaHUWHUHT YMYMUIA XO0-
naTtn ékn aHOMUS YyKyprallaau.

Ywoby fosira TasiHraH xonatga Pobept MepToH
TOMOHMAAH [OEBUAUMUSHUHT aHOMWK KOHLEMNUMACK
nwnabd Ymkunams®. YHUHr Tabkugnawmya, xoxnaraH
Typoarv AeBUaLMSHUHT acocuin cababun MHCTUTYLM-
OoHan MagaHui makcagnap Ba ywby mMakcagnapra
apuwmMLLga MXTUMOWIA MabKynnaHraH BocuTanap-
ra ara 6ynuw ypracuaarm HomMyTaHocubnmk GunaH
b6ofnunk  xucobnaHagn. P.MepToH ogamnapHuHr
WKTUMOWIN Ba MafaHWi xuxathaH GepwunraH Mak-
caf, Ba Bocutanapra Mocrnawvwmaa oewrta TUnmHmn
axpatunb kypcaTtagu. AkKon Tapa3ga udoganaHuiwm
YUYH Y yNapHM CXxeMaTuK Xaasasra }xonnawtmpagu
Ba 6y epaa «+» pamau «Ka6yn KUMLL» , «+-» pam3n
MaBXYL, XOPWUI KaopUATIApHUHI pag 3Tunvwn Ba
ynapHu aHrunapv 6unaH anmMawTupuwHn» ndoaa-
navawn.

Ewnapun wxtumowni  kynna6-kyssatnawaa
JaBnar Ba xxamoaT TalLKUIOTNapyHU YPHMW.

ByryH mamnakatnmmnsga KeHr kKampoBnu Lunap-
ra oug gaenat cMEécaTuHU amarnra owmpuwaa nas-
naTt XOKUMUSATK Ba OoLukapyBYM opraHnapu bunad
Oupranukga HogaenaTt HOTWXKOpAaT TalUKUOTNapwu
Ba (PyKaPOnMK XaMUATUHUHT OOLUKA MHCTUTYTNapu
NLWITUPOKN AnnaaH-nunra kydannd 6opmokaa. 2030
nun 30 moHga mamnakaTr éwnap xaétmga SaHrm
caxuda ounnamn. Y3bekmctoH Pecnybnukacu lMpe-
3anaeHTn Tawab6ycn GunaH YsbekuctoH Ewnap UT-
TUGOKN TaLLKU 3TUNAU, YHUHT acocui paonusaTu
éwnapHuHr 6apya TawabbycnapHu kynnab-kyssart-
nawl Ba amanra owmpuiira kapatunrad. Ewnapra
ova fasnart cuécaTuHuW amarnra owupullaa mam-
nakaTMMmna ELUNapHUHT 3HT WMPUK HOoZaBsmnaT HOTU-
xopar Tawkunotn Ewnap UTTMMOKUHKHT anoxuaa
ypHu 60p. Onuin Maxnuc KoHyHunnmk nanaracuga
éwnap Macananapv 6ynnya komucens sa “Ewnap
knybu” Tysungu. Pecnybnuka papaxacupga bouw
Ba3up paxbapnvruga, Xxyoyanapaa aca xokumnap
pavcnuruga éwnap macananapu oywuya Vpopa-
napapo Kexrawnap daonuatu wnynra Kynungu.
Maxannuii XokKMMUAT Ba UYKU ULLINAp opraHnapuaa
AHMW WTaT Oupnuknapu éwnap macananapu oymm-
Ya XOKUM ypuHOOcapnapu Ba U4Ku nwnap dowwnmm
ypuHBocapn naso3avumm xopun atunaun. Ewnap Ta-
wabbycn 6unaH Ewnap UTTudokn kowwmaa 26Ta
HofaBnaT HOTWXKopaT TalIKUIOTNapwW, XymnaaaH,
Ewnapra WKTUMOUR-NCUXOMOIMK €paam  Kypca-
TMw Pecnybnuka mapkasn, VIMKOHUSITU YeknaHraH

5 KapaHr: [lo6peHbkoB B.U., KpaBueHko A.U. Coumonorus: B 3 1. T.3:
CouuanbHble UHCTUTYThI Y NPOLecehbl.
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éwnap Ba 6onanap mapkasu, Ew onumnap Pecny-
6rvka Keurawm, Eww d)epmepnap KeHrawm, Ewnap
Typuamu arentnury, Yabekucton Ewnapu ymywm-
XaxoH accoumaumscy, wkoakop Ewnap Pecny-
6rvka Kewraww, Ewnap meama mapkasm, ELunap
HaLpWET yiin Ba Golukanap Tawkun atunau. Yabe-
knctoH Pecnybnvkacu [aenaTt BowkapyBu akage-
Musicn Kolwmnaa Ewnap MmyaMmonapuyHi ypraHuil Ba
NCTUKOONNW KagpnapHu Tanépnaiwl MHCTUTYTU da-
onuATK Mynra kynunam. Axru Taxpupaary “Ewnap-
ra oug paenar cuécatu Tyrpucupa’m KoHyHaa
ELnNapHUHr HodaBsmnaT HOTWXKOopaT TallKkunoTnapu-
HM Kynnab-kyBBaTnaw Oopacuga xam aHuK Mexa-
HU3MMapHU Taknudg aTanTu. XycycaH, yHra MyBO-
UK, ELunapHUHr HodasnaT HOTUXKOpAaT TaLLKUIIOTH
XWCMOHMIN Ba (EKW) OPMAMK Laxcnap TOMOHUAaH
UXTUEPUNNNK acocmua TallKkun 3TUMraH, gapomap
(cborima) onuHK Y3 mwITUPOKYUNapu (ab3onapu)
ypTtacvga TakcumnanauraH, E€LnapHUHE LWaxcum,
CWECUIN, WUKTUCOOUN, WXTUMOWIA Xamaa MagaHumn
XYKyKrapu, 3pKUHAVKNapu Ba KOHyHUA MaHdaaTna-
pYHM pyébra YMKapuHN Xamaa XUMOST KUMWLLHMW,
LWYHUHIOEK, ELUNapHUHT  WXTUMOUA  haonnnrmHm
OLUMPULLIHKL Y3UHMHT acocuin MakcagnapugaH ovipu
0eb bvnaguraH, y3avHKU ¥3u GolukapaguraH Taluku-
notavp. Jasnat éwnapHUHr HodasnaT-HoTMXopaT
TaLKMNOTNapHN MOAAMA Ba MOMUSIBUA XUXaTOaH
Kynnab-kyBBaTnamau, ynapra KOHyH Xyxokatnapu-
Oa benrunaHraH TapTnbga TabnMM Myaccacanapu-
HUHI OuHoMnapw, knybnapw, mMagaHusaT caponnapu
Ba yWnapuaaH, CrnopT MHLWOooTNapugaH Ba 6Goluka
WHWOOTNapaaH dorganaHul xXyKykuHu Gepaaw.
ElinapHuHr Hopaenat HOTWXKOpaT TalKUMOTW Y3
Mynkuga GuHonapra, MHLIooTnapra, ynu-ou ¢oH-
aura, yckyHanapra, aluénapra, MagaHumn-mabpu-
duin Ba COFMOMNALUTUPULL YYYH MYyIDKannaHraH
MOI-MyrKKka, y3 ycTaBuia Hasapga TyTunraH, da-
ONMUATUHN MOOAMW XuUxaTAaH TabMUHNAW Y4YyH
3apyp 6ynraH nyn mabnarnapura, KAMMaTiM KOFO3-
napra Ba 0oLUKa MOM-MyJrikKa ara Oynuwmn MymKuH.
YH TYpT éwra TynraH waxc énapHuHr Hopasnar
HOTWXKOpaT TaLUKMMOTU ab30CU OYNMLIM MYMKUH.
HopaBnat HoTwopaT TallkuioTura ab3o oynuu,
ab30SIMKHN WYKOTML LIapTnapu Ba TapTubwn, Ly
XyMnagaH, émra Kypa yYHUHr ab30nurnaaH YnKnLL
WwapTnapy Tervwnu Hogasnat HOTMXOpaT TallKu-
NOTUHWHT ycTaBuaa benrunaHan.

V36ekucton Pecnybnukacuga WcTuKnon Ta-
PaKKUETHUHI UMK KyHNapuaaHoK KOHYH YCTyBOp
OynraH AeMOKpaTUK faBnaT Ba puBOXIaHraH dyka-
PONUK XaMUAT Kypuwl nynuaaH GopaétraH gasp-
0a, Xa€THWHr Gapya coxanapu kaTtopu, éwunapra
oug pdaenart cuécatura pgovp Gup kKatop wwnap
amarnra owvpunmokga. Tabkugnab ytiw nosmm-
K/, MamnakatuMmusga élunapHu BaTaHmnapBaprivik,
MUMNUA aHbaHa Ba KagpuatnapuMmmsra xypmar

pyxuga Tapbusinall, MabHaBuUiA €TYK Ba >KUCMOHaH
COfITIOM aBfOAHW BOSIra €TKaswll, YNapHUHI XYyKyK
Ba MaHdaatTnapmHu XMMOS KUIALL, LUYHUHIOEK,
xap ToMoHnama 6apkamon, MycTakun dukpnanam-
raH, MamnakaTuMma UCTUKDONM y4yH MacbyrnmaTHU
y3 3uMmacura onuvura kogup, Tawabbyckop, xarnk
MaHdaatn nynuaa Gop canoxusTuHu cadpapbap
KunaguraH, WuwkoaTtnm éwnapHun Tapbusanawl, ynap-
HWHT UHTENNEKTYarn Ba WXOOUA CanoxusTuHu pyeo-
ra YMKapuwl y4yH MycTaxkaM XyKyKuin nownaeBop
spatuwra anoxuga abTubop kapatunmokga. Ly
fbunaH Gupra xomnnapga, assanambop, pecnyonu-
KaMM3HUHT YeKka xyayanapuaa uctukoMart Kunaét-
raH Kyn COHMNW ELUNapHWHN, KonaBepca, >XMCMOHaH
WMKOHUATM YeKNaHraH ELUnapHUHr xam Y3 UKTuaop
Ba MCTEBbAOAMHM pyEbra Ynkapuunapu, Tagobupkop-
nuk doaonuaTn unax

WYFYNNaHULLNApU YYyH KEHr LiapouTnap spa-
TWW, ynapHW Typnu 3apapnu unnaTt Ba éT fosi-
nap TabcupuaaH XUMOsi KMnuL, éwnap ypracua
XYKyKOy3aprvknapHuUHr  6apBakT ONguMHU  OnuLu
kabu Myxum BasudanapHu xan aTuw 6opacuga my-
ansH aonuAT amanra owmpunmb kenmHmokaa. Ya-
OekvMcToHAa AaBnat Ba xarnk ypracuga mycraxkam
XaMKOPIVKHN ypHaTUWAa Y3uHW y3u Bolikapui
opraHnapy — Maxanna WHCTUTYTU MyXMM porb
ynHangn. XycycaH, KOHYHHuWHr 18-moppacu Tyna-
nirmda éwnapra ovp gaenaT cuécatuHu pyédra
Ykapuwaa ykaponapHUHE Y3uHK y3u GoLukapumLl
opraHnapu, SbH1 Maxanna MHCTUTYTUHUHT ULLTUPO-
Kvra, ynapHVHr amasnra owmpaguraH Basvdanapura
BarvwnaHraHnurn 6unaH xapaktepnuaup. Ewnap
cuécaTvHM amanra olwmpullga Maxanna MHCTU-
TyTura anoxmyga abTubop OGepunULLIMHUHT Boucwy,
Maxanna Ty3unmMacu y30K TapuxgaH XankyMMmUaHUHT
yph-ogatnapn 9b3osnaHaguraH, €wnap MabHa-
BUIA-axNoOKUN TapOVACUHM LUaKNNaHTMpULW, ynap-
HUHI OHrMaa BaTaHMapBapIivMK, WHCOHMapBapvK
kabu ynyFBop dpasunatnapHu kamon TonTupuwga
acocuin pon yrMHanmguraH OeMOoKpaTVK MackaH Cu-
datnga abTUpod aTMnaan. AManra owmpunraH ge-
MOKpaTWK UCINOXOTnap HaTwkacuaa OyryHru KyHra
Kenub maxanna MHCTUTYTUHWHT Ba3uda Ba Bakonar-
napu coHu opTnd Bopmokaoa xamza ynap opacuja
€ aBnogHn Tapbusinalwl mMacanacu acocuii Basu-
ganapgaH 6upu xucobnaHagn. MamnakaTumms-
na onnb GopunaéTraH AeMoKkpaTuK McrnoxoTnapra
Hasap Tawnab, Maxanna MHCTUTYTU OolikapyBura
KMPUTUAraH [OeMOKpaTMK SIHIMMaHuwnap opkanu
YHVHI MaBKENWHM MyCTaxKkamrallura kapaTusraH ce-
3unapnu ysrapuvnapHu amarsnra oLMpUnraHInimHn
Ky3aTuwl MyMKuH. [lapxakukar, Maxanna MHCTUTYTH
Dolwka opraH Ba Mmyaccacanap CuHrapu éwnapra
ouz faBnat cuécaTtu coxacuparn gasnaT gacTyp-
napunHn, xyoyaumi Ba 6Golwka gacTtypnapHu mwnab
YMKULL Xama amarra owvpuliga Myxum Basuda-
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napHu baxapagu. Xankumua TomoHugaH “Bup 6o-
nara eTT1 Maxanna ota-oHa” geraH makon 6exusra
anTunmaraH. AiHaH “ouna —Maxarnrna — Tabfium My-
accacacu” xaMKoprurn Hatmxkacuga éwnap Tapou-
ACK, TabNUM ONULW cudaTtn OLWmnG, AHIM UMKOHUAT
nynnapu keHrasgu. by 6opaga maxanna dykapo-
nap W1FMHU dpaonnapuvHUHE TabnnMm Myaccacanapu
OunaH XxaMKOprVKHM MycTaxkamiall Makcaguga
XYKYKWIN acocnap TakoMunnawtmpund dopunmokaa.
Bbus awaétran acpga axbopoT TexHonorusinapu-
HUHI TOOOpa pPUBOXMAHAETTAHAUIN, XaETUMUSHUHT
KaTTa KucMuga uHTepHetra 6ofFnmknurumma cabab-
nn éwnapga anekTpoH Tapmoknap 6unaH mwnaw
MaZaHUATUHWN KYYaNTUPULLHU X@ETHUHTI Y31 TaKo30

aTMokaa. CTaTucTuk MabymoTnapra kypa, Y3beku-
CTOHAA XaM WHTepHeTAaH donaanaHyBymMnap CoHu
9,8 MUNNNOH KMWMAaH owmnd ketan. “Uz” nomeHu-
aa 16 MmuHrra sikuH Beb-canTtnap daonuaTt onunb
6opmokaa, 200gaH opTuk Beb-cant OAB cudaru-
ha pywnxatra onuHraH®. VHTepHeT onamwura wwmg-
pat 6unaH kupub kenaétraH Y36ekucToH onauaa
élnapHn WHTepHeTAaH donganaHul CaBOOXOH-
nurn 6unaH upra MagaHUATMHM XaM toKcanTUpULL
Basudacu Myxum caHanagu. Maskyp BasudaHu
faxapuwga “Ouna — maxanna — TabiMMm myacca-
cacu” xaMmKopnuru TUsUMnu pasuvga gaonusaT-
HWM Aynra Kynuwn kepak 6ynagn. ®PykaponapHuHT
Y3UHM y3u BoLLKapuLL opraHnapyu TMsmmuaa CyHrru
nunnapga amanra owmvpunraH ncnoxotnapaaH siHa
Ovpu maxanna okcokonura y3 xyayavaarsn Ucus
axonuMHM MexHaT GaHanurin 6unaH TabMuHMawaa
KyLIMMYa Bakonatnap 6epunumwmnHn XyKyKuim xnxar-
4aH TabMuHNaraHvra anoxuga Tyxtanubd yrTuw
nosvmM. ByryHrn KyHOa »axoH MUKECMAA Kyn4yuruvk
MaMmnakatnapHu axonu 6aHANUrMHM TabMUHNALL
Macanacu xugaum xasoTtupra conaau. XKymnagaH,
V36eknctoH Pecnybnvkacuaa xam axonuHu uil 6u-
naH TabMUHMALL Macanacu Myxum Aasnat cuéca-
TV Japaxacupary ycTyBop Macana xucobnaHagu.
BaHonvkHyM TabMuHnaw Gopacupary maexyn My-
ammornap mwkobuii xan atunuwuga “®ykaponapHuHr
Y3MHK Y31 OoLIKapuLL opraHnapuga mexHar MyHo-
cabatnapuHu TapTubra conuil TyFpucuaarm HU3oMm-

6 CaucHaszapos./., CandHasaposa ®. Ewnap Ba ouna — BataH Ta-
aHun. — T.: Tabnum HawpwéTun, 2018. — B. 74

HU TacauknaLl xakuaa'm Y36ekucToH Pecnybnuka-
cv Basupnap MaxkamacuHuHr 944-coHnn Kapopu
MyxuMM ponb ynHangu. Ywby Kapop acocupa Tac-
OVIKMaHraH (ykaponapHUHT Y3uHWU y3u BolukapuLu
opraHnapuga mexHat MyHocabaTtnapuHu Taptmbra
convw Tyfpucuga HW3OMHUHr 2-606, 5-kucmm-
ra 6uHoaH cykapornap WWFUHW paucu (OKCOKOIN)
Maxannanap xyoyauaa swanguradH MWcu3 Lax-
CnapHu >xamoar umnapura xanb Kunmw yyyH ynap
OunaH MexHaT LapTHOManapu Ty3uw XyKykura ara
Ba yNapHUHr MexHaTura Y3beknctoH Pecny6nmkacu
BaHanvk Ba mexHaT MyHocabaTtnapu Basuprurm xy-
3ypugaru >Kamoart nwnapu xxamrapmacu mabnarna-
pu xucobugaH xak TynaHagu’. Hatwxaga maxanna
OKCOKONW y3 Xyayauaarn ULICKM3, Kam TabMUHMa-
raH axonvHu OenrvnaHraH puUavK TapTvbaa uw
OunaH TabMWHMALW, Y3WHUHI TaBcusicura GuHoaH
Maxannagarv Tagobupkopnvk naékatura ara 6ynraH
éwnapHn GaHkgaH UMTUE3NM KpeauT onvb Tag-
OUpPKOPNUK haoNUATUHU NyNra Kynuwura Lapout
apatnb Gepmokaa. apxakukaT, amanra owimpuna-
€TraH McrnoxoTnap opkanu ByryHr1 KyHaa maxanna
WHCTUTYTUHWHI Ba3uda Ba BakornaTtnapu KeHrammo,
Maxannun XoKMMUAT ngopanapu daxapaguraH Ky-
nnad dyHKUMANapHM Y3 3ummacura onuln HaTu-
Xacuaa xank 6unaH gaenart ypracuga mycraxkam
Kynpuk BasudacuHn 0Gaxapub, XaMUATHUHT 3HT
Myxum OyfuHura annaHub 6opmokaa. Maskyp Ba-
Konatnap aca Maxanna MHCTUTYTUHUHT doykaponap
ongupary mMacbynusaTUHM sHaga owwuwura cabab
6ynmokaoa. Maxanna WMHCTUTYTU XaMUSTHUHT Ku-
YUK, NEKUH acocui OolukapyB OYFUHWM 3KaHMIUIK,
YHUHI Tawwabbycu Ba GeBocuTa ULLTUPOKU OpKamu
y3 xyayauaaru éwnap unaH sikMHoaH, xed kaHgan
TYCUKNApCU3 yrnapHUHr Xaétunga MaeXxyd MyaMMo
Ba KaMYMNUKNAPHW aHuKNaw MMKOHUSITUHU KeH-
ravtupagu. Maxanna MHCTUTYT! haonuatn xamaa
éwnapHu Gapkamon asrnog Kunub Tapbusinawpga
sHaja canMOKMM HaTwKara SpuLINLL YYYyH KyWu-
Jarv TaBCUANAPUMMU3HW KeNnTupub YTMOKYMMUNS:
OupuHYMpaH, maxanna dykaponap nnFMHuaa xa-
MOaTUMnuK acocuaa aonuaT oputaguraH dyka-
pornap WWFMHWU PauCUHWHT YpuHOOocapu — éwnap
Oyrnya mMacnaxatyunapHu parbatnaHTupuw 6yi-
n4ya XyKyKurl acocnapHv TakOMUNnawTmpul fo-
31MM; MKKMHYMAaH, Xyayaun Xuxatgad sikmH oup
Hedya Maxannaga KyTyOxoHa TaluKui 3TUL OpKa-
nn HadakaT KMTOOXOHMap caduHWM KeHrauTupuLl,
Ganku OyTyH pecnybnvkamuaga siHrM U YPHUHA
ApaTULL UMKOHUSITUHW XaM Kyrra KUpUTULL MYMKMH.
Oemak, éwnapra oup gasnaTt cuécaTuHu amanra
owmpuiaa Maxanna Ty3urnmacu MyxXMm UHCTUTYT
xucobrnaHaan. [JaBnat Ba xyxanuk dolikapyBu op-
raHnapuv, HogasnaTt HOTWXOpAaT TalUKMNoTnapu Ba

7 dyKkaponapHUHr y3uHW Y3 Golukapuw opraHnapuga mexHat
MyHocabaTnapuHu Taptubra conuw Tyfpucmuaa Husom. 2017 wun 27
HOA6pb, http://lex.uz/docs/3426881
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Oowwka Tawkunotnap 6unaH Gupranukga kam Tab-
MWHNaHraH ownanapgaH 6ynraH éwnapra KOHyH
xyxokatrnapuga 6enrvnadHraH Taptvbga  Kywmmya
mMoaaumn épaam kypcatagu. LyHuHraek, élunapHuHr
XYKyKrapu, 3pKMHAKNapu Ba KOHyHUA MaHdaaTtna-
PUHU XMMOS KMNuLLra, onnaga MabHaBUN-axnokui
MYXUTHW LUAKMAaHTUpuwIra KkapatunraH Jopa-taa-
OupnapHu Kypuwl, élwnapHu Tapbusnaw macana-
napu to3acugaH TabnMMm Myaccacanapu Ba 6oLuka
Myaccacanap 6unaH goMMuiA paBuLLAa XaMKOPIIUK
ypHatagun. by ypuHoa mamnakatumusga éwnapra
ova JaBrnaT cMécaTUHM amanra OwupuLLaa Myxmm
TM3NUM xMcobnaHraH “ouna — Maxanna — Tablnum
Myaccacacu’ XaMKOPNUIMHW anoxuga kana aTuL
nosnm.

BupnHungaH, Mmaskyp coxagarn aonnaTHU
Ty6oaH TakOMUMMaLWTUMPULL Ba SIHTW HOKCak cudpat
Bockuumra KyTapuil xamaa “Ewnapra oun gasnat
cuécatn TyFpucuaa’™ KoHyHpoa GenrvnadraH Ba-
3udanapHUHr TYNaKoHNN WXPOCUHU TaLLUKUN 3TUL
Makcaauaa AaBnaTt XOKUMUATM Ba GoLukapyBu Op-
raHnapuv, HogasnaTt HOTWXOpAT TalUKMIOoTNnapwu Ba
dyKaponuk xamuatn 6oLka MHCTUTYTRapy TOMO-
HMAaH ywoby MyHanuwpa camapany XaMKOPIMKHM
amMarra O pUIuLLIM MyXUM axaMuaT kach atagu.

UkknHumnpgaH, mamnakatummusga onud Gopuna-
€TraH MUcrnoxoTnap WHCOH MaHdaaTnapura xu3mat
KUNULIM MaH3apacuHN CUECUN-XYKYKUA Ba WXTU-
MOWU-UKTUCOOUI coxanapga wuaaat ovnan byna-
&TraH yarapvwinapaa Kypuliumma MyMKuH. Ewinap
Cnécatv WKPOCUMHU amarnra Oowmpull Makcagu-
ha pecnybnukaga Hadpakat daon éwnap, 6anku
yloLimaraH, HOrMpOHAWUI BYnraH, VKTUMOUIN 3XTW-
&XmaH (Mooaui TabMMHOTra MYXTOX Ba ajalu-
raHnap), xykykoysapruvk Ba »XMHOSAT coaup aTuLira
MOWWUINNNUIA Maexyg, NpounakTuk xucobga Typys-
UK, LIYHUHTAEK, Xa30HW WXPO 3TULL Myaccacacu-
OaH KaWTraH éwnapHn xam kampab onuvi ycTyBop
Basnda atmb OGenrunadraH. Kentupunb yTunrau
ELUNapHUHr anpum KaTnamnapuHu kampab onuw
MexaHMamnapy uwnad YuKWnIraHnuMrn,  Macbyn
TaLLIKMNOTNAaPHUHE bakaTrMHa y3apo xamKopnvkaa-
rmHa 6y 6opagarv daonmMaTnapuHM OpTUKYa KUANH-
YUNWKIapCcu3 amanra ownpuLl UMKOHUHKM Bepagu.
“VDKTUMOWIA  LLEPUKIUK TYFpucuaa’™  Y36ekncToH
PecnybnukacvHuHr KoHyHMaa KypcaTunraHugek,
JaBnaT Ba HodaBnaT TalUKMNOTAApU axorvHU
WKTUMOMI Myxodhasa Kunuwl, kynnab-kyBsaTtnall
Ba YHWHT WXTUMOMWN (DAONSIUIMHU OLUMPULL, YHUHT
GaHANWUIMHN TabMUHNALL, KUYMK BU3HEC Ba XyCycui
TaaObUPKOPIVKHK, hepMepPrMKHN PUBOXITAHTUPWLL,
Xxap TOMOHNIama GapkamMosn Ba COffIOM ELU aBMOAHM
LWaknIaHTMpuw, éwrnapra ounum Gepuil, ynapHu
MabHaBUI-axmnoKU XuxaTaaH Tapbusnaw Ba kaco-
ra WYHaNTUPULL, LWYHUHIOEK, XOTUH-KU3NapHWUHK
XYKYKIapUHN XUMOSI KUMNWLL, YNapHUHT MamriakaT

WXTUMOUN-CUECUI, CcoUNan-MKTUCOAUN, MadaHun
xaéTuaa TYNakKoHMM WULITUPOK ITULLIMHU TabMUWH-
natiu, COffioM OWNaHu LLaKNnaHTMpULL Ba siHa bup
KaTop coxanapga XaMKOPfMKHW amanra owunpu-
Wnapu, ynapHuHr daon uvwTupoknapu y3 HasOa-
TMAa PyKaponuk XamusaTn Myxum Me3oHnapuaaH
OMPU IKAHIUTUHU KYPULLUMU3 MYMKMH.
YunHumnpaH, gaenaT Ba Hogasnar TalkunoTtna-
py TOMOHMAAH ycub kenaéTraH Kenaxak aBnogHu
KkaMpab onuw TU3UMUHWHT MyKammasn LuakmnaH-
TAPUNUWKN élunapra ouMa gaBnaTt CUECATUHU KOW-
napga camapanv amarnra OLUMPULLIHUHE Gup ycyn
Ba Bocutacuaup. XycycaH, €wnap ounaH 6ofnuk
canbuin okubatnap (6aHanuK, XykykOy3apnuk Ba
XUHOATNAp, éw ounanap ypracuga axpumnap, Lwy-
HUHIOEK, HOKOHYHUA MUrpauuns)HN KeNnTupmb Ymka-
pyB4YM cababnapHu ongvHu onuw yvyH, jacTaBear,
YNapHUHT MabHaBUN-Mabpudun Bunum canoxusi-
TV XaMaa KUTOOXOHMMK MafaHUSTUHW, LUYHWUHIOEK,
XYKYKUA CaBOOXOHMUIMHU fiHada owumpuLlra Kapa-
TUMAraH UCNoxoTnap TM3NUMIM onud Gopunmokaa.
TypTuHuMpaH, Lwaxc, ouna Ba Maxannaja

JacTtnabdkm MXTUMOUA-Mabpuduin MagaHUATUHUHT
LUaKnnaHUWKHKU MHobaTra orncak, Maxanna WHCTU-
TYTUHUHI €lunap macananapura ourna WHCTUTYTK-
OaH KENWHIM Macbyn TallkunoTnapgaH oupy akaH-
NUIYHU 3BTUPOM ITULLUMUZ MYMKUH.

Xynoca

ELunapHUHE WKTUMOUI  PaONNNUIVHN  OLLMPULL
X03UPru KyH TapTUOMHUHI acocuii Basndacuaup. by
aca, élnap kKancm ToMoHra kapab xapakaTnaHaér-
raHnUMrMHW aHvknaw 6unaH 6upra, ywoy xapakaTHu
XaMUaT yuyH cpornganu nyHanuwaa GoLlkapuLLHmn
TalWKWMN 3TULL MMKOHUHWU XaMm Oepagun. Xamustoa
WKOOWI KagopusaTnap yCcTyBOprvrura apulimll Ba
ELUNapHUHI KaapuaT MyrkannapuHn TyFpyu LLAKI-
NaHTUpKWLL TOM MabHOZAr Mxobuin spaTyBym Ky4HM
Tapknb TONTUPULL UMKOHMHK Bepaau.

Mamnakatumusga éwnap mMyammonapuHu wn-
MUN-Ha3apui xamga aMmanuin TagkuK aTUL opKanm
Kynungaru xyrnocanapra KenmHam.
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BupnHungaH, EWnapHUHT XaMUST  KTUMOWMA
TapakkMéTmgarm YpHuM Ba axaMUSTUHW YpraHuil,
ELUNapHUHT TYpPNn TypyXJIapyvHUHE «coumarnb mnop-
TPETUMHUY ApaTULL, ElNapHM TypMyLl Tap3vHWHL
Oapua xabxanapura xoc Tanabnapu, maHdgaartna-
pW, KAAPUAT MYIDKanmapw, XXammsataaH HAManapHu
KyTa€TraHnMKNapvHn Tagkunk aTULL;

UkknHumgaH, daon XaéT no3numsaCcuHN, TypMyLU
Tap3u Ba XyrnK-aTBOPUHW LUAKITIaHTUPWLL;

TYpTUHUMAAH, ELUNAPHUHT XaETUIA pexanapuHu
ypraHuiw Ba yrapHu amarra owmpulunapura kyma-
Knawumu;

BeluvHungaH, €wnapHuUHr WKTUMOUN haonsnk
3axypanapuHu Ba naccuenuk cababnapuHu, ynap-
HUHI Typnu dapaxanapga OowkapyB Ba y3-y3uHU
BoLukapyBOarv UWTUPOKNApUHM TagKuK aTULL;

OnTuHYngaH, MexHaT Ba MLICU3MMKKa MabHa-
BUM-PYXMA TaWEPNUK [apakacuMHU aHuKnaw Ba

YymHungaH, Typnu WXTUMOMW coxanapgaru
MOCHaLLyBYaHIMK XyCYCUATNAPUHN YPraHuL;

oowkanap.
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AHHOTauuA. B nocrnedHue 2okl obecriedeHUe rpas U 3aKOHHbIX UHMepPecos8 MOs/100exXuU 8 pasuyHbIX
cpepax dessimenbHocmu Y3bekucmana, co3daHue yAdobHbIX 803MOxXHOcmel Orisi MoIHoU peanu3auuu ee
rnomeHyuarna, paclwupeHue ee y4acmusi 8 Xu3Hu obujecmesa u eocydapcmea, coyuasibHO-3KOHOMUYECKUX
peghopmax, nosbiuieHue obuwecmeeHHoOU akmueHOCMU MOoI00exb 8 0bpa3osameribHbIX y4pexxO0eHUsIX s16-
Jnissemcsi npuopumemom obujecmea.

KnioueBble cnoBa: paso, He2ocy0apCmeeHHbIE HEKOMMEPHECKUE OpaaHu3ayuu, 3aKOHHbIE UHMEepPEChHI,
rnonumuka, obwecmaso, npuopumemsi.

Abstract. In recent years, ensuring the rights and legal interests of young people in various fields of
Uzbekistan, creating convenient opportunities for the full realization of their potential, expanding their
participation in society and state affairs, social and economic reforms, and increasing the social activity of
young people in educational institutions are the priorities of society.

Key words: law, non-governmental non-commercial organizations, legal interest, politics, society, priorities.
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O‘QUVCHI YOSHLARDA LIDERLIK
QOBILIYATINI ANIQLASH VA
SHAKLLANTIRISH METODLARI

Shofozil MAXSUDOV

Toshkent viloyati Parkent tumani 13-umumta’lim
maktabining Ma’naviy ma’rifiy ishlar bo‘yicha
direktor o‘rinbosari

Annotatsiya. Maqolada o‘quvchilar va yoshlar o‘rtasida so‘rovnomalar orqali ularda boshqaruvchanlik, lid-
erlik qobiliyatiga ta’sir ko‘rsatuvchi pedagogik, ijtimoiy, psixologik shart-sharoitlarni o‘rganish va milliy men-
talitetimizga mos keladigan o‘quvchi yoshlar uchun uslubini tanlash, ularda liderlik qobiliyatlarini oshirish
metodlari, ish jarayonida unumli foydalanish haqida so‘z yuritiigan. O‘quvchi yoshlarda liderlik qobiliyatini
aniglashda kerak bo‘ladigan so‘rovnomalar va liderlik qobiliyatini shakllantirishga doir metodlar yo'ritilgan.

Bu bo‘yicha olib borilgan tadqiqot natijalari keltirilgan.

Kalit so‘zlar: metod, so‘rovnoma, boshqaruv, lider, rahbarlik, ijtimoiy faollik, ma’naviy faollik, madaniyat,

keng dunyoqarash, ijtimoiylik.

Kirish

O‘zbekistonda islohotlarning davomiyligini ta’'min-
lash hamda demokratik fugarolik jamiyatini shakllan-
tirish, yoshlar, xususan, ularning ijtimoiy faolligiga,
jamiyatda o‘rniga bog'liq. O‘zbekiston Respublikasi
Prezidenti Sh.M.Mirziyoyev 2023-yilni ,Insonga e’tibor
va sifatli ta’lim yili“ deb e’tifor etishida ham yoshlarga
bo‘lgan katta e’tibor berilayotganini ko‘rish mumkin.

Yosh avlodning har tomonlama kamol topishi
jamiyat taraqqiyotini ta’minlovchi asosiy omil bo‘lishi
bilan bir gatorda uning shaxs sifatida ijtimoiy-faol-
lashuvi, ularda liderlik qobiliyati ham yetakchi o'rin
tutadi. O‘quvchi yoshlarda liderlik gobiliyatini rivo-
jlantirish quyidagi ikki jihatga ko‘ra muhim ahamiyat-
ga ega: birinchidan, shaxsning jamiyatda o‘z o‘rnini
topishi uchun zamin yaratadi, ikkinchidan esa, uning
bilimi, kuch-quvvati, imkoniyati hamda iqgtidori, lid-
erlik gobiliyati jamiyat rivoji yo'lida mehnat gilishga
yo‘naltiriladi.Manbalarning tahlili shuni ko‘rsatadiki,
demokratik jamiyatda o‘quvchilar va yoshlarning
liderlik gobiliyati o'z-o‘zidan yuzaga kelmaydi, bal-
ki muntazam tarzda magsadli ravishda olib boril-
gan pedagogik faoliyat, so‘rovnomalar orqali liderlik

gobiliyatini aniglash maxsus metodlar yordamida
ota-onalar bilan hamkorligida rivojlantirish natijasida
shakllantiriladi. O‘quvchi yoshlarga nazariy-amaliy
bilimlarni berish, ularda liderlik qobiliyati bo‘yicha
ko‘nikma va malakalarini hosil qilish pedagogika
nazariyasi va amaliyoti, yoshlarni boshgarish soha-
lari uchun ham o‘ziga xos ahamiyatga ega ekanligi
bilan dolzarblik kasb etadi.

Asosiy qism

Muammoga oid nazariy manbalar hamda uning
amaliy holatini o‘rganish natijalari mazkur sohada bir
gator ziddiyatlarning mavjudligini ko‘rsatdi. Xususan:

— o‘quvchi-yoshlarning liderlik qobiliyatiga
go'yilayotgan zamonaviy talablar bilan ularning
bilim, ko‘nikma va malakalari, mavjud liderlik qobili-
yati kompetensiyalari o‘rtasidagi nomutanosiblik;

— o‘quvchi yoshlarning liderlik qgobiliyati o‘z-
ozidan yuzaga kelmasligi, balki doimiy ravishda
olib boriladigan pedagogik faoliyat, so‘'rovnomalar
natijasida shakllantirilishi va bu jarayon tadqiqi va
tahliliy yo‘nalishga ega bo‘lgan pedagogik, yoshlarni
boshgaruv tizim sifatida ko‘rib chigilmaganligi;
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— o‘quvchi-yoshlar liderlik gobiliyati so‘rovhoma-
lar orgali o‘rganish va rivojlantirish metodlarini bir
gator o‘ziga xos xususiyatlari va omillari mavjud
bo'lib, ular yetarlicha o‘rganilmaganligi;

— o‘quvchi-yoshlar liderlik qobiliyatini so‘rovnom-
alar orqali o‘rganish, rivojlantirish metodlari yo‘nal-
tirilgan pedagogik jarayonning ilmiy asoslangan
samarali shakl, vosita va metodlarini go‘llanilishiga
bo‘lgan ehtiyojning mavjudligi mazkur yo‘nalishdagi
tadqigotlar muhim ahamiyat kasb etishini anglatadi.

Bu vazifani samarali amalga oshirishda ijtimoiy
faol shaxs xususiyatlari va shartlari tarkib toptiriladi-
gan shakl, vosita, usul va metodlarni izlab topish,
0z yechim yo'llarini ko‘rsatish, tushuntirish, nazariy
jihatdan ham, amaliy tomondan ham juda muhim
masaladir. Bunda avvalo boshgaruv nimaligi, o‘qu-
vchi yoshlarni o‘z-ozini boshqaruv masalasini ko‘rib
chigish kerak bo‘ladi.

Boshqarish bu - ma’lum jarayonni yoki ish faoli-
yatini tartibga solish va yo‘naltirish jarayoni; Boshqga-
ruvda tarbiyaviy ishlar tizimida o‘quvchi va o‘quvchi-
lar jamoasini o‘rganish masalasi muhim ahamiyatga
ega. Zero, tarbiyachi — o‘gituvchi o'z qo‘l ostidagi
har bir o‘quvchiga xos bo‘lgan xususiyatlarni, ruhiy
holatlarni hamda guruhdagi o‘quvchilar jamoasin-
ing umumiy holati, shakllanganlik, tarbiyalanganlik
darajalarini yaxshi bilmas ekan, tarbiya jarayonida
giyinchiliklarga duch keladi.

O‘quvchilarning o'z-o0zini idora qilish organlari
faoliyatida gatnashuvi ularning ijtimoiy faollik sifatlar-
ini shakllantirishning ta’sirchan vositasidir. Bu bolalar
va o‘smirlarning demokratiya borasidagi tushuncha-
larini kengaytiradi. O‘z-0'zini idora gilish — tashab-
buskorlik va mustagqillik maktabidir. O‘quvchilarning
0'z-0‘zini boshgaruvi o‘gituvchilar tomonidan fan va
mashg‘ulotlarning to'liq o‘zlashtirilishiga, biror kasb
o‘rganishiga, Vatanga sadoqat ruhida tarbiyalanishi-
ga, Vatan himoyachisi bo‘lishiga, maktabdan tash-
gari tarbiyaviy ishlarda, davlat, jamoat mulkini ko‘z
gorachig‘iday asrashga, tabiatni muhofaza etishga

ko‘maklashadi. O‘z-o0‘zini boshgarish o‘quvchilarni
mustaqil hayotga, turmush va jamiyatga mos qilib
tarbiyalash, ta’lim muassasasida ma’naviy muhitni
saqglash, go‘shimcha ta’lim olish uchun o‘quvchilar
talabnomasini shakllantirishda ko‘maklashadi. O‘qu-
vchilarning o‘z-o'zini boshqaruvi a’zolari maktab va
maktabdan tashqari ta’'lim muassasalarida o‘tkazi-
layotgan barcha tadbirlarda, tanlovlarda, xonalarni
jihozlashda faol ishtirok etadilar. Mazkur boshga-
ruv tashkilotchilik ishi ko‘nikmalarini tarbiyalaydi,
umumiy g‘oyalari bilan ahil, jipslashgan o‘quvchilar
jamoasini tuzadi. O‘quvchilarning o'z-o‘zini boshqga-
rish tizimi maktab o‘quvchilari jamoasi tomonidan
o‘zining faoliyatida demokratik faoliyat tarzlarini
chuqur o‘zlashtirish uchun qulay sharoitlar yaratadi.
Bu to‘g‘ri tagsimlash, ijro ustidan hisobot va nazorat-
ni yo‘lga qo'yish, harakatlar, tashabbuskorlikning
uyg‘unligini ta’minlash, musobaqalar uyushtirish,
0‘z zimmasiga mas'uliyat olish kabi ko‘nikmalardan
iborat.

Buyuk alloma Farobiy o'zining “Fozil odamlar
shahri” nomli mashhur didaktik asarida gaysiki mam-
lakatning rahbari sog’'lom fikrli, odil va o'z navbatida
gatliyatli bo‘lsa, o'sha yurtda (shahar nazarda tutiladi)
odamlar ham fozil bolishligini alohida ta’kidlaydi.

Shuningdek Amir Temurning “Temur tuzuklari” ki-
tobida rahbarlik hagida gimmatli maslahatlar berilgan.

O‘quvchi yoshlarda liderlikni rivojlantirishda bir-
inchi galda o‘quvchilar jamoasining ganday shakl-
lanishi o‘rganish lozim. Bundan, shunday xulosaga
kelish mumkinki, maktab ostonasiga ilk bor gadam
go‘ygan o‘quvchilar guruhini hali to‘lagonli holda-
gi o‘quvchilar jamoasi deb bo‘imaydi. Tadgiqgotchi
L.I.Navikova uzoq muddat davomida olib borgan
ilmiy — tadqiqot ishlarining natijasiga asoslangan
holda o‘quvchilar jamoasining shakllanish va rivojla-
nish darajasini shartli ravishda to‘rt bosqich bo‘ladi.

Birinchi bosgich — hali jamoa tusini olmagan
bo'lib, ta’lim muassasasida aniq va belgilangan kun
tartibiga amal qilinishi, pedagogik ta’sirlarning nati-
jasida asta — sekinlik bilan uyushib boradi va key-
inchalik jamoa shaklini oladi. Buning boisi shunda-
ki, maktabga yangi kelgan o‘quvchilar bir — birlarini
yaxshi bilishmaydilar qolaversa, ular turli oilaning
farzandlari hamda turlicha xususiyatga egadirlar.

Ikkinchi bosgichda

— ta’lim muassasasining talablari ortib borishi,
pedagogik ta’sirlarning uzluksiz va izchil holda
amalga oshirilishi, o‘quvchilarning 0z — o'zini bosh-
garishga o‘rganib borishlari, muhimi o‘quvchilarning
bir — birlarini yagindan bilishlari, ta’lim — tarbiyaviy
faoliyatlarni birgalikda bajarishlari tufayli jamoa rivo-
jlanib boradi.
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Uchinchi bosqich

— bu davrga kelganda o‘quvchilar o‘rtasida uy-
ushqgoqlik takomillashadi, ular o‘rtasida do‘stlik —
o‘rtoglik tarkib topadi, faoliyatlarni bajarishda bir
— birlariga yagindan yordamlashadilar, o'z — o‘zini
boshqarish jarayoni rivojlanadi.

To'rtinchi bosgich

— hagiqgiy o‘quvchilar jamoasi shakllanadi, bir ki-
shi hamma uchun hamma bir kishi uchun gabilida
bir yogadan bosh chigarib kurashadilar.

Ayni paytda bu muammo doirasida pedagogik,
falsafiy, psixologik va turli nugtai nazarlardan har xil
yo‘nalish va mavzularda ilmiy tadgiqotlar olib bor-
gan Zamondosh olimlarimizning ilmiy izlanishlari
ham mazkur tadqigotning dunyoga kelishiga turtki
bo'lib, unda qo‘yilgan muammolarni hal gilishda o‘zi-
ga xos ko‘mak berdi. Jumladan, R.A.lkramov, R.B.
Hojiqulovlarning ,Yoshlarda liderlik qobiliyatlarini
rivojlantirishning ustuvor yo‘nalishlari“ maqolasida
yoshlarni liderlik qobiliyati yo‘nalishlari va muammo-
larini yoritib bergan.

Xususan, F.R.Rajabova ,Yoshlarning liderlik
gobiliyatini namoyon qilishda to‘sqinlik omillarning
psixologik ta’siri“ maqolasida yoshlarda liderlikni
rivojlanishiga to‘sqinlik giluvchi omillarni ko‘rsatgan.

M.A. Azamova esa , Yangi renessans davrida lid-
erlik gobiliyatini rivojlantirish orqgali yoshlarning faol-
ligini oshirish“ nomli maqolasida yoshlarda liderlikni
oshirish xususiyatlarini yoritib bergan.

Sh.M.Rizayeva va N.Q.Rizayevalar esa ,Lider-
lik hagida tushuncha, turlari, va liderlik qobiliyatini
shakllantirish“ maqolasida liderlik gobiliyatini shak-
llantirish yo'llarini ochib bergan.

Yaginda YuNISEF, Yoshlar ittifogi hamda “Yuk-
salish” umummilliy harakati “O‘zbekiston yoshlari:
muammo va istigbollar” (“Molodej Uzbekistana:
vizovi i perspektivi’) deb nomlangan yirik tadgigot
natijalarini e’lon qildi. Unda respublikaning barcha
hududlarida istiqgomat giluvchi 14 yoshdan 30 yosh-
gacha bo‘lgan 4 ming 500 nafarga yaqin respondent
ishtirok etdi. Qolaversa, bevosita mulogot gilish
uchun 24ta fokus-guruhi shakllantiriigan. Tadgiqot
uch yil mobaynida zamonaviy metodologiyalar aso-
sida olib borildi. Loyihaga yetakchi mahalliy va xori-
jiy ekspertlarning jalb etilgani ham alohida e’tiborga
molikdir.

Sotsiologik so‘rov natijalari asosida tayyorlangan
hisobotda aytilishicha, 15-20 yildan so‘ng O‘zbeki-
ston noyob demografik dividendni go‘lga kiritadi.
2048 yilga borib mamlakatda mehnatga layoqatli
aholi soni tarixiylik darajasiga yetishi kutiimoqgda. Ta-
biiyki, ularning salmoqli gismini yoshlar tashkil giladi.

Hozir davlat oldidagi asosiy vazifa demografik divi-
dendni go‘ldan boy bermaslik hamda undan maksi-
mal ravishda foydalanishdan iborat. Boshqacha ayt-
ganda, hukumat inson kapitaliga, ya’'ni yoshlarning
sifatli ta’lim olishi intellektual salohiyatini ro‘'yobga
chiqarishiga katta hajmda investitsiya kiritishi zarur.
Bu kelajakda nafaqat igtisodiyotni yuksaltirish, balki
ijtimoiy vaziyatni barqarorlashtirish — kambag‘allik
va salohiyatli kadrlar migratsiyasini qisqartirish, ish-
sizlikni bartaraf etish, xalgning turmush darajasini
oshirish imkonini beradi. Bunda yoshlarning bilim
darajasi va liderlik qobiliyatini ham rivojlantirsak ke-
lajakda yaxshi natija beradi.

Yoshlarni bilimli va salohiyatli, liderlik gobiliyatli
zamon talablariga javob beradigan yoshlar qilib tar-
biyalashda infrastruktura, ya’'ni ularga zarur shart
sharoitlar yaratish kerak bo‘ladi. Aksariyat yoshlar
mavjud infratuzilma (ta’limdagi muhit, moddiy-texnik
ta’'minot, darslik va boshqgalar)ni ijobiy baholagan.
Ularning 94,7 foizi pedagoglar faoliyati, 91,1 foizi
o‘quv muassasalarining holatini qoniqarli, deb his-
oblaydi. Ammo ragamli texnologiyalardan foydalan-
ish masalasida vaziyat ko‘ngildagidek emas. Jum-
ladan, qishlog yoshlarining 30,4 foizi maktabida
internet yo'qligini aytgan. Shaharda bu ko‘rsatkich
22 foiz atrofida.

O‘quvchi va yoshlarning boshgaruvchanlik meto-
dini shakllantirishdan avval ularning qanday xarakter
ega ekanligini aniglash lozim. Buning uchun ulardan
psixologik testlar olinadi. Psixologik testlar natijalar-
iga garab ularning xarakter xususiyatlarini bilib olish
va shu asosida ularda boshgaruvchanlik qobiliyati-
ni rivojlantirish mumkin.Bunda avvalo so‘rovhoma
metodidan foydalaniladi.

Bunda o‘quvchi va yoshlarning ota-onalari bilan
birgalikda bolaning nimaga, gaysi sohaga gizigishi
va uning qobiliyati, talantlarini aniglab olish kerak
bo‘ladi. Bunda quyidagi so‘rovhoma metodidan foy-
dalanish mumkin.
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Siz farzandingizni bilasizmi? So‘rovhomasi

Tartib ragami Savoll_ar So‘rovhoma savollari
ragami
1 1 Farzandingizni kelajakda kim bo‘lishini xohlaysiz?
Sizning javobingiz
2 | 2 Farzandingizni ganday kasb egasi bo'lishini istardingiz
Sizning javobingiz
3 | 3 Farzandingizda ganday qobiliyatlar borligini bilasizmi?
Sizning javobingiz
4 | 4 Farzandingizni siz tanlagan kasb egasi bo'lishini xohlaysizmi?
Sizning javobingiz
5 | 5 Farzandingizni nimalarga qgizigishini bilasizmi?
Sizning javobingiz
6 | 6 Unda ganday qgobiliyat(talant) borligini bilasizmi?
Sizning javobingiz
7 | 7 Farzandingiz bilan gaysi kasbga qizigishi bo'yicha oxirgi marta gachon gaplashgansiz?
Sizning javobingiz
8 8 Farzandingizga o0zi gizigqan sohasa bilan shug’ullanishi uchun ganday sharoit
yaratib bergansiz?
Sizning javobingiz
9 | 9 Farzandingizda qaysi kasb egasi bo'lishini hozirdan ko‘ra olasizmi?
Sizning javobingiz
10 | 10 Farzandingizni kelajakda boshlig,rahbar chigishiga ishonasizmi?
Sizning javobingiz

Ota-ona o'z uyida farzandi bilan ko‘proq vaqt
shug’ullansa farzandida bunday qobiliyatlarini rivo-
jlanishga turki bo‘ladi.Tadgigot o‘tkazgan 9-10-11 sinf
ota-onalarning 100 nafarining 70% farzandi haqidagi
yuqoridagi so‘rovnomani to‘ldirishga qiynalganini, far-
zandlari bilan yagindan gaplashishga vaqt bo‘lmayot-
ganini aytishdi.

Shuningdek,o‘quvchilarni hafta davomida sinf sar-
dorlarini saylash va almashtirib turish orgali ularda lid-
erlik gobiliyatini yanada rivojlantirish kerak.Bunda sinf
o‘quvchilar o‘rtasida ovoz berish yo'li orgali kim sinfda
sardor bo'lishi uchun ovoz berishadi. O‘quvchilar mu-
nosib nomzodlarni o'zlari tanlashadi.O'gituvchi fagat
nomzodga qo'yilgan talablarni, nomzodlikka kimlar-
ni qo‘yish mumkinligi haqida o'z fikrini bildirib o‘tadi.
Lekin oxirgi xulosani o‘quvchilarning o'zlari chigarsa
ularda mustaqil fikrlash qobiliyati rivojlanadi.Tadgigot
o‘tkazilgan 9-10-11 sinf o‘quvchilaridan bu metod
9- sinf o'quvchilarida yaxshi natija berdi. 10-11 sinf

o‘quvchilarining ko‘pchiligi sinf sardorligini ortigcha ish
ekanligini aytib o'tishdi.

O‘quvchilar o‘rtasida “Muammoli vaziyat” metodi
orgali muammoli vaziyat hosil gilinib o‘quvchilar bu
muammoni ganday yechish yo'llarini aytib o'z shaxsiy
fikrlarini , garashlarini, o‘zini ganday tutish kerakligini
namoyon etish orgali ham ko‘rsatib o'tish mumkin.Ma-
salan bankrot yoqasiga kelib golgan korhonani ganday
qilib rivojlantirish kerakligi haqgida o‘quvchilar o'z fikrla-
rini aytib o'tishadi.Bunda ularga xuddi koxona rahbari
sifatida fikrlashiga undalsa bu yaxshi natija beradi.

O‘quvchilarda oz “Men’ni tanish va uni rivojlanti-
rish orgali ularda boshgaruvchanlik,liderlik qobiliyatini
rivojlantirish mumkin.O‘quvchi o'zini shaxs sifatida bil-
ishi va o'zi nimalarga qodirligini anglashi lozim. Bunda
“Men kimman” so‘rovhoma metodi orqali o'ziga baho
berishi, o‘zining kamchilik va yutuglarini bilishi va o‘zi-
ga bo‘lgan ishonchini yanada oshirishda katta yordam
beradi.

“Men kimman” so‘rovnomasi.

Tartib ragami Savolla_r So‘rovhoma savollari
Ragami
1 1 Siz 0‘zingizni kim deb bilasiz?
Sizning javobingiz
2 | 2 Sizning gahramoningiz kim?
Sizning javobingiz
3 3 Otangizga yohud onangizga o’xshashni xohlaysizmi?Qay biriga ko'proq
o'xshashni istardingiz va nima uchun?
Sizning javobingiz
4 | 4 Armoningiz nima.Uni ro‘yobga chigarish mumkin deb o‘ylaysizmi?
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Sizning javobingiz

5

Orzuyingiz nima? Uni amalga oshirish uchun harakatni boshlaganmisiz?

Sizning javobingiz

6 O‘zingizdan ko'nglingiz

to‘ladimi?Nima sizni rivojlanishingizga xalagit beradi?

Sizning javobingiz

7

Siz o‘zingizni nimalarga qodirligingizni bilasizmi?

Sizning javobingiz

8

Sizga rahbar bo‘lish yogadimi? Nimaga?

Sizning javobingiz

9 Siz hagingizda ganday

fikrda bo'lishlarini istardingiz.

Sizning javobingiz

10 [ 10

Sizning ganday rejalaringiz bor?

Sizning javobingiz

9-10-11 sinf o‘quvchilari ortasida o‘tkazilgan va
bu so‘rovhomada qatnashgan o‘quvchi yoshlarning
40%i so‘rovnoma savollariga javob berishda qiynal-
ganini va bu hagida hali o'ylab ko‘rmaganligini ta’kid-
lashdilar.

O‘quvchilar guruh-guruh bo'lib sahna ko'rinishi
orqgali “Men rahbar bo‘lganimda” metodi orqali o‘zlari
rahbar bo'lishi va rahbarlik ganday bo‘lishi kerakligini
ko'rsatish orqali liderlik salohiyatini namoyon etadi va

hayotga bog’lab ko‘rsatadi? Bunda ular sahna asarini
ssenariysini tuzadilar. Ssenariyda kimlar ganday gah-
ramonlar rolini ijro etishini o‘zaro tagsimlaydi va ham-
jihatlikda sahna ko‘rinishini namoyish etib beradilar.

“Mening gahramonim” so’rovhoma metodi orgali
o‘quvchilar o‘zlari havas gilgan gahramonlar haqgida
bir —birlari bilan fikr alamashishadi. O'zlari sevgan
gahramonlarning ijobiy tarafalarini tagdimot orgali
namoyish etadilar.

“Mening qahramonim” so‘rovhomasi

Tartib ragami Savoll?r So‘rovnoma savollari
raqami
1 1 Sizning homiyingiz nima?
Sizning javobingiz
2 | 2 Siz kimni o‘zingizni gahramoningiz deb bilasiz.
Sizning javobingiz
3 | 3 Sizning gahramoningizni nima uchun gadrlaysiz?
Sizning javobingiz
4 | 4 Qahramoningizni gaysi jihatlari sizga yoqadi?
Sizning javobingiz
5 | 5 Sizning gahramoningiz bunday yutuglarga ganday erishgan?
Sizning javobingiz
6 | 6 Qahramoningizga o‘xshash uchun nimalar qgilish kerak deb o‘ylaysiz?
Sizning javobingiz
7 | 7 Sizni gahramoningiz sizni oldingizga kelsa Unga nima degan bo‘lardingiz?
Sizning javobingiz
8 | 8 Siz ham kelajakda shunday gahramon bo'lishni istarmidingiz.
Sizning javobingiz
9 | 9 Sizni qgaysi jihatingizni gadrlashlarini xohlardingiz?
Sizning javobingiz
10 | 10 Siz gahramon bo‘lishga o'zingizni loyiq deb bila olasizmi?Yoki nima xalaqit beradi?
Sizning javobingiz

Yuqoridagi so‘rovhoma savollariga javob ber-
ganlarning 9-10-11 sinf o‘quvchilaridan 27%i tik-tok
va boshqa ijtimoiy tarmoqdagi yulduzlarni o‘zlar-
ini gahramoni deb bilishini aytib o‘tishdi va ularga
o'xshashlikni xohlashlarini ta’kidlashdilar.

“Deputatlik-faxrim” metodi orqali o‘quvchilar
o'zlari agar deputat bo‘lganlarida ganday yo'l tutish-
lari, deputatlik mas’uliyati va deputatlar ganday

muammolarni hal etish lozimligi xususida o‘zaro fikr
almashadilar.

“Referendum” metodi orqali o‘quvchilarga biror
bir yangilikni joriy qilishda o‘quvchilar fikrini bilib ol-
ish va va eng ko‘p ovoz olgan yangilikni joriy etishda
yaxshi samara beradi va bunda bir ovozdan eng ko‘p
ovoz olgan yangilik tatbiq etiladi. Bunda ko‘pchilik
9-10-11 sinf o'quvchilari 73 %i o‘zlari tanlagan kasb-
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ga kerakli bo‘lgan fanlarnigina o'qish, o‘rganish ker-
ak degan fikrga kelishdilar.

“Men sinf rahbari bo‘lganimda” metodi orgali 0z sinf
rahbarlarida o‘quvchilar nimalamni kutayotgani, sinf rah-
bari nimalarmni chetda goldirib, e'tibor bermayotganini
bilib olishi mumkin. Bunda ishtirok etgan 9-10-11 sinf
o‘quvchilarning atigi 13% kelajakda Sinf rahbari yoki
o‘gituvchi boflish istagini bildirgan. Ularning ko‘pchiligi
sinf rahbar yoki o'gituvchi yangi zamonaviy usullarda
dars o‘tadigan, o‘quvchilar fikrini hisobga oladigan bo'li-
shi kerak deb hisoblaydilar.

Xuddi shunday “Men maktab direktori bo‘lganim-
da” metodi orqali maktab direktoridan o‘quvchilar ni-
malarni kutayotgani, direktor nimalarni chetda goldirib,

e’tibor bermayotganini bilib olishi mumkin. Tadgiqotda
gatnashgan 9-10-11 sinf o'quvchilarining 17 % mak-
tab direktori bo'lish istagini borligini bildirishgan. Yana
shuningdek ular maktab direktori o‘quvchilar ta’lim olishi
uchun yetarlicha shart sharoit yaratadigan inson bo'lishi
kerakligini aytib o‘tishdilar.

Yugorida metodlardan foydalanib eng faol, eng yax-
shi ishtirok etgan o‘quvchilar va ularning ota-onalari
tashakkurnoma, esdalik sovgalari bilan taqgdirlansa
yaxshi natija beradi va o‘quvchilar qizigishini yanada
orttiradi.

O'tkazilgan tadqgigot so‘rovnomasida ishtirok et-
ganlarning tahliliy natijalari quyidagi doiraviy diagram-
mada berilgan.

Tadqiqot so‘rovhomasida ishtirok etgan 910-11 sinf
o‘quvchilari va maktabni bitirib ketgan yoshlarda liderlikka
bo‘lagan qizigishlari pvoblar jamlanmasi %da

maktabni bitirib

ketgan yoshlar
21%

11-sinf /i
o‘quvchilari —

0

17%

Xulosa va takliflar

Ta’kidlash joizki, mamlakatda ijtimoiy-siyosiy ha-
yotda yoshlarning faolligini rag‘batlantirishga qaratil-
gan gator aniq chora-tadbirlar amalga oshiriimoqgda.

Yuqoridaaytib o‘tilganlar O‘zbekistondayoshlarn-
ing ijtimoiy va siyosiy hayotdagi o‘rnini kuchaytirish
bo‘yicha yo‘nalish belgilanganini aytish imkonini be-
radi. Shu bo‘yicha davlat va yoshlar tashkilotlaridan
yoshlar tashabbuslarini to'liq qo‘llab-quvvatlashga
alohida e’tibor berilmogda. Bunga tayanib, O‘zbeki-
stonning rivojlanishidagi yangi bosgichda yoshlar
alohida o'rin tutishini ta’kidlash mumdkin.

Shuningdek o‘quvchi va yoshlarni liderlik gobily-
atlarini so‘rovnomalar orqali aniglash, muammolar-
ni belgilash va ularda liderlik gobilyatini oshirish
metodlari orgali yoshlarda liderlik gobilyati yanada

9-sinf o'quvchilari
37%

10-sinf
o'quvchilari
25%

oshiriladi. Ularda erkin fikrlash, magsad qo‘ya olish,
rejalar tuza olish, natija va yutuglarga erish va piro-
vardida jamiyatga foyda keltiradi.

Yoshlar ijtimoiy faolligini rivojlantirish muammolari
bo'yicha olib borilgan turli sohalardagi tadgiqotlar maz-
munini o‘rganish asosida quyidagicha xulosalarga keldik:

1. O‘quvchi-yoshlar liderlik qgobiliyatini o‘rganishni
mazmunini asoslash, uning metodikasini ishlab chiqgish
pedagogika va boshqgaruvga oid fanlari va amaliyoti ol-
didagi muhim vazifa hisoblanadi.

2. O‘quvchi-yoshlarda liderlik qobiliyatini so‘rovnoma
orqali o‘rganish shaxs umumiy kamolotini hamda jami-
yat ijftimoiy taraqgiyotini ta’minlashda muhim ahamiyat-
ga ega ekanligi, bugungi kunga gadar yaxlit pedagogik
jarayon sifatida tadqiq etilmaganligi ta’kidlanadi.

3. O'quvchi-yoshlarning liderlik qobiliyati ularning ijti-
moiy munosabatlar jarayonidagi ishtirokiga bog'liq bo'lib,
shaxsning ijtimoiy borligga munosabatini belgilaydi.
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AHHoTauuA. B cmambe usy4yeHue nedac2o2u4ecKux, coyuarbHbIX, MCUXOI02UHYECKUX yCIo8ul, 8rusowux
Ha ux crocobHOCMb K yrpaesieHuro, rnymem aHKemuposaHusi cpedu cmyO0eHmos U Moso0exu, u 8bibop
cmussi 055 cmyd0eHmo8 U MOJI00eXU, COOMBemcmayouje20 Hauemy HauyuoHarlbHOMy MeHmanumemy,
Memo008 08bIWEHUS UX yrpasnsemMocmu, 3mo yrnoMuHaemcsi o rnpooyKMUBHOM UCIMOb308aHUU 8
pabouem npouecce. OnucaHbl aHKembl, HeobxoOumble Onis onpedeneHuss nudepckux criocobHocmeu
yqawetcsi morodexu, U MemoObl ¢hopMuposaHusi nudepckux criocobHocmed, mnpedcmaesneHbl
pesynbmamai Mpo8edeHHO20 8 3mMoU C853U UCCIe008aHUS.

KnioueBble crnoBa: mMemoOd, aHKkema, yrpaerneHue, udep, nudepcmeo, couyuasbHas akmugHOCMb,
OyxosHasi akmueHOCMb, KyJibmypa, Kpy2030p, coyuansHOCb.

Annotation. In the article, the study of pedagogical, social, psychological conditions that affect their ability
to manage through questionnaires among students and young people, and the choice of a style for students
and youth that matches our national mentality, methods of increasing their manageability, it is mentioned
about the productive use in the work process. Questionnaires needed to determine the leadership ability of
young students and methods of forming leadership ability are described. The results of the research con-
ducted in this regard are presented.

Keywords: method, questionnaire, management, leader, leadership, social activity, spiritual activity, cul-
ture, broad outlook, sociality.
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JAHON PSIXOLOGIYASI FANIDA
QONUNIY NIKOHDA BO’LMAGAN
OILALARNI IJTIMOIY-PSIXOLOGIK

TADQIQ ETILISHI

Nazokat KHUDAYKULOVA

V36ekucmoH Pecnybnukacu Ewnap uwnapu
azeHmuuau xysypudaau Ewnap myammonapu-
HU ypaaHuw ea ucmukbosnu kadprapHuU mauép-
naw uHcmumymu masiHd OoKmopaHmu

Annotatsiya. Ushbu maqolada qonuniy nikohda bo’lmagan oilalarni ijtimoiy-psixologik tadqiq etilishi yoritil-
gan. Jahonda va O‘zbekistonda olib borilgan tadqiqotlar taxlil gilingan. Maqolada ajralishlarning oldini olish

bo‘yicha psixologik tavsiyalar berilgan.

Kalit so‘zlar: oila, psixologik, ajrim, nikoh, tavsiya.

Kirish

Oila jamiyatning asosiy bo‘g‘ini bo'lib, bargaror
oila aholi turmush farovonligining oshishi, xususan,
igtisodiy taraggiyot uchun muhim ahamiyat kasb eta-
di. Oilaviy ajrimlar esa, aksincha, farzandlar tarbiya-
si, oila a’zolari hayoti sifatiga salbiy ta’sir ko‘rsatib,
keskin ijtimoiy ziddiyatlar va xavf-xatarlarga sabab
bo‘ladi. Ajrashishlarning mamlakat igtisodiy va ijti-
moiy barqgarorligiga tahdid solishini e’tiborga olgan
holda, ko‘plab olimlar ajrashish xavfini orttiruvchi
omillarni tadqiq etishga kirishgan.

Oila transformatsiyasi jarayonidagi tarixiy ten-
densiyalarni kuzatar ekanmiz, jamiyat liberallashuv
va sanoatlashuvining dastlabki bosgichlarida oilaviy
ajrimlarning soni ortib borayotganiga guvoh bo‘lam-
iz. Shu bilan birgalikda, ba’zi olimlar “taraqqiyot
ma’lum nugtaga yetgach, nikoh barqgarorligi tiklana-
di”, degan g‘oyani ilgari surishadi.

Ma’lumki, oilaviy ajrim sabablari har bir mam-
lakatning geografik joylashuvi, madaniyati, urf-oda-
ti, dini, axlogi hamda aholining bilim va qashshoqlik
darajasi, shuningdek, turli igtisodiy, ijtimoiy, psix-
ologik, ichki va tashqi stress kabi omillar ta’sir qgiladi.

So‘nggi yarim asr davomida oila tuzilishin-

ing transformatsiyasi, oila barqarorligiga turli ijti-
moiy-igtisodiy omillarning ta’sirini tadqiq etishga
gizigish tobora ortib bormoqda. Ba'zi tadgiqotlar
inflyatsiya va ishsizlik kabi makroiqtisodiy ko‘rsat-
kichlarning ajrashishga ta’sirini o‘rgangan bo'lsa,
boshqalari ayollarning imkoniyatlarini kengaytirish,
ta’'lim va boshqa ijtimoiy omillarning ta’sirini bahol-
agan.

Turmush qurish va oilaviy ajrimlarning sabablari-
ni igtisodiy nuqgtai nazardan birinchi bo‘lib G.Bekker
1973-yilda tadqiq gilgan. G.Bekker, oilali va yolg‘iz
insonlarning daromadidagi tafovut ta’lim darajasi
hamda jamiyatdagi ijtimoiy magomi kabi noigtisodiy
jihatlarga bog‘liq ekanini ta’kidlab o‘tgan. Keyinroq
Bekker va uning tarafdorlari hayotdagi kutiimagan
hodisalar daromadga ta’sir gilish orgali ajrashish
xavfini oshirishini asoslab bergan. Ayollarning daro-
madi va ish bilan bandligining ajrashishga ta’sirini
keng o‘rgangan Xoffman va Dunkanlar erkak kishi
daromadi yuqorirog bo‘lgan oilalarda ajrimlarning
kamligini, Oppenxeymer tamonidan o‘tkazilgan tad-
giqotda esa ayollar mustaqilligi ortgan sari ajrashish
xavfi ortishini aniglagan. E’tiborga molik tadgigotlarn-
ing yana biri Erondagi ijtimoiy-igtisodiy omillarning
ajrashishga ta’siri o‘rganilgan bo'lib, ushbu tad-
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giqotda Djini (GINI) indeksidan foydalangan holda,
daromad tagsimoti sifatining yomonlashuvi nati-
jasida ajrashishlar ko‘payishi aniglangan. Shuning-
dek, urbanizatsiya va uy xo‘jaligi xarajatlari ortishi
ajrashishlar sonining oshishiga, savodxonlik va jon

boshiga daromadning ortishi esa oilaviy ajrimlarning
kamayishiga sabab bo'lishi ilmiy asoslab berilgan.

Asosiy gism

K.Trent va S.Soutx kabi olimlar 1989-yilda alo-
hida omillarning ajrashishlarga ta’sirini chuqur tahlil
gilishdi, buning natijasida dunyo bo‘yicha ajrashish-
lar darajasidagi tafovut sabablari o‘rganildi. Ushbu
tadgiqot jarayonida 66ta mamlakatdan tarkib top-
gan tanlanmadan foydalanib, ayollarning mehnat
bozorida ishtirok etishi, nikoh yoshi, diniy qarashlari,
er-xotin o‘rtasida ajrashish qarorida jinslar nisbatin-
ing ahamiyatlilik darajasi aniglandi.

Yosh, davr va kogorta. 1980-yillarda olimlar
oilaviy ajrimlarning vaqt (yosh davrlari) bilan bog'liq
jihatlariga e’tibor qaratishgan. Deyarli barcha tad-
giqotlarda oila qurishdagi yosh oilaviy ajrimlarga
kuchli ta’sir qilishi, turli yosh davrlariga tegishli in-
sonlarda ham nikohga nisbatan umumiy garashlar
shakllanishiga alohida e’tibor garatilgan. Shuning-
dek, olimlar insonlarning ajrashish vaqtidagi yoshi-
ni ham tahlil qgilish muhimligini ta’kidlashgan, bun-
day yondashuv katta yoshdagi insonlarning nikohi
yoshlarnikiga nisbatan mustahkamroq bo'lishi bilan
izohlanadi.

Farzandlar. Farzand ko‘rish oila qurishda ko‘zda
tutilgan asosiy maqsadlardan biridir. Dastlab, olim-
lar oilada farzand borligi, aynigsa, ularning kichik
yoshda bo'lishi ajrashish ehtimolini kamaytiradi,
degan fikrni ilgari surgan. Keyinroq aniglanishicha,

ikkinchi va undan keyingi farzandlar Italiya va Ispan-
iyada oilani mustahkamlasa, Daniyada ajrashish
xavfini oshirgan. Demak, farzandlarning oila mus-
tahkamligiga ta’siri jamiyatda shakllangan ma’naviy
va madaniy gadriyatlarga qarab o‘zgarishi mumkin.
Bandlik va daromad. Bu mavzudagi dastlabki
tadqiqotlar nikohdagilarning biri daromad Kkeltiru-
vchi ish bilan band bo'lib, ikkinchisi ro‘zg‘or bilan
shug‘ullanganida ajrashish xavfi minimal darajaga
tushishini aniglashgan. Ayollarning pul resurslari
ko‘payishi natijasida ajrashish xavfi ortishi “erkinlik
samarasi” deb yuritiladi. Rafiganing pul resurslari
evaziga oilaning mustahkamlanishi esa “daromad
samarasi” deyiladi. Ko'pchilik olimlar «daromad sa-
marasi»dan «erkinlik samarasi» yuqori bo‘lib, ijobiy
taraflarining kamayishiga olib keladi, deb hisoblash-
gan. Biroq zamonaviy tendensiyalar ko‘p mamlakat-
larda nikohdagilarning ikkalasi ham band bo‘lishi
oilaviy daromadni ko‘paytirishi va nikoh bargarorlig-
ini oshirishini ko‘rsatmoqgda. Bundan tashqari, erkak
kishining maoshi yuqori bo‘lishi ajrashish ehtimolini
kamaytirishi, ayol kishining maoshi yuqori bo‘lishi
esa bu xavfni oshirishiga dalillar keltiriigan. Aslida,
ayol kishining bandligi va daromad darajasi nikoh
sifatini pasaytirmaydi, fagatgina nomunosib, mua-
mmoli nikohdan chiqgib ketish yo‘lidagi to‘siglarni
kamaytiradi. Ushbu fikrni empirik tekshirish mag-
sadida olimlar tadgiqotlarida nikoh sifati yoki baxt
o'lchovlari tushunchalarini kiritishgan. Daromadda-
gi keskin ko'tarilish yoki kamayish, krizis davri kabi
o‘zgarishlar ham ajrashish xavfini orttiradi. Turmush
o‘rtoglarning diniy qarashlari turlicha bo‘lishi ham
oila mustahkamligiga salbiy ta’sir giladi.
Migratsiya. Nikoh barqarorligiga jiddiy ta’sir
ko‘rsatayotgan jarayonlardan yana biri migratsiyad-
ir. Oila notanish sharoitlarda go‘shimcha sinovlar-
ga uchraydi va yot ta’sirlarga bardoshi kamayishi
mumkin. Aniglanishicha, daromad topish uchun
ba’zan oila boshlig‘i, ba’zan turmush o‘rtog‘ining
yangi ishga o'tishi nikohni xavf ostida goldirar ekan.
Shu o'rinda, tarixdan bir misol keltirib o‘tsak: Umar
ibn Xattob (r.a.) xalifalik davrlarida, kechasi birovga
bildirmasdan, shaharni aylanib, odamlarning holi-
dan xabar olib yurar ekanlar. Kunlardan bir kuni bir
hovlida ayol kishining hijron hagida bayt aytayot-
ganini eshitib qoladilar. Surishtirsalar, u ayolning
eri harbiy istehkomga ketgan ekan. Hazrati Umar
odam yuborib, gizlari Hafsa onamizdan: “Ayol kishi
ersiz gqancha sabr gila oladi?”, — deb so‘ratibdilar.
U kishi: “To‘rt oy”, — deb javob beribdilar. Shundan
keyin hazrati Umar askarlikda hech kimni to‘rt oy-
dan ko‘p ushlab turmaslikka farmon bergan ekanlar.
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Hozirgi paytda ayrim kishilarning ishlab pul topish
magsadida, chet davlatlarda, oilasini tashlab, oylab,
hattoki yillab yurishlari oilalarning buzilishiga sabab
bo‘imoqgda.

Biologik va sog‘liq bilan bog‘liq omillar. Salo-
matlik va nikohdan ajrashishga oid tadgiqotlarning
aksariyati er-xotin va bolalar sog‘lig‘l uchun ajrash-
ish ganday salbiy ta’sir ko‘rsatishi mumkinligi mas-
alalariga bag‘ishlangan. Shu bilan birgalikda, salo-
matlikning o‘zi ajrashishga sabab bo'lishi to‘g‘risida
ham ilmiy ishlar mavjud. Masalan, bir qator olimlar
spirtli ichimliklar va nogonuniy psixotrop dori vosita-
lariga mukkasidan ketish, oilada psixik kasallikka
chalingan yoki nogiron farzandning dunyoga kelishi
ogibatida ajrashish xatarini oshirishini aniglashgan.
Masalan, Rossiyada alkogolizm ajrashishlar dara-
jasining ortishiga, tug‘ilish kamayishi va o‘lim dara-
jasi oshishiga sabab bo‘Imoqda.

Chikago universiteti psixologi Jon Kakioppo:
“Yolg‘iz ekaningizni o'zingizga o‘zingiz e’tirof etishin-
giz manglayingizning o‘rtasiga katta qilib “Yo” harfini
yozib qo‘yganga o‘xshaydi”, — der ekan, insonlarning
bu tuyg‘u bilan o‘tayotgan kunlarining mashaqqgat-
li ekaniga e’tibor garatadi. Mutaxassisning fikricha,
insonga atrofida gancha ko‘p odam jamlanishining
unchalik ahamiyati yo‘q. Inson yolg‘izlikni his etmas-
ligi uchun nari borsa bir kishiga ehtiyoji bor. Shuni
hisobga olib, Yevropadagi Angliya va Daniya mam-
lakatlarda keksa yoshdagi yolg‘iz kishilar uchun
turli xil profilaktika ishlari olib borilmogda. “Amer-
ican Journal of Psychiatry” jurnalida e’lon gilingan
magqolada turmush qurgan odamlar ichkilikbozlikka

yolg‘izlarga nisbatan kamroq berilishi yozilgan. Bi-
roq tadqgigotlardan ayon bo'lishicha, mayxo‘r kimsa
bilan turmush qurish ichkilikbozning yanada ko‘proq
ichishiga yoki uning turmush o‘rtog‘ining ham ichki-
likka o‘rganishiga sabab bo‘lar ekan.

“Biz ichkilikboz bilan turmush qurgan kishiga un-
ing ganchalik ta’siri bo‘lishini o‘rganishga harakat
qildik”, — deydi Virjiniya hamkorlik universiteti tibbiy-

ot maktabi professori, psixiatr Kennet Kendler.

Tahlillar ko‘rsatishicha, turmush qurish ichkilik-
bozlikka ruju qo‘yishni erkaklarda 59 foizga, ayollar-
da esa 73 foizga kamaytiradi. Aynigsa, vaqtida oila
qurish naslida ichkilikbozlik bo‘lgan odamlar uchun
juda ham foydali. Masalan, er yoki xotinning to‘ydan
oldingi vaqtlarda ichkilikka moyilligi bo‘lgan bo'lsa,
kelajakda ushbu ahmoqona odat ichkilikbozning
ayolini ham giriftor qiladi.

Demak, ichkilikboz bilan oila qurish yolg‘iz ya-
shashdan ham yomon ekan. Kennet Kendlerning
ta’kidlashicha, hozirda olimlar ichkilikbozlikning
ajralishga moyillik tug‘dirishini o‘rganmoqgda. Ularn-
ing taxminicha, ajralish ichkilikbozlikka moyillikning
oshishiga sabab bo'lar ekan.

Agar er-xotin munosabatlari muammoli nuqtaga
kelib qolgan bo‘lsa, uni fagat ularning o‘zlarigina hal
gilishi mumkin. Er va xotinning oilani asrab qolish
niyatining o‘zigina yetarli emas, bunda ular birga-
likda harakat qilishi kerak bo‘ladi. Munosabatlarni
gayta tiklash uchun sabr-toqat, birdamlik bilan uzoq
va samarali hayot sinovlariga tayyor bo‘lishi muhim
hisoblanadi. Oilaviy munosabatlarda sevgi saqlanib
golgan bo'lsa, u oilani asrab golishi mumkin.

Avvalo er va xotin nega ajrashishni xohlayot-
ganini tushunishi kerak bofladi. Buning uchun ar-
ziydigan sabab yuzasidan chuqur mulohaza qilishi
lozim. Garchi juftliklar bir-biriga mos bo‘lsa ham,
ularning munosabatlaridagi muammolar doim mav-
jud bo‘ladi. Ajrashish tashabbuskori kim bo‘lishidan
gat’i nazar, er yoki xotining bittasi ajralishni xohlasa,
ikkinchisi yolg‘iz holatda hech narsa gila olmaydi.
Munosabatlarni qayta tiklash uchun astoydil sa’y-
harakat va xohish kerak xolos. O‘z nikohini asrab
golishni xohlayotgan tomon vaziyatga ijobiy ta’sir
gilishi mumkin. Psixologlar bunga quyidagicha
maslahat beradi:

konstruktiv munosabatni boshlash kerak;

nima uchun turmush o‘rtog‘ingiz ajralishni
xohlayotganini bilib olishingiz muhim;

munosabatlarni yaxshilash uchun o‘zgarishga
tayyor ekanligingiz haqida gapirish kerak.

Ayollar uchun oila juda katta ahamiyatga ega,
shuning uchun ham ular, ko‘pincha, ajralishdan
saglanish uchun murosa gqilishga tayyor bo‘ladi.
Ayollar turmush ofrtog‘ining garorlariga ta’sir qilish
imkoniyatiga ega, buning uchun quyidagi vazifalarni
bajarishi kerak:

tashqi jozibadorlikka e’tibor berish.

so‘ngan tuyg‘ular olovini gayta yoqishga harakat
qgilish.

majburlash kerak emas, balki eriga mustaqil rav-
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ishda tahlil gilish va garor gabul gilish imkoniyatini
berish.

turmush o‘rtog‘ining gizigishlarini uyg‘otish, uni
munosabatlarni gaytadan tiklashga undash.

shikoyat va tanqidlarni unutish.

Ayol o‘zining gadr-gimmati va ahamiyatini his qil-
ishi uchun turmush o‘rtog‘iga ko‘proq e’tibor berishni
boshlashi kerak.

Er-xotin  munosabatlarida eng kuchli hissiy
muhitni ayol kishi yarata oladi. Shuning uchun un-
ing harakatlari natijasiz qolmaydi. Agar er va xotin
yakuniy garorni gabul gilgan bo‘lsa, munosabatlar-
ni qayta tiklashga ishontirish giyin. Bunday holatda
oilalar ajrashadi.

Agar ayol kishi ajralishni xohlasa-da, erkak oilani
saqglab qolmoqchi bo‘lsa, erkak xotinining qaroriga
ta’sir ko‘rsata oladi. Nikohdagi muammolarni bar-
taraf etish ikki kishining vazifasidir. Erkak ajrash-
maslik uchun nima qilish mumkin?

turmush ofrtog‘iga ganday jihatlari yogmasligini
aniglash.

ayoliga ko‘proq e’tibor berish.

turmush o‘rtog‘iga uni sevishi va qadrlashini his
qildirish.

ayoliga yetishmayotgan narsani berish.

Ajralish arafasida turgan oilani saglab qolish
uchun namuna sifatida birinchi gadamni tashlash
kerak. Agar ayol eridagi ijobiy o‘zgarishlarni sezsa,
u 0‘zining qarori hagida o‘ylab ko‘rishi mumkin.

Psixologik tadgiqotlar shuni ko‘rsatadiki, oilaviy
munosabatlarda ingirozlar quyidagi hollarda ko‘proq
uchraydi.

Kundalik hayotning bir-xilligi. O‘zaro munosa-
batlarning boshida barcha narsa g‘ayrioddiy, ehtirosli
va qizg‘in his-tuyg‘ularga boy bo'lib tuyuladi. Ular bir-biri
bilan go‘yoki birinchi marta tanishayotganga o‘xshay-
di. Ularga hech kim zarar yetkaza olmaydi, chunki ular
haligacha bir-biri bilan mulogot qilishdan zavglanadi.
Keyinchalik tashvish va muammolar paydo bo‘la bosh-
laydi. Bunga, asosan, bir xil hayot tarzi va ish tartibi sa-
bab bo'ladi. Uzoq davom etadigan bir xillik ingirozning
yuzaga kelishiga dastlabki sabab bo‘ladi. Kimlar uchun
bu vaziyat xursandchilik, kimlar uchun esa yogimsiz.
Agar oilada er-xotinning hayoti xilma-xil va kutilmagan
kichik vogealardan iborat bo‘lmasa, ular bir-biridan ze-
rikadi. Keyin esa do‘stlar davrasi, uydan tashqari va
boshga muhitdan qizigarli narsalarni gidirishni boshlay-
di. Tushunmovchilik va xiyonatlar paydo bo‘ladi. Bu ho-
disalardan, asosan, ayollar azob chekadi, chunki erka-
klar o'z harakatlarini bir muncha erkin amalga oshiradi.
Ayol kishining farzandlari oldidagi mas’uliyati bunga yof|
go‘ymaydi.

Moddiy qiyinchiliklar. Hamma oila ham moli-
yaviy muammolarni hamijihatlik bilan yengishga
tayyor bo‘lmaydi. Agar ayol oilada pulni to‘g‘ri va
magqsadli sarflashga o‘rganmagan bo‘lsa, ganday
tejashni bilmasa, eri tomonidan isrof gilgan mab-
lag* uchun tanbeh eshitadi. Ortiqcha xarajatlar oila
igtisodiga zarar yetkazadi. Bunday hollarda er-xo-
tin bir-biridan goniqish hosil gilmaydi, oilaviy ingiroz

boshlanadi. Bugungi kunda yosh oilalar tomonidan
ipoteka krediti olishi oddiy holga aylandi. Bu oilaviy
daromadning katta qismini olishi bilan birga, uzoq
muddat to‘lashga majbur giladi. Ayol kishi har doim
chiroyli ko‘rinishga, yangi narsalar, zargarlik buyum-
larini sotib olishga o‘ch bo‘ladi. Pul esa kredit sabab
yetishmaydi. Ta’na-dashnomlar boshlanadi, nizo va
janjallar paydo bo'‘ladi. Ayol eridan ko‘proq pul to-
pishni talab qiladi.

Hissiyotlar sovishi. Oilaviy munosabatlarn-
ing rivojlanishida jinsiy munosabatlar hal qiluv-
chi ahamiyatga ega bo‘ladi. Jinsiy aloga tobora
er-xotinlik burchiga aylanadi. Ayol kishi ko‘pincha
uy yumushlari va boshga turli masalalar bilan band
bo'lib, erining ehtiyojlariga e’tibor bera olmay qoladi.
Ba’zida ayollar o‘ziga qaramay qo‘yadi. Erga bu ho-
lat yogmaydi va “boshga ayolni” qidirishga tushadi.
Oilaviy munosabatlardagi inqirozlardan yana biri
shundan boshlanadi.

Yuqoridagi ingirozlarning paydo bo‘lishi va shu
vaziyatlarga dosh berishga tayyor bo‘lsangiz, de-
mak, siz oilangizni saqlab qola olasiz. Buning uchun
turmush o'rtog‘ingiz bilan magsadlaringiz bir ekanini
anglab olishingiz kerak bo‘ladi. Uning uchun:

Turmush o‘rtog‘ingiz bilan suhbatlash-
ing. Juftingiz tomonidan gandaydir kamchilikka yo'l
go'‘yilgan bo‘lsa, zudlik bilan baland ovozda gapirish
kerak emas. Uning xatosini yolg‘iz tahlil gilmang.
Balki uning ham muammolari yetarli bo‘lib, u ham
ajralish fikri bilan yashayotgandir. O‘z xohishlaringiz
va muammolaringiz haqida to‘g‘ridan-to‘g‘ri ayting,
birgalikda yechim izlang. Oilaviy hayotdagi ba’zi ma-
salalarni oldindan kelishib olish muhim hisoblanadi.
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Esda tuting!!! Agar siz biror ishni turmush o‘rtog‘in-
giz bilan maslahatlashmasdan gilishga odatlansan-
giz, u ham xuddi shunday yo'l tutadi. Keyinchalik
birgalikda yashash, hamfikr bo‘lish fikridan voz ke-
chadi. Bu esa nikoh munosabatlariga salbiy ta’sir
ko‘rsatadi.

Nizo chiqarish va tanbeh berishdan tiyiling.
Oilaviy ingirozlarga sabab bo‘ladigan nizo va jan-
jallarga er-xotinning ikkalasi ham aybdor bo‘ladi.
Hamma ham o‘zini aybsiz, deb biladi. Er-xotin mu-
nosabatlarida ular bir xil javobgar bo'lishi kerak. Siz
har doim hamma narsada “men hagman”, deb his-
oblamang. Nizo, janjal va kelishmovchiliklar har bir
er-xotin o‘rtasida bo‘ladigan hodisa. Muammoni hal
gilishda janjal yoki zo‘ravonlikka yo‘l go‘ymaslik ker-
ak. Chunki u oilaviy muammolarni hal gilmaydi, bal-
ki og‘irlashtirib, aloqalarning darz ketishiga sabab
bo‘ladi. Tinch yo'l bilan hal gilishni o‘rganing.

Mas’uliyatlarni tagsimlay oling. Nikohingizning
ilk kunidanog mas’uliyatlarni o‘zaro tagsimlab oling.
Agar turmush ofrtog‘ingizga yordam bermoqchi
bo‘lsangiz, hamma narsani bir-biringiz uchun emas,
birgalikda giling. Biror xatoga yo'l qo‘yilsa, uni bosh-
ga takrorlamaslikni so‘rang. “Men pul topaman, sen
farzandlar tarbiyasi, ularning dars mashg‘ulotlari bi-
lan shug‘ullanasan”, degan mantigsiz qonun yaratib
olmang. Farzandning taqdiri umumiy mas’uliyat hi-
soblanadi, shuning uchun ularning tarbiyasiga ham
ota, ham ona bir xil darajada javobgardir.

Oilaviy muammolaringizni qarindoshlar va
do‘stlar bilan muhokama qgilmang. Er-xotin — bitta
jon. Oilangiz — sizniki, boshga birovning oilasi emas.
Oilaviy muammolaringizni jamiyat muammosi sifa-

tida hammaga e’lon gilmang. Nikohning dastlabki
yillarida xotinlar erining xatolaridan ota-onasiga shi-
koyat gilishni yoqtirishadi, go‘yoki ularning nazdida
gizi azoblanayotgandek tuyuladi va ularning oilas-
iga aralashish boshlanadi. Bu esa vaziyat yomon-
lashishiga olib keladi. Vaholanki, kim bilan va qan-
day hayot kechirishni o‘zingiz tanladingiz. Shuning
uchun ham o‘z oilaviy da’volaringizni bir-biringizga
bildiring, boshqgalarga emas.

Turmush o‘rtog‘ingiz faoliyatiga qiziqish
bildiring. Ba’zida kundalik muammolar bilan band
bo‘lib qolganingizda, turmush o'rtog‘ingizning
mehnat faoliyati, ishlari va hokazolarni so‘rashni
unutib qo‘yasiz. Bu ham oilaviy munosabatlarning
tarkibiy qgismi hisoblanadi. Bugungi kunda oilaviy
mashg‘ulotlar mavjud emas. Er-xotin bir birin-
ing qizigishlarini hurmat qilishi kerak. Agar oilada
umumiy qizigishlar bo‘lsa, bu oilaning mustahka-
mligiga juda katta ijobiy ta’sir ko‘rsatadi. Uning yu-
tuglari, hamkasblarining fikri hagida so‘rab turishni
odat qiling. Bu ta’sirli bo‘ladi. Oila baxtli bo‘ladi.

Oilaviy muhitni o‘zgartiring. Agar munosa-
batlaringizda tushunmovchiliklar, kelishmovchiliklar
yuzaga kelishni boshlagan bo‘lsa, ingirozga tushib
golganingizni his gilsangiz, muhitni darhol ijobiy to-
monga o‘zgartiring. Mehnat ta'tili oling va turmush
o‘rtog‘ingiz bilan birgalikda o‘tkazing. Qisga mud-
datli tanaffuslarda ham bu ishlarni gilsa bo‘ladi. Siz
o‘sha vaqtda dam olish va bir-biringizdan zavglan-
ish imkoniga ega bo‘lasiz. Muammo va tashvishlar
chekinadi. Muammoga sabab bo‘lgan voqgea-hod-
isalar asosiy narsa emasligini tushunib yetasiz. U
yerda siz turmush o'rtog‘ingiz bilan baxtli bo‘lgan
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paytlarni eslashingiz mumkin. Muhitning o‘zgarishi
munosabatlarga ijobiy ta’sir ko‘rsatadi va ularni qay-
ta o'z holiga gaytarish mumkin.

O‘zingizga vaqt ajrating. Oilaviy hayotda va
oilaviy muammolarni hal qilishda siz ko‘pincha
o‘zingizga e’tibor bermaysiz. Tashqi ko‘rinishingizni
o‘zgartiring va unga doim e’tibor qarating. Har doim
yangi narsalarni gidiring. Shunda turmush o‘rtog‘in-
giz sizdan hech gachon zerikmaydi.

llig xotiralar bilan o‘rtoqlashish. O‘tmishda
baxtli, xursandchilik kunlar aks etgan fotolavhalar-
ni birgalikda eslang. Biror joyga borsangiz, esda
goladigan lavha olishni unutmang. O‘sha lahzalar-
ni suhbat mavzusiga aylantiring. O‘zingizni yaxshi
his qilgan, kulgili vaziyatlarni birgalikda eslang. Siz
baxtli bo‘lishga hagli ekaningizni his qila boshlay-
siz. Er va xotin o‘rtasidagi baxtli kunlarni eslaydigan
lavhalar mavjud bo‘lmasa, garindosh-urug® yoki
bolalikda do'stlar davrasi bilan bog'liq xotiralarni
o‘rtoglashing.

Minnatdorchilik. Ko'pincha insonlar ma’lum
vaqt davomida birga yashab, oz turmush o'rtog'i
bo‘lgani uchun minnatdorchilik bildirish va his qildir-
ish ganchalik muhim ekanligini unutishadi. Uni tush-
unish va gadrlashni o‘rganish kerak. Ayollar ko‘proq
oilaviy qiyinchiliklar, aynigsa, moddiy qiyinchiliklar
erlaridan norozi bofladi. O‘sha vaqgtda turmush
ortogiga shunday holatda ham minnatdorchilik
bildirish, uning hayoti yengillashishiga sabab bo‘ladi.
Kichik narsalarni ham e’tibordan chetda qoldirmang.

Xulosa

Nikoh va oila har bir inson hayotidagi qadriyatdir.
“Oilani saqlab qolish kerakmi yoki yo‘gmi?”, degan
savolga doim “ha”, degan javob bo'lishi kerak. Ajrashib
ketgandan so‘ng, turmush o'rtog‘ingizni ganday qay-
tarish haqgida o'ylagandan ko‘ra ingiroz va ajralishning
oldini olish yaxshiroq, nazarimizda. Agar oilangizda bir
narsa noto‘g‘ri bo‘lsa, bunga ikkalangiz javobgarsiz.
Oilada kimdir ustunroq bo'lishi shart. Siz hammasini
gayta boshlashga va baxtli yashashga haqlisiz.
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AHHOTauusa. B OaHHOU cmambe ocsewarnmcs couuarbHO-ricuxono2udyeckue uccredosaHusi cemed,
He cocmosiuux 8 3aKOoHHOM bpake. [lpoaHanu3uposaHbl uccriedoeaHusi, MPosedeHHble 8 Mupe U 8
Y3bekucmaHe. B cmambe daHbl rcuxonnosudeckue pekomeHoayuu rno npedomspau,eHuro pa3gooos.
KnroueBble cnoBa: cembs, rncuxosoaudyeckull, pa3soo, bpak, pekomeHOayusl.

Annotation. This article discusses the socio-psychological research of families that are not legally married.
Research conducted in the world and in Uzbekistan was analyzed. The article provides psychological rec-

ommendations for preventing divorces.

Keywords: family, psychological, divorce, marriage, recommendation.
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MOSLASHUV JARAYONLARI NAZARIY
KO‘RIB CHIQISH OBYEKTI SIFATIDA

Xurshida BUTAYEVA

Ozbekiston Respublikasi Yoshlar ishlari agentligi
huzuridagi Yoshlar muammolarini o‘rganish va
istigbolli kadrlarni tayyorlash instituti tayanch
doktoranti

Annotatsiya. Ushbu maqolada yetim bolalar va ota-ona qaramog‘isiz qolgan bolalarni jamiyatga mo-
slashuv jarayonlari dolzarbligi asoslanib, yetim bolalar va ota-ona garamog'‘isiz qolgan bolalarni jamiyatga
moslashuv jarayonlari nazariy ko'rib chigish obyekti sifatida o‘rganildi, bunda bir gancha olimlarning tad-
qiqot va ilmiy ishlariga e’tibor garatildi. Moslashuv sharoitlari haqida ilmiy fikrlar bildirilib maqola so‘ngida

Xxulosa va takliflar berildi.

Kalit so‘zlar: yetim bolalar, ijtimoiy yetimlik, moslashish, ota-ona qaramog‘isiz qolgan bola, oila, bola

huquaqi.

Kirish

Mavzuning bugungi kundagi dolzarbligi ko‘plab
yetim bolalar va ota-ona garamog'‘isiz qolgan bo-
lalarning paydo bo‘lishiga olib keladigan zamonaviy
ijtimoiy jarayonlar bilan belgilanadi. Jamiyatni beqa-
rorlashtiradigan ushbu hodisaning bir gancha sa-
bablari bor. Boshga tomondan, axloqgiy qadriyatlar
va munosabatlarning keskin o‘zgarishi bolalarga
nisbatan «rad etish» to‘lqinini keltirib chigardi.

Yetim bolalar va ota-ona garamog'‘isiz qolgan
bolalar muammosi ko‘p jihatlarga ega va ilmiy ad-
abiyotlarda yetarlicha batafsil yoritiigan. Shunga
garamay, biz ko‘rib chigilayotgan mavzuning ba’zi
jihatlari tadqigot tomonidan yetarli darajada gamrab
olinmaganligini ko‘ramiz. Masalan, yetim bolalarni ij-
timoiy himoya qilishning asosiy muammolaridan biri
bu ularni mustaqil hayotga tayyorlashdir.

Bolalarga e’tiborsizlikning qo‘shimcha omillari,
disfunktsional oiladan tashgari, bolalarning ta’lim,
sog‘lomlashtirish, kasb va uy-joy olish sohasidagi
huquglarining buzilishi, shuningdek, ishsizlikning
ko‘payishi, oilalarning moliyaviy ahvolini yanada yo-
monlashtiradi va ota-onalarda bolalarni ushlab turish-
ning iloji yo'qligi sababli ularni rad etishga undaydi.

Asosiy qism

Hozirgi vaqtda jamiyat va davlat yetim bolalar
muammosiga tobora ko‘proq e’tibor qaratayotganiga
garamay, yetim bolalarning hayoti va kasbiy ozini 0o'zi
belgilashini shakllantirish va rivojlantirish nuqgtai nazari-
dan uning psixologik va pedagogik yechimi hali ham
mukammallikdan uzoqdir. Ehtimol, ma’lum darajada
bu muammoni oilaviy bolalar uylari, homiylik ostidagi
oilalar yordamida hal qilish mumkin, ular bilan ishlash
mamlakatimizda tobora kengayib bormoqda. Biroq,
hagigat shundaki, an’anaviy bolalar uylari va mak-
tab-internatlar yetim va ota-ona garamog‘isiz qolgan
bolalarni o'gitish va tarbiyalashning eng keng targal-
gan shakli bo'lib golmogda. O‘quvchilar tomonidan
kasbni, hayot yo'lini ongli ravishda mustagil tanlashni,
ularning ijtimoiy va kasbiy harakatchanligini shakllanti-
rishni ta’minlaydigan kasbiy yo‘nalish bo'yicha ishlarini
takomillashtirish imkoniyatlari hali tugamagan.

Xorijiy va mahalliy sotsiologiya klassiklari: M. Ve-
ber, E. Dyurkgeym, K. Lorens, G. Yaspers, V. To-
mas, F. Znanetskiy, J. T. Toshchenko, V. A. Yadov va
boshqalarning asarlari insonning hayotiy ingirozi va
jamiyat rivojlanishi muammolarini o‘rganish uchun
uslubiy ahamiyatga ega.
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Yuqoridagi olimlardan tashqgari Rossiya olimlari
bolalar uyida tarbiyalangan bolalar psixologiyasin-
ing o‘ziga xos xususiyatlarini ochib beradi.

L. N. Zaxarova o‘zining «bola mehr-muhabbat
uchun navbatda» asarida bolalar uyi ofqituvchi-
si-tarbiyachisi sifatida o'z tajribasidan foydalangan
holda yetimlik muammolarini ijtimoiy, pedagogik,
huquagiy, tibbiy tomonlardan ochib beradi.Yetim bola-
ning shaxsiyatining rivojlanish xususiyatlari L. |. Bo-
zovich, I. V. Dubrovina, B. C. Muxinaning tadqiqot-
larida ochib berilgan. M. V. Shakurova yetim bolalar
bilan ishlashning mazmuni va tizimini aniglash mua-
mmosiga alohida e’tibor beradi.ljtimoiy-madaniy
texnologiyalarni ishlab chigish va amalga oshirish-
ning nazariy asoslari M. A. Galaguzova va A. B.
Mardaxayevning asarlarida keltirilgan.

ljitimoiy pedagogika tadqgigotchilari A. I. Arnoldov,
V. G. Bocharova, S. A. Belicheva, B. Z. Vulfov, A. B.
Mudrik va boshqalar shaxsning shakllanishiga turli
omillarning ta’sirini ochib berishadi. Oilaviy tarbiya
muammolariga o‘qituvchi Y.P.Azarov katta e’ti-
bor beradi. Uning «oilaviy pedagogika» pedagogik
tadgiqotlarida bolani gqanday qilib to‘g‘ri tarbiyalash
kerakligi, ota-onalarning bolalarni tarbiyalashdagi
o‘rni, oila bolaga nima berishi haqidagi savollar-
ga javob topishingiz mumkin. Muallif ota-ona qar-
amog'isiz qolgan bolalarni tarbiyalash, tarbiyalash
giyin bo‘lgan bolalarni tarbiyalash muammolariga
murojaat qiladi.

Ushbu muammoni o‘rganish, shuningdek, ma-
halliy va xorijiy mualliflarning ilmiy ishlari, me’yoriy
hujjatlar, garovsiz bolalar va o‘spirinlar muammolar-
iga bag‘ishlangan konferensiyalar va simpoziumlar
materiallarini tahlil gilishni o'z ichiga olgan.

Yetim bolalar-bu o'zlarining oilaviy mubhitidan
mahrum bo‘lgan bolalar yoki o’z manfaatlari yo‘lida
bunday muhitda gola olmaydigan bolalar. Bu birin-
chi navbatda ijtimoiy himoya, psixologik, pedagogik
va tibbiy yordamga muhtoj bo‘lgan bolalar toifa-
si, chunki ularning umumiy yoshdagi muammolari
oila va do'stlar tomonidan qo‘llab-quvvatlanmaslik
bilan birlashtiriigan. Yetarli hayotiy tajribaga, axlo-
giy e’tigodga ega bo‘lmagan holda, hagiqiy hayotiy
gadriyatlarni xayoliy gadriyatlardan ajrata olmagan
holda, ular o‘zlarining onglari va xatti-harakatlarida
salbiy tendensiyalarni (tajovuzkorlik, murosasizlik,
shafqatsizlik) o‘rnatadilar.

litimoiy yetimlar-bu ijtimoiy-igtisodiy sabablarga
ko‘ra ota-ona garamog‘idan mahrum bo‘lgan bo-
lalarning maxsus ijtimoiy-demografik guruhi, ya’ni
tirik ota-onalari bo‘lgan yetim bolalar.

O‘quvchilarni mustaqil hayotga tayyorlash oilaviy
bolalar uyining muhim vazifalaridan biridir. ljti-
moiy-pedagogik faoliyatning asosiy yo‘nalishi “bo-
lalarni oilaviy urf-odatlar asosida tarbiyalash” bo‘lib,

bu bolalarning ijtimoiylashuvi va moslashuviga yor-
dam beradi. Oilaviy tipdagi bolalar uyi sharoitida
bolalar turli muassasalarga bo‘linish natijasida yu-
zaga keladigan chuqur psixologik travmadan ozod
qgilinadi. Oilaviy bolalar uyida bolalar “sun’iy ravish-
da” yaratilgan oilalarda yashaydilar va bola birodar
va opa-singilning yonida qolish imkoniyatiga ega, bu
esa gisman saqglanib golgan oila muhitini yaratadi.

Tadqiqotlar shuni ko‘rsatdiki, oilaviy urf-odatlar
oilaviy rishtalarni mustahkamlashda, qarindoshlar,
katta va kichik avlod o‘rtasida o‘zaro tushunishni
rivojlantirishda katta rol o‘ynaydi. An’analar orqali
umuman insoniyatning ijtimoiy tajribasi va xususan
oiladagi hayot bilan tanishish mavjud.

Shunday qilib, oilaviy tipdagi bolalar uyida oilaviy
an’analarni o‘rganish bo‘yicha olingan natijalar, oila
an’analariga asoslangan yetim bolalarning moslash-
ishiga yordam beradigan sharoitlarni aniglashga im-
kon beradi.

Moslashuv sharoitlari bolaning yangi yashash
muhiti, yangi munosabatlar tizimi, xulg-atvor qoida-
lari bilan uyg‘unligini o‘rnatish jarayoni va natijasi si-
fatida namoyon bo‘ladi, agar bola qulay sharoitlarda:
gadriyatlar tizimi; xulg-atvor namunalari; bo‘sh vaqt
madaniyati; ko‘nikma va malakalar; oilaga yo‘naltir-
ish kabi qulay sharoitlar yaratilsa moslashuv ancha
oson bo‘ladi.

Bolalar uyining ochigligi va uning ijtimoiy muhit
bilan o‘zaro ta’siri ularning ijtimoiy moslashuv dara-
jasini sezilarli darajada oshirishi, shu jumladan ye-
tim bolalarning bilim va ijodiy qobiliyatlarini rivojlan-
tirish va amalga oshirishni rag‘batlantirishi mumkin.
Maktab yoshidagi bolalar umumta’lim maktabida
o‘giydilar. Bu bolalar uyidagi bolalarni sinfdoshlariga
yagqinlashtiradi; ular o‘rtasida yaxshi munosabatlar
rivojlanadi. Bolalar uyi tarbiyalanuvchilari shaharn-
ing sport-sog‘lomlashtirish muassasalariga qatnay-
dilar, maktabda dam olish tadbirlarida ishtirok eta-
dilar. Aloga sohasining kengayishi natijasida yetim
bolalarda ijobiy hayotiy gadriyatlar shakllanadi, kog-
nitiv qizigish ortadi.

Yetim bolalarning ijtimoiy moslashuvi bo‘yicha
oilaviy bolalar uyi faoliyatining samaradorligini
ta’'minlashning zaruriy sharti turli mutaxassislarn-
ing kelishilgan ishi, ta’lim tarkibining barqarorligi va
ularning kasbiy tayyorgarligi hisoblanadi.

Aniglangan ijtimoiy-pedagogik sharoitlar bizga
yetim bolalarni magsadli ijtimoiy-madaniy faoliyat-
ga bosgichma-bosgich kiritish tamoyiliga asoslan-
gan bir gator bo‘sh vaqt dasturlarini ishlab chigish
va sinab ko‘rish imkonini berdi. ljtimoiy-madaniy
faoliyat orgali ijtimoiy moslashuvni amalga oshirish
oilaviy munosabatlarga, o'z-o‘ziga yordam berishga
ijobiy ta’sir ko‘rsatishga imkon beradi, bolalarning ij-
timoiy tarbiyasini yanada muvaffagiyatli yengishga
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yordam beradi, bu ularning ijtimoiy moslashuvini os-
hirishda ijobiy omil hisoblanadi.

Tadgiqot shuni ko‘rsatdiki, bolalar uyi tarbi-
yalanuvchilarini ijtimoiy-madaniy faoliyatga bosqich-
ma-bosqich kiritish kuzatuvchi pozitsiyasidan faol
ishtirokchi pozitsiyasiga o‘tishga yordam beradi.

Yetim bolalarning ikki guruhi bo'yicha ma’lu-
motlarni taqqoslash natijasida (birinchisi - ijti-
moiy-madaniy faoliyatga jalb qilingan oilaviy bo-
lalar uyi o‘quvchilari, ikkinchisi-ijtimoiy-madaniy
faoliyat an’anaviy bo‘lgan maktab-internat bolalari!
yondashuv) o‘quvchilar tomonidan “oila”, “oilaviy
an’analar” tushunchalari, ushbu tushunchalarning
inson hayotidagi o‘rni va ahamiyati to‘g‘risida tush-
unchalar darajasi to‘g‘risida ma’lumot olingan.

Shunday qilib, oilaviy bolalar uyi tarbiyalanuvchi-
larining 52 foizi yaqin atrofda aka-uka va opa-sin-
gillar bo‘lganida oilani tushunishadi; 27 foizi bolalar
ota-onalari bilan birga bo‘lganlarida hisoblashadi.
Maktab-internat o‘quvchilarining javoblari quyidagi-
cha edi: 48% hamma narsaga ega bo‘lganda oilani
ifodalaydi; 9% hech narsaga javob bermadi, fagat
7% aka-uka va opa-singillar atrofida bo‘lganida
oilani gayd etgan.

Shunday qilib, eksperimental ishlar shuni ko‘rsat-
diki, ijtimoiy-madaniy faoliyat yetim bolalarning ijti-
moiy moslashuvi samaradorligini oshirishga yordam
beradi. Dam olish dasturlari ular bolalarni birlashti-
radi, psixologik to'siglarni yengishga, o'z imkoniyat-
larini ro‘yobga chiqarishga yordam beradi. Magsadli
ijtimoiy-madaniy faoliyatni amalga oshirish yetim
bolalarning o‘zlariga, tarbiyachilarning tengdoshlar-
iga bo‘lgan munosabatida ijobiy o‘zgarishlarni kelti-
rib chigardi.

Shuni hisobga olgan holda, ijtimoiy-madaniy
faoliyat orgali moslashish jarayonining samarador-
ligini oshirish yo'llari aniglandi, ularning maqgsadi in-
ternat tipidagi muassasalarda madaniy va tarbiyaviy
muhitni o‘zgartirishdir.

Shu munosabat bilan muammo aniq ko'rinib tu-
ribdi: bolalar uylarida, maktab-internatlarda ishlash

uchun professional kadrlar, ijtimoiy-madaniy faoliyat
tashkilotchilarini tayyorlash zarurati.

So‘nggi yillarda yetim bolalarni joylashtirishning
ustuvor shakllari (oilada tarbiyalash, vasiylik, homiy-
lik) rivojlanganiga qaramay, tadgigot shuni ko‘rsatdi-
ki, yetim bolalar va o‘quvchilar uchun muassasalar
soni kamaymaydi. Hagiqat shundaki, bolalar uylari
uzoq vaqt davomida yetim bolalar va ota-ona gar-
amog‘isiz qolgan bolalar uchun ta’lim muassasala-
rining keng tarqalgan turi bo'‘lib goladi.

Tadqigot shuni ko‘rsatdiki, bugungi kunda inter-
nat muassasasining eng magbul modeli bu oilaviy
tipdagi bolalar uyi bo‘lib, u bolaning shaxsiyatining
uyg‘un rivojlanishiga, oilaviy an’analar va qadriyat-
lar bilan tanishishga, yetim bolalarni yanada muvaf-
faqiyatli ijtimoiylashtirish va moslashtirishga yordam
beradi. Oila tipidagi bolalar uyi hayotining o‘ziga xos
xususiyatlari “oilani almashtirish”tamoyiliga asosla-
nadi.

Eksperimental ishlar shuni ko‘rsatdiki: o‘qu-
vchilar ijtimoiy va oilaviy rollarni bajarishga eng
tayyor. ljtimoiy-pedagogik faoliyat samaradorligining
ko‘rsatkichi bitiruvchilarning o‘z oilalarini yaratishga
yo‘naltirilganligi va mehnatga tayyorgarlikdir.

Bolalar uyi ularning ijtimoiylashuvining eng
muhim institutidir. Bu yerda yetim bola ijtimoiy o‘za-
ro munosabatlar va shaxslararo munosabatlar ta-
jribasiga ega bo‘ladi; ma’lum vaqgt davomida bolalar
uyi ota-ona garamog'isiz qolgan bola uchun bunday
tajribaga ega bo‘lish uchun yagona joy.

Ushbu tadgiqot yetim bolalarni oilaviy bolalar uy-
iga moslashtirish bilan bog'‘liq savollarning faqat bir
gismini ochib beradi. Hozirgi kun talabi bir gancha
muammolarni o‘rganish talab giladi: bolalar uylari
faoliyatini uslubiy ta’minlash; o‘quvchilarning yoshi-
ga garab bo‘sh vaqtni rivojlantirish faoliyatidan foy-
dalanish xususiyatlari; bolalar uyida ijodiy faoliyatni
tashkil etishning o‘quv va pedagogik shartlari. Art-
terapiya-yetim bolalarning ijodiy rivojlanishi, yetim
bolalarning estetik g‘oyalari va harakatlarining o‘za-
ro bog'ligligi; bolalar uylarining madaniyat va dam
olish muassasalari bilan o‘zaro ta’siri va boshqalar.

Natijalarni amaliy joriy etish tadqiqotlar bir qator
uslubiy tadbirlarni hal qilishni o'z ichiga oladi:

- ushbu toifadagi bolalar bilan ishlash metod-
ologiyasiga ega mutaxassislarni tayyorlash;

- ushbu muammoning nazariy va amaliy tomon-
larini yoritadigan mavjud adabiyotlarni nashr etish;

-ijtimoiy-madaniy texnologiyalarni ishlab chiqish
bo‘yicha ijodiy laboratoriyalar va tajriba maydoncha-
lari faoliyatini tashkil etish, ularni bolalar uylari faoli-
yatiga amaliy joriy etish.

Bugungi kunda vazifa internat tipidagi muassas-
alarda yetim bolalarni ijtimoiy moslashtirish bo‘yicha
yangi yondashuvlarni ishlab chigishdir. Ushbu yo‘lda
ijtimoiy-madaniy faoliyat uchun katta imkoniyatlar
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mavjud, ularning usullari, shakllari va vositalari ye-
tim bolalarga intellektual, jismoniy kuchlarni tiklash-
ga, axloqiy va estetik gadriyatlarni shakllantirishga
yordam beradi.

Ushbu tadqiqot internat tipidagi muassasalarda
yetim bolalarning ijtimoiy moslashuvi samarador-
ligini oshirish bo‘yicha amaliyotchilar uchun foydali
bo‘ladi.

Xulosa

Yetim bolalar va ota-ona gqaramog‘isiz qolgan bo-
lalarni igtisodiy va ijtimoiy sharoitlarga moslashtirish
mubolag‘asiz ijtimoiy ishning eng dolzarb ilmiy va
amaliy vazifalaridan biridir. Yetim bolalar va ota-ona
garamog'isiz qolgan bolalar moslashuvi o‘ziga xos
tarzda sodir bo‘ladigan maxsus ijtimoiy guruh sifa-
tida garaladi. Ko‘pgina tengdosh bolalardan farq|i
o'laroq, ular uchun moslashuvchan subyekt umu-
man davlat va uning ijtimoiy yordam tizimidir, chunki
ba’zi sabablarga ko‘ra ushbu bolalarning ota-onalari
ota-ona funksiyalarini muvaffaqgiyatli bajara olmay-
dilar. Shu munosabat bilan, shaxsning yagona ijti-
moiy organizmga kirishiga erishishi kerak bo‘lgan
davlat va jamiyat oldida qiyin vazifa qo'‘yiladi. Axir,
moslashish biz tomonidan moslashish jarayonining
natijasi va odamlar ofrtasidagi ijtimoiy-psixologik,
axlogiy-psixologik, igtisodiy va demografik munosa-
batlarning o‘zgarishi natijasida tushuniladi.

Moslashuyv jarayonlari sotsializatsiya va madani-
yat bilan chambarchas bog'liq. Sotsializatsiya ushbu
tadqigot doirasida shaxsning atrofdagi jamiyatning
ijtimoiy gadriyatlarini idrok etish jarayoni sifatida tus-
huniladi. Shu nuqtai nazardan, yetim bolalar va ota-
ona garamodg‘isiz qolgan bolalarning ijtimoiylashuvi
alohida ahamiyatga ega, chunki ularni o‘rab turgan
jamiyat (ijtimoiy muhit) normani tashkil etuvchi sifa-
tida ko'rib chigilishi mumkin emas va bolaning atro-
fida ijobiy, ijtimoiy-gimmatli madaniy namunalarning
mavjudligi uning aniglanishi bu uning muvaffaqgiyatli
bo'lishining zaruriy shartidir. Madaniyat jarayonida
shaxsning ma’lum bir madaniyat a’zolari bilan kog-
nitiv, hissiy va xulg-atvor o‘xshashligi va boshqa
madaniyatlar a’zolaridan fargi shakllanadi, bu ham
yetim bolalarni madaniyatlashtirish institutlariga alo-
hida talablarni go‘yadi.

Hozirgi tarixiy sharoitda yetimlikning keskin
farglanishi kuzatilmogda. Bir tomondan, “tabiiy ye-
tim” yoki “ijtimoiy yetim bolalar’deb ataladigan at-
amalar mavjud. Boshqga tomondan, “ijtimoiy yetim”
yoki “ota-ona qaramog'isiz qolgan bolalar’ keng
rivojlandi. Ota-onalari ma’lum sabablarga ko‘ra o'z
farzandlariga nisbatan moslashish va sotsializatsiya
funksiyasini bajara olmaydigan bunday bolalarning
ulushi doimiy ravishda o'sib bormoqgda. Tadgiqot

davomida biz xulosa gilamizki, umuman olganda,
yetim bolalar va ota-ona garamog‘idan mahrum
bo‘lgan bolalar tengdoshlaridan tashvish, o‘ziga
ishonchsizlik va pedagogik rivojlanishning pastligi
bilan ajralib turadi. Yetim bolalarni moslashtirishda
eng katta qiyinchilik adaptiv jarayonlarning ko‘p tabi-
atida yotadi. Dastlab, eski oila doirasida yashashga
moslashgan holda, bolalar muayyan holatlar tufayli
undan voz kechishadi, keyin ijtimoiy yetim sharoit-
lariga moslashadilar va nihoyat yangi (masalan, as-
rab olingan) oilaga yoki mustaqil hayotga (balog‘at
yoshiga yetgan taqdirda) moslashadilar.

Shu munosabat bilan, yetim bolalar va ota-ona
garamog‘idan mahrum bo‘lgan bolalarni parvar-
ish qilish bilan shug‘ullanadigan muassasalarning
vazifasi oilaviy munosabatlarni almashtirish uchun
sharoit yaratishdir. Ideal holda, bola bolalar uyida
bo‘lishining zo‘ravonligini his qilmasligi kerak. Bo-
lalar uyi (yoki bolalar uchun ijtimoiy himoya gilingan
boshga muassasa) ishining ko‘rsatkichi muassasa
bitiruvchisining haqiqiy hayot sharoitlariga moslash-
ish darajasi bo'lishi kerak. Hozirgi vaqtda bolalar
uylari bitiruvchilarining deyarli uchdan bir gismi bir-
inchi yilda o‘zlarining ijtimoiy xatti-harakatlari tufayli
huqugni muhofaza qilish organlari bilan aloga qilish
tajribasiga ega bo‘lishdi, chunki bolalarda salbiy
ta’sirlarga garshi turish mexanizmi yetarli darajada
rivojlanmagan.

Sotsiologik tadgiqotlar davomida yetim bolalar-
ni moslashtirishning ko‘plab muammolari ota-ona
garamog‘idan mahrum bo‘lgan bolalar bilan homiy-
lik ostidagi oila sifatida ishlashning ushbu shakli
doirasida muvaffaqgiyatli hal etilganligi aniglandi.
Ofqgituvchilar va psixologlar faoliyati amaliyotidan
ma’lumki, bolalar ushbu faoliyat shakli doirasida
tezroq va qulayroq moslashadilar. Tadgiqotlar davo-
mida bolalar homiylik sharoitlariga yetarlicha tez
o‘rganib qolishlariga ishonch hosil qildik. Ular oldingi
ijtimoiy sharoitlarda hissiy noqulaylikni boshdan ke-
chirmaydilar, boshga bolalar-o‘quvchilar bilan tezda
aloga o‘rnatadilar.

Yetim bolalar va biron bir sababga ko‘ra ota-ona
garamog‘idan mahrum bo‘lgan bolalar bilan peda-
gogik ishning barcha shakllari faoliyatining yakuniy
magsadi uning munosabatlarining barcha boyligi
bilan jamiyatga kiritiigan to‘lagonli shaxsni shakl-
lantirish bo‘lishi kerak. 16 yoshga to‘lgandan so‘ng,
bolalar uyining tarbiyalanuvchisi o'’z muassasasini
tark etishi kerak va u qoida tarigasida, zamonaviy
hayotning barcha giyinchiliklariga duch kelishi ker-
ak. Mavjud ijtimoiy-igtisodiy sharoitda bitiruvchilarni
moslashtirish tizimi ko‘pincha yetarli darajada sa-
marali emas.

Shu munosabat bilan vaziyatni to‘g‘irilash uchun
bir qator zudlik bilan choralar ko‘rishni taklif gilamiz.
Ma’muriyat, advokatlar, o‘gituvchilar, psixologlar va
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ijtimoiy xodimlarning sa’y-harakatlarini birlashtiradi-
gan maslahat beruvchi vakolatli organni yaratish
kerak. Bunday organning asosiy vazifasi mahalliy
darajada bitiruvchilarning moslashuvini nazorat qil-
ish dasturini shakllantirish bo'lishi kerak

Bunday holda, bunday organ oldida vazifa ikki
tomonlama. Bir tomondan, bola uchun mavjud
bo‘lgan barcha ijtimoiy imtiyozlarni (ta’lim, kasb, uy-
joy, moddiy yordam) olish uchun huqugqiy, ijtimoiy va
moddiy asoslarni ta’minlash kerak. Boshqa tomon-
dan, ushbu organning tavsiyalaridan yetim bolalar
va ota-ona qaramog‘isiz qolgan bolalarning mus-
taqilligini rivojlantirish uchun foydalanish kerak.

[Imiy va uslubiy jihatdan ma’muriy organlar,
o‘gituvchilar va olimlarning birgalikdagi sa’y-harakat-
lari bilan bitiruvchi yetimlarning asosiy muammolar-

ini hal qilishga qaratilgan keng gamrovli dasturni
yaratish zarur. Fagatgina hokimiyat va psixologik-ij-
timoiy fanning doimiy o‘zaro ta’siri yetim bolalarning
murakkab zamonaviy hayotga muvaffaqiyatli inte-
gratsiyalashuvini kafolatlashi mumkin.

Shuni tan olish kerakki, umuman jamiyat hay-
otining zamonaviy murakkablashishi oilaning ijti-
moiy-madaniy va psixologik muhitini, uning oilaviy
munosabatlarini keskinlashtiradi, bu esa bolalarga
parchalanuvchi ta’sir ko‘rsatadi. Oilaning inqgiroz
holati-to‘liq bo‘lmagan va muammoli oilalarning
ko'payishi, turmush o‘rtoglar, ota-onalar va bolalar
o‘rtasidagi oiladagi nizolar, bolalar sonining ko‘pay-
ishi turli xil ogibatlarga olib keladi, shu jumladan
bolalar va o‘spirinlar tomonidan huquqgbuzarliklar
sonining ko‘payishiga sabab bo‘ladi.
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AHHOTauuA. B daHHoU cmambe obocHO8aHa akmyarbHOCMb fpoyeccog adanmauyuu demetli-cupom u
demel, ocmasuwuxcsi 6e3 none4yeHusi pooumerned, K CoOyuyMy, pacCMoOmpeHsbI npouecckl adanmayuu oe-
meli-cupom u demeli, ocmasuwuxcs 6e3 nornedyeHuss pooumerned, Kak 06beKm meopemu4yecKko20 paccMo-
MmpeHUsi, C akyeHmom Ha uccriedosaHusi U Hay4yHble pabombi psida y4eHbIX. B KoHUe cmambu OaHbl 8b180-
Ob! U rpeOdroXeHUs C U3MIOXeHUeM Hay4YHbIX MHeHUU 06 ycrosusix adanmauyuu.

KnroueBble cnoBa: demu-cupomsl, coyuasbHoe cupomcmeo, adanmauyusi, pebeHoK, ocmaswutics 6e3
rnorne4yeHusi pooumerel, ceMbs, rpasa pebeHka.

Annotation. Based on the relevance of the processes of adaptation of orphans and children left without
parental care to society, the processes of adaptation of orphans and children left without parental care to
society were studied as an object of theoretical consideration, focusing on the research and scientific work
of several scientists. Conclusions and suggestions were made at the end of the article with scientific opin-
ions about the conditions of adaptation.

Keywords: orphan children, social orphanhood, adaptation, the right of a child, family, child left without
parental care.

76



Ne1/2023

LSTRATEGIK KUCH

OBECMNEYEHUE ®UHAHCOBOM
CTABUJTIBHOCTU KOMMEPYECKUX
BAHKOB U NPOBJIEMbI NOBbLILWLEHUA
WHBECTULMOHHOW AKTUBHOCTW

BaxTtnép PAMMMKYIOB

MazaucmpaHnm, Ka3saHckul
®eldeparnbHbIl YHUsepcumem

(MNpusomxckud)

AHHoOTauuA. B cmambe paccMompeHbl meKyujee hUHaHCO80€ COCMOsIHUE KOMMepPYecKux baHKos, npo-
briemMbl, ¢ KOmMopbIMU cmasikugaemcsi HayuoHasnbHasi 6aHKo8cKasi cucmema Ha rnymu K rnosbileHU UH-
8ecmuuyuoHHoU OGesimernbHoCMU U obecriedeHuro ¢huHaHco8020 b6r1a2oronyyusi KOMMepYeckux 6aHKos.
[MposedeH cpasHUMeENbHbIU aHanu3 ¢huHaHco8bIX rnokazamenel mexoy cmpaHamu CHI. Pa3pabomaHbi
pexkomeHOayuu Orsi peweHus rnpobrem KoMmepYeckux baHKo8 cesi3aHHbIe ¢ UHBECMUUUOHHOU aKmueHOo-

CMbH.

KnroueBble cnoBa: ¢gpuHaHcogasi cmabusibHOCMb, (huHaHCO80e CcOCMosiHUEe, huHaHco8bIe rMmoka3amernu,
uHaHcoso-baHKo8CKasi cucmemMa, HauyuoHarnbHas 6aHKoeckas cucmema, KoMmep4yeckue baHKu, UHee-
cmuyuu, UHBeCMUUUOHHasi akmugHOCMb, UHBECMUUUOHHasi 0esimesibHOCMb.

BBepeHue

B ycnoBusix pbIHOYHbLIX OTHOLLUEHWUIA, OCOBEHHO
yrnybneHnss MacwtaboB npoAorkatoLerocst ce-
rogHsi B MMpe pMHaHCOBOro Kpuanca, Heobxogmmo
OanbHellwee yKpenreHne NpoBOAUMbIX B CTpaHax
counanbHO-3KOHOMUYECKMUX PedOopM M NOBbILLIEHNE
YyCTONYMBOCTM ©OaHKOBCKO-(PMHAHCOBOW CUCTEMbI.
MockonbKky B pesynbrate obecrnevYeHuss ycTonyu-
BOCTM 6aHKOBCKO-PMHAHCOBOW CUCTEMbI CTPaHbl U
JanbHenLwero nosblWeHns UX UHaHCOBON YCTOW-
YMBOCTW YyBENMYaTCA BO3MOXHOCTU MOOOEPXKKU
NPeanpuUaTUA peanbHOro CekTopa 3KOHOMWKM, UX
TEXHUKO-TEXHONOMMYECKON MOAEpPHM3aLUN 1 anBep-
cundmkaumm nponssoacTea.

B cBoto ovepenb, 310 TpebyeT yBENUYEHNst Jonu
OONMrOCPOYHBIX PECYPCOB B (PUHAHCOBBLIX pecypcax
KommMmep4eckmx 6aHkoB. OgHaKO OONTOCPOYHbIE pe-
CypCbl KOMMEpPYECKMX OaHKOB Oal0T BO3MOXHOCTb
obecnevnTb UX (PMHAHCOBYI YCTONYMBOCTb, 3aLLy-
Ty OT pasnunyHbiX PUHAHCOBO-IKOHOMMUYECKUX KPU-
31COB, Cry)kaT MOOEpHM3aLUN 3KOHOMMKWU CTpaHbl
N YBENUYEHUIO acCOPTMMEHTa TOBapOB Ha 3KCMOPT.

MpesngoeHT Y3bekuctana L.Mwup3nées yaenun
3TOMy BOMpocy ocoboe BHMMaHue: “VHBecTMumMm
OOMKHbI ObITb aApeCHbIMW, KOHOMUYECKM adhdpek-
TMBHbIMK. CpenctBa HeOOXOAMMO HanpaenATb B
3aBMCMMOCTM OT MOTeHuUMana panoHoB, OT TOro, B
KakuxX NpeanpusaTusax Hy>kgaeTcs pernoH. 3amectu-
Tenun xaknmoB obrnacTer No MHBECTULMSIM LOIKHbI
Bble3xaTb 3a pybex v npvBnekatb UHBECTULMM Ha
KOHKPETHbIE NMPOEKTbI»'.

OcHOBHas 4YacTb

Pa3BuTne 6aHKOBCKO-(OMHAHCOBOW CUCTEMBI Y3-
DekncTaHa Ha COBPEMEHHOM 3Tane xapakTepuayeT-
Csl ee HanpaBNeHHOCTb Ha NMKBUAALMIO HEraTuBe-
HbIX MOCNEACTBUN NaHAEMUW U CO34aHNE MPOYHOMN
OCHOBbl 3KOHOMWYECKOTO pa3BUTUS B MOCTKpPU-
31CHbI nepuog. B otnvume oT mx nonoxutens-
HbIX Pe3ynbTaToB, MeXAyHapodHble PEeNTUHIOBbIE
KOMMaHWy atoT MOMOXUTENbHYI OLEHKY DaHkam,
paboTalWwuM B HacTosillee BpeMsi B Y30ekucra-
He. OgHako B Mepuoa 3KOHOMUYECKOTO Pas3BUTUS

" https://president.uz/ru/1607
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N MUPOBOro (hMHAHCOBOIO Kpu3uca BO3HUKAET psif
NPOTMBOPEUMBLIX CUTYaLINIA, KacatoLLMXCH YKpense-
HWUs1 pecypcHol 6a3bl 6aHKOB, @ MMEHHO MX OOoNro-
CpoYHON pecypcHon 6asbl. K Takum npobnemam, B
YaCTHOCTU, OTHOCATCS HECTAOUNBHOCTL PECYPCHOMN
©a3bl KoOMMepYeCKNX GaHKOB, OTCYTCTBUE Y HUX JNK-
BUAHbIX CPeacTB, BO3HUKHOBEHUE Npobnem aedwm-
LMTa Ha cyeTax npeacraBuTenen.

MexayHapoaHas 6aHKOBcKasi NpakTuka nokasbil-
BaeT, YTO AOCTUXEHUE IKOHOMUYECKOro pasBUTUS
0e3 cTabunbHbIX (PUHAHCOBBLIX PECYPCOB SABISIETCSA
OO HUM 13 CaMbIX CMOXHbIX BOMPOCOB 1151 9KOHOMMU-
Kn ctpaHbl. O6 9TOM CBUOETENLCTBYET M UCTOPUS
pasBuUTUS BeOYLLUMX S3KOHOMUYECKUX cTpaH. C aTon
TOYKM 3pEeHUs JOCTAaTOMHOCTb KanuTana kommepye-
CkuX OaHKOB, M BblCOKasi 40N OONTOCPOYHbIX bu-
HaHCOBbIX CPEACTB B PECYPCHON Hase nokaskbiBatoT,
YTO UX POSib B CTPYKTYPHOM U3MEHEHUM SKOHOMUKN,
MoZepHU3auum n ameepcudukaLmnum nponsBoacTasa
YpesBblYalnHO Benuka.

He cekpeT, co3gaHusa HOBbIX MPOU3BOACTBEH-
HbIX 0OBLEKTOB, MPOLECChl MOoAepHM3auuM peanu-
3YIOTCA Ha UMMOPTHbLIX TEXHOMNOMUAX, 3aKyrnaembix
n3-3a pybexa. [1oaToMy OTeYeCTBEHHbLIE KOMMEp-
Yyeckme OaHkM, B KadecTBe (pMHAHCOBOrO areHTa
npu MNpUBMEYEHUN [ONTOCPOYHbIX WHOCTPaHHbIX
KPEeOUTHBIX NUHUIA 00s3aTeNbHO yYMTbIBAOT CMpo-
Cbl U MpeanoxeHus npeanpuHMMaTensCKUX CTPyK-
TYp, 3HAYMMOCTb UX NpoekTa. [1pucyTcTeme yyactus
WHOCTPaHHOIro Kanutana B 3KOHOMWKE O3Hayaet
YyCTONYMBOCTb BaHKOBCKO-hMHAHCOBOW CUCTEMBI.

CerogHsi Ha HaleM pblHKe OENCTBYHOT 5 GaHKOB ¢
OOnNeBbIM yyacTveM 3apybexHbIX MHBECTOPOB. OHM
3aMETHO YCUNUMNN KOHKYPEHLMI0 Ha (HOUHAHCOBOM
pbIHKE, BHECMM CYLLECTBEHHYIO NEeNnTy B NPYMEHeHne
COBpeMEHHbIX BaHKOBCKMX TEXHOMOr, B cdepe yc-
nyr n Kynestypbl obcnyxusaHus. Kpome 3T0Oro, oHm
CnocoOCTBYHOT B YKPEMEHNM [OBEPUS HACENEHMS K
©aHKOBCKMM YyUYpEXOEHMAM, BOBMEYEHMIO BarOTHbIX
cOepexxeHun B Aeno3nTbl, PacLUMPEHUIO CreKkTpa U
NOBbILLEHNSI KaYeCTBa OKa3blBaeMbIX YCNyr Ans K-
€HTOB M HacerneHus, a Takke obbemMa NpuBrnekaembIx
NPSIMbIX MHOCTPAHHbLIX UHBECTULNIA B SKOHOMMUKY.

B HacTtosiwee BpemMs MNPUOPUTETHLIMM Ha-
npaBneHnaMu pegopm ABRSKTCS HeyKIOHHOe
npodorkeHMe MoaepHusauum u nubepanusaumm
3KOHOMUKM, TNyOOKMe CTPYKTYpHble W3MEHEHMS,
obecneyeHne MaKpO3KOHOMUYECKON CTabUNbHO-
CTW, 3allMTa 4YacTHOM COOCTBEHHOCTM, pas3BUTUS
Marnoro 6usHeca M 4YacTHOro npeanpuUHUMaTenb-
cTBa U nX nHTepechl. OCyLLEeCTBNATCA OrpoMHas
paboTa No NOBbILEHUIO 3HAYNMOCTM YaCcTHOWN cob-
CTBEHHOCTU U UX AONW, NocrnegoBaTenbHOe Cokpa-
LLleHNe rocyaapCTBEHHbIX aKTUBOB B 3KOHOMMUKE,
NPUMEHEeHNE COBPEMEHHbIX MEeToOOoB Kopnopa-
TMBHOIO YMpaereHus nocpeacTtBoM obecneveHus
y4yacTusi MHOCTPaHHbIX WHBECTOPOB B YCTaBHOM
Kanutane akuMOHepHbIX OOLWEecTB U B cuUcTeme
ynpaenexus. NpogomkaeTca pabota coBepLUeH-
CTBOBaHUSA CUCTEMbI YNOPSAOYEHUS AeATENbHOCTH
KOMMepyecknx OaHKOB W ©OaHKOBCKOro Haasopa
Ha OCHOBE MEXAyHapOoAHbIX CTaH4ApTOB U HOPM,
obecneyeHust nx Npo3padvyHocTu. A OesTenbHOCTb
NPOBOAUTCH CO CTOPOHbl BHELLUHWX ayauToOpoB B
cooTBeTcTBUM MexayHapoaHbIMK  cTaHAapTamu
ayouTta, CTaHgapTaMn MexayHapoaHou huHaHco-
BOM OTYETHOCTU M NyOrvKyTCa B cpeacTBax Mac-
COBOW MHbopMaLmm.

[pucBoeHne BCeEM OTEYECTBEHHLIM KOMMEpYe-
CKUM OaHKam MONOXUTENbHbLIX OLEHOK MeXayHa-
pPOOHbLIMU PENTUMHIOBBLIMU areHTCTBaMM MMEET BaX-
HbIV POrib NPY COTPYAHNYECTBE C MEXAYHAPOAHbLIMU
hMHaHCOBLIMU UHCTUTYTaMU, OCOOEHHO B MOBbILLIE-
HAN WHBECTULIMOHHON aKkTUBHOCTU. COOTBETCTBY!O-
Lwme BGaHK1 NyTem Npogaxu rocygapCTBEHHON 40MU
B CBOEM aKLUMOHEepHOM Kanutane WM BblMyCKOM
OOMNOSMHUTENbHbLIX akuMK npeanaraet MHOCTPaHHbIM
WHBECTOPaM MNaKeT akuui.

CerogHsi Kommep4eckme GaHKM CTanu BaKHOW
MHaAHCOBOW OMOPOM MNOBbLILLEHNS WUHBECTULMOH-
HOro noTeHumnana ctpaHbl. X oCHOBHOM 3agadven B
OGnvxkanen nepcrnekTuBe OCTAHETCS YBeENuYeHue
aonn noptgenbHbIX WMHBECTULMN B (PUHAHCOBOM
notoke. Beab ¢hakTOpOM YCTOMYMBOrO pPasBUTUS
3KOHOMUKM pecnybnukn sIBNSIOTCS MHHOBaLMM U
CTPYKTYpHOE n3MeHeHne 3KOHOMUKU. KanutanbHoe
CTPOUTENBLCTBO, a Takke MOAEPHM3ALUA U TEXHU-
KO-TexHosnornyeckoe obHOBEHNEe NMPOU3BOACTBEH-
HbIX MOLUHOCTEM Ha nNpeanpuaTuaX pearbHOro
CEeKTopa 3KOHOMUKM OTpaKkatoTCA B MHBECTULMAX B
OCHOBHOW kanuTtan?. Ecnv Mbl MOCMOTPUM Ha 3KO-
HOMWKY pasBUTbIX CTpaH, TO YBUAMM, YTO MoAep-
HM3aUMs 3KOHOMMKW MpeacTaBnsieT cobol cucte-
MaTU3NPOBaHHbIA U HENPepbIBHO peanun3yemMblii
aKoHoMuMYeckun npouecc. O6bEM MHBECTULMI B OC-
HOBHOW KanuTan B Y30eknctaHe UMeeT TEHAEHLMIO

2 Acocuwii KanuTan — KanuTanmHUHT acocuin uwnad yukapui
BocuTanapu(mawmHa, acbob-yckyHa, u/y GuHonapu Ba yckyHanapw)
HW M4Mra ONyBYM KMCMW. Y3BEKUCTOH MUNMMIA SHUMKIONEAUACH |-ToM.
Nasnat unmuii HawpwéTtn, 2000; T, 459-6
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K yBenuyeHuto B 2017-2019 rr.,, n a10 pacueHusa-
€TCs KaK nonoxuTenbHasa cutyaumns. To ecTb, ecnm
B 2017 r. o6bemM MHBECTMLMIA B OCHOBHOW Kanutan
6bin paBeH 107,0%, 1o B 2019 . 3TOT Nokasarenb
6bin Ha 128,3% wnu Ha 21,3 nyHkTa Bbiwe®. PocT
Takke Habnioganca B Poccunickon ®Penepauun B
nepuog o 2019 r., Ho B 2020-2021 rr. nog Bnusi-
HWEM HeraTtMBHbIX MOCNEACTBUN NaHOEMUN UMEN
TEHOEHLUMIO K CHWxeHuto u coctasun 83,8-89,8%
COOTBETCTBEHHO?.

B Y30eknctaHe B TeuveHuWe crepylolmx OBYX
neT MHBECTMUMN B OCHOBHOW KanuTan UMENu TeH-
OeHUNI0 K CHuxeHuto. To ectb B 2020-2021 ropgax
OH cocTtaenan 124,8 - 109,2 npoueHTa COOTBET-
CTBEHHO, MU 9TO MOXHO OLEHWUTb, Kak HeraTUBHYHO
cutyauuo. OgHako MofepHM3aLms Npou3BoACTBa,
TEXHUKO-TEXHONOMMYECKOe NepeBoOpYy>KeHNe, YCKo-
peHHoe OOHOBMEHWEe BeayLMX OTpacren 3IKOHO-
MUKW, SBRSKOWMECA BaXHbIMW HanpaBneHusIMu
AHTUKPU3UCHON MNOSMUTUKKU, SBNSAIOTCA BaXKHbIMU
NPUOPUTETHbIMK 3agavammu coBpeMeHHoCTU. [lpe-
sugeHT W.M,Mup3snéeB yanenun 3ToMy BOMpocy
ocoboe BHMMaHue, U1 BCEM HaM HeobXxoaumo Mo-
HATb NPOCTON (hakT — 6e3 MHBECTULUIA HU Moaep-
HU3aLuMKn, HM OOHOBIEHNsI He ByaeT. 3gechb Mbl pac-
cMmaTpvBaeM He TOMNbKO YCKOpeHue peanusauum
MHBECTULMOHHbBIX MPOEKTOB NpeanpuaTusaMn, HO
M TO, HAaCKONbKO BbIrOAHbI OT 3TOr0 KOMMEpYeCKne

BaHKN 1 HACKOMbKO akTUBHO OHM YYacTBYHOT B 3TUX
NpoeKTax CBOMMU KPeAUTHbIMU pecypcamu.

[lns aToro Kommepyeckme 6aHKM OOIMKHbI UMETb
OOCTaTouHbIN KanuTtan, 6blTb PUHAHCOBO YCTOMYN-
BbIMU, CITOBOM, OHU JOIMKHbI CTaTb KPYMHbIMWU UHBE-
CTUUMOHHBbIMU yypexaeHusmu. Crnegyet OTMETUTb,
4YTO XOTS 06 bEM MHOCTPAHHbLIX MHBECTULMIA Y36eKM-

CcTaHe MMeeT TEeHAEHLUMIO K POCTY, HEraTUBHbIM MO-
MEHTOM SIBNSAETCS TOT haKT, YTO 0ObEM UHBECTULIUIA
B OCHOBHOW KanuTan B bnwxkanwune aea roga nve-
€T TEHOEHUMIO K CHKeHN0. Takasa cuTyaums Obina
Bbl3BaHa 3HAYUTENbHLIM CHWKEHUEM WHBECTULMN-
OHHOrO MOTOKa MeXay CTpaHamu B MOCTKOBUOHbLIN
nepvoa. B Tabnuue-1 npenctaBneHa AvHaMuka

KanuTanbHbIX BNOXeHWI B Y3bekuctaHe n Poccuin-
c 3 HO,QFOTOBHGHO aBTOpPOM Ha OcCHOBe I/IHCbOpMaLlI/IVI KOMUTETA CKOIZ (Deﬂ,epaLl,Vll/l B 2018_2022 . MO UCTOYHUKAM

TaTucTmkm Pecnybnukun Y3bekuctaH

4 ToproToBNEHO aBTOPOM Ha OCHOBE WHdpopMaumu depepanbHoint  OUHAHCUPOBAHUS.
cnyx6bl rocyAapCTBEHHOW cTaTucTkm PP

Tabnuya 1
Mokasarenm |2018  |2019 |2020 [2021 |2022
Poccus® (B npoLeHTax oT obLero:)
MHBeCcTMUMM B OCHOBHOW KanuTtan - BCEro | 100 | 100 | 100 | 100 | 100
B Tom uncne no nctoyHnkam pMHaHCMpPOBaHUS:
3a c4eT coO6CTBEHHbIX CPeaCcTB NPeanpuUATUM; 445 421 40,4 39,5 37,1
3a cyeT 6aHKOBCKUX KPEAUTOB U OPYrMX 3aeMHbIX CPEACTB; 13,0 13,9 15,8 15,0 14,5
3a CYET KpeauToB MHOCTPaHHbLIX OBAHKOB; 1,0 1,6 1,7 3,0 3,2
3a cyeT BHOaXKETHbIX CPeacTB; 20,4 20,2 21,5 20,9 21,8
13 BHEOODKETHLIX (OOHAOB; 0,5 0,5 0,5 0,4 0,3
13 OpYrMx NCTOYHUKOB; 20,6 21,7 20,1 21,2 23,1
Y36ekucrtan® (B npoueHTax ot obLiero)
MHBeCTMUMM B OCHOBHOW KanuTan - BCEro | 100 | 100 | 100 | 100 100
B Tom uncne no nctouyHnkam hpMHaHCUpPOBaHUS:
3a CYET HacerneHnst U COBCTBEHHbIX CPeACTB NPeanpusiTUiA; 60,3 60,0 59,0 53,9 46,9
3a cyeT BaHKOBCKMX KpeAMTOB M APYTMX 3aeMHbIX CPeACTB; 3,1 34 3,1 5,0 5,2
3a CYET MHOCTPAHHbIX UHBECTULMIA U KPEOUTOB; 19,2 19,0 22,8 25,8 32,4
3a cyeT BIoaKeTHbIX CpeacTs; 12,7 10,7 9,0 9,0 8,1
13 BHEOOMKETHLIX (OOHAOB; 47 6,9 6,1 6,3 7.4

5 https://rosstat.gov.ru/
S https://stat.uz/uz/
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Kak BMOHO 13 OaHHbIX 3TOW Tabnuubl, Aons 6aH-
KOBCKMX KpEeAMTOB B 00ObeMe KanuTarbHbIX BIOXeHWUI
B Poccuiickon ®egepauum B 2018-2022 rr. koneba-
naco B pavioHe 13,0-15,0 npoueHTa. 3a 3TOT nepmog,
yOernbHbI BeC 6aHKOBCKUX KPeanToB Y3bekncTaHa co-
craBnsan okorno 3,1-5,2 npoueHTa. MonoxuTensHbIM
MOMEHTOM CUYMUTAETCH BbICOKasi A0NS COOCTBEHHbIX
CpencTB NPeaAnpUATU U MHOCTPaHHLIX MHBECTULIMK, a
TaKkKe KpeamToB B MHBECTULMSX B OCHOBHOW KanuTtarn.

OnHako, ncxoast 3 AaHHbIX BblEnpuBeaeHHOM
Tabnuubl, HU3KNIN BeC 6aHKOBCKMX KPeaAUTOB B OBLLINX
MHBECTMLNAX B MOAEPHM3ALINIO 3KOHOMUKM paccMma-
TpUBaETCS Kak HeraTuBHasi cuTyauusi. HecmoTtps Ha
37O, B YCNOBUSIX MOAEPHU3ALMN SKOHOMUKNA BaXXHO
NMOBbLICUTbL MHBECTULMOHHYH aKTUBHOCTbL GaHkoB. B
CBSA3N C 3TUM YKpenmneHue OONroCPOYHON pecypc-
Hol 6asbl koMMepYeckux GaHkoB, hopMupoBaHMe
MX PecypcoB 3a CYeT YCTOMYMBBLIX WUCTOYHUKOB,
JanbHellee noBbllLeHne nx UHAHCOBOMW YCTOW-
UYMBOCTU SBMSIETCH OAHUM U3 aKTyarbHbIX BONPOCOB
coBpeMeHHOoCTU. be3dycrnoBHO, BeC KpeamMToBaHus B
0aHKOBCKOW MpakTuke Y3bekuctaHa MMeET TeHOeH-
LIMIO K POCTY.

K Tomy >xe, npoaHanuanposas Ao 6aHKOBCKMX
kpeauTos K BB, MOXHO NpuiATY K BbIBOAY, YTO 0N
0aHKOBCKMX KpeamnToB No oTHoLLeHuto kK BBIT gpyrux
ctpaH CHI, B Y3b6ekuctaHe HaxoguTCsl Ha HU3KOM
ypoBHe (PucyHok-1).

PucyHok 1.

KpeauTil 6aHKOBR HekoTopbix cTpaH CHI k
BBIN cTpaHbl oTHOocUTenbHaa gons, (B
npoLeHTax oT obLlero konuyecTea)

2012 2013 2014 2015 2016 2017 2018 2018 2020 2021 2022

—Poccua Tpysua Y3bexucraH

Baligman B
P P

——Kasaxcran

Ero gonsa k BBl B 2021 rogy B Poccumn coctas-
nana 38,5 n 31,9-54,3% B py3un n KazaxcraHe. B
2014-2015 rogax gons 6aHKOBCKUX kpeanToB K BBI
Y36eknctaHa nmena TeHOEHUNIO K YBEMNUYEHUIO, U B
2015 rogy pons B BBI1 coctaBuna 24,5 npoueHTa.
OpHako B nepuog ¢ 2016 no 2018 rog Habnoga-
eTcsa TeHAeHUMst K CHwkeHuto, n B 2021 rogy aToT
nokasatenb coctaeun 14,5 npoueHTta. B 2022 rogy
yaenbHbli BeC GaHKOBCKMX KPeauTOB BHOBb MMEN
TEHOAEHUMIO K yBEnMYeHuto n coctasun 15,1 npo-
ueHTa BBI.

Kak BugHo (PucyHok-1), B Lensax obecneveHus
(PUHAHCOBOW YCTOMYMBOCTN KOMMEPYECKUX OaH-

KOB B YCIOBUSIX MOAEPHM3ALMM SKOHOMUKN U3yYe-
HVE TEeOPETUYECKMX U HayYHO-NPaKTUYECKNX OCHOB
YKPEnneHus MX [ONroCPOYHON pecypcHoi 6asbl
CTano OCHOBaHWs ANs MpU3HaHMSA CcredyoLmx
acrnekToB. Begb MNONOXUTENbHOE peLleHne 3TWX
BOMpOCOB B GaHKOBCKOW cucTeme Y3bekucraHa
YCKOPUT MNepexod 9KOHOMMUKM Ha crieaytowuin atan
pasBUTUS.

3akn4yeHue

Hcxo0s u3 eblweu3sIoeHHO20, Mbl MOXXeM
cdenams cnedyroujue 8bie00bI:

a) C yyeTomM HenpepbIBHOCTU MOTPEOHOCTU
KOMMep4YecKknx 6aHKOB B [OJITOCPOYHbIX pecyp-
cax. [lpu yKpenneHun [ONrOCPOYHbLIX PECYPCOB
KOMMep4Yeckmnx GaHKOB O4YeHb BaKHO obecneyvnTb
HenpepbIBHOCTb NMOTPEOHOCTU B pecypcax B 3KO-
HoMuke. AfekBaTHoe obecneveHne OOoNroCPOYHbIX
noTpebHOCTEN KoMMepyecknx GaHKOB B pecypcax
NPVBOAMT K yBENUYeHuto npubbinu GaHka 3a cyet
yBenuyeHust oobema akTMBHbIX onepauuii. OgHako
Jonsi 0aHKOBCKMX KPeaWTOB B CTPYKTYpe WHBECTU-
LUUA 1 PUHAHCOBbLIX PECYPCOB B OCHOBHOW KanuTar
B pecnybnuvke o4eHb Mana. B cBoto ovepenb, cuna
pecypcoB 6aHKOB OKa3sblBaeT MpsIMOe BMUSIHUE Ha
pocT 6aHkoBckmx kpeautoB. OCHOBHasi YacTb pe-
cypcoB HaHka MOCTynaeT OT UX OEenOo3UTHbIX one-
pauuii. B npakTnke mexgyHapogHoro 6aHKOBCKOrO
Jerna, noMumo Leno3nTHbIX CPeACcTB, B COCTaBe
pecypcoB LeHHble Bymaru, BbinylleHHble B 0bOpa-
LLIeHNe C ycrnoBuem obpaTHOro BbiKyna, MPUHSATbIE
N HEMPUHSTbIE MNaTeXHble OOKYMEHTbI, CPEeACTBa,
NpVBMeYeHHbIe C PUHAHCOBBIX PHIHKOB C MOMOLLbIO
KpaTKOCPOYHbIX obnurauun. [ons ueHHbIx Oymar B
0o6Lmx pecypcax KoMmmep4yecknx 6aHkoB Y3bekncTa-
Ha konebnetca B npegenax 0,5-1,0 npoueHTa. Yun-
TbiBas HE0H6Xo0OMMOCTb (HOPMUPOBAHNS LONTOCPOY-
HbIX pecypcoB GaHKOB 13 CTabUIbHbIX NCTOYHMKOB,
LenecoobpasHo yBENNUYUTL YAENbHBIN BEC BbiMyCcKa
cybopOVHMPOBAHHBIX M UMOTEYHBIX LEHHbIX Bymar;

6) ®PopmMupoBaHMe AONTOCPOYHOM pecypc-
HOM 6a3bl KOMMepuyecknx G6aHKoOB 3a cuyet u-
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HaHCOBO YCTOMYUBBLIX UCTOYHUKOB. K dpruHaHco-
BO YCTOMYMBLIM UCTOYHMKAM KOMMEPYECKNX DaHKOB
OTHOCATCS UX YCTaBHbIA KanuTan, HepacnpegeneH-
Hasi NpPUOLINb MPOLUMbLIX FIET, CPOYHblEe AENO03UTbI,
MexbaHKOBCKME KpeauTbl, Oen0o3nTHble cepTudu-
KaTbl M CPeACcTBa, CHOPMUPOBAHHbIE Ha 3a CYET
obnurauun.

YBenuyeHve Aonm CpoYHbIX AEeNO3MTOB B CTPYK-
Type PpecypcoB KOMMep4Yeckux OaHKOB siBMNSiETCS
NMONOXMUTENbHON CUTyauuen, u 3TOMy yOenseTcs
OCHOBHOE BHUMaHWE B YKPEMIEHUN LONTOCPOYHbIX
pecypcoB 6aHka 1 pa3paboTke 4eno3nTHONM NoONNTKU-
kn. Kpome ToOro, ctabunbHbIM UCTOYHUKOM (OUHAH-
CYPOBaHUS MPU3HAKTCS CPeacTBa M YCTaBHbIA Ka-
nuTan, chopMMpPOBaHHLIE 3a CHET BbINycka LIEHHbIX
Oymar B cpecTBax KOMMepPYeCkMx GaHKOB.

Hons cpencts, chopMMpoBaHHbIX 3@ CHET Aeno-
3UTHBIX CPEACTB, B peECypCax KOMMepPYECKUX OaHKOB
Y30eKkncTaHa 3HAYUTENBHO HMKE YPOBHSI B MEXOY-
HapogHow GaHKOBCKOWM npakTuke. OBbIMHO B MeX-
AyHapoaHon 6aHKOBCKOW MNpakTuke 3TOT Mokasa-
Ternb cocTaBnsieT He MeHee 60-65 npoueHToB. Ecnu
06paTuTb BHMMaHWe Ha BTOPYK CTOPOHY BOMpPOCa,
TO OCHOBHas [ONSA AeN03UTHBLIX CPEACTB KOMMeEpYe-
ckux b6aHkoB Pecnybnukm YabekuctaH hopmumpyeT-
Csl 32 CYET OEenO3nUTHbIX CPeacTB, XPaHALMXCS [0
BocTpeboBaHus. 3T cpeacTBa MOryT ObITb CHATLI C
GaHKOBCKMX CHETOB B ft0O0E BPEMS HA OCHOBAHWUU
pacnopsikeHus knueHTa. [NoatoMy Ans koMmepye-
Ckux GaHKOB [AaHHbIE PECYPCbl CHMTAOTCS OTHOCK-
TENbHO HecTabunbHbIM MO  MPOAOIKUTENBLHOCTM
(PUHAHCOBLIM MCTOYHUKOM UM MOFYT OKasbiBaTb He-
raTUBHOE BIMSIHWE Ha MNOAAEpPXKaHWe NMKBUOHOCTU
OaHka. Ha Haw B3rnsaa, B LEensix pa3BuUTus NpakTu-
K1 oopMUpOBaHUS (PUHAHCOBbLIX PECYPCOB 3a cYeT
CPOYHbIX U cbeperaTenbHbIX AeN03UTHbIX HOHAOB
KoMmmepyeckmx OaHkoB Pecnybnuku YabekucTtaH
M [anbHenWwero MoBbIWEHUA WX 3avHTepecoBaH-
HOCTW B CPOYHbIX U cOeperaTenbHbIX AeN03UTHbIX
onepauusx LleHTpansHomy 6aHky Pecnybnuku Y3-
GekunctaH uenecoobpasHo BBECTH NbroTbl No 06s3a-
TENbHbIM PE3epPBHbIM OTYUCIIEHUSAM, YCTAHOBIIEH-
HbIX Anst 9TUX UCTOYHMKOB PECYPCOB.

OpHako nonuTuka obs3aTenbHbIX pPe3epBOB
LleHTpanbHoro 6aHka HanpsMyo BIUSET Ha NTMKBUA-
HOCTb KOMMepYecknx 6aHkoB pecnybnuku. MNotomy
yto LUB pe3epBupyeT n3bbITOUHYO NIMKBUOHOCTL B
KoMMep4deckux GaHKkax 3a CYeT yBENUYEeHUst HOp-
Mbl 06s3aTenbHbIX pe3epBoB. C 3TOM TOYKM 3pEHUs]
paccrnoeHve HopmaTtMBa 00si3aTenbHbIX pPe3epBoB
LIB no oTHoOLWeHWO K CymMe M Cpokam Oeno3vuToB
MOXET MPUBECTU K AarbHENLIEMY MOBbLILLIEHUIO €ro
3(pHEKTUBHOCTU 1 NOBbLILLEHWIO YPOBHS JIMKBUOHO-
CTM B KOMMepuyeckmx GaHkax. Beab B npoueccax
uncpoBM3aLMM 3KOHOMUKM CTpaHbl U anBepcudu-
Kaumu Npon3BoacTBa NOTPEBHOCTb B 9KCTEHCUBHbIX
N OONrOCPOYHbIX MHBECTULMSX elle Bonee Bo3pac-
TET;

B) YBenuyeHue p[onv HeOeno3uTHbIX pe-
cypcoB B chopMUpOBaHMU AONIFOCPOYHOM pe-
CypcHou 6a3bl KoMMep4eckux 6GaHkoB. Cpeawn
HeLEeno3nTHLIX MCTOYHMKOB KOMMEPYECKUX GaHKoB
BbIOENSIOTCSA CHWXEHMEe obbema KpeguToB, Mony-
YyeHHbIX oT LB, Hu3kun obvem cpencts, dopmu-
pyeMbIX 3a CYET LEeHHbIX Oymar, a Takke TO, 4TO
YOENbHbIA BeC MeXOaHKOBCKMX KpeguToB WMMEET
TEHOEHLMIO K CHUXKEeHMIO. B npakTuke mexayHapoga-
Horo 6aHKOBCKOro Aena obbem KpeauToB, Mosy4veH-
Hbix oT LIB, coctaBnseT GonbLuylo YacTb pecypcoB
KoMmepuyeckux GaHkoB. OCHOBHOWM LEenbk Kpeau-
TOBaHUS KOMMEpPYEeCKUX OaHKOB LeHTparnbHbIM
OaHKOM SBMSIETCSsl, BO-MEpPBbIX, OCYLIECTBIEHNE
OEHEXHO-KPEeaUTHON MONUTUKN B SKOHOMUKE Yepes
WHCTPYMEHT pednHaHCMPOBaHKs, BO-BTOPbIX, 00e-
crneyeHve Kommepyecknx GaHKoB AelleBbiMU hu-
HaHCOBbLIMY pecypcamu.

CnenyeT OTMETUTb, YTO UHCTPYMEHT pednHaH-
cvpoBaHus LIb He ncnonb3yeTca B kavecTBe ad-
(DEKTUBHOTO  MHCTPYMEHTA  [AEHEXHO-KPEeaUTHOWN
nonuTukn B ctpaHe. OgHaKo 3TOT MHCTPYMEHT ak-
TMBHO MCMOSMb3yeTCs B MeXOyHapoaHoW GaHKoB-
CKOWM MpakTuke cpeaun peanusyemblix B CTpaHe Ae-
HEXXHO-KPEAUTHBIX MHCTPYMEHTOB. Kommepueckue
0GaHKN COCTaBMNSAT OCHOBHYK 4acTb MHCTPYMEHTA
peduHaHcmpoBaHus LleHTpanbHoro 6aHka. Ha-
npuMep, KpeauTbl, BblAaBaeMble Ha OCHOBE CTaBKu
pedurHaHcupoBaHus LB, coctaensatoTt ot 0,5% go
8,0%, Bkntoyas pecypcbl 6aHkoB Kutas, Kasaxcra-
Ha, Poccun, Jlnteel n CLUA.

OgoHum  crnoBoM, obecneyeHne OUHaAHCOBOW
YCTONYMBOCTM KOMMEpPYECKMX GaHKOB W MOBbILLE-
HME WHBECTULMOHHON aKTUBHOCTU SIBMNSIETCHA BaX-
HbIM (paKkTOPOM pasBUTUS SKOHOMWKMN Y30eKucTa-
Ha. Begb B ycrnoBusix LUMdpPOBU3ALMN IKOHOMUKM,
obecneyeHns PUHAHCOBOW YCTOMYMBOCTU W MOBbI-
LUEHUSI NMKBMOHOCTWU OaHKOB, AarnbHENLIEro ykpe-
nrneHns 0OBEPUsl HaceneHus Kk GaHKOBCKOW cuCTe-
Me MONOXMTENbHO BNUSIET HA pPa3BUTNE SKOHOMUKM
CTpaHbl.
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1. Ykas lNpesugeHta Pecnybnuvkn Y3bekucTaH, oT 12.05.2020 r. Ne ¥YT1-5992 «O CTPATEIMN PE®OPMNPOBAHUA BAHKOB-
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Annotation. The article considers the current financial condition of commercial banks, the problems
faced by the national banking system on the way to increase investment activity and ensure the financial
well-being of commercial banks. A comparative analysis of financial indicators between the CIS countries
was carried out. Recommendations for solving the problems of commercial banks related to investment
activity have been developed.

Key words: financial stability, financial condition, financial indicators, financial and banking system,
national banking system, commercial banks, investments, investment activity, investment activity.

Annotatsiya. Maqolada tijorat banklarining joriy moliyaviy ahvoli, investitsion faollikni oshirish va tijorat
banklarining moliyaviy farovonligini ta’minlash yo‘lida milliy bank tizimi duch kelayotgan muammolar ko'rib
chigilgan. MDH mamlakatlari o‘rtasidagi moliyaviy ko‘rsatkichlarning qiyosiy tahlili o‘tkazildgan. Tijorat
banklarining investitsiya faoliyati bilan bog‘liq muammolarini hal etish bo‘yicha tavsiyalar ishlab chiqgilgan.

Kalit so’zlar: moliyaviy barqarorlik, moliyaviy holat, moliyaviy ko’rsatkichlar, moliya-bank tizimi, milliy
bank tizimi, tijorat banklari, investitsiyalar, investitsiya faoliyati, investisiya faoliyati.
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XYPHAI TANNABU

XKypHanra éwnap gon3ap6 myammonapuHv YpraHuLl Ba ynapHu xan aTuiira kapaTunrad UMuin acocnaHraH
Makonanap kabyn kunuHagw, XycycaH AaBnaT XOKMMUSITW, OaBnaT Ba Xy»Kanvk GoLlkapyBu opraHnapu xamaa
»Kamoart TallKunoTnapu éwnap aonuaTt, UCTUKBOoNNM e KagapnapHu eTULLTUPULL, élunapra ong Aasnar cué-
caTtu, TablMM MEHEeXMEHTU, NUOEPINK CanoxUaTUHN PUBOXKINAHTUPULL Ba GoLlka éwnapra ovg mMacanap >xant
KMIMHaaw.

Makonanap MasmyHu:

- UNIMUIA Ba aManuii HykTau HasapgaH gonsapb;
- pyHaameHTan nwnab Ynkuniras;

- acocnaHraH xynocanap;

- aHUK Ba paBOH 6aéH aTunraH 6ynuwn nosum.

TaxpupusaTra TakaMm aTUNagnraH matepuannap Kynmgarm acocui Tanabnapra »xasob 6epuiumn nosum:

1. MakonaHuHr matHn Word waknuga TanépnaHuwn.

2. Wpudpt — Cambria, 14 wpudT Kerenu (xaxmu) Gynun.

3. Carpnap opacugarn macoda 1,5 nHtepsan 6ynuwm.

4. MakonaHuHr Ty3unuwn Kkynmaarmda 6ynuwim kepak: aHHotaums (50 Ta cysrava) Ba kanut cysnap (10 Tara-
ya) y36ek, pyc, UHIMKU3 TUNNap1aa, KUpuLL, acocui KUCM, Xynoca, hongananHunraH agabuértnap.

5. dnarpamma, pacm Ba agBannap paHrnv 6ynuwm wapr.

6. XaBonanap OAKHuHr agabnétnapra kynunrad Tanabnapu 6ynmnya 6epmnumin kepak.

7. MakonanuHr ymymun xaxxmm 15 6etgan 20 6etrava, A4 popmartuga 6epvnagn.

8. Makona Homu, Myannud(nap)HUHT UCM-LLUAPUEN, UL KOWK, UTMUIA YHBOHUW, UITMUI Aapaxacu yd Tunga
(y36ek, pyc, nHrnmns Tunnapuga) 6epunuiumn, TenedoH pakamu, 3NeKTPOH NoYTa MaH3UNM KypcaTunuLn Kkepak.

9. MakonanapHu aneKTpOH NoYvTa opkanu bopunuLm no3mmM. AnNekTpoH nodTa MmaH3unu: strategikkuchjurnal@
gmail.com.

10. TaxpupusiTra Takgum 3TUMraH MakonanapHUHL YoM STUMMLLM KM YoM ITUIIMACTIUIU Xakuaarn KapopHu
Taxpup xanbatu kabyn kunagu.

YKypHan tokopuaaru Tanabnapra »xxasob 6epmanauraH KynéamanapHu KanTapuLl XyKykura ara.

TPEBOBAHUE XYPHANA

XKypHan npuHMMaeT HayyHble CTaTby, HamnpaBlieHHblE Ha U3y4eHre akTyarnbHbIX MPOONeM MOMOAEXN U X
pelleHne, B YaCTHOCTM OCBeLLaoLme AesTENbHOCTb OPraHOB rocyAapCTBEHHON BMacTU, rocyAapCTBEHHOTO U
06LLECTBEHHOIO yNpaBlieHNsi B MOMOAEXHON cdepe, pasBuUTUE MEePCreKTUBHBLIX MOMOAbIX KaapoB, rocyaap-
CTBEHHYH MOMOAEXHYIO NMOMUTUKY, ynpaBrneHne obpasoBaHeM, pa3BuTue NUAepcTea U Apyrve BOnpochkl, CBs-
3aHHblE C MOSIOOEXbBIO.

CopaepxaHue ctaten:

- aKTyarnbHble C Hay4YHOW 1 NPAKTUYECKOW TOUKM 3PEHUS;
- (oyHAamMeHTanbHO paspaboTaHHbIe;

- BbIBObl 0OOCHOBAHBI;

- U3IN0OXXeHbl ACHO U NAaKOHUYHO.

MaTepuansl, nocTynatoLue B pegakLumnio, A0MKHbI COOTBETCTBOBATL CrEAYIOLLMM OCHOBHbIM TpeboBaHNSM:

1. MNMogroTtoBka TekcTa ctatbh B Word dhopmare.

2. Wpwndt — Cambria, pasmep wpudrTa - 14.
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